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- ADMINISTRATIVE CONTRACT OF EMPFLOYMENT
(THIS IS NOT A TENURE CONTRACT)

cB LA L SCHOOL
Dr. Stephen R, Prissel

7330 Aarwoond Trail
Rapid City, M1 49676

LENGTH OF STARTING TERMINATION : '
. CONTRACT DATE DATE ASSIGNMENT RATE
2 years ' . T/1/2018 6/30/2019 Superintendent $110,000
7/1/2019 6/30/2020

TOTAL SALARY $110,000
Duties of Assignments and Provisions:

Four weeks paid vacation

Health, Dental, and Vision insurance to match the District's Teachers Union Group insurance, ot their
equivalent s epproved by the Board of Education of the Distriot,

Life nsurance equat to one times the yearly salary,
LTD Insurance .

State and focal professional dues ﬁaid by district.

Cell Phone stipend of $75/month

Ipad Data Pkg stipend of $15/month paid yearly

Mileage reimbursed at IRS rate for school district business wavel out of district
12 sick days pet year accuraulating to 90. Thrée (3) personal days per year.

Holldays: Independence Day. Labor Day, Deer Day. Thanksgiviog Day. Day after Thanksgiving, Cl':ristmas
Eve, Christmas Day, New Year's Eve Day, New Year's Day, President’s Day, Good Friday, Memorial Day

Incentives listed below are added to the base salary, but are uot cumulative:

If the superintendent lives within the district boundries, he will jeceive an additional $5,000 to his base salary.
This reimbursement is nol retroactive.

If the superintendent meets the set of mutally agreed upon performance goals, set at contract signing, he will
receive and additional $3,000.00 to his base satary ‘
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