
School Administrator 

Board of Education of the Gwinn Area 

.,_)J,SJ.U."v>.H.,.v.!.U as prescribed by the 
to by Board. 

respect to his/her 
Administrator is to assignment 

.,.,.,.,J,.,,,, administrative position of employment in School District at 

2. Administrntor represents that he/she will maintain all 
and qualifications by law, including 

..,,._,x;,vv, Code, the of Michigan Department of 
Board to serve in the position assigned. Administrator 

'""'-'"''·""'"''""'"" employment, to meet and maintain certification 
vuL,;;ut;:; for the position assigned, as are and may be required 

State of Education. If at any to u,,.,,u,u.,u 
certificates, credentials, continuing education requirements and/or qualifications for the -~µ·A-~-~ 
assigned as shall automatically terminate 
no obligation hereunder. 

3. agrees to devote his/her talents, skills, efforts and 
competently and proficiently fulfilling all duties and of the . ", .. ,. .... ,, , ... ~,"~""l'-''-"• 

Administrator to faithfully perfo1m those duties assigned by the Board and to comply with 
directives of Board with thereto. Further, to comply with 

and fulfill all responsibilities and tasks required by state and federal law and regulations and by 
the Board to carry out educational programs and policies of the School District during the 
entire term of this Contract. Administrator agrees that he/she will diligently and competently 
discharge his/her duties on behalf of the School District to enhance operation of the School 
District and will use his/her best efforts to maintain and improve the quality of the programs and 
services of the School District. 

4. Administrator shall paid at an annual (twelve month) salary rate of One 
Hundred and Twelve Thousand, Five Hundred Dollars ($112,500.00) in consideration of his/her 
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performance of the duties responsibilities of the position assigned in confonnance with the 
requirements and expectations of the Board. Administrator's salary is bmied upon a 12~month 
work year, exclusive of paid time off and holidays. Administrator acknowledges that his salary 
may be pro-rated if he or ends his employment early, without completing his work-year, 
or ifhe absents himself from his duties. 

Should Administrator be assigned or transferred to another administrative position, 
salary paid shall be fill established by the Board for that position. The annual salary shall be paid 
in twenty-six (26) equal bi-weekly installments beginning with the commencement of the 
fiscal/contract year (July 1 - 30). 

The hereby retains to alter the annual salary of Administrator during the 
the requirements of Section 1250 of the Revised School 

compensation. Consistent with the provisions of 
term of this Contract in accordance 

which 
Section 1250 Code, Administrator's job and job 

detern1inin_g any adjustment to Administrator's 
~vL,:.-11.,u in salary during the tenn of this Contract shall in 

when executed Administrator and the Board, become 
a of Contract. Notwithstanding anything to contrary contained in this Agreement, 
the Administrator's salary will not be reduced below an annual salary of $112,500.00. 

5. is on the basis of fifty-two (52) work per 
year (July 1 through 30) as scheduled by Board. Administrator shall be 

off (PTO) of 30 days per fiscal accrued at 9.2 hours pay period 
beginning on July of each year. A of 60 of PTO may be accrued. days 
in excess of 60 days shall be fo1feited without compensation. Accrued PTO days may be 
subsequent years. In addition, Administrator will begin with a credit of ten days of PTO upon 
execution of this contract. 

6. Administrator's performance shall be evaluated at least annually using multiple 
categories that account data on student growth as required by Section 1249 of the 

Revised School ( or its successor provision). 

7. The Administrator is subject to discipline a majority vote of the for 
misconduct, fraud, or incompetency. The reasons for such discipline shall not be arbitrary or 
capricious. Discipline may discharge of the Administrator and of this 

Agreement. No discharge shall be effective until written charges have been served 
upon the Administrator and he/she has an opportunity to be heard in a fair hearing before the 
Board within five days after requesting such hearing in writing to the Board. If the 
Acb.ninistrator does not request such a hearing within 10 days of the date on the wdtten charges 
provided to the Administrator, the Administrator is deemed to have waived his/her right to have 
such a hearing. Such hearing may in open session or closed session upon request by the 
Administrator, pursuant to MCL 15.268(a). The Administrator shall be entitled to be represented 
by legal counsel in such a hearing, at his/her own expense. If the Board votes in open session by 
a majority of Board members to terminate this employment Agreement (after the Administrator 
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had the opportunity to request a hearing), then this employment the terms 
and contained shall immediately become null void. 

the event of Administrator's mental and/or physical incapacity to the 
his/her he/she shall be granted an of ninety (90) work days for 

TI1e Administrator first exhaust any accumulated 
ninety (90) work day period to be utilizing 

shall medical to the ( or 

......... ,,, .. ,,,; by 
second opinion in this context is precluded by 

for 
be required by 

~,v·vu~,,..,- or demotion 

l 0. Administrator submit to medical examinations, supply such 
information execute such documents as may be required by any underwriter, policyholder or 
third party administrator providing insurance programs specified under Contract. 
Additionally, upon of the Administrator shall authorfae the release medical 
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to determine if Administrator is capable of the essential job 
functions required by his/her assignment, with or without reasonable job accommodation(s). 
Any physical or mental examination or disclosure such information required of administrator 
by the Boa1'd shall be related and consistent with business necessity. Any med1c:al 

examination under this section shall be at expense. 
u,vu.,vu.;. or psychological examinations or inquiries shall 

11. 
lilSurallCC lln;nPr\~rfTRT 

nATIPTI, cost 
euenC!~mts for 

$200,000.00 term 

coverage as the plan rd-\-c>r,c,rl 

Schools, subject to 

as 
Community Schools, subject to 

not 

of the 

agrees that the Board has the right to allocate to Administrator 
responsibility for a portion of the benefit plan costs for the specified above, 
as may be detennined in its discretion. However, this contribution shall not 

the amount by the Board to be necessary to comply with Publicly Funded 
Health Insurance Contribution Act, 2011 PA 152. The will notify Administrator of the 
amount for which he/she is responsible in excess of Board paid plan costs 

Administrator agrees that the amount of benefit plan costs contributions 
as Administrator1s responsibility shall be payroll deducted from 

Administrator's compensation. The Plan(s) chosen above shall comply with the Patient 
Protection and Affordable Care Act, PA 152, and the IRS Code, including any requirements 
necessary to avoid taxes, fees, and penalties chargeable to the Board. If the Plan(s) do not 
comply at any the Board is specifically authorized to make any changes necessary to ensure 
compliance, including a reallocation of costs, 
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The reserves the right to change the identity of the :insurance carrier, policyholder 
or third party administrator any of the above coverages, provided that comparable coverage, 
as determined by the Board, is maintained during the term of this Agreement. The Board shall 
not be required to remit premfoms for any insurance coverages for Administrator and his/her 
eligible dependents if enrollment by the insurance underwriter, 
policyholder or contract or policy issued by any 

company or third-party as to all matters concerning 
oe:i1erns, eligibility, coverage, termination of coverage, and matters. Administrator 
is responsible for of all documents to above~ 

on 

12. 

the payments to 
shall be relieved from all with 

no 
New 

Thanksgiving Day 

to the 
Good 

the day 

payable 

to 
accordance with 

15. Administrator shall be provided paid moving expenses not to $ 3,000.00 to 
residency in District, to move his/her household and all reasonable and customary 

items of from Mountain, to his/her residence the School 
District. 

16. The Board agrees to pay the premium amount for errors ruid omissions insurance 
coverage for Administrator while engaged in the performance of a governmental function and 
while the Administrator is acting within the scope of his/her authority. The terms of the enors 
and omissions insurance policy shall be controlling defense and indemnity of 

The sole obligation undertaken by the Board shall be limited to the payment of 
premium amounts for the above enors and omissions coverage. In the event that such insurance 
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coverage cannot purchased at a reasonable premium rate, the Board shall have the right to 
discontinue said coverage and shall so notify Administrator. that event, the Board agrees on a 
case-by-case basis to consider providing legal defense and/or indemnification to Administrator 
as is authorized under MCL 691.1408 and 380.1 la(3)(d). 

17. Contract contains and by and between 
Board respect to the employment of Administrator and no prior or 

concurrent promises, contracts or vrritten or not contained 
shall be of any force or effect. All contracts or or oral) 

oe1rtaimr12: to the terms of this contract are terms this 
contract. Provided, this contract is 

to records 

"'-''"·""'""'""'u• to or modification of ..,,.,...,.,.,,,., unless it is in 
of 

laws 
venue in 

19. any provision 
competent jurisdiction to 
force and without said provision(s). 

20. Administrator or suit 
employment with Board must be no more than (6) after 
employment action is subject of the or suit. Administrator 
statute of limitations for arising out an employment action may be 
months, but to bound by (6) month period of set 
waives any statute of limitations to Should a court of ~~,w .... a•=·~• 

suit 
which t11e suit should 

an unreasonably short period of 
the court provision to 

unless it was brought within 
been 

by 

21. This Agreement is executed on behalf of the Gv,rinn Area Community Schools 
pursuant to the authority granted as contained the resolution of the Board adopted on 13, 
2015, same being incorporated herein by reference. 

22. This Agreement can be executed u1 parts, on different dates and at different times. 
TI1e effective date of this Agreement is the date the last required signature is affixed hereto. The 
parties agree to treat electronic signatures as originals, including via facsimile, email, or other 
electronic device. 
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have this 
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