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MOUNT CLEMENS COMMUNITY §CHOOL DISTRICT
EMPLOYMENT CONTRACT - SUPERINTENDENT OF SCHOOLS

Teresa G. Davis

Pursuant to Section 1229(1) of the Revised School Code and In accordance with the action
found in the _May 17 , 2017 meeting minutes of the Board of Education (the “Board") of the Mt.
Clemens Comwunity School Distrlet (“Dlstrict"), the Board employs Teresa Davis
("Superintendent™ according to the terms and conditions of this Contvact 85 specifically described
below,

_ i. Term of Coptract, The Superintendent is employed for & thee (3) yeat pexiod from July
1, 2017 through June 30, 2020, subject to extension, non-renewal, and termination a8 provided In this
Contract. Any extension of this Contact requires the expross appioval of the Board.

2, Quallfleations, The Superintendent represents that she possesses and will maintain all
certificates, credentials, and qualifications tequired by law, including Sections 1246 and 1536 of the
Revised School Code, Michigan Deparlment of Education regulations, and those required by the
Board to serve in the position assigned.

A, As 4 condition of her continued employment, the Superintendent also ugrees Lo meet ail
continuing education requirements for the position assigned, 48 may he required by law or
by the Michigan State Board of Education, and/or the Michigan Superintendent of Public
Instyuction '

B. If at any titae the Superintondent ails to maintain all cetificates, credentials, continuing
education requirements, or qualifications for the assigned administeative position, this
Contract shall sutomatically terminate and the Board shall have no fusther obligation under
itg terms.

3, Administrative Duties, The Superintendent shall faithfully and diligently perform the
duties of Superintendent and Chicf Operations Officer (COO) of the Distiict as required by law and
as preseribed by the Board, as well as those duties that may be further established, modified, or
amended from time to time by the Board.

A. The Superintendent scknowledges that she also continues her duties performed when she
heid the title of Assistant Supevintendent of Rinancial and Support Services, including bul
not limited to regponsibility for the administeation of the finance depasiment,
transportation, food gervices, technology, and maintenance and operations. The
Superintendent will bo the District’s primavy fisoal contact and is responsible for the
Disteict’s budgeting, acoounting, and system of intemai controls.

B. ‘The Superintendent acknowledges the ultimate authotity of the Board as to her duties and
agrecs to falthfully perform those duties and to diligently implement the Boayd's policies
and education programs.
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¢, The Superintendent agrees to devote her talents, skills, effonts, and abilltles toward
competently and proficiently fulfilling all duties and responsibilities of the position
assigned, including compliance with the divectives of the Board to cay out its policies
and educational programs.

D. The Superintendent agrees to comply with and fulfill all responsibilities and tasks for
which she is responsible as required by state and federal lnw, as well as by the Bowd
through its policies, regulations, and directives,

B, The Superintendent pledges to use her best efforis to saintaics and fimprove the quality of
Distrlct operations and to promote officiency in all areas ofhev responsibility.

4, Compensation for Services. The Superintendent shall be paid at an annual (12-month)
salary rate of not less than One Hundred Ninety-Eight Thousand Dollats ($198,000) in consideration -
of her performance of the duties and responsibilities of the position assigned in conformance with the
requirements and expectations of the Board, '

A, The annual salery shall be paid ip twenly-six (26) equal bi-weekly installments per year,
beginning with the commencement of the Conlract year (July | - June 30).

B. The Board retaing the right to increase the Superintendont’s asnual sulory during the tern)
of this Contract, but in no event shall the galary be less than that for the previans Contract
yeal.

C. Consistent with Section 1250 of the Revised Schaol Cods, the Superintendent’s job
petformance and job accomplishment will be significant factors in determining any
adjustment to the Superintendent's compensation, See MCL 3801250,

Any adjusimmt in salary made during the term of (his Contract shatl be in the form of a
written amendment and, when executed by the Superintendent and the Board, shell become
a part of this Contvact.

D

5, Buginess Expenses, The Board will reimburse the Supeilntendent for all reasonable and
necessary business-related expenses resulting from the performanceof her dutles as Superintendent,
Verification of the expenses shall be in the manner determined by the Board, or its deslgnee.

6. Professional Dues. The Board will pay the Supexintendent’s dues for membetship in the
Michigim Assoclation of School Administrators (MASA) and the MASA vegion In which the District
ie located, along with other appropriate professional, clvic, and educational organizations that may
penefit the District, subject to pre-approval by the Boaud,

7, Professionsl Development, Subjeet to budget allowances, the Superintendent may avlend
professional meetings, conferences, or wotkshops at the local, state, and national levels, as well as
itaining related 10 professional  development and cetification. The Distict shell pay the
Superintendent’s reqsonable expenses related to said attendance including reglstration fees, tuition,
travel, lodging, and meal expenses fot herself.
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8, Imsurance Programs. Upon proper application and acceptance for entoliment by the
approptiate ingurance underwriter, policyholder, ov third-party administrator, the Board shafl make
premium payments on behalf of the Superintendent and het eligible dependents for the tnsurance.
progtams, subject to possible modification as stated in 9 © below consistent with the Distrlct's group
insurance plan for its other adminisirators, '

A. Health and hospitalization nsurance

8. Dental insurance

C. Vision insurance

D. Long-term disability insurance

E. Term lifc insurance to include an accidental death and dismomberment provision.

The Superintendent agrees that the Board has the right to alorale to the Superintendent
responsibility for a postion of the benefit plan costs for the insurance coverage specified above, a5 may
he deterrninied by the Board, in its digcretion. This contribution, however, shall not be less than the
statutory “hard cap” amownt necessary to comply with the Publicly Funded Health Insurancc
Contribution Act, MCL 15.561 et seq. The Board will notify the Superintendent of the amount for
which she is responsible in excess of the Board-paid benefit plan costs contributions, The
Superintendent agrees that the amount of benefit plan costs contributions designated by the Board &s
the Superintendent's responsibility shall be payroll-deducted from the Supetintendent’s
compensation,

9, Insurance Contracts. The Board reserves the right to change the identity of the insurance
canier, policyholder, of third-party administrator for any of the coverage for the plans and programs
identified in9] 8, provided that comparable covelage (as determined bythe Board) is malntained during
the term of this Contract,

A. The Board shall not be sequited to remit premiums for any insurance coverage for the
Supotintendent and his eligible dependents if enrollment or coverage is denied by the
ineurance underwriter, policyholder, or thivd-party administrator,

B. The terms of any contract or policy issued by any insurance company ox third-patty
administrator ghall be controliing as to all matters conceming benefits, cligibility,
coverage, texmination of coverage, and other related matters.

., The Superintendent is responsible for ensuring the completion of ail forms and documents
needed to receive the above-described insurance GOVELAge.

D. The Boerd, by romitting the premiuin payments required (o provide the above-descyibed
inwance coverage(s), shall be relieved from s}l liabilily with respect to insurance benefits,

10, Exrors and Qmissions Insurance, The Board agrees to pay the premium amount for eriors
and omissions insurance coverage for the Supexiniendent while engaged in the petformance of 4
governmental function and whils the Superintendent i3 acting within the scope of her authority, The
policy limits for this coverage shall be not fess than Seven Mitlion Dollers (87 million).

" A. The terms of the etvors and omissions insurance policy shall conttol the Superintendent's
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defense and indemnity. The Board's sole obligation shall be limited to the payment of
premivm amounts for the above errors and amissions coverage.

B. If such insurance coverage cannot be purchaged in the sbove amount or at a reasonable
promium tate, the Board will promptly nottfy the Superintendent of that fact and the parties
will promptly meet and confer to reach a mutually agteesble solution to address that
sitvation, In that event, the Board agrees on a case-by-case basis to consider providing
legal defense or indemnification to the Superintendent g suthorized undet MCL 691.1408
and MCL 380,11a(3)(d).

" 11, Vacation. The Superintendent is employed on the basis of fifty-two (52) weeks of work
pet contract year (July 1 - June 30), as scheduled by the Board. The Superintendent shall be granted
vacation time of twenty (20) days per Contract year, in addition to the holidays recognized by the
Schiool District and {dentified below,

A. The Superintendent shall schedule use of vacation days in a manner to minimize
interference with the Distriot’s business and orderly opesmtion. The Supetintendent shall
notify the Board President of her vacation schedule,

B. Vacation days should be used within the conclusion of lhe Contract year in which they
were earned, Unused vacation days are subject to pay-out at the end of the Contract yeat
only. .

12. Holidays, Consistent with the School District's calendar, the Superintendent is entitled to
the following holidays for which no service to the School District is required: New Year's Day, Manrtin
Luther King, J¢. Day, Good Bridey, Memorlal Day, July 4th, Labor Day, Thanksgiving Day, Friday
after Thanksgiving, Christmas Eve Day, Christimas Day, New Year's Eve Day.

{3. Personal Leave, The Superintendent is authorized to usepersonal leave days when absent
from duty due to personal or family illness or for other personal bustness, except for any injury to the
Superintendent compensable by worker's compensation. The Superintendent shall recsive fifteen (15)
personal leave days each Contract year, with 4 maximum accumulation of ene hundred eighty (180)
days. Unused personal leave days ave not subject to pay-out upon separation from employment,

14, Bereavement Leave. The Superintendent shall receive bereavement/funeral leave
without loss of pay will be allowed as follows:
a. Up to five (5) days for the death of a parent, spouse, child, sibling, or equivalent in-
law.
b. Up to thres (3) days for the death of & grandparent or equivalent in-law.
¢, One (1) day for the death of a more distant rolative or friend.

15. Disability Leave. In the event of the Superintendent’s mental or physical Incapacity to
perform the essential functions of her job with or without reasonable accommodation, she shall be
granted an initial leave of ninety (90) work days for putpose of recovery. The Superintendent shall
first exhaust any accumulated personal leave under q 13 before triggexing the paid disability leave in
q 15, Health plan premium paymerils shall be made on the Superintendent’s behalf duslng this interval
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to the extent requ Ived by law. Upon using leave under this provision, the Superintendent shall fumish
medical certification to the Board (or lts designee) as to the necessity for the leave.

A. If the Board (or designec) has teason to doubt the validity of the medical cextification
supplied by the Supsrintendent, the Board may require 4 second opinion, at its expénse,

B. The Superintendent may request  ninsty (90) work-day unpeid leave extension ln the eveit
of her physical or mental inability to return to work at the expiration of the initial leave
interval, as described abovs, provided that there is a verified prognosis that the
Superintendent will be shle to resume her duties al the end of the extended leave interval.
Medionl cetification shall be supplied by the Superintendent as a condltion to any leave
extension, Any extensions of leave for this puepose shall be at the Board's discretion,

C. If the Superintendent is unable to or does not vesume work 8l the concluston of a leave
taken under this paragraph (or any leave extension), her smployment and this Contract may
be terminated at the Bosrd’s option. However, no such termination shall ocour when
testoration after leave is tequired by the Family and Medical Leave Act.

D. Before any resumption of duty afier an unpaid leave of absence for 8 serlous health
condition, the Superintendent shall provide to the Board e fitness for duty certification
from the Supevintendent's health care provider. A secand opinion may be yequired by the
Board, at its expenge, unless the securing of the second opinion is precluded by the Family
and Medical Leave Act,

16. Medical Examination. The Superintendent shall swbmit to stich medical examinalions
{including drug or alcohol tests), supply such information, and execute such documents as may be
required by any underwriter, policyholder, o third-petty administeator providing insurance programs
specified under this Confract, or as may be directed by the Board to determine the Suparintendent's
ability to perform the essential job functiona required by her assignment, with or without reasonable
job accommodation(s).

A. Upon the Board’s request, the Superintendent shall authorize the release of medical
information necessary to determine If the Superintendent is ible to peiform the essentiat
job functlons required by her assignment, with or without reasonable job
accommodation(s).

B, Any medical or psychological examinstion or disclosure of such information required of
the Superintendent by the Board shail be job-related and consistant with business necessity,

C. Any medical or psychological examination undey this section shall be at Board expense
and shall be conducted by appropriate medical personnel of the Board's choice,

D. Any information obtained from medionl or psychological examinations or inquiries shall
be confidential, The Supetintendent may roceive the results of Boavd-ordered tests and
exarninatlons upon written request.

17. Pevformance Evaluation, The Superiniendent's performance shall be evaluated by the

Board, at least annually, This evaluation process shall comply with Section 1249b of the Revised
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School Code (ot 1ts suceessor provision), using multiple pating categoties that 1ako lnto account stadent

growth data as a significant factor, See MCL 380,12490. The Boaud will evaluate the Superintendent

annually on or before June 30 of sach Contracl yeat.

18. Extepsion of Agrgement. On or befors June 30 of each Contract year, the Board will
determine whether to extend the Superintendent’s Contract for an addirional Contract year. The
Suparintendent shall place the jssue of extension on the Board’s agenda for the Jast Board mesting In
June. The Contract may be extended by the affimative vote of o majority of the Board. The
compensstion for the additional year may be set at that time ot detetmined later in accordence with
this Contract,

The Contract term will not be extended without the affivmative voi of a majority of the Board,
Merely achieving an evaluation rating of “effective” or above does not guacantet that the Board will
extend the Contract term.

15, Nonrengwal. The Boad's decision not to renew the Superintendent’s employment for any
subsequent period in any capacity is within the Board's sole discreton and i§ not 4 breach of thls
Contract.

20. Assignment, The Superintendent is subject to assignment énd transfer to another

administrative position of employment with the District at the Board’s discretion. Tn the event of such -

assignment/itransfer, the Superintendent's salary and other group bonefits shall be those as stated in
this Coniract, or s such other terms that may be mutuaily agreed by the Supetintendent and the Board.

21. No Tenure in Position, This Coniract does not grant the Superintendent confinuing tenure
in the capaoily of Supetintendent ot any other administrative position in the District. The Bonxd's
failure o teemploy the Superintendent at the conclusion of this Conteact, in any capacity other than
as a classroom teacher as certified and qualified, shall not be deemed a byeach of this Conlract or 8
discharge or dornotion under the Michigan Teachers' Tenure Acl. '

22, Termingtion, The Board may terminate the Superiniendent's employment at any time
during the term of this Contract when it determines that the Superintendent has engaged in any act of
moral tuipitude, misconduct, dishonesty, fraud, insubordination, incampetency, inefficiency, or if the
Superintendent materlally breaches the tcrms and conditions of this Contract, or for any other basts
that constitutes reasonable and just cause.

A. The foregoing standard for termination of this Conltract during Us tetm shall not apply to
nonrenewal of this Contract at the expiration of ifs teum, which decislon is discretionary
with the Boatd and shall be governed by Section 1229 of the Revised School Code, MCL

380.1229,

B. If the Board underiukes (0 dismiss the Superintendent duting the term of this Contract, she
shal! be entitled to written notics of charges and an oppottunity for a hearing before the

Board.

C. 1 the Board terminates the Superintendent's employmeqt duying the tetm of this Contract,
thig Contract shall automatically terminate and the Board shall have no further contractual
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obligation to the Superintendent.

23, Arbitration, If a dispute relating to the Su petintendent's terminaion avises during the term -
of this Coniract, the parties agres to submit such dispute to hinding arbiteation, Selection of the
arbitrator and the arbitvation proceedings shall be conducted under the Natlonal Rules for the
Resolution of Employment Disputes of, end administered by, the Americin Arbitration Assoclation,
and shall comply with the Michigan Uniform Arbitration Act, MCL 91,1681 et seq,

A. The parties intend that this process of dispute resolution shall include all contiact and
statutory claims advanced by the Supcrintendent arising from her termination during the
term of this Contract, including (but not limited to) olaims of untawful discrimination end
all clnims for damages or other tellef, However, this sgreement to arbitrate does not restrick
the Superintendent from filing 2 claim or charge with any siate o federal agency (such as
the Equal Bmployment Opportunity Commisgion or the Michigan Departmerit of Civil
Rights), and doss nol apply to any claims for unemployment compensation or workers'
compensation which may be brought by the Superintendent. Instead, this agreement lo
arbitvate olaims applies to those matters that would otherwise be subject to state or federal
court proceedings.

B, This agreement to acbitrate means that the Superintendent ls waiving her right to adjudicate
discrimination claims in & judicial forvm and is instead opting 10 arbitrate those claims. In
any such arbltration proceeding, the Superintendent has the right to representation by
counsel of her choice, the right to appointment of a neutral atbitrator, the xight to reasonable
discovery, and the right to a falr hearing, However, the Superintendent, throngh this
agrcement to atbitrate such claims, does not waive any statutory tights or remedies in the
context of such arbitration procesdings.

C. Tho arbitcator’s fee and the costs imposed by the American Arbitration Association shall
be shared cqually by the Board and the Superintendent, subject to the Superintendent’s
right to seek to tax such fees pg CoSLS against the Board, :

D. Any claim for atblication under thls provision must be filed with the American Arbitvation
Assoclation, in writing, and served on the Board within one hundred eighty (180) days of
the effective dats of the Superintendent’s termination during the term of this Contract. The
arbitrator’s Deciston and Award shall be final and binding and judgment thercon may be
entered in the Macomb County Circuit Court,

24, Limitations, The Superintendent agrees that any claim or suit atsing out of her
employment with the Boatd must ba filed no more than six (6) months after the date of the employment
action. that is the subject of the claim or suit. The Superintendent understands that the statwte of
limitetions for claims atising out of an employmeiu action may be longer then six (6) months, bul
agrees to be bound by the six (6) month period of limitation set forth in this Contract and expressly
waives any statute of limitations to the contrary. Should a cout of competent jurisdiction determine
that this provision allows an unreasonably short period of time to commence a fawsuit, it is the parties’
intent that the court will enforce this provision to the extent possible and declare the lawsuit barred
onless [t was brought within the minimumn reasonable time within vhich the sult should have been

comnmenced.
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25. Entire Agreement. This Controct contains the entire agreoment and understanding
between the Board and the Superintendent about the Superintendent’s employment, Prior of
concurrent representations, prowises, contuacts, of Understandings (writien or oral) not contained in
this Contract have no sffect.

A. Any prior agreement (writien or oral) pertaining to the terms of this Contract is concelled
and superseded by this Contract. Provided, however, that this Contract i voidable under
the Revised School Code’s provigions pertaining to criuined history and recosds checks,

8. No changs or modification of this Contract shall be valid or binding unless It is in writing,
apptoved by official action of the Boad 88 reflected in its minutes, and signed by the
. Supetintendent and the President und Secretary of the Board.

C. No valid waiver of any ptovision of this Contract, at any tirme, shall be deermied & waiver
of any other provisions of this Contract at such time or at any other time,

22, Yoidability, If any provision of this Contract becomes of Is declaved by a courl of
competent jurisdiction to be illegal, nnenforceable, or void, this Contact shall continue in full force
and effect without said provision(s).

23. Not Assipnable, This Contract s for petsonal professionsl services and may not be
assigned or {ransferedl by the Board or by the Superintendent, This provision, however, do¢s not in
any way impede the Board's vights to assign the Superintendent o administrative duties ag it deems
appropriste, in its gole disoretion,

24. Authorization, This Contract s executed on behalf of the District pursuant to the authority
contained in the Boatd xesolution adopted on __May 17, 2017, the same being incorporated herein
by reference. '

Dnted:jj/u_wi_, 2017

Dated: .. __,2017

e Pat
Dated: %_. 2017 By; L

Jdanine Walker
- / Secretary, Boad of Education
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