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LAPEER COUNTY INTERMEDIATE SHOOL DISTRICT
SUPERINTENDANT OF SCHOOLS ADMINISTRATIVE CONTRACT

This Administrative Contract (“Contract”) is entered into this 2 d day of /}) arch ,
2011 between the Board of Education (“Board”) of the Lapeer County Intermediate School District
(“District), an intermediate school district formed and operated under the Michigan Revised School
Code (“Code™), and Steven A. Zott (“Superintendent”), collectively the “Partie

The Parties to this Contract mutually agree as follows:

1.0 Duration of Contract.

1.1 Term. The term of this Contract shall commence onJu nd shall terminate
on June 30, 2014 (“Term”). Notwithstandiiig ; ontract, the Board
shall have the right in its sole discret : iew this Contract with the

{ Board shall extend this

Contract for another year and

and in accordance with the p

L&

ar period unless the Board provides the Superintendent with a
" enewal of this contract at least 90 days before the termination of

intendent shall perform the duties of an intermediate school district
Ermtend t as prescribed by MCL 380.653, as amended, and such additional duties as the
ard may, in its discretion, from time to time assign. During the Term of this Contract, the
Superintendent shall devote his full business time, attention, skills, effort, and responsibility
to his faithful performance of his duties under this Contract. The Superintendent may serve

on the governing bodies, boards, or committees of private corporations or business entities
only after providing notice to and obtaining the written consent of the Board.

3.0 Compliance With The Code, Board and District Policy. It shall be the duty of the
Superintendent at all times to be fully informed of and perform his duties under this Contract
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4.0

5.0

6.0

in full compliance with the Code and other applicable laws and regulations of the United
States and the State of Michigan (“State™) and the policies, administrative guidelines,
practices, and procedures of the Board and the District. Moreover, the Superintendent is
prohibited from engaging in any conduct that directly or indirectly involves moral turpitude
as defined by Board policy or State law or regulation. The Superintendent’s commission of
any act of moral turpitude shall allow the Board to terminate or void thi

entirety.

1g time under this Contract

v business interests. The

governing conflicts of interest and di:
defined in the Code.

tract; however, said adjustments shall not result in the reduction of the Superintendent’s
ual salary unless such a reduction is part of a uniform plan affecting the salaries of all
otheradministrative employees. Any adjustments shall be documented by the execution of
written amendments to this Contract. Furthermore, the Board retains the right to change (i.e.,
amend, modify, or delete) the Superintendent’s fringe benefits and the levels of fringe
benefits, as well as change insurance carriers, during the Term of this Contract; however,
said changes shall be made only if part of a uniform plan affecting all other administrative

employees.
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8.0

9.0

10.0

Term and Enforceability of Contract. This Contract and the enforceability of this Contract
shall run concurrently with the Superintendent’s employment by the Board and, unless
otherwise provided in this Contract, for an indefinite period following the date of termination
of employment or this Contract. The Superintendent expressly acknowledges and agrees that
this Contract is enforceable whether employment is terminated by the Superintendent or the
nt termination is

Board for any reason or no reason and regardless of whether the employm

challenged by the Superintendent in any manner.

Association under its National Rules for the Resolution’
resorting to binding arbitration; however, any dispute

|'by the American Arbitration
Association under its National Rules for the Employment Disputes and
judgment upon the award rendered by t

jurisdiction thereof. Any claim for af

ntered in any court having
is provision must be filed with the

rved on the opposing party within thirty
the claim. The arbitrator’s fees and

oard agrees to indemnify, defend, and hold harmless the

igainst any and all claims, actions, lawsuits, administrative or
mands, and liabilities brought against or in any way involving the
either his official or individual capacities arising from or relating to

Claims) to the fullest extent allowed by law. Furthermore, the Superintendent expressly
wledges and agrees that in the event the District must defend against such Claims, or
any and all other claims, actions, lawsuits, administrative or judicial proceedings, demands,
and liabilities brought against or in any way involving the District arising from or relating to
matters occurring during his term of employment with the District, he shall provide any
reasonable assistance to the District in its defense, even after his separation from employment
with the District.
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11.0

12.0

13.0

14.0

15.0

By:

Provisions Surviving Termination. All provisions of this Contract which by their terms or by
reasonable implication may be performed after termination of this Contract or employment

shall survive said termination.

Non-Waiver of Enforcement. The failure of any party to enforce any provision of this
Contract shall not operate or be construed as a waiver of the right to enforce this Contract or

seck a remedy for any subsequent breach of this Contract.

Invalidity and Unenforceability. It is agreed that the invalidity
provision of this Contract shall not affect any other provision
agree that any unenforceable provision shall be construed an

arbitrator so as to render both the provision at issue an of this Contract

reasonable and enforceable.

Amendments and Waivers. No changes, modifications, or vers of any part of this
s such'change, modification, or waiver

both the Board President and the

Contract, including this Paragraph, shall
is made in writing, approved by the
Superintendent.

Entire Contract. This Contract constitutes the entire agreement between the Parties with

respect to the subject ma

contained in this Contract and supersedes any and all other

discussions, negoti or other contracts, either oral or written, between the

onditions of employment and the subjects covered in

SUPERINTENDENT:

//:— s

Date:

Gary W. I—@@ell, Board President Steven A. Z(),ot/

3*0‘7’ // Date: v?/’///
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SCHEDULE A - SUMMARY OF BOARD APPROVED BENEFITS

District’s portion of retirement contribution to the Michigan Public School Employee’s
Retirement System.

Health, dental, and vision insurance package offered to all eligible non-represented
employees. The employee may elect to receive $150 cash payment per month in lieu of
health insurance coverage.

Life insurance $250,000 - effective following completion of the first ciéy of en

Long term disability - effective on the 91* calendar day of a |

over up to one-
=nt will not be paid

Vacation days - 20 per fiscal year. (NOTE: The Superi
half of a year’s vacation-day allowance to the next year Tt
for unused vacation days.)

‘Superintendent may not carry over
e Superintendent will not be paid

Personal business days - 3 per fiscal year. (NOTL: T
any personal business-day allowance to
for unused personal business days.)

Sick days: on an as-needed basis and fo term ;ilnes.ses, until long-term disability takes

effect.

Holidays: 4" of July, Labo y, Thanksgiving Day, the Friday following Thanksgiving Day,
December 24", December 2 ecembfnf 26™, December 31%, January 1*, Good Friday, and
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