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SUPERINTENDENT'S CONTRACT
LAURA YANDUYN
2016-2019

The BOARD of EDUCATION of the Cadar Springs Public Schools of Kent and Newaygo Counlies, Michigan, heretiafoer coesig siad as

the BOARD, and Laura VanRayn, hereinafter designated as SUPERINTENDENT, do, in consideration of the mutual zovenants,
hereinafter contained, agree as follows:

i CONTRACT PERIOD

Tha BOARD agrees to employ the SUPERINTENDENT for a term of three {3) years from July 1, 2016, to anc aoudlig une &3,
2019. Prior te April . of each contract year, the BOARD shall evaluate the Superintendent using ihe Szatutes delineited in '

the Michigan Revised School Code. A rating of Highly Effective or Effective will automatically result in & one-year vxtension
of the contract. The performance rating shall be at the sole discretion of the Board,

2, LENGTH OF WORK YEAR
for the 2016-2019 school years, the SUPERINTENDENT will work 52 weeks cach year.

3. QUALIFICATIONS

The SUPERINTENDENT represents that she possesses, holds and will malntain aff certificates, credentials sn [ qualficatinn
which are required by law, regulation or BOARD policy te serve in the position assigned and shall have complaten the
continuing education requirements prescribed by the Michigan Department of Education. [f at any time .o
SUPERINTENDENT fails ta maintain alt certificates, credentials, continuing education requirements or gualiiications for the
position assigned, this contract shall automaticaily terminate and the BOARD shall have no further oblipations heraundor,

4, ASSIGNMENT AND DUTIES

The SUPERINTENDENT agrees to perform the duties of SUPERINTENDENT In a compelent and prafession:i r.ammziin
accorcance with the estabiished policies of the Board of Education and the laws of the State of Mickgar. e
SUPERINTENDENT shall serve as chief executive officer of the BGARD. She wiil keep the BOARD infurma. s to ihd bew

educational policies and management practices to be foliowed and will execute such policies and practica: edopted by e
BOARD, Sheshall be entitled to:

8, fresent her recommendation to the BOARD on any subject under consideration by said BOARE

b. Attend each meeting of the BOARD
c. Serve as ex officio member of each committee established by the BOARD,

The SUPERINTENDENT shall have complete freedom to organize, reorganize, and srange the admiiistrolve il superssory
staff, Inciuding instruction and business affairs, which in her Judgmant best serves the district. the respocsibilivy far

selecting, assigning, promoting, transferring, demoting, and discherging of pursonnel shall be vestedin b
SUPERINTENDENT subject to approval by the BOARD,

Thea BOARD, Individuaty and collactively, shall refer promptly all eriticisms, compiaints, and suggesiions celied taits
attention to the SUPERINTENDENT for study and recoramendation

§, DUTSIDE ACTIVITIES

The SUPERINTENDENT shall devote her time and talents to the business of the school district. Howevei. e may saree as
professional consultant to other districts or educational agencies, engage in writing activitias and vpea d g enpagamuis,
and engage in other activities which are of short-term duration at her discretion. W the SUPERINTUMDRT receives
henorarla while drewing salary from the district, the honorarla shall be transferred to the distriet, 11t U RRINTENDEM
chooses to use vacation leave to perform outside activities, she shall retain any honorarta pald. The SULTRIMNTERDENT 5
hereby granted permission to use eny materials developed within the district during her term of office, |.rovid 1t she
properly credits the Cedar Springs Public Schools.
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8.

7.

8.

10,

EVALUATION

The BOARD shall evaluate the SUPERINTENDENT according to the Board Policy H2250, The SUBERINTLNY 750 i ala
status shall be reviewed at the time the avaluation is handled.

SALARY

The BOARD agrees to pay the SUPERINTENDENT for her services during each year of said contract in Lwanaty <k} cgual
instaltments. Salary wilk be $152,796 for 2016-2017, $155,852 for 2017-2018, and $158,968.04 for F018 L0 &,

In additlon to the aforementioned safary, the SUPERINTENDENT, shall be eligible for a salary adjustment ¢i 2% 1o 4%
based upon the successful completion of the goals and/or performance objectives to be agrecd unan whit ot ~rer 10}
days of the signing of this agreement and subsequently prior to each deslpnated school year.

The amount awarded o the SUPERINTENDENT as pay for pesformance compensation shalf not be a pav aacene aonssiment
to the base salary.

ANNUITY

The BOARD shall make an emplover non-glective contribution to a section 403b tax-sheltered annulty i i amc b equa 1o
9% of the SUPERINTENDENT'S cusrent salary as a bonus in addition to the SUPERINTENDENT'S regular salary. Tlhe

SUPERINTENDENT may direct the invastment of the contribution atnong the 4035 investment providan ¢ et ticts
approved list.

RETIREMENT
The BOARD shall pay the current percentage rate of the annual salary to the Michigan Public Schoof Enpiores fatraneat
Systern on behalf of the SUPERINTENDENT.

The Superintendent retiring from service with the Cedar Springs Publlic Schools shall be paid $100.00 per day of
accumulated unused sick feave up ta a maximum of two hundred twenty-five days.

INSURANCE

a, The Board shall provide health insurance coverage with 3 carrier to he named by the Boarc. o “tan o
contribute an amount equal to the Annual Cost Limitation each year toward the annual prioee o fe ik
insurance, The SUPERINTENDENT may alect to regeive 80% of the Annual Cost Limitation wmets o Teindien if
already coverad by health Insurance,

b, Dantal Insurance coverage shalt be paid to aninsuvance carrler named by the 3OARD.

. Vislon insurance coverage shall be paid to an insurance carrier named by the BOARD,

¢, The BOARD shall provide a group accigental death and dismemberment tevm life insuranca ooy ai 1 510000
coverage. The SUPERINTFNDENT may purchase (at her own cost) addittonal eoverageartwg i
accordance with the policy underwriting rules and regulationy.

e, The BOARD shali provide a managed sick leave program wilch should be utilized after sixly (5 tunse wtive days
used during any contract year, Such plan shall pay sixty-six and two-thirds (66 2/3) percent of Uie existing coniraci
untll the employee returns to work or until age sixty-five. if disabllity accurs after age sixty (680, bana(lts shatl be
pald for fiva {5} yoars or untl seventy (70), whichever is lesser,

f.

The description of the above Insurance benefits is general only and is subject o ard superssCar i e 1
conditions of the appiicable insurance policies which are available for inspection during regota dwstrict wording
hours, The liability of the BOARD is limitad to the payment of the premiums for the insusacs o fera fe oeso bed

i
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and does nat, undar any circumstances, extend to the providing of benefits unless the BOARD, in its sole discrebion, slects
otherwise,

LEAVE

& The SUPERINTENDENT shall be entltled to vacation time of twenty-five (25) workdays per fiscal year plus the
following paid holidays: New Year's Day, Memorial Day, Fourth of July, Labor Day, Thanksgiving Loy, Day sber
Thanksgiving, Christrnas Day and three (3) floating haolidays.

b. There will be an annual allowance of ten (10) sick leave days, Sick leave days can be used for personah or family
ilness/death, The SUPERINTENDENT may accurnulate 10 sick days per year, accermulated siccleeyy inprios
administrative roles In the district will be added to the SUPERINTENDENT's accurnulated sick leave to a inasimum
of 225 davys.

C.

There will be four {4} personal business days per fiscal yeat,

PROFESSIONAL DEVELOPMENT

a. It is the intent of the BOARD, within budgetary auidelinegs, to pay the fuil cost of alt professional rnombarships,

books, and magazines a5 deemed necessary by the SUPERINTENDENT in order that she might keap weli informex)
ahout the activities and information related to the operation of the school district.

The BOARD shall encourage the SUPERINTENDENT and expects that the SUPERINTENDENT will, at har discretion,
attend appropriate professional meetings, conferences, and warkshops at the local, state and national kuvels and it

1s the Intent of the BOARD, within budgetary guidelines, to fully reimburse the SUPERINTENDENT for aif costs
incurred by the fact of her attendance at same.

TRAVEL

Travel outside of Kent County will be paid at the current IRS rate for every mile traveled on BOARD business. fvidence of
this expense shall be subrltted for reimbursement.

HOLD HARMLESS

The BOARD shall defend, hold harmiess and indamnlfy the SUPERINTENDENT from sny and all claking, demancs sults,
actions and lepal proceadings brought against the SUPERINTENDENMT in her indivicual capacity or her ofiu 2i sujadity as an

agent and employes of the district, provided the incident arose while the SUPERINTENDENT was ating within the scopz of
her employment,

TENURE

1t is muttually understood and agreed that this contract does not confer tenure upon the SUPERINTENDENT In tie above
described position or in any other adminlstrative position in the district,

TERMINATION

This contract shall terminate upon ihe death of the SUPERINTENDENT or through ioss of professional iicense. This

contract may be terminated by mutual consent and at the appropriate time period developed by the discration of
the BOARD and the SUPERINTENDENT.

1§ the SUPERINTENDENT acts upllaterally to terminate the contract, afl benefits accorded unds by ovirasr il be
watved by her,
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C. if the BOARD acts unilaterally to discharge the SUPERINTENDENT without just cause resuling in the convd silon o
the contract, all salary and benefits ocourdng to the SUPCRINTENDENT under this contract shal e awarideg to the
SUPERINTENDENT in full.

d. 1fthe BOARD acls to discharge the SUPERINTENDENT with just cavseresulting interminatonoithe . vres  alis
and benefits occurring to the SUPERINTENDENT wnder this contract shaii e forfciied by the - Eo A7

17, STATE LEGISLATION

in the event that State Legislation is passed that negatlively affects the finsncial standing of the distric: du iy wey
contract, that section will be open to review between the BOARD and the SUPERINTENDENT,

BY ‘pWW St Y.

President, Board of Ed@fation (/

DATE {2 / / G’/ 5 DATE
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