
EMPLOYMENT CONTRACT 
Bjl\TWEEN 

DR MICHAEL RICE . . . .. ·~· ., .. ~-.. 

. AN]) 
THE BO.AIU). OF TRUSTEES OF THE 
KALAMAZOO PUBLIC SC:EIOOLS 

THIS CONTRACT, entered into this __ day of , 2007, 
between the Kalamazoo Public Schools, hereinafter called "the)3oard, the School District 
or the District," and Dr. Michael Rice, hereinafter called "Superintendent." 

WITNES SETH: 

1. Duties 

The Superintendent agrees, during the period of this Contract, to faithfully perfonn .his 
duties and obligations in such capacity for the School District includmg1 but not limited 
to, those duties required by the School Code. The Superintendent shall recommend, 
effect, or cause to be effected, the policies, rules, regillations, bylaws and programs of the 
Board of Trustees as may be needed .. He will faithfully and diligently ful{iil all the duties 
and obligations incumbent upon him as the chief executive off;cet of the School District. 

2. Term 

The Board agrees to employ Dr. Michael Rice as Superintendent of its schools for the 
term of three (3) years, from August 20, 2007, to and including August 19, 2010. 

3. Evaluation 

The Board shall evaluate the Superintendent consistent with the procedures contained 
within Appendix A to the Board's Bylaws, a copy of which is attached to this 
Employment Agreement and by incorporation is made a part of said Agreement. 

Notwithstanding any language to the contrary, the District's goals will be mutually 
established and approved each year by the Board/SupeJ:intendent Team. The 
Superintendent will have input into the form and the process involving any stakeholder 
survey that affects his evaluation. 

In 2009, the Board shall evaluate the Superintendent's performance on or before April I. 
If, in that evaluation, the Board determines that the Superintendent has received a 
positive evaluation, this Employment Agreement shall be extended for two (2) additional 
years. 

If the Employment Agreement is so extended, then in future years this Employment 
Agreement shall also be similarly extended for an additional year provided that the 



annual evaluation of the Superintendent's performance results m what the Board 
determines to be a positive evaluation. 

4. Tenure 

The Superint1:mdent shall not be granted continuiug ten4re i11 his c<ipacity as 
Superintendent of Schools or in any other administrative capacity in the District. 

S. Compensation 

The Board agrees to pay the Superintendent for his services during. each.yeill' Of.s:'jid 
Contract in equal instal.tments unless otherwise agrt:ed to by the p<iftit:s, C:::o~pe~i;itiqn 
shall be One Hundred Seventy-Five Thousand and No/1.00 ($i75;00Q.60} pcijra[s 
annually. Said salary shall be reviewed annually and is si.ibjed to ~pwarO. T\:v)si!Jfi]Jy 
agreement ~f the partie.'<. In no case will the sala1y be Ioweri:d. Effective Ji1\y'· 1; 2'008; 
the Superintendent shall participate in the excluded administrator's increment s<))l!odule. 
His pl<iceinent on said increment schedule will be based upon the starting; salary of 
$175,000.00 per year. 

6. Professional Liability 

The School District. agrees that it shall defend, hold hanriless and indemnify the 
Superintendent from any and all demands, claims, suits, actions au,ci legal pmceigiiJ.gs 
brought <igainst the Superintendent in his individual capacity, or in his official cti,j'iac'ity as 
agent and employee of the District, provided the incident arose while the Superilitend\lnt 
was acting within the scope of his employment. 

Tue Bo<ird shall provide liability insurance for the Superintendent to cover legal eX:p¢iises 
in defense of claims and payment of judgments resulting from his functiomng as 
Superintendent and will reimburse him for any portion of such expense and ju~grnpnts 
not c.overed by insurance. In no case will individual Board members be cons!qered 
personally liable for indemnifying the Superintendent against such demands, claims, 
suits, actions and legal proceedings. 

7. Professional Growth 

The Superintendent should attend professional meetings, conferences or workshops at the 
local, state and national levels, including the annual American Associati011 of School 
Administrators conference, after notifying and gaining approval of the President of the 
Board of Trustees. Such approval shall not be unreasonably withheld. The expenses of 
said attendance shall be paid by the School District. 

8. Professional Dues 

The District shall pay the Association dues of the Superintendent for the American 
Association of School Administrators (AASA), the Michigan Association of School 
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Administrators (MASA) and the MASA region in which the School District is located. 
The School District also shall pay the dues for the Superintendent's membership in the 
International Association of Supervision and Curriculum Development (ASCD), the 
KaJamazoo Ch$llber of Coµim~rce and another loqal service organization of fue 
Superintende!lt' s choosing. The costs of other memberships will be covered by the Board 
with approval of the Boatd President. 

9. Other Activities 

The Superintendent may urtd.ertake non.-district-related activities, such as consulting or 
writing. With advai).ce witlce to the Pre~idei1t of the Board, the Superintendepi niay 
undertake such activities Jot not niore than five (5) woikd11.ys pet school year, in additi6h 
to any non-Work tinie thi\t h.e irtay choose to devote to these endeavors. Notwithstaildll\g 
Board policy to the confrajy, '1Il.Y remuneration that the Superintendent may receive from 
such activities will be rdain.ed by the Sup~rlntendent. 

10. Fringe :Benefits 

The Board of Trustees shall provide the Superintendent with the following benefits: 

• A group health anl;l hospitalization insurance plan for the Superintendent and his 
dependents as called for in the District's Excluded Administrator's Employee 
Benefits Plan. 

• Group dental and v1s10n insurance plans for the Superintendent and his 
dependents as called for in the District's Excluded Administrator's Employee 
Benefits Plan. 

• A Jong-term disability plan. Such plan shall provide protection against long-term 
disability, with the following provisions: 

A. After the Superintendent has become totally disabled for a continuous 
period of thirty (30) days and has exhausted his sick leave benefits, the 
plan pays a monthly benefit of 66.67% of the Superintendent's basic 
monthly earnings. 

B. Monthly benefit which is payable under the plan shall be reduced by the 
amount of benefits received through Workers' Compensation, Social 
Security or the Michigan Public School Employees Retirement System. 

• Life insurance: Beginning in August 2007, the Board agrees to contribute 
$1,200.00 every August to the cost of a term life insurance policy of the 
Superintendent's choosing. The Superintendent shall be responsible for selecting 
said policy. If the Superintendent shall elect to have whole life insurance or some 
combination of term iife and whole life insurance instead of the term life 
insurance, or elect to obtain life insurance at a cost in excess of the $1,200.00 
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payment, the Superintendent shali be responsible for paying for the difference 
between the two. 

• Liability of the Board is limited, to th,e p(lyJ:J]J:nt of premiums for the ins\lfance 
coverage described in the preceding paragraphs, and does not, under any 
cirpuJ:Qstances, exten.d to the providing of benefits unless the Board, in its sole 
discretion, elects otherwise. 

The description of the above benefits is genetal only and is suoject to and 
superseded by the terms and conditiorts of the applicable insurance policy. 

• Each year the Board shall make a. no.rie\ec\iye eip.ployer con,tripution to a Sedion 
403(b) tax-sheltered annuity for th.e ,Stlpt;,riP.tendeiit as reml}l1etation for services 
rendered. Tne annual cqntributiop ~b,a\f be eqiial t,o ·the inaximum elective 
contribution limit urider Section 4oi(g)(i)QB) ofth'e lli:tem~i Re,ve11ue Code which 
is in effect for the calendar yi::ar. hegi'iitii!)g ·on the. first day of the contract year 
(e.g., for the August 20, 2007 threU:gh A\igust 19, 2008 contract year, the amount 
is based on the limit for 2007 which is $15,500.) The Superintendent may select 
the annuity contract/custodial accoiirit to which the nonelective employer 
contributions shall be made. 

• Purchase of Out-of-System Public Education Service: On or about July 1, 2008, 
the Board shall pay all costs, incluqing applicable taxes, for tl:}e Purchase of 7.5 
years of out-of-system public educati6ri seriiice under the Michigan Public School 
Employees Retirement :;>ystem or shlil.f make a 4o3(b) cohtribution in a like 
amount to the tax-sheltered annuity of the Superintendent's choice. 

The intent is to purchase two and a half (2.5) years of out-of-system public 
education service credit for each year covered by this Employment Agreement. 
The purchase of these years up front will result in savings to the District. 

In the event that the state does not permit direct purchase of the years by the 
Board, the Board shall reimburse the Superintendent for the cost of the 
aforementioned purchase of 7 .5 years, on or about July 1, 2008. 

If the Superintendent does not fulfill the entire three (3) years of service as 
contemplated in this Agreement, he will be responsible to reimburse the District 
on a pro rata basis for any monies expended but unearned, relative to said 
purchase. 

• The School District shall reimburse the Superintendent for all reasonable 
expenses resulting from the performance of his duties as Superintendent. The 
Board shall supply the Superintendent with a credit card that he shall utilize for 
school-related expenses. 
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Thlrty (30) vacation days per ye~. These shah be in addition to the hobdays 
recognized by the School District. The S~periritendent m~y, at ms reql!~st, be 
p(licl on a per diem basis for all U11Used ,va,qtti.on days up to a maiimUil'l often (I 0) 
da¥? per year. .From. e11yh ye?J:·~~ .allPtmmt oLciays1 the S,ll],~#pcte!lcl~!lt'.may 
cho,?se to carry over five (5) ~a~ation d(ly~. . At tl:if c&nc!u,sior\ Rf'~~ A'Wff!Jl~µt 
(A;µgµ~t 19; 201 O); the ~µpen:ri.tendent will be paici on a pe~ ·diem basis for any 
and all unused vacatiOn leave. · 

Sick leave shall be gi:anted consistent with the District's Excliided 
A4)11inistrator' s Employee Benefits Pl\UJ.. 1'he s,vf>~rintend¢nt $h~11 be oredited 
with thirty (30) days of sick leave on August 20, 2007. · · 

Five (5) personal/business lea".e days per year . 

Three (3) days of bereavement leave putsmnit to School Disfrict r¢ghfation . 

The School District shall pay the required contribution to the Michigan Public 
School Employees Retirement System, conimoilly referred to · aii the Non­
contributory Plan. 

• The Superintendent shall be entitled to aoy other benefits that the Bo(lld 
authorizes aod approves for exempt administrators of the School District, 
including aoy armual base pay percentage increase. 

11. Medical Examination 

The Sup~rintendent shall have a comprehensive medical examination (once·each.year) at 
Board expense, by a physiciao of his choosing. The report of said e:X.amij'lation shall be 
delivered exclusively to the Superintendent. · 

With just cause, the Board may, at its expense, direct that the Superiritenderit be 
examined by medical personnel of its choice in order to determine the Superintendent's 
fitness to fully carry out his responsibilities. The Superintendent agi:ees to provide the 
Board· with the necessary authorizations aod releases so that the· Boarci' receives the 
results of this examination. Such exarnioation shall include drug or alcol;J.ol tests. In the 
event. of aoy dispute regarding fitness, the Superintendent shall provide the Board or 
health care personnel of the Board's choice with authorization to receive aod/or release to 
the Board the results of examination(s) upon which the Superintendent relies. The 
Superintendent rriay receive results of Board-ordered tests or examinations after 
submitting a written request for those results. 

In the event the Board determines that the Superintendent is not fit to fully perform his 
duties, it may terminate this Contract. Termination under the paragraph entitles the 
Superintendent only to six (6) months severance pay or the amount owing to the 
expiration date of this Contract, whichever is less, and vested benefits, if any, as of the . 
date of termination. 
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12. 'Fransportation 

The Sch9ol I)istrict s\\lill . P,\PY•W\; .Q}e • Superintende!lt w:i,th a · k!¥'e ,~µr9.m9l)i)e . of the 
Superin;tende11t' s cho9si11g fop b,i.s P.rqfessional and persona] use. Tlie s~ht?91 PWrict Vfill 
incur the;i:µfintjlly C\?,5t oJ.,1J.\~·}.~~~e· .(nqt. tO exceed .$50Q); <\n)' i~ti~l\ l~@:~·~XBe!lses, and 
all required. insin:iuic.e, rhamtetiimce arid operational costs of said vehicle that are not 
covered ik' part of ii <lea1~fvSiihl\:hij ~·t lea.Se agreement. . . . . · · .... 

13. Terriifuation :Pr9visio~s 
,, ., ' 

The Superiritendent $}1~11'1'>'e sg)?J~s\to discharge for just c~lise. Distffe§sllJ: ff}{cc,~JJ.se m11Y 
mclude, b\.it is not lµilile~ io, ~~feil.$iWce or malfeas<iuce of office, thb.c~inii}fosi6!l of an 
act which is either a clisi,ih <!9i#f.thisdemeanor or felo11y, or ?the~ .<th~· 6i'Jws~Pi!~lict 
which Wider the laws of: fu;~!;$i~W bf Michigan constirute ca.list .:for: t~t{i\ii1~tjoj\ of 
employm¢I1t. No dis~h{irge sli~tiJ)e effective until written charges h;ve 1'>~~I1 §en'ea upc,m 
him and he has an owild:itim!Y ·t9f a fair hearing before the Board aft~fteri. (IO) days 
notice in writing. Said h~l\ri~~. shall be public or private at the opfi'(\I1 of. the 
Superintendent. At such hea;,fligihe may have legal counsel at his own exp~b'se.. Ill the 
event the Superintendent is di~6hiucged for just cause, he shall not be entitled to any 
continuation of pay or benefits e~i;\ipf vested benefits, if any. 

If, during the tepn of this Agr~e~~!lt, the Contract is terminated withoµt 9.iiilSe by the 
Board prior to the e)f.piration i:iri¥~id Agreement, the Board shall relll\l.ihHolig;ited to the 
Superiritendentfor the full ru±iol\Ut·d(salary remaining due on the unexp'itea tet\n of said 
Agreement Such Jl[l.Ym\!nt shallpe"Ji).ade on a monthly basis, and this obligation of the 
Board and the School Dist,rict sga!lbe offset by any and all earned comp~nsatioh received 
by said Superi!ltendent froiri the\lq.te of said termination until August i9, '2010, To be 
eligible for said payments, the $up~rintendent would be obligated to supply the Board all 
of his current Internal Revem1e fili!lgs. If the Superinte11dent is notable to get other 
employment which provides hf~lth :'ind hospitalization insurance for ·him and his family, 
the Board will also reimbwse him the cost of COBRA coverage for heal\h and 
hospitalization insµrance. For the purpose of this provision, and this provision only, it is 
assumed by the parties that the Superintendent's salary at the time of termination would 
remain the same through the unexpired balance of this Agreement. 

The Superintendent may terminate this Employment Contract upon seventy-five (75) 
days written notice to the Board, unless a lesser notice is mutually agreed to between the 
Superintendent and the Board. 

14. Dispute Resolution 

Jn the event of a dispute between the parties relating to any provision of this Agreement, 
or a dispute concerning any of the parties' rights or obligations as defined pursuant to this 
Agreement, the parties hereby agree to submit such to arbitration. Such arbitration shall 
be conducted under the labor arbitration rules of, and administered by, the American 
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~bi~~~ft~~~h~~~~~-'.hc,i~:{~an~n~;i~*P·;:s~~f~·, 
re,1ffc~t:;~t.¥,t\?~ Rf}~',~:~ ~!~nntr ~h, · eitclt'Jili@sllall •be resJionsiWcJili·.lliR 
costs iJf s~ l ep,~,~~.e:~tl~itiOU. 

• ·~ • : '-\ 0 'c ' ' - • ' ' ' 

f5. "C~1.~·~.~~t 

;~~~r~!1e~:%1t:t~tf~~~~6~-~~f~-::.~~t~,\~~· 
supgiufuiitl-~, .· t;;!l~~;·wJli;ffifi{S°f-*ay•&f-act<ll\lon·, 4~1Eubri or 'both are not binHlng 
unless Iii. .;,,;1;'µg sjl!,;i~~ i;_~i,~~~i. p~rt!~S,._ · .. . . · . 

16. Breach 

Jn the e~ent of a ·br1'aeJ\-'V[rtl1¢,:P\irt4fi=i;~Jt'l·pID;ty;~'4Ns,;:4~· -nal~ing corit~i.~· 
herein. sha\i be C<Jiis\nied.fo render i¥ohJ4l"'i~ of'eillfor p3rly tmdenhiS Agreement.. 
null and vohl: · 

This Contract shall be. s1Jhi~cl .to all of the appl\Cahle-·la.W.." :<ilid-sti>-" 1trs--OO.' ·!he State of 

Michigan: 

JN WITNES~WHF.RF0F the-parties hci:etv:hm=set ih\;D ~tl\eday <!ml yoor·alJOw · 

written. 

Daic:. ~ft4/__,,l_.=if l:..c:..O-'-r ___ _ 
- ' 

Kk/;·-'--'-',;..,,;_.,.~,~t0SCTIDOLS. 
~~~;J'_:.· _ _._ ... ·. 
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KALAMAZOO PUBLIC SCHOOLS 

WHEREAS, the Board and Superintendent have met regarding the terms of the 

Superintendent's employment contract, and 

WHEREAS, the Board and Superintendent have agreed to the continuation of his fringe 

benefit associated with the purchase of service credit, contained within Section 1 O of his 

employment.contract, and 

WHEREAS, the language of this provision (titled Purchase of Out-of-System Public 

Education Service) requires revision and action of the Board to continue this fringe benefit, and 

WHEREAS, all other provisions of the Superintendent's employment contract remain the 

srune, 

NOW THEREFORE BE IT RESOLVED that the Kalamazoo Public Schools Board of 

Education approves the continuation of Section 10, Fringe Benefits, of the Superintendent's 

employment contract, as attached. 

AYES: 

NAYS: 

Resolution adopted/rejected. 

Date: June 24, 2010 

Secretary of the Boa.rd 



-' ; 

Purchase of Service Credit: Upon execution of all required signatures and for each 
subsequent year of this contract, the District will purchase on behalf of the 
superintendent, service credit through the Michigan Public School Employees Retirement 
System valued at $25,000 (after tax). In the event the purchase of service is not allowed, 
the Board shall contribute for the Superintendent to the 403(b) Annuity under this Section an 
amount equal to $25,000.00. 



BOARD OF EDUCATION RESOLUTION 

KALAMAZOO PUBLIC SCHOOLS 

WHEREAS, the Board of Education has adopted a budget that closes a budget gap of 

approximately $8.8 million for the 2011-12 school year; and 

WHEREAS, a portion of the reduction includes a 2% decrease in total employee 

compensation for the 2011-12 school year; and 

WHEREAS, in the spirit of community, the Superintendent has requested that his total 

compensation be reduced. 

NOW THEREFORE BE IT RESOLVED that effective July 1, 2011, the KPS Board of 

Education approves a 3.16% reduction in Dr. Michael Rice's total compensation for the 2011-12 

school year, consisting of the following: 

• a salary freeze; 

• a $2,123.00 contribution to his insurance premiums equaling a 20% 

co-share on the cost of the premiums; and 

• an $8,000.00 decrease in the amount allocated for purchasing years of 

service for retirement credit. 

Any changes to the Superintendent's contract that are necessary to effectuate this resolution are 

also hereby approved. 

Arir fo.~J ~j BP~ 
i-/ J.W" 


