EMPLOYMENT CONTRACT
BETWEEN
DR. MICHAEL RICE
THE BOARD OF TRUSTEES OF THE
KALAMAZOO PUBLIC SCHOOLS

THIS CONTRACT, entered into this  day of , 2007,
between the Kalamazoo Public Schools, heremafter called “the Board, the School Dlstnct
or the District,” and Dr. Michae] Rice, hereinafter called “Superintendént

WITNESSETH:

1. Duties

The Superintendent agrees, during the period of this Contract, to fajthfully perform his
duties and obligations in such capacity for the School District mcludmg, but net linited
to, those duties required by the School Code. The Superintendent shall recommend,
effect, or cause to be effected, the policies, rules, regulations, bylaws and: Programs of the
Board of Trustees as may be needed. He will faithfully and diligently fulfill all the duties
and obligations incumbent upon him as the chief executive officer of the School District.

2. Term

The Board agrees to employ Dr. Michael Rice as Superintendent of its schools for the
term of three (3) years, from August 20, 2007, to and including August 19, 2010.

3. Evaluation

The Board shall evaluate the Superintendent consistent with the procedures contained
within Appendix A to the Board’s Bylaws, a copy of which is attached to this
Employment Agreement and by incorporation is made a part of said Agreement.

Notwithstanding any language to the contrary, the District’s goals will be mutually
established and approved each year by the Board/Superintendent Team. The
Superintendent will have input into the form and the process involving any stakeholder
survey that affects his evaluation.

In 2009, the Board shall evaluate the Superintendent’s perforrnance on or before April 1.
If, in that evaluation, the Board determines that the Superintendent has received a

positive evaluation, this Employment Agreement shall be extended for two (2) additional
years.

If the Employment Agreement is so extended, then in future years this Employment
Agreement shall also be similarly extended for an additional year provided that the




annual evaluation of the Superintendent’s performance results in what the Board
determines to be a positive evaluation.

4. Tenure

The Superintendent shall not be granted continuing fenure in his capacity as
Superintendent of Schools or in any other administrative capaeity in the District.

5. Compensation

The Board agrees to pay the Superintendent for his services during: each year. of sald
Contract in equal installments unless othérwise agreed to by the- patties. Comp At
shall be One Hundred Seventy-Five Thousand and No/ 100 ($175 000._' 0) Dollas
annually. Said salary shall be reviewed annually and is sibject to upwald TEViSI b
apreement of the parties. In no case will-the salary be loweréd. Effective July-1, 2008,
the Supermtendent shall participate in the excluded administrator’s incremient schedule

His placement on said increment schedule will be based upon the starting salary of
$175,000.00 per year.

6. Professional Liability

The School District, agrees that it shall defend, hold harmless and indemnify the
Superintendent from any and all demands, claims, suits, actions and legal procegdings
brought against the Superintendent in his individual capacity, or in his official-¢apatity-as

agent and employee of the District, provided the incident arose while the: Supenﬁténdent
was acting within the scope of his employment.

The Board shall provide liability insurance for the Superintendent te cover legal experises
in defense of claims and payment of judgments resulting from his functlomng as
Superintendent and will reimburse him for any portion of such expense and Judgments
not covered by insurance. In no case will individual Board miembers be considered

personally liable for indemnifying the Superintendent against such demands, claims,
suits, actions and legal proceedings.

7. Professional Growih

The Superintendent should attend professional meetings, conferences or workshops at the
local, state and national levels, including the annual American Association of School
Administrators conference, after notifying and gaining approval of the President of the

Board of Trustees. Such approval shall not be unreasonably withheld. The expenses of
said attendance shall be paid by the School District.

8. Professional Dues

The District shall pay the Association dues of the Superintendent for the American
Association of School Administrators (AASA), the Michigan Association of School




Administrators (MASA) and the MASA region in which the School District is Jocated.
The School District also shall pay the dues for the Superintendent’s membership in the
International Association of Supervision and Curriculum Development (ASCD), the
Kalamazoo Chamber of Commerce and another local service organization of the
Superintendent’s choosing. The costs of other memberships will be covered by the Board
with approval of the Boaid President.

9. Other Activities

The Superintendent may undertake non-district-related activities, such as consulting or
writing. With advance riotice to the Presidént of the Board, the Superinfendept may
- undertake such activities for not more thai five (5) wotk-days pet school year, in addition
to any non-work time that he may choose to devote to these endeavors. Notwithstanding
Board policy to the contiaty, any remuneration that the Superintendent may receive from
such activities will be retained by the Supérintendeni.

10.  Fringe Benefits
The Board of Trustees shall provide the Superintendent with the following benefits:

« A group health and hospitalization insurance plan for the Superintendent and his
dependents as called for in the District’s Excluded Administrator’s Ermployee
Benefits Plan.

e Group dental and vision insurance plans for the Supeiintendent and his
dependents as called for in the District’s Excluded Administrator’s Employee
Benefits Plan.

» A long-term disability plan. Such plan shall provide protection against long-term
disability, with the following provisions:

A. After the Superintendent has become totally disabled for a continuous
period of thirty (30) days and has exhausted his sick leave benefits, the
plan pays a monthly benefit of 66.67% of the Superintendent’s basic
monthly earnings.

B. Monthly benefit which is payable under the plan shall be reduced by the
amount of benefits received through Workers’ Compensation, Social
Security or the Michigan Public School Employees Retirement System.

« Life insurance: Beginiing in August 2007, the Board agrees to contribute
$1,200.00 every August to the cost of a term life insurance policy of the
Superintendent’s choosing. The Superintendent shall be responsible for selecting
said policy. If the Superintendent shall elect to have whole life insurance or some
combination of term life and whole life insurance instead of the term life
insurance, or elect to obtain life insurance at a cost in excess of the $1,200.00




payment, the Superintendent shall be responsible for paying for the difference
between the two.

Liability of the Board is limited to the payment of premiums for the insurance
coverage described i the prccedmg paragraphs, and does not, under any

cirpumstances, extend to the prov1d1ng of benefits unless the Board in its sole
discretion, elects otherwise.

The description of the above benefits is gen;-éiél only and is subject to and
superseded by the terms and conditions of thé applicable insurance policy.

Each year the Board shall make 2, nonclcotwc employer contnbutlon to a Section
403(b) tax-sheltered annuity for the Su tendent as remuneration for services
rendered. The anmual cortributio bé equal to the maximum elective
contribution limit uridér Section 402 Y of thie Tritekiial Revenue Clode which
is in effect for the calendar year beg. ‘on the fitst day of the confract year
(e.g., for the August 20, 2007 thréugh August 19, 2008 coiitract year, the amount
is based on the limit for 2007 which is $15,500 ) The Superintendent may select

the anpuity contract/custodial accoeiint to which the nonelective employer
contributions shall be made.

Purchase of Out-of-System Public Education Service: On or about July 1, 2008,
the Board shall pay all costs, mcludmg apphcable taxes, for the purchase of 7.5
years of out-of-system public educatmn service lJIldCI the Mlchl gan Public School
Employees Retirement System or sha.’ll make a 403(b) contribution in a like
amount {o the tax-sheltered annuity of the Superintendent’s choice.

The intent is to purchase two and a half (2.5) years of out-of-system public
education service credit for each ‘year covered by this Employment Agreement.
The purchase of these years up front will result in savings to the District.

In the event that the state does not permit direct purchase of the years by the
Board, the Board shall reimburse the Superintendent for the cost of the
aforementioned purchase of 7.5 years, on or about July 1, 2008.

If the Superintendent does not fulfill the entire three (3) years of service as
contemplated in this Agreement, he will be responsible to reimburse the District

on a pro rata basis for any monies expended but uneamed, relative to said
purchase.

The School District shall reimburse the Superintendent for all reasonable
expenses resulting from the performance of his duties as Superintendent. The

Board shall supply the Superintendent with a credit card that he shall utilize for
school-related expenses.



) Thlrty (30) vacation days per year Thesc shall be in addmon to the hohdays
recognized by the School District. The Supcnntendent Inay, at h15 request be
paid on a per diem basis for all unused vacation daysup to a maximum oftén- (10)
days per year. From. each year’s allotment of: days, the Supenntcndcn may
choose to carry over five (5) vacatlon days At the conclusmn

(August 19, 2010) the Supermtendent will be paid on a pér dieit. bas1s for any
and all unused vacation leave.

e Sick leave shall be granted consistent with the Dlsmct § Excluded
Administrator’s Employee Benefits Plan. The Supenntendent shall be CI'Cdlted
with thirty (30) days of sick Jeave on August 20, 2007.

 TFive (5) personal/business leave days per year.
e Three (3) days of bereavement leave pursuant to School Distiiet regulatlon

o The School District shall pay the required contribition to the 'I\"ff_it;higa‘n Pu.b.lic
Sctiool Employees Retirement System, commonly referred to-as the Non-
Contributory Plan.

e The Superintendent shall be entitled to any other benefits that the Board
authorizes and approves for exempt admlmstrators of the School Dlstnct
including any annual base pay percentage increase.

11.  Medical Examination

The Supérintendent shall have a comprehensive medical examination (once-each year) at

Board expense, by a physician of his choosing. The report of said examipation shall be
delivered exclusively to the Superintendent.

With just cause, the Board may, at its expense, direct that the Supenntendent be
examined by medical personnel of its choice in order to determine the Supetintendent’s
fitness to fully carry out his responsibilities. The Superintendent agrees to provide the
Board' with the necessary authorizations and releases so that the Board receives the
results of this examination. Such examination shall include drug or alcohol tests. In the
event.of any dispute regarding fitness, the Superintendent shall provide -the Board ‘or
health care personnel of the Board’s choice with authorization to receive and/or release to
the Board the results of exalmnatmn(s) upon which the Supermtendent relies. The

Superintendent miay receive results of Board-ordered fests or eéxaminations after
submitting a writien request for those results.

In the event the Board determines that the Superintendent is not fit to fully perform hs
duties, it may terminate this Contract. Termination under the paragraph entitles the
Superintendent only to six (6} months severance pay or the amount owing to the

expiration date of this Contract, whichever is less, and vested benefits, if any, as of the .
date of termmation.



12.  Transportation

The School District shall provide the_Supermtendent with a lease ,automoblle of the
Supermtcndent s choosing 1 § prof essmnal and pcrsonal use T ol Dlstnct will

) i : ] ses, a_nd
hat are not

covcred as part ofa dealer wai} anty or 'l'e-ase agreement

13.  Terination Provisiohs

him and he has an opp ,
notice in writing,  Said -he
Supenntendent At siich héar
event the Supenntendent is ¢

Supenntendent for the Hill: diount: of'salary remammg due on the mic)(plr €rin of sa1d
Agreement. Such payment shalllbe_made on a monthly basis, and this obhgatlon of the
Board and the School District shall be offset by any and all eamned. compensation received
by said Superintendent from the date of said termination until August 19, 2010. To be
eligible for said payments, the- Supermtendcnt would be obligated to supply the Board all
of his current Internal Revenue filings. If the Superintendent is not ‘able to get: other
employment which provides-health-and hospitalization insurance for him and his family,
the Board will also reimburse him the cost of COBRA coverage for health and
hospitalization nsurance. For the purpose of this provision, and this provision only, it is
assumed by the parties that the Supenntendent s salary at the time of termination would
rernain the same through the unexpired balance of this Agreement. '

The Supenntendent may terminate this Employment Contract upon seventy-five (75)
days written notice to the Board, unless a lesser notice is mutnally agreed to between the
Superintendent and the Board.

14.  Dispute Resolution

In the event of a dispute between the parties relating to any provision of this Agreement,
or a dispute concerning any of the parties’ rights or obligations as defined pursuant to this
Agreement, the parties hereby agree to submit such to arbitration. Such arbitration shall
be conducted under the labor arbitration rules of, and adrninistered by, the Amerncan



) . ._‘1cs' are enm]cd “to.h havc ’
e’ach’pﬂrty’shan be rc,sponstblaﬁaxlhﬂ\

unless t writi

16. Breach

In.the event of a brcach -Bi e Tt

hereii shall be corstred o, rc,ndf:r -thcohl,gmw

party tmder thig Rgrccxm-n{,
null and vord:

This Contract shall be subject 10 all of the applicablé laius mdswmmﬁ the Staw of
Michigan:

IN WITNESS-WHEREOF ‘the-parties heretorhave: set fhir i the:diy and-your-above -

wrilten.

Daje: (E// ‘{/ 07

Date: (;/("(pl:it




KALAMAZOO PUBLIC SCHOOLS

WHEREAS, the Board and Superintendent have met regarding the terms of the

Superintendent’s employment contract, and

WHEREAS, the Board and Superintendent have agreed to the continuation of his fringe
benefit associated with the purchase of service credit, contained within Section 10 of his

employment contract, and

WHEREAS, the language of this provision (fitled Purchase of Out-of-System Public

Education Service) requires revision and action of the Board to continue this fringe benefit, and

WHEREAS, all other provisions of the Superintendent’s employment contract remain the

same,

NOW THEREFORE BE IT RESOLVED that the Kalamazoo Public Schools Board of
Education approves the continuation of Section 10, Fringe Benefits, of the Superintendent’s

employment contract, as attached.

AYES:

NAYS:

Resolution adopted/rejected.

Date: June 24, 2010

Secretary of the Board




Purchase of Service Credit: Upon execution of ail required signatures and for each
subsequent year of this contract, the District will purchase on behalf of the
superintendent, service credit through the Michigan Public School Employees Retirement
System valued at $25,000 (after tax). In the event the purchase of service is not allowed,
the Board shall contribute for the Superintendent to the 403(b) Annuity under this Section an
amount equal to $25,000.00.



BOARD OF EDUCATION RESOLUTION
KALAMAZOO PUBLIC SCHOOLS

WHEREAS, the Board of Education has adopted a budget that closes a budget gap of
approximately $8.8 million for the 2011-12 school year; and

WHEREAS, a portion of the reduction includes a 2% decrease in total employee
compensation for the 2011-12 school year; and

WHEREAS, in the spirit of community, the Superintendent has requested that his total

compensation be reduced.

NOW THEREFORE BE IT RESOLVED that effective July 1, 201 1, the KPS Board of
Education approves a 3.16% reduction in Dr. Michael Rice’s total compensation for the 2011-12
school year, consisting of the following:
s asalary freeze;
* a$2,123.00 contribution to his insurance premiums equaling a 20%
co-share on the cost of the premiums; and
» an $8,000.00 decrease in the amount allocated for purchasing years of
service for retirement credit.
Any changes to the Superintendent’s contract that are necessary to effectuate this resolution are

also hereby approved.




