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Contract of Employmetit

, . School Administrator

This contract is entered Into by and between the Board of Education of the Genesee Sthool District (hereinafter
“Board”} and Meledy Strang (hereinafter "Administrator”), The Board In accordance with Its action found tn the
minutes of its meeting hekd on the 26th day of April, 2017, hereby employs Administrator a three (3) year pertod
commencing onJuly 1, 2017 endlng on June 30, 2020, according to the following terms and conditions,

1. Administrator shall perform the duties of Superintendent as prescribed by the Board and as may be
established, modified and/or amended from time to time by the Board, Administrator acknowledges
the ultimate authority of the Board with respect to her responsibilities and directions related thereto,
Administrator Is subject to assignment and transfer to another administrative position of employment in
the School District at the discretion of the Board.

2. Administrator rapresents that she possesses, holds and will matntain sll certificates, credentials and
_ qualificatlons required by law, Inchuding the provisions of $ections 1246 and 1536 of the Revised School

Code, the regulations of the Michigan Department of Education, and those required by the Board to
serve In the position assigned. Administrator agreas, as a condition of her continued employment, to
meet and maintain all certification and continuing education requirement for the position assigned as
are and may be required by law and/or by the ‘State Board of Education. If at any time Administrator
falls to maintain all certificates, credentials, continuing education requirement and/or qualifications for -
the position assigned as required herein, this Contract shall automatically terminate and the Board shall
have not further obligation hereunder.

3. Administrator agrees to devote her talents, skills, efforts and abilities toward competently and
proficiently fulfilling all duties and responsibilities of the position assigned. Administrator agrees to
faithfully perform those duties assigned by the Board and to comply with the directives of the Board
with respect thereto. Further, Administrator agrees to comply with and fulfill all responsibilities and
tasks required by state and federal law and regulatlons and by the Board to carry out the educational
programs and policies of the School District during the entire term of this Contract, Administrator
agrees that she will diligently and competently discharge her dutles on behalf of the School District to
enhance the operation of the School District and will use her best efforts to ralntain and improve the
quality of the programs and services of the School District,

4. Administrator shall be paid at an annual (twelve month) salary rate of not less than One hundred twenty
thousand doflars ($120,000) In consideration of her performance of the duties and responsibliities of the
pasition assigned in conformance with the requirements and expectation of the Board, The annual.
salary shall be paid in twenty-six (26} equal bi-weekly installmenis beginning with the commencement
of the fiscal/contract year (July 1 - June 30),
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Should the Administrator be assighed or transferred to anorher administrative position, the salary paid
shall be as established by the Board for that position.

The Board hergby retains the right to increase the annual salary of Administrator during the term of this
Contract. Any such increase shall ba reflected In a written amendment to this Contract,

Consistent with the provisions of Section 1250 of the Revised School Code, Administrator’s job
performance and job accompiishments will be significant factors in determining any adjustment to
Administrator's compensation. )

The District shall annually contribute an amount equal to $5,000to a 403(b) tax-shettered annuity of
Administrator’s choosing. The payments to the 403(b) Plan wlll be made on a monthly bass for each
manth actually worked,

If the Administrator recelved annual performance evaluation ratings of Effective or Highly Effective
during her first three years of employment under this Contract, the District shall make an additional
one-time contribution to the 403(b) Plan In an amount equal to $2500, payable by not later than the
second pay period In September of 2020,

Beginning In the fourth year of employment (the 2020-2021 school year), in each year that
Adrinistrator receives an annual performance evaluation rating of Effective or Highly Effective, the
District shall make an additional fiscal-year-end contribution to the 403(b) Plan In an amount aqual to
$500, payable by not later than the second pay period in September,

All payments under this Paragraph No, 5 Intended as remuneration payable to Adminlstrator for services
actually perfermed by Administrator under thls Contract of Employment, Administrator is solely
responsible to choose the 403(b) Plan and for any tax consequerices resuiting from payments under this
Paragraph ot later withdrawals,

Administrator s employed on the basis of fifty-two (52) weeks of work per contract/fiscal year (July 1
through June 30). Administrator shal) be granted vacation time of twanty-five (25) days per

_contract/fiscal year. Vacation days must be used within the contract/flscal year ih which thay are ﬂrst

made available and Administrator shall not recelve any additional compensation In Neu of use of
vacation days. Adminlstrator shall schedule use of vacation days In a manner to minimize interference
with the orderly operation and conduct of business of the School District. All scheduling of vacation is
subject to the approval of the Board, :

Administrator's performance shall be evaluated by the Board not [ess than annually, Atthe discretion of
the Board, after the yearly evalyuation, this contract may be extended for a period of 1 year. Any such
extension shail be reflected in a written amendment to this Contract.

The Board shall be entitled to terminate the Administrator’s employment at any time during the term of
this Contract when it determined that Administrator has engaged In acts of moral tu rpitude,
misconduct, dishonesty, fraud, Insubordination, incompetency, ineffictency, if Administrator materially
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breaches the terms and conditions of the Contract, or for other causes that are not arbitrary or
capricious, as determined by the Board,

The foregoing standards for termination of this Contract during its term shall not be applicable to non-
renewal of this Contract at the expiration of its term, which decision fs discretionary with the Board.

In the event that the Board undertakes to dismiss Administrator during the term of this Contract, she
shall be entitled to written notice of charges and an opportunity for a hearing before the Board. Iy the
event of termination of employment during the term of this Contract, this Contract shall automatlcallv
terminate and the Board shall have no further obligation under thls Contract.

In the event of Administrator’s mental and/or physical incapacity to perform the duties of her office, she
shall be granted an Initial leave of ninety (90) work days for purpose of recovery. The Administrator
shall first exhaust any accumulated sick leave and accrued vacation time, with the balance of ninety (80)
work day perfod to be unpaid. Upon utilizing leave under this provision, Administrator shall furnish
medical certiflcation to the Board (or its designee) respecting the necessity for the leave.

If the Board {or designee) has reason to doubt the valldity of the medical certlfication supplied by
Administrator, it may require a second opinion at Board expense.

Administrator may recjuest ninety (90) work day uhpaid leave extension In the event of her physical
and/or mental inability to return to work at the expiration of the Initial leave interval, as described

- abave, provided that there Is a verified prognosis that Administrator will e able to resume her duties at

the conclusion of the extended leave interval, Medical certification shall be supplied by Adminjstrator
as a condition to any leave extension. Any extensians of leave for this purpase shall be at the discretion
of the Board.

If Administrator is unable to or does not resume work at the conclusion of a leave taken under this
paragraph {or any extension thereof), her employment and this Contract may be terminated at the
optlon of the Board. However, no sure termination shall occur where restoration after leave is required
by the Family and Medical Leave Act.

Prior to resumption of duty after an unpaid leave of absence for a serlous health candition,
Administrator shall provide to the Board a fitness for duty certification from the Administrator’s Health
Care Provider. Asecond opinfon may be reguired by the Board, at Its expense, unless the securing of

the second opinion in this context is precluded by the Family and Medical Leave Act.

10,

Administrator agrees that she shall not be deemed to be granted continuing tenure in the position

Initlally assigned or to which she may be assigned or transferred or in any capacity other than that of a
classroom teacher, should the probatlonary period required for tenure as a teacher be fulfllled, by virtue
of this Contract or any employment assignment (requiring cartification) with the School District. Nor
shall the decision of the Board not to continue or renew the employment of Administrator for any
subsequent period In any capacity, other than a classroom teacher, as may be required by the Teachers’
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11.

12.

13.

Tenure Act, be deemed a breach of this Agreement or a discharge or demotlon with the provisions of
the Michigan Teachers’ Tenure Act,

Administrator shall submit to such medical examination, supply such Information and execute such
documents as may be required by any underwriter, policyholder or third party administrator providing
insurance programs specified under this Contract. Additlonally, upon request of the Board,
Administrator shall authorize the release of medical Information necessary to determine if Administrator
Is capable of performing the essential Job functions required by her asslgnment, with or without
reasonable job accommodation(s). Any physical or mental examination or dis¢losure of such
Information required of administrator by the Board shall ba job related and consistent with business
necessity. Any medical or psychological examinations under this section shall be at Board expense. Any
informatlon abtained from medical or psychological examinations or Inquiries shall be considered and
treated as confldential.

Upon proper application and acceptance for enrollment by the appropriate insurance underwriter,
polleyholder and/or third party administrator, the Board shall make benefit cost payments, as specified
below, on behalf of Administrator and her eligible dependents for enroliment in the followlng insurance
programs:

Health Insurance: ABC Plan 1 MESSA

Dental insurance; Delta Dental

Term Life Insurance (Admlnistrator) 5100,000
Vision Insurance: VP3+

Long Term Disability: MESSA

T o0 oW

Administrator agrees that the Board has the right to allocate to Administrator responsibility for a portion
of the medical benefit plan costs and premiums for the plans and products specified above, as may be
determined by the Board. The contributions required of Adminlstrator shall not be less than the amount
determined by the Board to be necessary to comply with the Publicly Funded Mealth Insurance
Contribution Act, 2011 PA 152, The Board will notify Administrator of the amounts for which she is
responsible in excess of the Board contributed madical benefit plan costs and premiums. To the extent
that the medical benefit plan costs and premiums associated with the above plans and products exceed
the lavel of the Board’s contributions, Administrator hereby authorlzes payroll deduction for all excess
medical benefit plan costs and premium amounts requirad to maintain enroliment.

if Administrator make a voluntary written election not to avail herself of the health/medical coverage
offerad by the Board, she shall receive $4400 annually, under a qualified Section 125 plan, on the
further condition that Administrator furnishes written evidenca that she is enrolled in another
heslth/medical banefits plan that maets the minimum value and coverage requirements of the
Affordable Care Act.

The Board reserves the right to change the identity of the insurance carrier, policyholder or third party
administrator for any of the above coverages, provided that comparable coverage, as determined by the
Board, |s maintained duting the term of this Contract, The Board shall not be required to remit medical
benefit plan costs or premiums for any insurance coverages for Administrator and her eligible
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dependents if enroliment or coverage is denled by the Insurance underwriter, policyhalder or third-
party administrator. The terms of any contract or policy issued by any Insurance company or third-party
shall be controlling as to all matters concerning beneflts, eligiblity, coverage, termination of coverage,
and other related matters. Administrator is responstble for assuring completion of all forms and
documents needed to receive the above-described insurance coverage. The Board, by remitting the
madical benefits costs and premium contributions requirad under this Contract to provide the above-
described plans and products, shall be relieved from all llability with respect to insurance benefits.

Administrator is entitled to the following holldays far which no service to the School District Is required:
Memorlal Day, Good Friday, Fourth of July, Labor Day, Thanksgiving Day and the day after, Decemher
24, Christmas Day and New Year's Day,

if Administrator 15 absent from duty on account of personal iliness or disability, she shall be alfowed full
pay for a total of ten (10) days per contract year. Unused pald leave days hereunder shall be cumulative
to a maximum of thirty (30) days for absence due to personal iliness or disability of Administrator.
Administrator will be allowed two (2) personal days per year and up to five ($) bereavement days per
year for the death of an immediate family member. -

Administrator shall be aligible to be reimbursed for travel (RS Rate), meals and lodging In accordanca
with per diem expense and relmbursement standards and procedures established by the Board. Any
expense to be incurred by Administrator for out-of-district travel shall be submitted in advance for
review and approval by the Board. Adminlstrator shall be required to present an ltermized account of
her reasonable and necessary expenses In accordance with direction of the Board or designee,

Subject to express approval by the Board, the fees or dues for membership in appropriate professional
organizations shall be paid by the Board. Subject to prior-approval by tha Board, the Administrator may
attend appropriate professional meetings at the local, state and national levels and shall be reimbursad
for any registration fees, tultion, travel, lodging and/or reasonable meal expenses for herself In relation
thereto not prepaid by the board.

This Cantract contains the entire agreement and understanding by and between the Board and
Administrator with respect to the employment of Administrator and no priot or concurrent
representations, promises, contracts or understandings, written or oral not contained hereln, shall be of
any force or effect. All ptior contracts or other agreements (written or oral) pertaining to the terms of
this Contract are cancelled and are superseded by the terms of this contract. Provided that this Contract
Is voldable pursuant to the provisions of the Revised School Code pertaining to ¢riminat records and
eriminal history checks.

No amendmant to or modification of this Cantract shall be valid or binding unless it is in writing,
approved by officlal action of the Board reflected in its minutes, and signed by Administrator and the
President and Secretary of the Board. No valid walver of any pravision of this Contract, at any time,
shall be deemed a walver of any other provigion of the Contract at such time or at any other time.
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In the evant of any dispute between the parties relating to discharge of Administrator during the term of
this Contract, the parties hereby agree to submit such to binding arbitration. Selection of the arbitrator
and the arbitration proceeding shall be conducted under the National Rules for the Resalution of
Employment Disputes of, and administered by, the American Arbltration Assoclation. Arbitration under
this provision shall be conducted pursuant to the terms of the Michigan Uniform Arbitration Act, MCL
691.1684 et seq. '

The parties Intend that this process of dispute resolution shall be inclusive of afl contract and statutory
claims advanced by Administratar arising from Administrator’s discharge during the term of this
Contract, including (but not limited to) claims of untawful discrimination and all claims for damages or
other relief. However, this agreement to arbitrate does not restrict Administrator from filing a claim or
charge with any state or Federal Agency (such as the Equal Employment Opportunity Commission or the
Michigan Department of Civil Rights), and does not apply to any claims for unemployment
campensation of workers’ compensation which may be brought by Adminlstrator. Instead, this
ggreement 1o arbitrate claims applies to those matters which would otherwlise be subject to state or
federal court proceedings.

This agreement to arbltrate means that Administrator Is waiving her right to adjudicate discrimination
claims in a judicial forum and is instead opting to arbitrate those claims. In any such arbitration
proceeding, Administrator shall have the right to representation by counsel of her choice, the right to
appointment of a nautral arbitrator, the right to reasonable discovery and the right to a fair hearing,
However, Administrator, through this agreement to arbitrate such clalms, does not waive any statutory
Fights or remeadies in the context of such arbitration proceedings

The arbitrator's fees and costs Impesed by the American Arbitration Association shall be shared equally
be the Board and Administrator, subject to the right of Administrator to seek to tax such fees as costs
against the Board.

Any claim for atbitration under thls provision must be filed with the American Arbitratlon Assoclation, in
writing, and served on the Board within one hundred elghty (180) days of the effective date of
Administrator's discharge during the term of this Contract. The Declsion and Award of the arbitrator
shall be final and binding and Judgement thereon may be entered In the Circuit Court for the 7th ludichal
Court of Michigan {Genesee County), pursuant to appiicable provisions of the Michigan Uniform
Arbitration Act.

if any provision of this Agreement becomes or is declared by a Court of competent jurisdiction to be
illagal, unenforceable or void, this Contract shall continue in full force and effect without said
provigion(s).

Administrator agrees that any clatm or sult arising out of Administrator's employment with the Board
must be filed no more than six {6) months after the date of the employment actlon that is the subject of
the claim or suit. Administrator understands that the statute of limitations for clalms arising out of an
employment action may be longer than six (6) months, but agrees to be bound by the six (6} month
pariod of limltation set forth herein and waives any statute of limitations to the contrary. Should a court
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of competent jurlsdiction determine that this provision allows an unreasonably shart period of time to
commence a law suit, it Is the intent of the parties that the court enforce this provisian to the extent
possible and declare the law sult barred unless It was brought within the minimum reasonable time
within which the sult should have been commenced,

21. This Contract Is executed on behalf of the Genesee School Distrlct pursuant to the authority granted a5 |
contained In the resolution of the Board adopted on April 26, 2017 the same being incorporated herein
by referente. '

IN WITNESS WHEREQF, the parties have caused this Agreement to be executed on the day and year first above
written,

(’\(:)nl L 26T

Date ' Administrator
r‘\(‘j el o2l 2017 Genesee Schools Board of Education
‘ (]
Date
Byw
President ﬂ
!
By A%ﬂ« / / /ﬂcﬁaﬁ—\
Secretary 4
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ADDENDUM TO SUFERINTENDENT CONTRACT
June 19, 2019

This addendum provides an additional year to the existing Superintendent
contract of Dr. Melody Strang.

The contract extension date ends June 30, 2022.

e 5 el

“Bokard President, Matthew Newcomb

K ans

Dr. Melody Strang _/
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