CONTRACT OF EMPLOYMENT
Ronad Herron
School Administrator

It is hereby agreed by and between the Board of Education of the Marcellus Community
Schoals (hereinafter "Board") and Rondd Herron (hereinafter "Adminigtrator”) that pursuant to
Section 1229(1) of the Revised School Code, the Board in accordance with its action found in the
minutes of its meeting held on the 11th day of May , 2009, has and does hereby
employ Adminigtrator for a three (3) year period commencing on July 1, 2009 and ending on
June 30, 2012, according to the terms and conditions as described and set forth herein as
follows:

1 Adminigrator shdl perform the duties of Superintendent as prescribed by the
Board and as may be etablihed, modified and/or amended from time to time by the Board.
Adminigrator acknowledges the ultimate authority of the Board with respect to his responghilities
and directionsrelated thereto.

2. Adminigrator represents that he possesses holds and will maintain al
certificates, credentids and qualifications required by law, including the regulations of the
Department of Education, and those required by the Board to serve in the position assigned.
Additionaly, Adminidraior agrees, as a condition of his continued employment, to meet dl
continuing education requirements for the position assgned, as are and may be required by law
and/or by the State Board of Education. If a any time Adminidrator fals to maintan dl
cartificates, credentids, continuing education requirements and/or qudifications for the pogtion
assgned as required herein, the. Board shdl have the right to terminate this Contract and its
obligations hereunder.

3. Administrator agrees to devote his talents, skills, efforts and abilities
toward competently and proficiently fulfilling all duties and responsihilities of the position
assgned. Adminigtrator agrees to faithfully perform those duties assigned by the Board and to
comply with the directives of the Board with respect thereto. Further, Administrator agrees to
comply with and fulfill dl responghilities and tasks required by sate and federd law and
regulaions and by the Board to carry out the educationd programs and policies of the School
Didtrict during the entire term of this Contract Administrator agrees to devote subgtantialy al of
his business time, attention and services to the diligent, faithful and competent discharge of his
duties on behalf of the School Didtrict to enhance the operation of the School Didtrict and agrees
to use his best efforts to maintain and improve the qudity of the programs and services of the
School Didtrict.

4. Adminigrator shal be paid at an annud (twelve month) sdary rate of not less
than Eighty Nine Thousand Nine Hundred Forty Eight Dollars ($89,948.00) in consideration of
his performance of the duties and respongbilities of the pogtion assgned in conformance with the
requirements and expectations of the Board.

The annual sdary shdl be paid in twenty-sx (26) equd bi-weekly ingtalments
beginning with the commencement of the fiscal/contract year (July 1 - June 30).



The Board hereby retainstheright to increase the annua salary of Adminigtrator during the
term of this Contract. Any increase in salary made during the term of this Contract shdl bein
the form of a written amendment and when executed by Administrator and the Board, shall
become a part of this Contract.

If the Administrator chooses only the B Pak and not the medica insurance coverage, he
shdl annudly receive a $6,600 annuity, which may be added to salary.

Upon completion of the second year of this Contract, the Board shall purchase one-hdf
year of service credit in the Michigan Public School Employee's Retirement System (MPSERS) on
behdf of the Administrator. Upon the completion of the third year of this Contract, the Board
shall purchase an additiond one-haf year of service credit in the MPSERS on behdf of the
Adminidrator. The aforementioned shal be consdered an employer pickup contribution on behaf
of the employee in lieu of contributions by the employee within the meaning of the Interna
Revenue Code, if permitted by law.

5. Administrator is employed on the basis of fifty-two (52) weeks of work
per contract/fisca year (July 1 through June 30) as scheduled by the Board. Adminigtrator shall
be granted vacation time of twenty (20) days per fiscal year. Administrator shall schedule use
of vacation days in a manner to minimize interference with the orderly operation and conduct
of business of the School Didtrict. All scheduling of vacation is subject to the approva of the
Board. Ten (10) vacation days may be carried over into the subsequent fiscd year, but in no event
may more than thirty (30) vacation days be used in a sngle fisca year without the gpprovd of
Board. If more than ten (10) vacaion days remain unused & the end of a fisca year, those
vacation daysin excess of ten (10) shal be paid out at the Administrator's per diem rate of pay.

6. Adminigrator's performance shdl be evauated by the Board annualy, not later
than March 31. An evauaion insrument shal be mutualy agreed to by the Board and
Adminigrator.

7. The Board shdl be entitled to terminate the Adminigtrator's employment a any
time during the term of this Contract if it determines that Adminigtrator has engaged in acts of
mord turpitude, if Administrator materially breaches the terms and conditions of this Contract
or if Adminigtrator engagesin acts or omissionswhich congitute just cause for discharge.

The foregoing standards for termination of this Contract during its term shal not be
applicable to non-renewal of this Contract at the expiration of its term, which decision is
discretionary with the Board.

In the event that the Board undertakes to dismiss Administrator during the term of this
Contract, he shdl be entitled to written notice of charges and an opportunity for a hearing before
the Board. In the event of termination of employment during the term of this Contract, this
Contract shdl automatically terminate and the Board shdl have no further obligation
hereunder.

8. In the event of Adminidrator's menta and/or physica incgpacity to perform the
duties of his office, he shdl be granted an initid leave of ninety (90) work days for purpose of
recovery. The Adminigrator shall first exhaust any accumulated sick leave and accrued
vacation time, with the balance of the ninety (90) work day period to be unpaid. Hedlth plan
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premium payments shal be made on behdf of Adminigrator during this interva to the extent
required by law. Upon utilizing leave under this provison, Adminigtrator shal furnish medica
certification to the Board (or its designee) respecting the necessity for the leave.

If the Board (or designee) has reason to doubt the validity of the medica certification
supplied by Adminidrator, it may require .asecond opinion, at Board expense.

Adminigrator may request aninety (90) work day unpaid leave extenson in the event of his
physica and/or mental inability to return to work at the expiration of the initia leave interval, as
described above, provided that there is a verified prognoss that Adminigrator will be able to
resume his duties at the conclusion of the extended leave interva. Medical certification shall
be supplied by Adminigtrator as a condition to any leave extenson. Any extensions of leave
for this purpose shdl be at the discretion of the Board.

If Adminigtrator is unable to or does not resume work at the conclusion of a leave
taken under this paragraph (or any extenson thereof), his employment and this Contract may be
terminated a the option of the Board. However, no such termination shall occur where
retoration after leaveisrequired by the Family and Medica Leave Act.

Prior to resumption of duty after an unpaid leave of absence for a serious hedth condition,
Adminigrator shal provide to the Board a fitness for duty certification from Adminigrator's
hedlth care provider. A second opinion may be required by the Board, at its expense, unlessthe
securing of the second opinion in this context is precluded by the Family and Medica Leave
Act.

9. Administrator agrees that he shal not be deemed to be granted continuing
tenure in any capacity other than that of a classroom teacher, should the probationary period
required for tenure as a teacher be fulfilled, by virtue of this Contract or any employment
assgnment (requiring certification) with the School Didtrict. Nor shal the decison of the
Board not to continue or renew the employment of Administrator for any subsequent
period in any capacity, other than as a classroom teacher, as may be required by the
Teachers Tenure Act, be deemed a breach of this Agreement or a discharge or demotion
within the provisions of the Michigan Teachers Tenure Act.

10.  Adminidgrator shdl submit to such medica examinations, supply such
information and execute such documents as may be required by any underwriter, policyholder or
third party administrator providing insurance programs specified under this Contract.
Additiondlly, upon request of the Board, Administrator shal authorize the release of medicdl
information necessary to determine if Adminidrator is cgpable of performing the essentid job
functions required by hisher assgnment, with or without reasonable job accommodation(s). Any
physica or mental examination or disclosure of such information required of administrator by the
Board shdl be job rdlated and congstent with business necessity. Any medica or psychologica
examination under this section shal be a Board expense. Any information obtained from
medical or psychological examinations or inquiries shall be consdered and trested as
confidentia.

11. Upon proper gpplication and acogptance for enrallment by the gppropriate insurance
underwriter, policyholder and/or third party adminidrator, the Board shdl make premium
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payments on behadf of Administrator and higher digible dependents for the following
insurance programs.

Term lifeinsurance (Adminigtrator only) - $100,000.00.

Long Term Disahility insurance (Adminigrator only) - Policy will cover not lessthan
80% of the annual salary provided pursuant to paragraph 4 of this Contract.

The Adminigrator shall have the right to request the Board to provide hedth, dentd and vison
insurance for him and his digible dependants. The Board and Adminidtrator shall execute awritten
addendum to this Contract to memoridize any agreement they reach regarding hedlth, denta and/or
vision insurance.

12.  The Board reserves the right to change the identity of the insurance carier,
policyholder or third party adminigrator for any of the above coverage, provided thaet comparable
coverage, as determined by the Board, is maintained during the term of this Agreement. The
Board shall not be required to remit premiums for any insurance coverage for Administrator
and his eligible dependents if enrollment or coverage is denied by the insurance underwriter,
policyholder or third-party adminidrator. The terms of any contract or policy issued by any
insurance company or third-party administrator shal be controlling as to al matters concerning
benefits, digibility, coverage, termination of coverage, and other related matters.
Adminigtrator is responsible for assuring completion of al forms and, documents needed to
receive the above-described insurance coverage. The Board, by remitting the premium payments
required to provide the above-described insurance coverage(s), shall be relieved from dl liability
with respect to insurance benefits.

13.  Adminidrator is entitled to the following holidays for which no service to the Schoal
Didtrict isrequired: Labor Day, Thanksgiving (2 days), Chrisgmas (2 days), New Years (2 days),
Memoria Day, Independence Day and Good Friday.

14. If Adminidrator isabsent from duty on account of persond illness or disability, he
shdl be dlowed full pay for atotd of fourteen (14) days per contract year. Unused paid leave days
hereunder shdl be cumulative to a maximum of one hundred fifty (150) days for absence dueto
persond illness or disability of Adminidrator. Upon retirement or termination of Administrator's
employment, Adminigrator shal be compensated for unused persond illness days at the rate of
$60 per day. Board and Adminigrator may mutudly agree upon additiond leave of absence for
family emergencies or other reasons not provided for in this Contract.

15,  Subject to express goprova by the Board, the fees or dues for membership in two
(2) appropriate professond organizations shdl be paid by the Board. Subject to prior approva
by the Board, the Administrator may attend appropriate professona meetings at the local,
gate and nationd levels and shdl be reimbursed for any regidtration fees, tuition, trave,
lodging and/or reasonable med expenses for himself in relaion thereto not prepaid by the
Board.

16.  Adminigrator shal be provided a car alowance in the amount $360.00 per
month to reimburse Administrator for employment related travel.
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17. Board shdl remburse Adminidrator for tuition expenses related to educationd
coursework.

18  ThisContract shell be extended for an additiond year pursuant to. Section 1229 of
the Revised School Code unless Adminigrator is provided with notice of nonrenewd & least
90 days prior to the expiration date of this Contract or the expiration date of any extenson of
this Contract. On or before March 31' of each year covered by this Contract, the Board shdl
congder whether this Contract should be extended for an additiona year. The Administrator
shall remind the Board of this obligation on or before February 1 of each year covered by
this Contract.

19.  ThisContract contains the entire agreement and understanding by and between
the Boad and Adminidrator with repect to the employment of Adminisraor and no
representations, promises, contracts or understandings, written or ord, not contained herein, shall
be of any force or effect. All prior agreements pertaining to, connected with, or arisng in any
manner out of the employment of Adminigtrator by the Board, are hereby terminated and shall
hereafter be of no force or effect whatsoever. Provided, that this contract is voidable pursuant
to the provisions of the Revised School Code pertaining to criminal records checks.

No amendment to or modification of this Contract shal be valid or binding unlessit is
in writing, approved by official action of the Board reflected in its minutes, and signed
by Adminigrator and the Presdent and. Secretary of the Board. No vaid walver of any provison of
this Contract, a any time, shal be deemed a waiver of any other provison of this Contract at
suchtimeor at any other time.

20. In the event of any digoute between the paties rdating to discharge of
Adminigrator during the term of this Contract, the parties hereby agree to submit such to
binding arbitration. Selection of the arbitrator and the arbitration proceedings shdl be
conducted under the Nationd Rules for the Resolution of Employment Disputes of, and
adminigered by, the American Arbitration Association. Arbitration under this provision shall be
conducted pursuant to the terms of the Michigan Arbitration Act, MCLA 600.5001 et seq and
MICR 3.602.

The parties intend that this process of digpute resolution shdl be indusve of al contract
and statutory claims advanced by Adminidrator arisng from Administrator's discharge during
the term of this Contract, including (but not limited to) claims of unlawful discrimination and dl
clams for damages or other relief. However, this agreement to arbitrate does not redtrict
Adminigrator from filing a dam or charge with any date or federd agency (such as the Equa
Employment Opportunity Commission or the Michigan Department of Civil Rights), and does
not apply to any daims for unemployment compensation or workers compensation which may
be brought by Adminidrator. Ingtead, this agreement to arbitrate claims gpplies to those matters
which would otherwise be subject to state or federa court proceedings.

This agreement to abitrate means that Administrator is waiving his right to
adjudicate discrimination damsin ajudicid forum and isingead opting to arbitrate those dams
In any such arbitration proceeding, Adminigrator shal have the right to representation by
counsel of his choice, the right to appointment of a neutra arbitrator, the right to reasonable
discovery and the right to a fair hearing. However, Administrator, through this agreement to
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arbitrate such clams, does not waive any satutory rights or remedies in the context of such
arbitration proceedings.

The arbitrator's fee and the costs impased by the American Arbitration Association shal
be shared equdly by the Board and Administrator, subject to the right of Administrator to seek
to tax such fees as costs againgt the Board.

Any dam for arbitration under this provison mugt be filed with the American Arbitration
Association, in writing, and served on the Board within one hundred eighty (180) days of
the effective date of Administrator's discharge during the term of this Contract. The
Decison and Award of the arbitrator shal be fina and binding and judgment thereon may be
entered in the Circuit Court for the 43" Judicia Circuit of Michigan (Cass County).

21. If any provison of this Agreement becomes or is dedared by a Court of
competent jurisdiction to be illegal, unenforceable or void, this Contract shal continue in full
force and effect without said provison(s).

22. Adminigraor agrees that any cdam or suit aisng out of Adminidrator's
employment with the Board mugt be filed no more than six (6) months after the date of the
employment action that is the subject of the claim or suit. Administrator understands that the
datute of limitations for claims arising out of an employment action may be longer than six
(6) months, but agreesto be bound by the six (6) month period of limitation set forth herein and
waives any datute of limitations to the contrary. Should a court of competent jurisdiction
determine that this provison alows an Unreasonably short period of time to commence alaw
auit, it isthe intent of the parties that the court enforce this provison to the extent possible and
declare the law suit barred, unlessit was brought within the minimum reasonable time within
which the suit should have been commenced.

23.  This Agreement is executed on behdf of the Marcdlus Community Schools
pursuant to the authority granted as contained in the resolution of the Board adopted on  June 20
2007, the same being incorporated herein by reference.

IN WITNESS WHEREOF, the parties have caused this Agreement to be executed on the
day and year first above written.

Date:
Administrator
Marcellus Community Schools
Board of Education
Date: By
President
By
Secretary
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