CONTRACT OF EMPLOYMENT
School Administrator

It is hereby agreed by and befween the Board of Education of the Tekonsha Scheol Disirict
(hereinafter “Board™) and Joseph Krause (hereinafter "Adminisirator”) that pursuant to seciion
1229 (1} of the Revised School Code, the Board in accordanca with Its action found In the
minutes of its meeting held on the 23™ day of February, 2012, has and doss hereby employ the
sald Josaph Krause for a perlod commencing on July 1, 2012 and ending on June 30, 2014,
according to the terms and conditinns as described and set forth hereln as follows:

1. Administrator shall perform the duties of Superintendent as prescribed by the Board
and as may be establishad, modified andfor amended from time o time by the
Board. Administrator acknowledges the uliimate authorlty of the Board with respect
fo his responsibliiies and directions related thersto. Adminigivalor is subject fo
assignment and transfer to another adminjsteative -position of employment In the
Sghiool District at the discretion of the Beard.

2. Adminjgtrator represents that he possesses, holds and will maintaia all cerlificates,
cradentials and qualifications required by law, including the regulalions of the
Depariment of Education, and those required by the Board 1o gerve in the position
assigned. Additionally, Admipistrator agrees, as a condifion of his continued
employment, to meet all continulng education requirements for the position assigned,
as ara and may be required by law andfor by the Siafe Board of Education. If ot any
time Adminjstrator fails to maintaln all cerlificates, credentials, continuing education
requirements andfor qualifications for the position assigned as required hereln, this
Conitract shal! avtomalically terminate and the Board shall have no further obligation

hereunder.

3. Administrator agress to devole his falenls, skills, efforls and shilities toward
competently and proficiently fulliliing all duties and responsibiiites of the position
assigned. Adminlstrator agrees fo faithfully perform those dutles assigned by the
Board and to comply with the directives of the Board with reepect thereto. Further,
Administrator agrees to comply with and fulfli all responsibllities and tasks required
by state and federal Jaw and regulations and by the Board to camy out the
sducational programs end policles of the School District during the enlire ferm of this
Confract, Administrator pledges fo use his best afforts to maintain and fmprove the
quality of the cperation of the School Distrist and constantly promots sificlency in all

areas of his responsibliity.

4. Adminletrator shall be paid at an annual (twelve month) salary rale of not feds than

Eighty Five Thousand Dollars ($85,000) in consideration of his performance of the
duties and responsibiliies of the position assigned in conformance with the

requirements and expactations of the Bpard,

Should Administrator be assigned or fransferred o another administrafive position,
the salary paid shall be at the level specifiad in this agreemeni. The annual salary
shall be paid in twenly-shy (26} equal bi-weeldy instalments begimming with the
commencement of the fiscal/icontract year (July 1~ June 30).
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The Board will pay the Administrator a one-time moving expense of $2,000. This
amaunt will be included In the Adminfstratars firet pay during the month of August,
2012,

The Board hershy retalns the right fo increase the annual safary of Administrator
during the ferm of this Confract. Any increase in salary made during the ferm of this
Coniract shall be in the form of & wrillen amendment and when executed by
Administrator and the Board, shall becere a part of this Contract.

. Administrator Is employad on tha basls of fiftytwo (62) weeks of work per
contract/fiscal year (July 1 through .June 30) as scheduled by the Board.
Administrator shall be granted vacation time of twenty (20) deys per fiscal yeer.
Vacation days mugt be used within the fiscal year for which thay are made available
and Adminlstrator shall not recelve any additionai compensation in lieu of use of
vacation days. Admlnistrator shall schetule use of vacation days in a manner to
minimize Interference with the orderly operaiion and conduct of business of the
Schao! District. All scheduling of vacation s subjest fo the approval of the Board.
The Board Prasident may grant administtator vacafion approval on behalf of the
Board and inform the Board at the next scheduled meeting.

. Administrator's performance shall be formally evaluated by the Board annually, not
later than March 31 in the spring. Infarmal feadhack will be a continuous process
taking place at the discretion of the Board or at the request of the Adminlstrator.

. The Board shafl be entitied to tarminate the Adminisirator's employmaent al any tims
during the tertn of this Contract for acls of morat turpitude, misconduct, dishonesty,
fraud, Insubordination, incompetence, inefficlency or i Administrator materially
breaches the terms aind conditions of the Agresment.

The foragoing standards for termination of thig contraet during its term shall not be
applicable to non-renawal of this Gonfract at the explrafion of its term, which decision
is discretionary with the Board of Educaiion.

In the event that the Board undertakes to dismise Administrator during the term of
this Cantract, he shali be enfitled to wiitten nofice of charges and an opporlunity for a
hearlng hefare the Board. In the evant of termination of employment during the term
of this Contract, this Contract shall automatically terminate and the Board shall have
no further obligation hereunder.

. In the svent of Adminisiralnr’s mental andfor physical incapacily fo parform the
duties of his office, he shall be granted an initial leave of ninety {90) work days for
purpose of recovery, The Adminlstrator shall first exbaust any accumulaled sick
leave and acerued vacation time, with the balance of the nlnefy (80) work day period
t0o be unpaid, Health plan premium payments shall be made on behalf of
Administrator during thls interval to the extent required by law. Upon udilizing ieave
under this provision, Administrator shafl furnish medical certification to the Board (or
fiz designee) respecting the necassity for the leave.

If the Board {or designes} has reason 1o doubt the validity of the madical
oertification supplied by Administrator, it may require a second opinion, at Board
axpense.
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Administrator may request a ninety (90} work dey unpald lsave extension in the
event of hig physical and/or mental inability to return to wosk at the expiration of
the initial leave interval, as described above, provided thet there is a verlfied
prognosls that Administrator will be able to resume his dufies at the conclusion of
the extended lenve interval. Madical certification shall be suppiied by the
Administrator as a condiiion to any leave extension. Any exiensions of leave for
this purpose shall be at the discretion of the Board.

i Administrator is upabls to or does not resume work at the conclusion of a lgava
taken under this paragraph (or any extension thereof}), his employment and thls
Coniract may be terminated al the opflon of the Board. However, no such
termination shall ocour where restoration affer leave is required by the Family
and Medical Laeave Act.

Administrator agrees ihat he shall not be desmed to be granted continuing tenure in
the position initfally assignad or 1o which he may be assigned or fransferred or in any
capacity other than that of a classroom teacher, should the probationary periad
required for tenure as a teacher bs fulfiled, by virlue of this Contraet or any
employment assignment (required certification) with the Schopl District. Nor shall the
decision of the Board not to continue or rensw the employment of Administrator for
any subsegquent perod in any capacity, other than as a ¢lassroom teacher, as may
be required by the Teachers’ Tenure Act, be deemed a breach of the Agreement or a
discharge or demotion within the provislon of the Michigan Taachers’ Tentre Act.

Administrater shali submit 10 $uch medical examinations, supply such information
and execute such documents as may be required by any undenwriter, policyholder or
third party administrator providing insurance programs specified under this Contract.
Additionally, upon request of the Bosard, Administralor shall authotize the release of
medical informatien necessary to defermine if Adminisivator is capable of performing
the essential job funeiions requirsd by his assignment, with or without reasonable job
accommodation(s), Any physical or mental examination or disclosure of such
information required of administrator by the Board shal! be job related and consisteni
with business necessity. Any medical or psychologicel examination under this
secton shall be at Board expenss. Any Informalion obigined from medical or
paychologlcal examinafions or inguites shall ba congidered and freated gs
confidential,

Upon proper application and acceptance for enrollment by the appropriate Insurance
andarwriter, policyholder andfor third parly adminisirator, the Boasd shall make
premium payments on behalf of Administrator and his eligible dependents, less the
$60 per month co-insurance amouint to be paid by the adminlstrator, for the following

insurance programs;

Community Blue PPO/HSA Health Insurance
Met Life Dental Insurance
Blue Vislon Insurance

Pramium amounts thal are the responsibilily of Adminisirator shall be payroll
deducted. Adminjsiralor shall execuie the necessary authorization for such
deductions.
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The Board wilt fund the Administrator's H3A account in the amount of $2,500 per
calendar year. For the period of July 1, 212 through December 31, 2012,
Administralor's HSA account will be established with a Board funded amount of

$1,250.

The Board hereby retains the right to change the amount or manner in which tha
HSA account s funded, Any change in HSA funding made during the term of ihis
Contract shall be in the form of & wrillen amendment and when sxecuted by
Adrministraior and the Board, shall become a part of this Contract.

The Board resetves the right to change the identily of the insurance carrier,
policyholder or third party administrator for any of the above insurance pians,
provided that comparable coverage, as delarmined by the Board, Is maintained
during tha term of this Agreement. The Board shall not be required to remit
premiums for any insurance coverages for Administrator and his eligible dependents
If enroliment or coverage ia denied by the insurance underwriter, policy holder or
third-party administrafer. The ferms of any confragt or policy lssued by any insurance
company or third-parly administrator shalf be controlling as to all matters concerning
benefits, eligibility, coverage, termination of coverage, and other related matters.
Adminisirafor is responsible for assuring completion of all forme and documents
reeded fo receaive the above-describad insurence caverage(s), ghall be relieved from
afl liability with respest fo instirance benefits.

Administrator Is entltled to the following holidays for which no service to the School
District Is required: New Year's Eve, Now Year's Day, Good Friday, Memoarial Day,
Independence Day, Labor Day, Thanksgiving Day, Friday afler Thanksgiving,
Chiristmas Eve and Christmas Day.

If Administrator is absent from duty on account of personal ilness or disability, ha
shall be allowed full pay for a total of 10 days per contract yearfuly 1 — Juna 30).
Unused pald leave days hereunder shall be cumulative to a maximum of 30 days for
absence due to personal ness or disability of Administrator.

Administrator shall be eligible to be reimburged for fravel, meals and lodging In
accordance with per diem expense and reimbursement standards and proceduras
established by the Board. Any expense to be incurred by Administrator for out-of-
district travel shall ba submitted in advance for review and approval by the Board.
Administrator shall be required to present an ltemized account of his reasenable and
necessay expenses In accordance with direction of the Board or its designee.

The Disiriot shall pay the association membership dues of the Administeator for the
Michigan Associafion of School Administrators as well as ofher appropriate
membership fees, as approved in advance by the Board.

This Gontract contains the enfire agreement and understanding by and between the
Board and Administrator with respact to the employment of Administrator and no
represerniztions, promises, coniracts or underatandings, written or oral, not contained
herein, shall be of any force or effect. All prior agreements pertaining to, connescted
with, or arising in eny manner out of the employment of Administrator by the Board,
are hereby terminatad end shall heraafter be of no force or effect whatsoever.

o rrmrmri




20,

21

22,

Provided, that this coniract Is voldable pursuant to the provisions of the Revised
School Code peraining fo criminal records checks. No change or modification of this
Contiract shall be valld or binding usless it is in wriling and signed by Adminlstrator
and the Board. No valid walver of any provision of this coniract, at any time, shall be
deemed a walver of any other provision of this contract at such time or at any other

time.

In the evant of any dispufe between the parties relating to dizcharge of Adwinistrator
during the isrm of the Coniract, the parlies hereby agree to submit such to binding
arbitration. Selection of the arbitrator and the arbilration procsedings shall be
conducted under the National rules for the Resolutlon of Employment Disputas of,
and adminlstered by, the American Arbilration Association. Atbitration under this
provision shall be conducted pursuant to the terms of the Michigan Arbitrafion Act,
MGLA B92.5001 ef seq and MCR 3.602. The Asbitratar's fee and expense of the
Amarican Arhlirailon Asseciation shall be equally shared by hoth pariies.

If any provision of this Agreament becomes or is daclared by a Court of competent
jurisdiction to be legal, unanforceable or vold, this Coniract shall continue in full
force and effect without said provision(s).

Administrator agrees that any claim or sult arising -out of Administrator's employment
with the Board must be flled no more than siy (6) monthe after the date of tha
employment action that is the subject of the claim or suit, Administrator undarstands
that the stalute of limftations for claims ariging out of any employment action may be
ioniger than six (8) months, but agrees to be bound by the six (6} month period of
limitation set farth herein and walves any siatute of fimitations to the contrary. Should
a courl of competent jurisdiction determine that this provigion allows &n
unreasonable short peried of Hime to commence a faw suil, it is the inlent of the
parties that the ¢ourt enforce this provision fo the extent possible and declare the law
sult barred unless sit was brought within the minimum reasonable time within which
the sult should have been commencad,

IN WITNESS WHEREQF, the pariles have taused this Agregmant fo be executed on
ihe day and year flrst above w%/ 4’—/‘7
Date: 0257 %‘/ 4

W ISTRATOR /

TEKONSHA COMMURNITY SCHOOLS

BOARD OF EDUCATION
Date: 2}6)’ 3// )—— By 5 /d//Z;v;H @,—
e - .
o L el [ Jorncoir

Séfretary




