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HURON ADMINISTRATORS’ ASSOCATION

COLLECTIVE BARGAINING AGREEMENT

ARTICLE |

RECOGNITION

The Huron Board of Education of the Huron school District, hereinafter called the
Board, recognizes the Huron Administrators’ Association, heinafter called the
Association, in accordance with the applicable provisions of Act 379 of Public
Acts of 1965, as amended, as the sole and exclusive collective bargaining
representative for the following personnel employed by the Board in
administrative positions:

Principals
Assistant Principals

This agreement further recognizes the rights of both the Huron Board of
Education and the Huron Administrators’ Association.

ARTICLE Il

PERSONNEL FILE

All Administrators shall be accorded, in regard to their personnel file, those
rights to examination, copying and comment provided by law.

ARTICLE IlI

STAFFE SELECTION

A. The administrator will have the opportunity to interview and to make
a recommendation concerning all personnel, certified or non-
certified or non-instructional, that are being considered for
assignment to his/her building. If the Administrator is not available
to interview and make recommendations concerning the above
personnel, the Superintendent of Schools will complete this task in
conformance with the hiring policies of the Board.

B. The Administrator will be held responsible for the evaluation of the
personnel assigned to his/her building.



ARTICLE IV

STAFF VACANCIES

Any Administrator in the school district may apply for any position posted in
the district. Providing the applicant meets the requirements of the position,
s/he shall be granted an interview. If all qualifications are equal, as
determined by the Board without malice or prejudice, s/he shall be granted
the position.

ARTICLE V
TRANSFERS

Any Administrator involuntarily transferred from one administrative position to
another shall not suffer from a loss of wages for a period to extend through
the school year.

ARTICLE VI
TENURE

While it is agreed that there is not tenure for Administrators in administrative
positions, it is agreed that Administrators do retain the right to return to the
classroom at their appropriate level in conformance with the Michigan
Teacher Tenure Act. Administrators hired after April 24, 2008 will only have
teacher tenure in the district if it was earned as a teacher in the Huron School
District.

ARTICLE VII

NO STRIKE CLAUSE

The Association agrees that its membership will comply with the provisions of
this agreement so that a harmonious and cooperative relationship shall
prevail. The Association will not sanction, approve or permit its membership
to cause, nor will any members of the bargaining unit take part in, any strike,
work stoppage, “chalk board flu” or any curtailment of duties as specified in
the job descriptions.



ARTICLE VI

EVALUATION

Section 1. Tenure Status:

Administrators shall not be granted tenure in their administrative
capacities. Each contract executed between the Board and individual
Administrator shall contain a provision which excludes that Administrator
from obtaining tenure in any administrative position.

Section 2. Probationary Status:

A. There is hereby established an administrative probationary period.
Administrators new to this bargaining unit shall serve a two {2} year
probationary period in any position assigned in the Huron School
District. During the probationary period, the Administrator shall
not be entitled to more than a two {2} year contract.

B. By March 1 of each probationary year, the Superintendent or his
designee shall provide the Administrator with a definite written
statement as to the quality of his/her work and further state what
recommendation the Superintendent will be making to the Board
with reference to that individual’s future employment in an
administrative position.

Section 3.

A. Each non-probationary Administrator will be issued an individual
contract by the Board which will be inclusive of this agreement.
The individual contract shall be for a period of time as determined
by the Board with input from the Superintendent.

B. Notification of non-renewal of an Administrator’s contract shall be
given in writing at least sixty {60} days before the contract
termination date or the contract is renewed for an additional {1}
year period.

C. A notification of non-renewal of contract of an Administrator may be
given only for a reason that is not arbitrary or capricious. The
Board shall not issue a notice of non-renewal under this section
unless the affected person has been provided with not less than 30
days advance notice that the Board is considering the non-renewal.
After the issuance of the written statement, but before the non-
renewal statement is issued, the affected person shall be given the
opportunity to meet with no less than a majority of the Board to



discuss the reasons stated in the written statement. The meeting
shall be open to the public or a closed session as the affected
person elects under Section 8 of Act No. 267 of the Public Acts of
1975, being Section 15.268 of the Michigan Compiled Laws. The
failure to provide for a meeting with the Board or the finding of a
court that the reason for non-renewal is arbitrary or capricious shall
result in the renewal of the affected person’s contract for an
additional one-year period.

D. It is the parties intent that the notice provisions as to non-renewal of
Administrator’s contracts included herein, shall be the same as
mandated by State law. Nothing herein shall be construed to limit
or increase the protections afforded by State law.

Section 4.

It is hereby recognized that it is the Superintendent of Schools responsibility to
have the administrative staff evaluated at least once every year. The evaluation
shall be conducted by the Superintendent. These evaluations shall be written
and presented to the Administrator by June 30.

Section 5. Discharge of Administrators:

A. An Administrator shall not be discharged during the term of his/her
individual contract, except for reasonable and just cause.

B. It is recognized that an Administrator may appeal the discharge to
the proper Circuit Court of the State of Michigan or may
commerce an action under the grievance procedure.

Section 6.

The Board shall not arbitrarily or capriciously discipline an Administrator.

Section 7.

A copy of the evaluation instrument shall be given to each Administrator at the
beginning of each contract year, and shall remain constant throughout the

contract year. The Board shall seek the Association’s input when charging the
evaluation instrument.



ARTICLE IX
REDUCTION

The Association recognizes the exclusive right of the Board to determine
monetary and/or operating savings to be achieved by reduction in personnel
and/or operations, and the exclusive right to determine the area in which
reduction will be made.

Section 1.

A. The parties agree that it is just and reasonable cause to lay off an
Administrator during the term of his/her contract where, in the
opinion of the Board, it is necessary to have an administrative staff
reduction. No Administrator will be laid off unless s/he has been
informed of such discontinuance prior to April 1.

B. Any Administrator currently on staff as of April 24, 2008 who is
terminated because of necessary reduction of staff who has
completed the probationary period shall have the right to become a
tenure teacher for the Huron School District subject to the
provisions of the Michigan Tenure Act. (See article VIl Tenure)

Section 2.

An Administrator who is laid off because of necessary reduction in staff
shall be subject to recall for a period of one {1} year to the same position,
if that position is reinstated by the School District at any time during that

period.
ARTICLE X
SALARY SCHEDULE
A. Should any of the existing administrative positions be vacated

necessitation an appointment of a new Administrator not currently on
staff, the Board reserves the right to negotiate a probationary salary
with the newly appointed Administrator.

B. Administrators shall receive an annual salary as follows:
“Steps, partial steps and/or no steps shall be determined at the
discretion of the Superintendent based upon the individual
administrator’s annual performance.”



Position

High School Principal

Work Days {225}

Middle School Principal
Work Days {220}
Elementary Principal

Work Days {215}

High School Asst Principal
Work Days {220}

Middle School Asst Principal
Work Days {220}

HURON SCHOOL DISTRICT
ADMINISTRATIVE PAY SCALE 2015-2016

Step 1

93,281

86,773

80,720

80,720

80,720

0%

Step 2

95,118

88,473

82,311

82,311

82,311

Step 3

97,972

91,137

84,780

84,780

84,780

Step 4

100,912

93,871

87,323

87,323

87,323

Step 5

103,939

96,687

89,942

89,942

89,942

Step 6

107,154

99,676

92,723

92,723

92,723

Principals at step 6 will work toward earning up to 1.5% of their Step 6 base salary, to be paid
in May/June of 2016. Percentages are off schedule; performance based and will be earned by
accomplishing goals set by the Superintendent and annual evaluations.

Position

High School Principal

Work Days {225}

Middle School Principal
Work Days {220}
Elementary Principal

Work Days {215}

High School Asst Principal
Work Days {220}

Middle School Asst Principal
Work Days {220}

HURON SCHOOL DISTRICT

Step 1

93,281

86,773

80,720

80,720

80,720

Step 2

95,118

88,473

82,311

82,311

82,311

Step 3

97,972

91,137

84,780

84,780

84,780

ADMINISTRATIVE PAY SCALE 2016-2017
0%

Step 4

100,9012

93,871

87,323

87.323

87,323

Step 5

103,939

96,687

89,942

89,942

89,842

Principals at step 6 will work toward earning up to 2.5% of their Step 6 base salary, to
be paid in May/June of 2017. Percentages are off schedule; performance based and

will be earned by accomplishing goals set by the Superintendent and annual

evaluations.

Step 6

107,154

99,676

92,723

92,723

92,723



BENEFITS
The Board agrees to provide each member of the Association, the following:
SICK/PERSONAL LEAVE DAYS

A. At the beginning of each contract year, each Administrator shall be
credited with fifteen {15} days per working year for sick/personal
business leave, of which not more than five {5} days may be used for
personal business, and of which not more than twelve {12} of the
fifteen days accredited may be accumulative. The unused portion of
this leave shall accumulate from year to year to a maximum of 240
days. The Administrator must notify the Superintendent at least two
{2} days before the requested business leave.

B. The personal business days will be used for those activities that cannot
be scheduled during non-school hours.

FUNERAL LEAVE

The Superintendent of Schools shall grant each Administrator up to five {5} days
per death without loss of pay due to the death of an Administrator’s spouse or
immediate family. The term “immediate family” as used in this section, shall
mean spouse and their parents, grandparents, in-laws, children and spouses,
brothers or sisters and their spouses. No accumulation of funeral leave is
permitted.

INSURANCE

The Board will provide the employees and his/her eligible dependents health,
dental and vision insurance coverage. The plan shall be comparable to MESSA
Choices 2 with the Saver Rx, $500/$1000 deductible, $20 Office Visit, $25
Urgent Care and $50 Emergency Room co-pays. Term Life Insurance in the
amount of $75,000 and Long Term Disability. The Board will pay 80% and the
employee will pay 20% of all insurances during the term of contract. However; all
insurances are open for the 2016-2017 school year, as if Public Act 54 applies.

PROFESSIONAL DUES
A. The Board agrees to pay the professional dues of the

Administrators to their professional organizations approved by the
Board on a yearly basis.



The Board agrees to pay for conference costs to local and state
meetings, and further agrees to pay the conference costs of one {1}
Administrator attending a national conference per year, as
approved by the Board. Conference fees would include food,
lodging, travel and registration.

ORGANIZATIONAL LEAVE DAYS

A total of five {5} days per year shall be available to the Association for use to
attend conferences related to Association affairs. These days may be used by
only two {2} Association members at any one time. The Association will submit a
written request to the Superintendent seven {7} days prior to the days such leave
time is to be taken stating where and why this leave is being taken. No
accumulation of organizational days is permitted.

MATERNITY LEAVE
A maternity leave may be granted.

SEVERANCE PAY

A.

Severance pay shall be awarded to Administrators who leave the
District in good standing if they have been employed by the District
for a minimum of 10 years. The Administrators shall receive fifty
(50) percent of his/her daily rate for each unused cumulative leave
day. The employees shall not that have option to receive cash. The
employer will make this payment into each employee’s 401(a)
403(b) Huron School District Pay Plan no later than 30 days after
resignation or retirement. These payments to employees by the
district will constitute employer contributions under 401(a)/403(b) of
the Internal Revenue Code (IRC).

No Administrator for the purpose of this section only, shall be
deemed to have accumulated more than one hundred and twenty
{120} sick days.

LONG-TERM DISABILITY

MESSA long-term Disability insurance.



CAFETERIA PLAN

The employer shall formal adopt a qualified plan document which complies with
section 125 of the Internal Revenue Code that includes the following:

Waiver of Health Insurance Cash Option Plan
Medical Spending Account

Dependent Care Reimbursement

Insurance premium conversion

apop

An administrator electing the Medical Spending Account or Dependent Care
Reimbursement shall enter into a salary reduction agreement.

ARTICLE XI

GRIEVANCE PROCEDURE

A grievance shall be defined as a complaint by any member of the bargaining
unit or Association based on an event or condition, which is a violation or
misapplication of this Agreement. Nothing contained herein shall be construed to
prevent any individual Administrator from presenting a grievance and having the
grievance adjusted without intervention of the Association, if the adjustment is
not consistent with the terms of this contract. It is expressly understood that non-
renewal of an Administrator’s individual contract of employment by the Board is
not subject to the grievance procedure.

Procedures to be followed by the Administrator who files a grievance:

Step 1.

An informal discussion shall be first held directly with the Superintendent or his
designee within three {3} working days of the occurrence or knowledge thereof.
A Huron Administrators’ Association official may represent the aggrieved, if so
desired.

Step 2.

Should the grievance not be resolved informally within five {5} working days of
the conference, a written grievance may be referred to the Superintendent,
stating:

A. The nature of the grievance

B. Articles violated



Step 3.

Action requested

A written signature of the party submitting the grievance. {A Huron
Administrator’s Association official may submit the written
grievance on behalf of the grievant, or in the case of a group
grievance, on behalf of the Association.} The Superintendent or his
designee shall have ten {10} working days after the receipt of the
written grievance to schedule a conference to attempt to resolve
the complaint and five {5} days thereafter to submit his answer and
the reasons therefore in writing to the grievant.

Within ten {10} working days of receipt of the Superintendent’s
decision, the Union may submit the matter to the American
Arbitration Association in the event the decision is unsatisfactory to
the Union.

The arbitrator shall be selected in accordance with the rules,
regulations and methods recommended by the American Arbitration
Association.

The decision of the Arbitrator shall be final and conclusive and
binding upon employees, the Employer and the Association subject
to the right of the Board or the Union to judicial review.

Powers of the Arbitrator are subject to the following limitations:

1. S/he shall have no power to add to, subtract from, disregard,
alter or modify any of the terms of this Agreement.

2. S/he shall have no power to establish or to change any
existing salary schedule.

3. S/he shall have no power to change any practice, policy, or
rule of the Board nor substitute his judgment for that of the
Employer as to the reasonableness of any such practice,
policy, rule or any action taken by the Board, except where
such practice, policy rules or action is in conflict with this
Agreement.

4, S/he shall have no power to interpret State or Federal law
except as specifically mentioned in the Agreement.

5. S/he shall not hear any grievance barred from the scope of
the grievance procedure.



After a case on which the Arbitrator is powered to rule hereunder
has been referred to his/her, it may not be withdrawn by either party
except by mutual consent.

If either party disputes the arbitrability of the grievance under the
terms of this Agreement, the Arbitrator shall first rule on the

arbitrability of the grievance before s/he hears the merits of the
grievance.

The Arbitrator may hold several hearings in one session in order to
hear grievances.

The cost of the Arbitrator shall be borne equally by the parties,
except each party shall assume its own cost for representation.

ARTICLE XlI

PROTECTION OF ADMINISTRATORS

Administrators shall report to the Superintendent’s office in
writing within twenty-four {24} hours of the occurrence, if
possible, all cases involving serious abusive conduct and/or
assaults suffered by them in connection with their employment.

Professional Liability:

District agrees that it shall defend, hold harmless, and
indemnify Administrators from any and all demands, claims,
suits, actions, and legal proceedings brought against
administrators in their official capacity as agent and employees
of the District, provided the incident arose while Administrators
were acting within scope of their employment and excluding
criminal litigation and as such liability coverage is within the
authority of the School Board to provide under State Law. Time
lost by an Administrator in connection with an incident
mentioned in the previous sentence shall not be charged
against any leaves as provided in this agreement for a period
not to exceed one year.

Huron Administrators’ Association administrators shall be
covered under the District’'s comprehensive general liability
policy or other appropriate policies up to $1,000,000 in coverage
for each occurrence.



ARTICLE Xl

NEGOTIATIONS

At least one hundred twenty {120} days prior to the expiration of this
Agreement, the parties shall begin negotiations for a new agreement covering
wages, hours, terms and conditions of employment of Administrators
employed by the Board.

ARTICLE XIV

DURATION OF AGREEMENT

This Agreement will be in effect from July 1, 2015 and will remain in force and
effect until midnight, June 30, 2017. This agreement is for two years salary
and one year health benefits. If, pursuant to negotiations, and agreement on
the renewal or modification is not reached prior to the expiration date, this
Agreement shall expire at such expiration date unless it is extended for a
specific period or periods by mutual agreement of the parties.

In witness whereof; the parties have here unto execute this agreement by
their duly authorized representatives.

Huron Administrators’ Association President Date
Huron Administrators’ Association Secretary Date
Huron Board of Education President Date

Huron Board of Education Secretary Date



