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Contract Negotiations

Administration Proposal #2
June 21, 2616

*The District will not enter into or execule any SUCCESSOT agreements Or re- OpoNeIs which

contain provisions which are iltegal or prohibited by law.
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. One year contract for 2016-20177

[}

One and a half delayed step mcrease for steps | thru 7
3. 1.0% across the board Wage ‘nerease for 2016- 17 for steps | thre 7,

4 1.3% across the board wage increase for 2016-2017 for step 8

Salary and benefit.reopends for the 2017-2018 school year

Ly

[

Elimination as options of Community Rlue PPO Plans A, B, C
7 Addition of the Priority Health PPO Plan as distributed June 14, 2016

8. Renew MOA on FOIA

9. Renew MOA on Problem Solving

*The 2016-2017 agreement shall continue in effect until June 30, 2017. This
agreement shall not be extended erally and it is understood that it shall expire

on June 30, 2017 for the purposes of a wage and benefit reopenet.

Upon written notice given on of before April 1, 2017 the parties will be
specifically limited in pegotiations to district pay rate and health insurance. All
other provisions of the agreement shall remain in full force and effect as
required by law during pegotiations and until the agreement is terminated. No
step increases or other increases Lo employee pay rates, compensation, of

fringe benefits shall occur afier June 30, 2017 unless otherwise agreed to in

writing.



