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AG REEMENT

. '_'Th:E Agreement mede and entered mte thzs 13th dey of July, 2095 by end
~.shetween the Board .of Educatioh of $he Vassar Public:School:District, Vassar,

Michigan, . ‘hereinafter-calied the' “Board” and the teachers -of TCBA Vessar

" Education association, MEA/NEA herainafter celied the "Teachers

TEAE‘HER R!GHTS ANB RESPOMS!B!LETEES "

_ A Teache:e ehell be held eeeuntabie uer scheei maaeﬂeis dne ec;uzpmem as
assigned to them.: SRS SR TGRS T e
B, A repert of any. acdiden’s to .a.teacher or a student must be f led with the

_ '-_‘Camp ‘Education ‘Coordinator -and- Superlntendent of Scheels ihe day of the
:.acc:dent on the forrns prowded for that purpose ST e :

o Clt ehal! be a requ:rement of employment that a]l teachers prepare a general
lesson outling in their plan books one {1) week ahead and a. detaﬂed ouﬂme at

least one (1) day ahead of need.

D. - -in eddmon o teeehmg, ’the weri\ day may cens&et of the followmg teeks N

| ?1 ’Preparmg and piennmg fer ciesses

.S {Completing essential reportes and mfefmauen as reqwred =
. -4, ‘Attending various-schoof related meezmge TR
5 Serving on edueetlonei commlttees

E Upcn the request of the edmimstrehon teechers shali remain no later than

4:00 PM, no more than four (4) times par month, for required. meetings. - There
are no, requlrements for teaehers o eﬁend mee’nngs 1demrﬁed as voiuntery

. F ' teachers wnii net leave ’melr aesagned duty er bwidmg during work hours
,thhout the censem ef the Pnne:pa! L . s

G A teachers of'ﬁcsei schedule isme shai! not exceed seven {f) c!asses

scheduled from 8:00 a.m. fo 2:30 p.m., which seheduie shall include h:e/her
conference period, but shall exclude hrs/her lunch period.

——
———
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H A teacher shai! not be askeo to teaoh an unreasonable number of classes.
Every atiempt shall be made to keep the number of sub;eots limited to four,.,
- -Given the unique: student population served, it may-be necessary to'increase thrs "

number to accommodate students needmg an mdependent study or G E.D.
preparation. - " S R

L. When Vassar Public Schoo!s are closed o students due fo Act of God,
teachers [Pioneer Work & Leamn & CFLA] shall report for.duty as soon as
possible. If a teacher cannot report-for duty he/she may use their personal
business days. If a member of Pioneer Work and Leamn atiends (5) Actef god
Days, within a given year, without using a personal or sick day, another personsl )
day will be given to that member to be used in the foliowing year. B '

J. Teeohers shall be. entitled to ful! rrghts of citizenship, and no retrgrous or
.polrtrcat activities of any teacher, or the lack thereof, shall be.grounds for any
discipline or discrimination with respect to the protess&onel emptoymem of such
teacher, provided, however, that such activity is not disruptive of the educational
process or a threat to the operation of the school and its system.” Any- action
taken .against a teacher shali ‘be" subject to a tenure procedure as: herein
prov:ded - ; , . :

K. The provrsrons of this Agreement -and ‘the wages, ‘hours, terms and

conditions of employment shall be applied without regard to race, creed, religion,

color, nafional origin, age (exotudlng the retirement policy of the Board), sex,

marital staius, or membership in, or association with, the activities: of: -any
employee organization. The Board and the teachers pledge themselves fo seek
to extend the advantages’of public education to every student without regard to
race, creed, religion, sex, color, or national origin, and to seek to achieve full.
equahty of eduoatlone! opportumty to at! pupl!s

L The pnv ate and personat lite of sny teeohea is rot normatiy within the
eppropnate congern; or- attentton of the ‘Board.. However, if an incident arises
which is detrimental to classfoom performance, disruptive of the educational
process, or.a threat to the operauon of the school and iis system the Board

and/or Superlntendent may exercise their administrative: prerogatives. Any action

taken against a teaoher ehel be subject to the tenure orooedure as herem o

prowded

|
|
|
r
t
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M.  The Board recognizes that teachers are professionals and that, in their
capacity as-professionals, teachers must use professional judgment with. regard
to communications between. students and themselves as o, whether these
communications, shall_be. considered. confidential, unless said disclosure is
required by law. Teachers recognize the need to keep channels of
communication .open. with camp staff, -sfudents, .and themselves. Theay shall
 likewise communicate with group. Isaders and will provide their principal with their
~personal . home. pHone. number o enable the principal to call the teacher

N.  Reasonabls telsphons faciliies shall be provided in sach building for focal
telephone calls. Any personal long distance calls must be paid by the teacher.

‘0. K any teacher is complained against or sued by reason of disciplinary
" aclion taken by the teacher against a student, the Board will render reasonable
assis{ance to the feacher in his/her defense. R

P Time lost by.a teacher in connection with any incident menfioned in fhis
- secfion shall not:be charged against the teacher if the teachr is found innocent.

.. PROFESSIONAL DUES & PAYROLL DEDUCTIONS.

A, Within thirty (30) days ©of the beginning of their. employment hereunder,
feachers may sign.and deliver {0, the Board an assignment authorizing deduction
af uniform membership dues and uniiorm assessments of the Association upon,

- such_condifions as the Association.shall establish.. Such authorization shall

continus in effect from year to vear unless revoked in wriling io the Board with a

copy io the Association, between June 1, or the date ten (10) calendar days afier

the first.instruction day. Such authorization.revoked on or after the eleventh (1)

calendar day.after the first instruction day, shall be considered invalid.

B. The Association shall certify to the Board in writing each vear the then
- current rate of membership dues, including Michigan Education Association and
~National Education Association dues, -as ‘well as TCBA and VEA dues. Upon
noiification thereof the Board shall deduct said dues in approximataly equal
amounts of dates mutually agresd upon by the Board and the Association 25 sat
forth in a letier of understanding and remit the same o the treasurer of the
Association with a complete list of all teachers who have submitiad authorization
forms. : '

|
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1

Deductions for the teachers employed after the commencement of
the school year shall- be appropriately pro-rated to compleie
'I'payments an the date set fcrth in sa:d Iet"er of understandlng

- 2 . :Upan wntten authonzatiun from the teacher the Board shall deduct

- " from the salary of any teacher and make appropriate remittance for
: voiuntary contributions to NEA-PAC, MEA-PAC, Vassar Scholarship
Fund, annuities, credit union, insurances, savings bonds, -charitable
donation, or any other pians or programs jamtiy approved by the

- Assomat:m and the Board o o |

C. The prowsuons of this section- shal& not be construed io deny any member
of the bargaining-unit the: prwliege of jomlng the Assoc:ahon durmg the progress
of any school year. , .

D. The Assocsaticn agrees o appomt a treasurer and to empower hum/her [{s]
approve as'to the accuracy of each Association deductlon This approval-shall

1+ Télieve” the Board” of the responsibility for that item,’ provaded that any error

subsequenﬂy determmad shaii be corrected by mutual agreement of the partnes

E.  Any feacher ‘who. s not a member in goad standmg of the .Association or
whe does not make application for membership within thirty (30) calendar days

- from the ‘date of commencement of teaching duties shall as a condition of .

employment:pay a service fee equal to dues uniformiy requwed for membership in |

. the -Association; provxded ‘however, that the teacher may authorize payroll

deduction -for .such semce fee m the same manner as prowded |n sectlon A of

i 'th;s artucle o

. ..-»,.' 1. In the event that a teacher shall nof pay such service fee dlrecﬂy tal
. -the Association; or authorize payment through payroll deduction, as

provided in the preceding paragraphs, the Board shall, at fhe request -

oo 7 laof the Association, terminate the empioyment of such teacher. The
vl partues expressly recognize that the failure of any teacher to comply
-+ with the “provisions of thts Arhcie is cause for discnarge from
'-employmen% RS :

u
|

|
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- F. . -The procedure in-all cases of. discharge for \nolatlon of this Article shall be
- follaws “The Association shall notify-the ieacher of non-compliance by
ceriified mall, return recesipt requested. Said notice shall detail the non-
~ compliance and shall provide thirty {30) calendar days for compliance, and shall
- further advise the recipient that a request. for dlscharge may be Fled wnth the
Board in the event. comphance is-not effected o R TR

G..:=-The Aesoczataon agrees to assume the legal defense of any ‘suit or.action
brought against the Board regarding this Article of the collective agreement. The
Association further agrees to assume any and all costs, other than clerical costs,

that the Board may incuras a resuit.of its. implementation of this ‘Arficle. The
© Association further agrees to indemnify the Board for any damages which may bs’
assessad against the Board as a result of eaid suut or ac:’non subject however o

?':‘-:' ? ..‘The damages have not resulted from the gress neghgence of the
Board or its agents. : S R P

7.2, The Association, after constiltation with the Board, has the right to
‘.u. o - decide-whether or notfo- appeal the decision of any court orother
-t ribunal regarding the validity of this section, or the. damages which
' may be assessad against the B.ear'd by any court.ortribunal. -

3. The Association has: the nght te choese the legal counsel to defend
any said euit or:action. B

4, .. The Association shall have the right, ef’ier consultation with the
.. .- ‘Board, fo | eompmm;se or settie any eiaxm mede egamst the Board
_runderthzs sectlon B LA S RO S

S0 ammoiEs s e
Teeea-aea EVALU EATEQN e

: AI. -The purpese er evaiuatlon :s te RN :. ':' .

'i Improve the quaiety of mstructaon
2. To encourage self-improvement on the part of the teacher.
3 To.provide an opportunity for communication and shared dec:snon
maklng between teachers and administration. - o

|
I
|
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4 To prowde an opportunity for administrative support to teachers as they
..work towards mf:iiwds_tai grade leve! schooi 1mprovement and district
gaals : g : L e ,

TB Probatsanary teachers shall be év%lﬁaiéd :cnd:e’leaft::r’z\ séhiés’téf;- Ténure

teachers shall be evaiuated at least once each three (3) years.:

C. - The evaluation form. shali be discussed wnth the teacher in cc»nference wath

. hls/her bu;iding pnncipai

o D The teacher may, at hislher Optnon wnte comments an, the evaiua’aon form.

T

e "The “Teacher will sigf:nzthe' évaiuatnon form to mdrcé{{e it has beeh raviewad

by him/her; however, such signature will imply neither agresment nor
d|sagreement with the evalustion. Upon sagnature copy aof - the evaiuation form

" will be given to the teacher,

B Al -monitoring or -observation of the work performance of the teacher shall
... be conducted openly and with full knowledge of the teacher. The use of closed
7. circuit television, public address or audlc systems and s:mniar survelilance

devices shall be stncﬂy prohlbited

S ARTECLEé- S
TEACHER CERTSFEQATE@N

& Acs oNo teacher shali -be empiayed by the Board for a regular teaching
i RO assagnment who is not ceriified; provided, a ‘satisfaciory feacher with  the
' prescribed credentials is available at the time of hiring.. ‘A list of all teachers and

their qualifications shall be available to the Associafion upon request. Teachers
displaced due to the No Child Left Behind Act of 2001, which is reauthorization of
the Elementary and Secondary Act of 1885 (ESEA), may move into positions for
which they are carfified, or *highly qualified” and for which they rank higher on the
seniority list than the present teacher. “Highly Qualified” will be defined as those
teachers meeting the Siale Board of :ducatton requlrements or its definition of
“highly gualified.” : , :

B, lndw:duat cantrac‘is shali temma’te if Lhe haiders permit, provisional,
' contmuai or permanent cerfificate expires and is not immediately renewed. '
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ARTECLE S
SENIORITY

- A, . Seniority is de’r‘ ned as the member’s date of hire into_the Alternaiive
Education Program at Vassar Wolvariné Human Services Facilities. Transfers
from within the program will not aﬁect semority
B.  Vassar Public Schools will generate a seniority list for Aliernative Education
at Ploneer Work and Leam Camps and Clarence F}sher Leadershlp Academy
. ‘ ARTICLE &
RE&UCT GNS IN PERSO?@S NEL AND RECALL

| ‘A._f} Should a reductaon in the number of teachers be made for a succeequ
schoe! year, the foliowmg proceciure wﬂl be milowed \ -

e 1 AH cemf ed teaehera wnll be gwen a contract n‘ posssble

2 In the ease where the number of certmed teachers exceeds the number
. fof teachers. requn'ed the Board will retain. those teachers with the most
...seniority in the “Vassar, Welverme Human_ Serviges Facﬂlties Vassar
" ‘Public Schools” (seniority begins with the first day on the }ob) who are
- _certrr ed ’to teach the pesmons whsch wn!l be avanleble o

3. Inthe case where twe or more teaehers are certiﬁed and have the same .
. ';number of years expenence the Beard or its dessgnee will retam the
most quaiified teacher(s). :

B. Any tenured tsacher who is laid off because of a necessary reduction in
_ _»personnel sha!l be appomied 1o the first vacancy for which, she/he is certified.
‘Where more than ong persen on layoff possesses the necessary - eermleaiion
recall shall be in reverse order of layoff among those certified. In cases of equa!
| senlonty on layoff, the Board shall seleei' the most quelified teaeher

C. Any fenured teacher who is iatd off. because of a neeessary reduc’uon in
_personnei must accept the first offer of appoiniment to the vacancy for wh:ch
she/he is ceriif ed within twenty (20) days ef date of mailing cf such offer.

!i
|
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D.  Notification of appolntment shall be eenl; by certified mail to the teachers
~ast known addrees

E. The re-hlnng of nen-tenure teachers shell be the sole diSCFetan ef the
Board. : : ‘ : :

| AR‘E'lCLE 7
LEAVES -

A, Employees shall be credlted \fwlh twelve (12) 's'iek leave days at the
beginning of each school yeer . o . |

" B.  Absence for Personal Busmees Each teacher wnll be allowed two (2 (2) days
of absence during each. school year without loss of salary io fransact personal
business. An applicant for a personal busmees leave day need not'be required to -
state the reason for such leave, but it is recegnszed that such requests shall be
made at least five {5) days in advance except in case of emergency: .Such days
of .absence shall not be- deducted from the teacher's sick leave days. Any

: ‘persenal day taken 1mmed1ately prior to or Tallowmg a vacation will be counted as
two (2) personal days. A maximum of five (5) bargalnmg unit members shall be
granted use of personal’ days prior to or followmg a vacation on a first-come first-
‘serve basrs Th:s procedure may ! be evaluated at the end of the contract

The personal busmess day is tc b& used far transactmg personal business or

-aﬁendmg 1o affairs-of 2 personal nature that cannot be done on a weekend or

outside the school day. Personal busmese days shall not be used on

-professional development days and parent—teacher eonferences unless approvel
s granl:ed by the administration. : :

REEE XN

........

| lt is not the lntent fo-make a restnctwe llsl of valid reasons fer use of the personal :
business day. It is the intent, however, to indicate through the above mentioned
examples ihe types of mmgs whlch may be reasenabie when requeszmg [hlS eey

- At the end of the each coniract year ell unueed persenal busmess leave shall be
S credued fo tl‘le member as sick leave E _

G. | ‘For teachers who use faur (4) sick days or lees of the twelve (12} sick days
provided in paragraph “A” above, there shall be added to that number of unused
iz SICK deys twe (2) days at the end of the school year.

PAGE 3
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R The unused por’non shall accumulate from year to year 1o a maximum of
one hundred twenty (120) days. Beéginning with the 1987-1288 school year, néw
hires may accumulate a maximum of ninety (90) days.  The Board must maintain

~ @ ninety (90) day LTD pohcy for_ell new?vh:res;‘beglnmng un the 199?’-‘5 988 schoal
»-vyear o .

=R Funerai Ieave ahseme vmhem Ioss "'of salary sheii be aliowed each schooi
' year for up to’ a totel of deys se mdlcated in eech of the foﬂowmg categories: -

1. Death-in the teacher’s lmmediete family{spouse, children, step-ch:ldren
parente step-perente, and paren’fe-an-!aw) f ive (5) deys per ecearrence

2 Deeth in the teacherefamliy (SIbimgs grandparents step—grandparents
. grandchildren, | step-grandchildren, -grandparents of spouse, and
- dependents as defined by Internal: Revenue Serwce) two (2) days per
. QCOUITBNCE. . . oo ver o o i i il

= The Super:ntendent ehail heve dzscretlon te grant emergency leave for.. .

R ;_.nieath iliness, or ‘other emergencies . whleh are not specrﬁcalﬁy covered under the: -

~._terms of this Agreement ‘Each day of any’ absence under thlsjparagraph shali be .-
charged agalnst the teachez’s snck leave days R T

‘ “G Any teacher subpeersaed asa wntnees or calied to sewe as a Juror in any ef .
the duiy constituted courts -of the nation, state, county, or clty thereof, shall be
granted such leave as is necessary to fulfill these obligations without Joss in pay
- or other benefits. Any remuneration raceived by a teacher over.and ‘above
:hss/her expenses for transportation;’ meeie and other -ncidentals -shall be
forwarded to the.Board. .The Board reserves the r;ght te request that the caurt
excuse the ieaeher'rrom sand duty P T T LT TE S SR B

TTH, f A medicai ieave of absence for snckness pregnaney, ‘or- other medlcai
‘ dlSdbl!lW shall be g ranted. to any. teaeher who has used .up-his’her aliotiad sick

.....

- iee\re eecumuiatlen The leave shell be grented under the foliewmg CondlﬂOﬂa

'§ A leaei‘ier wni be. gramed a leave ef ebsen = due 40 s;ckness S

pregnancy, oi:her medical elsabihty for up to two-(2) calendar y&ars upon
presentation fo the Board of a writien certificate from a physician stafing
that she/he is no longer capable of performing his/her normal teaching
duties.

|

1
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2 Any teacher on such leave shall-not be entitled to advancement on the"
- ‘salaryschedule, - o0 e i R

~ 3. The teacher will be expecied to refurn to work when authorized by

- ..his/her physician ‘indicating “she/he is capable of performing his/her

normal teaching duties. Shouid the physician’s statement indicate that

~the teacher is not capable of returning, the leave will be extended to that

e, individual in accordance with the medical report up to the wo (2) year
. ‘maximum indicated in paragraph one (1) above. S

- 4. Upon recovery, :the teacher-shall forthwith notify the Board of his/her
- availability to resume teacher duties. ‘Assignment to the same position
- will be guaranteed to those teachers going on leave for less than twelve
.{12) calendar weeks, - The Board will ‘make ‘every effort to return the
. teacher to hisfher same :position, If available, for lsaves of duration of
- twelve (12) calendar weeks or fonger. = o oo

B . Shouid the teacher fail o retumn to work when calbable;‘éuch failure shall

 be construed as voluntary termination of empioyment. . -
....Should a teacher desire to take a'personal leave-of absence without regard
o his/her ability o work following the birth or.adoption: of a chiid, such
leave shall be granted as Jong as it does not extend .beyond the 84"
- “alendar day following the birth or adoption of the child. Said leave shall be
- .granted . without pay -or monetary -fringe benefits upon receipt by the
Superintendent of a writier request within two (2) weeks after the birth or

 Bdoption ofthe child. . L :

I Tenure teachers desiring & leave of absence for any reason not
hereinbefore mentioned may- apply, in writing, to the Supsﬁnten’dgnt_ indicating
~the period of proposed absence and the reason therefore. Approval of all leaves -

“= .. andlor any extensions thersto shall be discretionary with the Superinfendent or

Board. If the request for leave is approved, the approval shali be in writing and
~shall indicate the period of absence, whether it is with or without pay, ‘whether or
- not it will be charged against sick Isave, and (if it extends info another school
. year) whether the feacher will receive: credit on the salary schedule for the period
‘of absence. Upon return from any approved leave, the teacher shall be credited
with unused sick leave which she/he had at the time the leave began but shall not
be credited with sick leave days for the period of the leave of absence.

PAGE 10
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AR'E'ECLE 8
RET!REMENT

A. Forall ccmputatlons a:sf expenence for salary schedule purposes, “full-time”
employees shall be defined as an employee that works for at Ieast seven (7)
hours per day for a minimum of 1 84 days per school year. ' SN

B. Upon retirement (or death) of a teacher under the . provnsnons of the
Michigan Public School Emplovess Retirement System, the Board will pay to
such employee/beneficiary thirty-seven dollars and fifty ‘cents ($3! 50) for each
day of accumulaied snck leave, up to @ maximum of $7,125. .

§ 'ART&GLE 9
INSURANCE

A Eﬁectnve on or befere September 1, 2002, thmugh August 31 2008 the
'Employer shall provide to the bargaining unit membar MESSA Super carz | for a
full twelve ( 12) month per:od for the bargammg umt member and his/her eniire
famliy

) Bargammg umt memb=r= not e!ec’ang MESSA Super Care E Plan A wnli selec’s‘
| '_}MESSA Super Carel P}an Bor Chmces Il __ el e

The deductsble and p!“-“SCﬂptIOﬂ co—pay “will mcrease from $40/$1OO $100/$2{)0
$2.00 RX to $5/810 RX. , S

Choices I w:ll be-made available, at no cost, far ANY’ member who may choose
the Chaaces ] plan aver Super Care T L -

"in the 2"d and 3 ye year c:f this Agreement the member shall pay the dlﬁerence of

any amount, above the local insurance increase of 13% to keep Super Care, If
© the member does not %’ant to pay *hss amoant the member may sWitch to
Choices li ai na cost. , o

|
|
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PLANA " PLANB
SuperCarel 7 1810000 per month foward Tax
: : Sheitered Annuity
[TD 60% Plan | | R LTD same as Plan A
$3,000 Maximum ‘ o
80 Calendar days modified fi I!

| Social Security Fresze - ‘
Alcoholism/drug’ addlct:on -— year
Mental/nervous - - year

Delta Dental Pian A 006 | Delta Dentai Plan E
75/60/75:$1,200 with Adult Drtho . | 007 (80/80/80:$1,300) with Adult Ortho
Negotsated Life $3€3 000. OO : Negoteated Life $40 OOO

Along with the Plan B negofiated LTD, life, vision and dental bensfits the
Employer shall provide a cash option in lisu of health benefits. The cash amount
“shall be $100.00 per month. If more than six () members choose this opfion, in

a given year, the amount shall increase to $200.00 per month. The employer

shall formally adopt a qualified plan document which ccmpules wnth Section 125 of

the Internal Revenue Caode. ,

The amount of the cash payment received must be’ appiled by the bargammg unit
member 1o an MEA financial Services Tax-Deferred Annuity or other annuities as
provided. To elect a Tax-Deferred Annulty the bargammg umt member shall

- enter mto g sa!ary reduction agreement :

The prcgram will become eﬁ’ectwe January 1 1998 or 2 date nst more than
ninety {80) days from the date of this Agreement. Benefits currently being
provided to bargalnlng unit member shall continue as is uniil the newly negotiated
benefits program is in effect.

The Section 125 administration shall be pmmded by MESSA Option-All. The
Employer shall enter into 2 MESSA Option-All Administrative Services Contract.

T rm—— T m e ———

1
ik
i

|
|
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B. In the event a teacher has exhausted all paid sick leave, the Board shall
continue uninterrupted the above mentioned insurance fringes for a period of five
:(5) months following the date of exhaustion of paid sick lzave. “Thereafter, the
teacher shall confinue in the plan(s) by assuming the -payment of fringe benefit

_-premiums until his/her retumn to work, subject to the terms of the carrier.

To be eligible for such coverage or receive such coniributions, each teacher must
make proper application to participate at the Superintendent’s office -on forms as
required by the carrier. The provisions of the group policy and rules and
regulations of the carrier will govern as {0 the amounts and duration of bensfits
and all other aspects of coverage. BRI e ey :

"'C.  The Board will provide the above coverage ';éiﬁt'ifldr'ﬁfi"ﬁ'él;(é'payments of its

share of insurance premiums for all eligible teachers so-as fo provide insurance
coverage for-a full twealve (12) month period(s) provided that {eachers leaving
“employment with the School District after the effective date of the policy and prior

1o the end of the then current school year will be covered only for the balance of

the number of days remaining under the monthly premium payment, and provided

- further, that teachers on a leave of absence, other than sick jeave and medical

‘leave, which leave has been granted by the Board and extends for a period of

o more than thirly (30) days, will also only be covered for the balance of the

'A.. DEFINITION

~insurance premium month. © All teachers, whether ‘they have commenced

employment at the beginning of the school year-or during‘the schodl year, or who
‘complete the then current school year but have indicated they will not resume

- employment for the following school year, will still recsive coverage hereunder the

first August 317 following completion of their duties, .

ARTICLE®0 -
| SALARYSCHEDULE

- 4. A year of service is a period of time equal o not more than a calendar

o year and not less than one academic semester (whichever is the

' greater) in which a teacher was emiployed in a full-time position covered
“by this Agreement. R e e

-

S = —_—
= = .
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PLACEMENT ON APPROPRIATE SALARY SCHEDULE

i B oA

D.

1,

2,

At the begmnmg of the school year each teacher shaﬂ be plac:ed on no
more than one (1) salary schedule of the year based on histher highest
‘academic degree credentials on file'in the Personnel Office as of July
1St precedlng the beglnmng of the schoo} year

'PLACEMENT OF SALARY SCHEDULE STEP

The salary scheduie for 2005-2006 and 2006-200? and 2007-2008
shall be delineated in Appendix "A”.

All certified teachars shall be placed on the appropr iate egep on the

- salary schedule (Appendix “A™). " Teaching experience in.the Vassar

~School Disfrict shall be counted in full. Effective beginning with the

~2000-2001 school year, new hires shall be given full credit for prior

. . teaching experience in other school districts. A maximum of two (2)

years.of contmuous mliitary semce ehali be counted as two ,(2) yaars of
experience, ' _

.”'Each teacher in Sectlon c (2) above and appomted for the current

school year and who was. not on the maximum salary step during the

- -preceding school year shaﬁ move :te 'the next haghest step wnthm the
‘;_-._\-;appropnate -salary-schedule." e g

4.

Each teacher who was at the maximum etep dunng the precedmg year

*'shall remain at the' maximum step dunng the duration of this Agreement.

The annual salaries of teachers are sst ferth in Schedule *A” for the eurrent

year. The salary schedule shall be paid in fulE for working the hours, days end
work ioad as defined in this Agreement

E.

- All teachers who have fﬁeen (15) graduate hours beyond a Bachelor's
Degree that apply on a Master's Degree program as well as those teachers who
have twenty (20) graduaie hours in a planned course of study applicabie to a
teacher's professional development as determined by the State Board of
Education upon recommendation -of the sponsoring institution will be placed on
‘an intermediate schedule, o wit: one half the difference between the Bacheior's
‘Degree salary and Master's Degras salary at the teacher's respective salary step.
Evidence of such shall be deliverad {o the Superintendent's office by October 1 ar
February 1 in order for the teacher o be placed on the intermediate schedule for
the first or second semesier respectively. All graduate hours earned before
Sepiember 1, 1874, shall be deemed to fulfill the criteria hersinbafore set forth.

i v m— R

v c—

m————— — v

v —
—— YT T tt—
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| C The “gnevant” is the person or persons makmg the clalm

—— v——

ARTICLE41 .
'GRIEVANCE PROGEDURE.

__,;'Deﬂmtians A grievance is a claim by a teacher or the Association that
. there -has been a violation, misapplication, or m:smterprefafion af any

pmwsmn of this Agreement. T P

AL in the event an employee shall use any‘ other forum 'c')k'.prc:cedUre than

provided in the grievance process to attempt fo adjust a grievance or complaint

. .against the Board of Education or his/her-supervisor, the grievance process ‘shai
_.be abated during such period as the altemnate remedy is-being pursued and the
final result of that alternate remedy shall be the final result-of the grievance
- process and the. grievance shall be ciosed based upon the f ﬁa! determmatlon

,.,.umade in, tha alternate remedy R A w10l

. _Bf_:_ A “party of mterest” is the persan persons or Assocxatmn makmg the clalm
. and any person who m:ght take actlon or agamst whom ac’non mlght be taken in -
- . order to resoive the gnevance P e

B T NI W

D.  The term "days” when used in this sectnon shall mean duty days, unlass
otherwise indicated, provided, however, that afier the close of the school year

.and prior o the stari of the succeeding school year the term day when used
‘herein shall be.defined as a normai Workmg day (Saturday, Sunday and Hoildays

eAciuded )

S’sg'uct'ure o

_- A Representatlves shall be seiacted in a manner determmed by the
Assocsattan P R : ,

B The Assoc;atlan shall establish a gne\;ance cammlttee whlch shal be

broadiy representative. In the svent that any Association representative or any
member of the grievance commiitee is a party of intersst to any grievance, he/she
shall disqualfy himselifherself and a substituie shall be named by the

Association.

— e —————— C—————— cum—
e —— ———
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C. The building principal shall be the adminisirative representative when the
grievance arises in that building. - ,

D...; The Board. hereby designates the Sﬂperintendeht as its represéentative
when the grievanga arises in areas where there is more than one administrator 57,
involved. . : g LTy

el

Procedure A
A... - Proceedings undef this procedure must begin within fifteen (15) days of the.
alleged -infraction. Said procedure shall be deemed to. have commenced when &

- written .complaint is. filed with the office of the building principal; The number of
(days indicated at eaich lével, as set forih below, is considered to be a maximum,
and the failure of a teacher to proceed to the next step ‘of the grievanca
- procedurs within ‘the time limits, as set forth, shall be deemed to be an
acceptance of the decision previously rendered and shall constitute a waiver of
- any future appeal concerning. the parficular grievance. The failure of an
administrator, at any step, to communicate his decision to the teacher within the
specified time limit shall permit the teacher fo proceed io the next step. All ime
limits may be extended by mutual agreement in writing.. - -

The A:gfiex;ant shall ﬁrst..disv;-:ué‘s' _his)f;'é;"gﬁeﬁéﬁce Mth ‘his/her immediate
- supervisor. or principal; and present the grievance in wrifing to said person
individually, or fogether with his/her Association represeniative. T

. LEVELTWO | S e

in thie-event the grievant is not satisfied with the disposition of his/her grievance
at Level One or if-no decision has been renderad within five (5) days after
presentation of the grievance, the grievant may file the grievance in writing with
the association’s grievance committee, with a duplicate thareof being forwarded

15

directly to the Superintendent. .
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'-LEVEL THREE

s

Within five (5) daye of receipt of the é%fevanee the grievance commitiee shall

..dec:de whether or not there is a legitimate grievance. If the committee decides
thereis a legltimate gnevance it shall, within five (5) days after the receipt of said
) gne\rence “submit said grievance to the Supenntendent If the- cemmlttee decides

that no grievance exists and so. notmed the grievant the teacher 1 may within five
(5) days of the fi iling of said grievance with the grievance committea ‘contirius to

process this claim-with the Supenntendent without Association support. ' Within
~ five (5) days .from recenpt ef the gnevence by the Supermtendent he/shf= shall
,.,'_,’:‘rencier h!S/hEF dec;eion | S

ln the event that i:he gnevance is not eatzsfactoniy resolved at Levei Two or if no

decision has been rendered within five (5) days from recsipt of the grievance by
the Superintendent, the grievant or the grievance commitice may, within five (5)

- days, referthe grievance o the Board's renew committee. This committes shall

be composed .of up ‘to three {3) members of the Board 'of Education’ along with
such:other representatives as the ‘Board shall designate. Within fourtean (14)

" “'days from receipt of the written referra! by the ‘Board, its review commitiee shall
_mest with “the Association’s - “grievance’ committee and the Assomatsons
“negotiating team chairparson and/or the gnevant for- the pus'peee of arriving at a
-mutually satisfactory solution to the grievance.” A decision shall be rendered by

the Board at its next regularly scheduled Board meeting, or in. an emergency
situation, within ten (‘ED) daye at the epecrﬁc request af ihe Assoeietlen g

. “LEVELFDUR

ln th= event the grievance :s net satlsfactoniy reseived at Levei Three the
. grievance, may, within five (5) days, at the: request ‘of either the Board ‘or the
- association, bs submitted to State ‘Mediation as provided forin section 7 of P.A.
- 1947, No. 336;-as amended Said mediation will be scheduled af the eariiest

convenience of the mediator so assigned. -Any recommendation or decision of
the mediator shall not be binding on either party. . inasmuch as the mediator will

‘not be obiigated to render any writien decision or recommendation, his/her

services for purpose herein will be construed to be conciuded upon written

‘notification from either parly that uiilization of mediation will no donger be

required. The submission of the .grievance io state mediation shall not be
obiigatory under thze gnevence precedure but mey be used at the d:screnon of
esther party. RN B ) SRR :

———— —— T ——— —
oA ep—— e
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LEVEL FIVE

In the event the grievancs is not satisfactorily resolved at L.evel Three, or in the
‘event the grievance is not satisfactorily resolved within two (2) days after.. ...
“conclusion of State Mediation, should State Mediation be utilized, the grievance
~may be submitted to arbitration before an impartial arbitrator. If the parties

cannot agree as to the arbitrator within five (5) calendar days from the nofification

date that arbitration will be pursued, he/she shall be selected by the American

Arbitration Association in accordance with its rules which shall likewise govern

the arbifration proceeding. The Board and the Association shall not be permitied

to assert in such arbitration proceeding any grounds which rely on any evidence
not previously disciosed to the oiher party. Both parties agree to be bound by the
award of the arbitrator and agree that judgment thereon may be-entered’in any

court Qf mepateni j;}‘ﬁsdj‘gﬁpn.ﬁ o e e el et e

The arbitrator shall have no power to alter or add to or subtract from the terms of
this Agreement. The arbitrator will be without power of authority to make. . -~
decisions which require the commission of any act prohibited by law, nor any act
- which violates the terms of this Agreement.-An-arbitration hearing will be held:at
which the parties will be privileged to attend. Each party may present the
testimony of witnesses and any pertinent written evidence. The costofthe
_ arbitrator shall be shared equally by the parties. .. = wosi. o -

Rights to Rgegs&éseﬁfaﬁﬁ-onll L

Any party of interest may be presented at all maatings and hearings at any level
of the grievance procedure by another teacher or .another person; provided,
- howsver, that no-teacher may in any event be represented by an officer, agent or
other -representative of any organization other than the Association. When a
teacher is not represented by the Association, the Association shall have the right
to be present and to state its views at Level Three or beyond in the grievance
Jprocedure.. - o e e

"Mist:'ei'!anfe_ous@ o |
The grievance pfocédure shall not be used b?y 'any'teache;;r su}gsequént to an
“attempt to redress by means of thg..l_agjgi statutes. - T :

A grievance may be withdrawn at any leve! without prejudice or record. Howsver,
if, in the judgment of the Association representative or the grievance commities,

PAGE 18



MASTER AGREE?JENT
: L - _between . -
VASBAR PUBLIC SCHOOLS . . . at PIONEER WORK AND LEARN CENTER

:-2005-2003

————
r—

at Level Three or beyond, the grievance. affects a group of teachers the
‘gnevance commlﬁee may process the gnevance at the appropnate ievei

"E'he gnevance dxscussed and the deczsmn rendered at all other Ieveis shal! be in
writing and shall prompt!y be transmztted to ail par’ues of mterest

,Ncs 'epnsals s‘ any klnd shal! be take"t by cr agaanst any party of interest or any
partnclpant in the grievance procedure by reason of such partncnpation

All documents, communications, and records dealing with a gruevance shali be
filed separately from the perscmnel files of the participants.

Forms - for filing and processmg gnevances shall be desngned by the
Supermtendent and, the grievance committee. . They shall be prepared by the
Superintendent and shall be given appropriate dlstr:butmn so as to facilitate the

. operatnon of the grievance procedure

_ Access to piaces recards and all nnmrmatzan pertmem tca the determmation and
procsssing of the grievance at Level three or beyond, shall be made available to
all parfies. The Board and the Association shall be provided with a list of
particulars and all evidence pertaining to the grievance undar consideration if the
. grnevant SO des;res - : \

in the case of mvestlgataan cf any gnevance representatwes of the assocsatuon
. shall report to the principal of the building bemg ws:ted and state the. purpose of
‘ the visit :mmedlateiy upon arnval in wntmg . S

AR'E'ECLE i2 =
HARASSMENT e

| -Harassment aaamst a teacher wzli nat be ta!erated an the DiS?FIG‘%", educatmnal
‘ pragrams or activities.

SEXUAL HARASSMENT |
A, Verbal: The i'ﬁaking of written or oral sexual innuendoes, suggestive

comments, jokes of a ‘sexual nature, sexual propositions, or threats ‘to the
bargaining unit member.

T —— I
e m— e

il
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B.  Non-Verbal: Causing the placement of sexually suggestive objecis,
pictures, or graphic commentaries in the school environment -or the making of
" sexually suggestive or insulting gestures, sounds, iesring, whistling, and the like
oateacher. . . o0 oo T ,

C. Physical Contact: Threatehing or' cauéing_unwanted touching, contact, or
attempts at same, including patting, pinching, pushing the body, or coerced -
sexual intercourse wjt_h the teache.r.i S ST :

GENDER/ETHNIC/RELIGIOUS/DISABILITYHEIGHT/WEIGHT HARASSMENT

A.  Verbal Written or oral innuendoes, comments, jokes, insults, threats, or

disparaging remarks conceming a Person’s gender, national origin, refigious
‘beliefs, etc. toward a ieacher.” S

B. Non-Verbal: Placing objects, picturss, or gra;‘phi,c‘ commentaries in the
- schoot environment or making insulting or threatening gestures that arg offensive

WORKING CONDITIONS (outside of the evaluation process)

A.  Excessive Observations: Teachers will not tolerate unreasonable and
excessive observations by administrative staff. o

'B.  Unreasonable Expectations: Teachers ‘will not tolerate unreasonable
expectations that are above and beyond the normal ieacher’s responsibilities.

Any teacher who believes that hefshe Is the victim of any of the above actions or
hias - observed such aclions taken by an immediate. supervisor, or other
administrator associated with the District shouid promptly take the following
steps: . o SR

1. I the allsged harasser is a teabher’s supervisor, the teacher should, as

scon as possible after the incident, contact the Sy erintendent. .
i p

2. ifthe alleged harasser is not the teacher’s supervisor, the affected teacher
- should, as soon as possibie after the incident, contact his/her supervisor.
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8. ~If the harasser is an employee of Wa!vanne Human Saw:cas the teacher -

shall contact histher supenvisor. . - The! supervisor then will contact appropnate
Wo!varme Human Sarwces supawlsor(s) '

The._:taachar may make cuntact esther by a wntten report or by taiaphane or
- personal visit.: Dunng the contact the reportmg teacher should provide the hame
of the. parsan(s) whom she/he believes to be. rasponsnbie for the harassment and
o the nature of the harassmg mcndant(s) A written summary. of each such report is
©io.be prepared promptly by {he staff. mambar racawmg the report and forwarded
.._totheSuparmtendant AT S i A A TR S

t fidi

I Ea h raport recarvad by th= supamsar or Supermtend:an* as provndad abova will

R fi.a;‘be investigated in.a timely and confidential manngr.  While a charge is under

- “investigation, no information is to be released to anyone who is not involved with

., the mvastlgaiton, axcapt as may. be. required by law or in the context on a legal or

.- adminisirative procesding..- No. one invoived is fo dlscuss the subject outsnda the
S -;mvestlgation The purpcse of thls prowsmn is to Sl

' Protact the conf dentsaiity af tha staff mamber who :nies a camplamt
Encaurage the reporting of any | incident.of harassment. '

invastuga’non of a. campiamt will normally “inciude conferring with the parties
involved and any named or apparent w;tnesses AH staff members and others
involved are to be protscied from coercion, intimidation, retaliation, or
dnscnmmatlon for fi !mg a compialnt or. aasrstmg in.an mvast!gatmn

- If the investigation reveals that tha compiamt is vahd than prompt appropriaie

remedial_ and/or discipiinary action will be takan lmmedrately o, pravant the
continuance af the harassmant or. lts recurra'xca o _ AR

Tha Dsatnct recognized that da;ermmma whaahar a particular action or incident is
harassment or, conversely, Is. raﬁactwa of a .social relationship without a
d!scnmanatary or untnmtdaimg intent or effect must be based on.all of the. facis in
the matier. . Given the naiure of this type of minmldai'ion tha Drsﬁnct recagmzed

" that false accusafions of harassment could have serious effects on innocent

individuals. Accordingly, all administraiors and feachers are expected 1o act.
responsibly, honestly, and with the utmost candor whenever they present
harassment aliegations or charges against faliow ieachers sta"f members,

students or others associated with the District,
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S ARTICLE 13 R
| VACANCEES&TRANSFERS S

A. When a vacancy or newly created pes;tlon wzthm the bargalmng unit -
oceurs, ‘the Board shall give written no’nce o the Association prior to May 1% but
not iess than five (5) days prior fo the, deadhne for filing. Subsequent fo May 1%
and prior io the opening of school in, September, the Board shall give written
nofice to the president of the Association not less than five (5) days prior to the
‘deadline for filing, Any tsacher may apply for posied vacancies. Whenever one

or more members apply for a vacancy at Vassar Wolverine Human Services =

Fagcilities, the member with the greatest semorlty & qualifications at these facilities
shali fill the position. 1If no member from Vassar Wolverine Human Services
Facilities applies for the vacancy, then other VEA members may apply ‘When &
vagancy occurs at Vassdr - Public Schools {K-12) members of VEA ‘whose
assignment is at Vassar Walverine Human Services Facilities shall have the’ Tight
to be inferviewed before any outside apphcants shall be mterwewed -The
administration may request a meeting to address concems.. The Assodciation
president or designee shall be present at this meeting. All applications for a
vacancy shall apply fo the next school year,- -and vacandies occurring during the

school year may be filled on a temporary basis. The fc»ilowmg procedures and

guidelines will be’ foliowed in ﬁ!hng vacancies:

1. T The ‘Board declares its support | to keep current staf‘ emplcyed lf
there are open pesmone R R ‘

2. -‘That mtema! postlngs WIII be dated twe (2) days after SIQneture of
appropriate Assocsetton member L . |

B. Thet current staff members who are app!ymg for opemngs need not be
North Central certified, but have State certlf cation for said posifion. '

The Board wﬂ% be able to use & temperery replacement only if a hargammg unit

vacancy occurs two or less weeks prior to-the beginning of the school year, or

during the school year. All attempts shall be made fo find a temporary
replacement that is cerzmed and quailﬁed to teacn ihe vecan‘é pOSItIDﬂ

Temporary {o be defined as not teexceed‘i{)Ddeys
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If a permanent replacement has not been "found in 100_"déys-the':%‘iemparary
replacement shall be offered that poSition;- if certified and qualified to teach the
v @ vacant position. The vacancy will be filled within 100 days.

After 60 days of service the temporary teacher will be placed on the appropriate
step of the salary schedule and be granied all the privileges granted to any
teacher in the district, fo include salary and fringe benefits as per siate law
(380.1236-Sec. 1238)

C.  The Board declares its support of a policy of promotions to adminisirative
positions from within its-own teaching staff, whenever possible. However, it is
recognized that the right of selection of personnel to fill such posifions remains
entirely within the discretion of the Board. When an administrative vacancy or a
newly creaied adminisirative position occurs, except for ‘those in central
adminisiration, notification of the same shall be given to the Association in writing,
and in any event this shall be given not less than fifteen (15) days prior to the
deadiine for filing. A teacher returning io the bargaining unit within one (1)
calendar year shall enjoy full rights. Administrators will be given credit for -
teaching service in the district. The names of the administrators will appear at the
appropriate place on the seniority list. .

D, ltis recagnized that involuntary iransfers may be necessary at any fime for
ihe following purposes: o ' '

1. Tofill positions in under-staffed schools: -
2.  Due o over-staffed schools;

3. Due fo new or revised programs;

4. Due to permanent or temporary vacancies caused by termination of

employment or prolonged iliness or leave of absence which will

_extend to or beyond the then current semester. |
5. In the event of a reduction of sections at any grade ievel K-8, and no
- volunteer is found to transfer, the transferee wili be the person in that

grade with the least district seniority.

When such conditions exist the Board will simultaneously notify the association in
an atiempt fo secure volunteers and notify the teacher with the least seniority in

— o
e S
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the :district of the pending transfer. if no volunieer can be found within four (4)
duty days of said nofice, the teacther with the Jeast seniority shall be transferrad.

HH
1'
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ARTICLE 14
ARTICLE OF AGREEMENT

The provisions as stipulated in the foregoing cdnsartium agreeament for the
Alternative Education Program at the Pioneer Work and Leam Cenfer and
Clarence Fischer Leadership Academy are hereby agreed ifo by the named

partiss.

VASSAR PUBLIC SCHOOLS - BOARD OF EDUCATION

*}”‘/Lm%,i- Y. D s*/aé;/a%

President, Board of Education Dais !
Ll bt £/23/05

Secretary, Board of Education - Daie

PIONEER W@EE{ & LEARN CENTER

Llgllibv s Gr 30205
p / / - - Daie” .
,f/
(A = A—}J = s 31 2 ows
_ Date
Date
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