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WITNESSETH

This agreement entered into this 14th day of May, 2009, by and between
the Board of Education of the St. Clair County Regional Educational
Service Agency, Michigan, hereinafter called the "Board,” and Local 517M,
Service Employees International Union, AFL-CIO, hereinafter called the

"Union.”

The Board, on its own behalf and on behalf of the electors of the district,
hereby retains and reserves unto itself, all powers, rights, authority, duties
and responsibilities conferred upon and vested in it by the laws and the
Constitution of the State of Michigan and of the United States.

The exercise of the powers, rights, authority, duties and responsibilities by
the Board, the adoption of policies, rules, regulations and practices in
furtherance thereof, and the use of judgement and discretion in connection
therewith, shall be limited only by the terms of this contract and then only to
the extent such terms are in conformance with the Constitution and Laws of
the United States and the State of Michigan.

"If no notice of termination or modification is given by either party as
provided for herein, then this agreement shall automatically continue in full
force and effect from year to year”.

"Motice of termination or modification shall be given in writing, by either
party, at least 30 calendar days prior to the expiration of the current
agreement or any successor agreement”,



ARTICLE 1

Recoanition

Section 1
The Board recognizes the Union as the exclusive bargaining representative, as
defined in Section |l of Act 379, Public Acts of 1965, for all regularly employed
full- and part-time special education teacher aides and programs assistants.
For the purposes of this section, a part-time teacher aide or program assistant
is one who is employed fifteen (15) hours or more per week.

Section 2

If any provision of this agreement or any application of the agreement to any
employee or group of employees shall be found contrary to law, then such
provision or application shall be deemed valid and subsisting only to the extent
permitted by law, but all other provisions or applications shall continue in full
force and effect during the life of this agreement. The Board agrees to
renegotiate any provision of this agreement, which may be found contrary to
law.

Section 3

MNon-bargaining unit employees other than probationary employees and
substitutes shall not be permitted to perform work within the bargaining unit,
except in the case of an emergency arising out of an unforeseen circumstance
which calls for immediate action and the instruction or training of employees.
Nothing contained in this section is to be construed as limiting the use of
volunteers in the Developmental Center. Volunteers shall not be used to
eliminate present positions.

Section 4
It is the intent not to use substitutes to replace bargaining unit positions.
Substitute employees may be used to perform bargaining unit work under the
following circumstances:

1. Tofill in for teacher aide on a leave from the District pursuant to Article 3
and 4 of the Teacher Aide Addendum.

2. While the Employer attempts in good faith to fill openings or vacancies,

3. While the Employer evaluates whether a new position should become a
regular position in the bargaining unit.
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4. When the Employer otherwise requires the temporary services of a
substitute.

Unless the Employer and the Union otherwise agree to an extension, the same
substitute may not be used in the same teacher aide position pursuant to
paragraphs 3 and 4 above for a period to exceed forty-five (45) consecutive
calendar days.

ARTICLE 2

Union Security

Section 1
Employees covered by this agreement, at the time it becomes effective, and
who are members of the Union at that time, shall, as a condition of continued
employment, continue membership in the Union for the duration of this
agreement or shall pay to the Union an amount of money equal to the Union's
regular and usual monthly dues but excluding initiation fees and other
assessments.

Section 2
All future regularly employed full- and part-time special education teacher aides

and program assistants, but not including cooks, cook-drivers, summer aides,
drivers or driver aides, as a condition of continued employment, shall either
become members of the Union or shall pay to the Union an amount of money
equal to the Union's regular and usual monthly dues but excluding initiation
fees and other assessments. This requirement becomes effective after 31
calendar days of employment. Act of God days, holidays and vacation days
shall not be interpreted as an interruption of employment.

Section 3
The Union will protect and save harmless the Board from any and all claims,
demands, suits and other forms of liability by reasons of action taken or not
taken by the Board for the purpose of complying with Sections 1, 2 and 3, of
Article 2 of this agreement.



ARTICLE 3

Financial Responsibility

Section

The payroll deduction of membership dues, including summer dues and non-
member assessments, but excluding initiation fees and other assessments of
the Union, shall be deducted in egual amounts from the 20 pays beginning
September through June. The Union agrees to supply the Business Office with
properly signed voluntary deduction cards, which state the monthly amount of
dues or assessment. As changes occur, the Union shall notify the Business
Office and submit a properly signed voluntary deduction card, if appropriate.
The amount deducted from employees shall be forwarded to the Union within
ten (10) working days from the date of the second pay. The Business Office
will supply the Union with a listing of the deduction and send the listing with the
check to the Union. The Business Office will provide a list of current paid Union
members to the local chairperson and treasurer.

Section 2
The Union will protect and save harmless the Board from any and all claims,
demands, suits and other forms of liability by reasons of action taken or not
taken by the Board for the purpose of complying with Section 1 of Article 3 of
this agreement.

ARTICLE 4

Representation

Section 1
All employees who are covered by this agreement shall be represented by two
(2) stewards or alternates for the purpose of processing formal grievances. One
steward or alternate to represent program assistants and one steward or
alternate to represent teacher aides.

Section 2
It is agreed that formal grievances will be processed only at times that students
are not in session and only with the approval of the steward or alternate.



ARTICLE 5

Job Status and Function of Union Offices

Section 1
The steward or alternate shall be paid by the Board for time spent in the
processing of formal grievances arising out of this agreement during their
regularly scheduled working hours at their regularly scheduled rate of pay,
providing that such processing is done at times when students are not in

session.

Section 2
The steward or alternate may absent themselves from their assigned work to
handle Union business when arrangements are made as far in advance as
possible with the building principal. Such time is to be taken without pay.

Section 3
The names of the stewards and alternates shall be given in writing to the
superintendent and no steward or alternate shall function as such until the
superintendent has been advised of their selection, in writing, by the officers of
the local union. Any change in steward or alternate shall be reported to the

Superintendent, in writing, as soon as practicable.

Section 4

Executive officers of the International Union or their representatives duly
authorized to represent the Union, the president of the local union, and/or
Union authorized designee, if not employed by the Employer, will be permitted
to participate in meetings relative to hours, wages, and other terms and
conditions of employment at any time. If the president of the local union works
for the Employer, they may attend any meetings with the Employer relative to
hours, wages and other terms and conditions of employment and will be paid
their regular rate for time spent in such meetings, for the hours they would have
otherwise worked. Such meetings are to be held when students are not in
session.

Section 5
Any steward or alternate having an individual grievance in connection with their
own work may ask for the other to assist them in adjusting the grievance.
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ARTICLE 6

General Provisions

Section 1 - Bulletin Boards
Bulletin boards will be provided for exclusive use of the bargaining unit. The

bargaining unit agrees that the bulletin board will be used for legitimate
bargaining unit activities only and, in no case, shall advertising, political,
obscene or scurrilous printed or written matter be placed on the board. Job
placement for teacher aides and program assistants are to be put on the
bulletin board.

Section 2 - Hazardous Working Conditions
If any member of the bargaining unit feels that they are asked to perform duties
which may be hazardous to their health, they are required to make their
supervisor aware of the problem. Every effort will be made to alter the
condition and protect the employee from communicable, transmittable or
infectious conditions or to work out a transfer of the employee to another

assignment,

Section 3 - Clothing Allowance
The District agrees that the pool aide and pool program assistant will be
provided appropriate apparel in which to perform work tasks. One (1) pool aide
and one (1) pool program assistant shall be reimbursed up to seventy-five ($75)
dollars for one (1) gym uniform and one (1) swimsuit each vear (no sales tax
will be reimbursed).

Section 4 - School Calendar
Teacher aides and program assistants shall be provided a copy of the school
calendar as soon as it is adopted. The calendar shall specify the required
days, hours, and pay schedule of employment.

Section 5 - Intrusive Health Services
No bargaining unit member shall be required to provide intrusive health
services, including deep suctioning, tracheotomy replacement, feeding tube
replacement and/or catheterization, without having first received adequate and
proper instruction and training.




Section 6 - Reimbursement/Clothing or Personal Property Destruction
The District will reimburse teacher aides and program assistants for clothing or

personal property which is reasonably and customarily wom or possessed
while in the performance of his/her duties and is destroyed by a student while
on school grounds or in connection with school responsibilities, provided the
property is not otherwise insured. District reimbursement will be limited to fair
replacement value or insurance deductible, whichever is less.

Section 7 - Fingerprintina/Background Check

In accordance with 380.1230 of the revised school code, requiring school
employees to submit for fingerprinting and background checks, members
agree to pay the fee charged by the Michigan State Police. In the event a
State of Michigan funding source becomes available for

reimbursement of said background checks, members will be reimbursed
according to the terms and conditions of the funding source,

Section 8 - BASIC Ultra-Flex Spending Account

Effective November 1, 2004 the Board agrees to make available to bargaining
unit members Premium Contributions, Health Care Reimbursement and
Dependent Care Reimbursement accounts. Through regular payroll
deductions, members may set aside part of their income to pay for these
expenses on a tax-free basis.

Section 9 - Supplemental Insurance Program (AFLAC)
Within sixty (60) days of ratification of this Agreement, the Board shall take the

necessary steps to provide American Family Life Assurance Company of
Columbus (AFLAC) to bargaining unit members at their own expense. Through
regular payroll deductions, members may set aside part of their income to pay
for this supplemental insurance on a tax-free basis, to the extent permitted by
law.




ADDENDUM “A”

TEACHER AIDES



ARTICLE 1

Seniority

Section 1
A teacher aide’s seniority shall be defined as his/her length of service to the St.
Clair County Regional Educational Service Agency since his/her hiring date as
a teacher aide. The hiring date shall mean the date the employee first reported
to work as a regular teacher aide for the St. Clair County Regional Educational
Service Agency. Seniority or continuous service shall be broken by:

A. Voluntary quitting the service of the Board

B. Discharge of the bargaining unit member which is upheld if later taken
through the grievance procedure.

Section 2
When an aide acquires seniority, his/her name shall be placed on the seniority
list. An up-to-date master seniority list will be provided by the Employer and
posted for employee inspection within thirty (30) days of any change in said list.
Seniority ties shall be resolved in favor of the earlier posting date, or in the
case of the same date, the lowest room number to which the aides are initially
assigned.

Section 2A

New regularly employed full and part-time aides will be considered
probationary employees until they have been employed for sixty (60)
consecutive calendar days. Probationary employees shall receive the full
benefit of this agreement after thirty (30) consecutive calendar days of
employment, except that such employees shall have no right to grieve or
appeal a decision of the Employer to discharge or terminate his/her
employment until after his/her full sixty (60) consecutive calendar day
probationary period has expired.



ARTICLE 2

Hours of Work

Section 1
Members of the bargaining unit will work in accordance with the school
calendar adopted annually by the Board. In no event will bargaining unit
members be required to work any days or hours not required of the teachers of
the district without being paid as agreed elsewhere in this contract.

Section 2
Each bargaining unit member will be assured of a 45-minute lunch break from
students and included within the regular workday.

Section 3
The District through the Superintendent, shall determine the necessity of

closing schools due to inclement weather or mechanical failures. The
Superintendent may designate a snow day for the District or for an individual
building. If such a day is declared for Woodland teachers, no teacher aide will
be expected to report to work for the first five (5) days or the equivalent of 30
student contact hours, of the contract year. After the five (5) days or the
equivalent of 30 student contact hours, any failure to report as required in this
article, will result in a pay deduct for that day unless the member has available
and uses a personal business day or a sick day.

A.  Aides shall be released from duty whenever teachers are released,
providing students have been dismissed from school.

Section 4

Members of the Union shall be paid 13 regular hourly wage for all hours
worked in a work week in addition to obligated staff time, if requested to work
such hours by administration. In any event, the District shall pay overtime for
any hours worked over 40 hours in a workweek. If the activity is volunteer,
such as the Harvest Dinner, the picnic, or other activities, which have
traditionally been unpaid volunteer activities for the benefit of the students, this
shall continue to be unpaid time. The first option for overtime will be given to
the aide who normally would perform the work and then to other aides on a
seniority basis.
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Section 5 - Compensatory Time

Members of the bargaining unit shall be given compensatory time for duties
performed outside of the workday, at the request of administration.
Compensatory time shall be equal to time spent performing the duty.
Compensatory time shall be earmed and taken with the approval of
administration.

Section 6

At the inception of this contract, there shall be 32 % hours per week of obligated
staff time. If the Board of Education increases the scheduled work hours in
order to meet the District's instructional needs, the obligated staff time will
increase from 32 2 hours per week to the number of work hours per week
scheduled by the Board. Non-contact hours may be used for scheduled in-
service training, administrative staff meetings, and other programs or
conferences as determined by the District. Every effort will be made to
distribute the agenda to all staff expected to participate in the meeting or
program 24 hours in advance. The balance of the non-contact hours are to be
used for classroom preparation and other evaluated responsibilities.

ARTICLE 3
Leaves of Absence

Section 1 - Unpaid Leaves of Absence
A. Unpaid Leave - The Board, upon application of an aide, may grant an
unpaid leave of absence for a period of up to twenty-four (24) months.
Unpaid leaves shall be granted for justifiable reasons which include
participation in the Peace Corp, Job Corp, or advanced study in any
accredited college or university, or vocational work experience in a field
reasonably related to the aide's present responsibilities. Application for
such leave shall be filed before May 1 of the year prior to the leave. The
approval or non-approval of such leave shall be at the sole discretion of the
Board. Seniority shall not accrue during such leave, and aides on leave
who are not covered by another hospitalization program while on leave
may purchase fringes up to the limits of the insurance carrier through the
Business Office. There shall be no fringe benefits paid during such leave.
The aide shall give at least sixty (60) days written notice of intent to return
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to employment. The Board agrees to return such aide to the same or
comparable assignment to that held by the aide before commencement of
the leave. Credit on salary schedule shall not be granted for such leave.

Military Leave - A military leave of absence shall be granted to any aide
who shall be inducted or shall enlist for military duty in any branch of the
Armed Forces of the United States. Seniority shall accrue but no fringe
benefits shall be paid. The Board agrees to return such aide to the same or
comparable assignment to that held by the aide before commencement of
the leave. Credit on salary schedule shall not be granted for such leave.

. Child Care/Maternity Leave - The Board may, upon written application of an
aide, grant a leave of absence without pay for the birth or adoption of a
child or for child care purposes.

The approval or non-approval of the request shall be at the sole discretion
of the Board. The period of an approved leave shall be for the remainder of
the current school year, and may with the approval of the Board, be
extended for an additional one-(1) year period.

A request for a foreseeable leave under this section must be received at
least thirty (30) days prior to the intended commencement of the leave. If
the need for the leave is not foreseeable thirty (30) days in advance, the
request must be received as soon as the need becomes foreseeable.

There shall be no fringe benefits paid during the period of leave. Aides on
leave under this section who are not covered by other health insurance
benefits while on leave may purchase fringes up to the limits of the
insurance carrier through the Business Office.

Provided the aide provides the Board thirty (30) days notice of intent to
return 1o work, the Board agrees to return an aide from leave under this
section to the same or comparable assignment to that held prior to the
commencement of the leave. Credit on the salary scale and seniority list
shall not be granted during such leave.

An aide who is pregnant may continue working until the anticipated birth of
the child as long as the aide is medically able to do so. The District may, in
its discretion, require a statement of medical ability from the aide's
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physician.

If an aide has accrued sick or other paid leave time and the reason for the
leave otherwise qualifies for the use of such paid leave, the employee shall
first use the paid leave time before being granted an unpaid leave under
this section.

D. Medical Leave - An aide who is unable to work due to illness or disability
and has exhausted all sick leave available, shall be granted a leave of
absence for the duration of such iliness or disability up to two (2) years from
the date that such leave was exhausted. Upon return to work, the Board
agrees 1o reinstate the aide to the same or comparable assignment. Credit
on salary schedule shall not be granted for such leave. During this period,
aides not covered by other insurances may purchase coverage up to the
limits of the insurance carrier. Seniority shall accrue during said leave,

E. Other Leave - Employees elected or appointed to Union or public office
may be granted a leave in excess of twenty-four (24) months. Seniority
shall not accrue for such leaves and aides not covered by another
hospitalization program, may purchase fringes up to the limits of the
insurance carrier through the Business Office. The Board agrees to return
such aide to the same or comparable assignment to that held prior to
commencement of the leave. Credit on salary schedule shall not be
granted for such leave.

Section 2 - Short Term Leave of Absence
The employee will be allowed annually the following time off with pay subject to
stated limitations:

A. Death in the immediate family. A maximum of five (5) days per incident.
Immediate family shall be interpreted as husband, wife, child, mother, father,
brother, sister, father-in-law, mother-in-law, son-in-law, daughter-in-law,
grandchildren and grandparents.

B. Any absence for the death of other than an immediate family member
requires approval of the superintendent, and if approved, will be deducted
from accumulated sick leave.

C. Three (3) days for critical illness in the immediate family or to make
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arrangements for medical or nursing care for an emergency illness in the
immediate family. However, the superintendent may require verification of
the need. The absence will be charged against accumulated sick time.

D. The Board agrees to continue providing two (2) personal business days
annually which shall be noncumulative. Personal days are not to be used
to extend holidays or other time off. They are not to be used for leisure
activities. They must be used for personal activities that cannot be
scheduled outside of work hours. Neither of these days will be charged
against sick time, however, to obtain use of the first such day, the aide must
acknowledge that she is aware of the limitations on use of the day and sign
the appropriate request form. For use of the second day, the aide must
state exactly what the day is to be used for and if the request is denied, the
aide may appeal to the superintendent whose decision is final and non-
grievable.

E. Aides desiring to attend conferences or to make an educational visitation
shall obtain the prior approval of the administration. If approval is granted,
such day(s) will be with pay.

F. When an aide is called for jury duty, or subpoenaed to serve as a witness in
court action he/she will be given a leave of absence with pay for the time
required for such court appearance. Prior to leave being granted the aide
must provide immediate nofification of the necessary leave to the payroll
department. Any fee received by the employee for such service shall be
deducted from the regular pay.

G. Any other short term leave may be requested as far in advance as possible
and if approved shall be considered leave without pay. The administration
agrees not to make overall statements concerning such leaves, but will
consider each application individually.

ARTICLE 4
Sick Leave

section 1 - Accrued Sick Leave
Sick leave shall accrue at the rate of one and one-half (1) days per month of
active employment during the term of this agreement. [Aides will annually be
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credited with this maximum number of sick days (15) on July 1.] However,
should an aide leave prematurely, time used but which has not been earned,
will be deducted from terminal pay. (Time used as accrued). Unused sick
leave shall be accumulated to two hundred (200) days.

Section 2 - Sick Pay Retirement/Death Benefit
Upon retirement or death, employees shall be paid for all accumulated sick
leave at their then current rate of pay. For the term of this contract, maximum
payment shall be one thousand nine hundred seventy dollars ($1,970). Retiree
shall be defined as an employee eligible under the provision of Michigan Public
School Employees Retirement Program.

Section 3 - Family lliness/Dr. & Dentist Appointments

Sick leave is for the employee only. However, up to five (5) days sick leave a
fiscal school year may be taken because of illness, doctor and/or dentist
appointments for an immediate family member. Whenever aides schedule
medical and dental appointments, which result in their missing only the first
hour of a workday, they will be charged only for missing time. Appointments
which cause aides to be absent from the job beyond the first hour will be
charged as a half day leave.,

Section 4 - Work Related lliness/Injury

Any employee absent from work due to a work related injury whose workers
compensation claim is not being contested by the District, is eligible to use
accumulated sick time to cover lost days not eligible for reimbursement from
worker's compensation. Any employee absent due to an accident or work
related injury which is compensated by workers' compensation may use their
accumulated sick days to supplement their workers' compensation up to their
regular rate of pay until their accumulated sick days are exhausted (e.g.
workers’ compensation pays 80% of an employees net pay). The employee
may use sick days to make up the remaining 20% so they receive 100% of
their pay until their accumulated sick days are exhausted. Any monies
received by the employee for workers' compensation shall either be turned
over to the Board or that amount may be deducted from the regular pay.
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ARTICLE 5

Vacancies, Transfers, Assignments
Section 1 - Openings and Voluntary Transfers

A. An aide may request a voluntary transfer into an opening by written
application to the building principal. An opening is an available position in
the bargaining unit as a result of the creation of a new position or remaining
after an aide permanently leaves a position in the bargaining unit (initial
opening), and the first available position, if any, as a result of a voluntary
transfer by an aide under this section (second opening). Any subsequent or
other available position shall be considered a vacancy.

B. The Employer shall notify aides of an opening by placing in the building
mailbox of each aide and sending to the last known mailing address of an
aide on an approved leave of absence or summer vacation a memo,
indicating the room number where the opening will exist, the name of the
teacher to whom the aide will report, if known, a description of any unique
qualifications for the available position, and the deadline for submitting a
transfer application.

C. Aides shall have at least ten (10) calendar days from the date of the memo
to apply for a voluntary transfer to an initial opening and five (5) calendar
days from the date of the memo to apply for a voluntary transfer to a
second opening before the opening may be filled by the Employer.

D. Should two or more aides request a transfer to an opening for which they
are qualified, the aide best qualified for the available position shall be
transferred. Qualified for purposes of this contract shall be based upon
training, experience, ability to perform the job, past performance and
evaluations. If any such aides have substantially equal qualifications for
the position, the aide with the greatest seniority shall be transferred.

E. Failure of the principal to approve a transfer request shall only be grievable
through Level Two of the Grievance Procedure. The decision of the
superintendent will be final and not subject to appeal.



Section 2 - Vacancies

The Employer may advertise and fill an existing or expected vacancy as it deems
appropriate in its sole discretion, provided it does not post an expected vacancy
prior to the Employer notifying aides of the initial opening that will result in the
vacancy in accordance with section 1B, above. Except in the case of an alleged
posting in violation of this section, the advertising and filling of a vacancy shall not
be subject to the grievance procedure.

Section 3 - Involuntary Transfer
A. The Union and the Employer acknowledge that involuntary transfers may

be required. In such event, the district agrees to notify the Union and the
affected teacher aide of the need for the involuntary transfer, and the
reasons for and anticipated duration thereof. Notification shall be given at
least ten (10} calendar days prior to the involuntary transfer taking effect.

B. When an involuntary transfer is required, it shall be the intent of the Board
to transfer the least senior aide. An involuntary transfer shall only be
grievable through Level Two of the Grievance Procedure. The decision of
the superintendent will be final and not subject to appeal.

Section 4 - Reduction and Layoff

All reductions and layoffs in the Union shall be accomplished on the basis of
seniority providing that qualifications are equal as determined by the
administration. Qualifications for purposes of this contract include training,
experience, ability to perform the job, past performance and evaluations. A
reduction may occur when there are more employees than positions available
necessitating the removal of one or more employees. Layoff is the removal of
an employee from the Employer’s payroll due to a reduction.

Section 5 - Assignment or Reassignment

After assignment to a position and satisfactory performance therein, an aide
may expect to remain in such assignment, unless moved under the provisions
of this Article.

Section 6 - Recall
Aides shall be recalled from layoff on the basis of seniority providing that
qualifications are equal as determined by the administration. Qualifications for
purposes of this contract include training, experience, ability to perform the job,
past performance and evaluations. Prior to recalling laid off aides, voluntary
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transfers shall be exhausted. Failure to do so is grievable through Level Two of
the Grievance procedure. The decision of the superintendent shall be final and
not subject to appeal.

Section 7 - Job Sharing

The Board and the Union agree that, in some cases, job sharing is feasible and
may be considered for aides who wish to work on a one-half (1/2) time basis.
Conditions for job sharing are as follows:

Aide's salary shall be one-half (1/2) of the salary schedule amount for a full-
time aide.

A.

mo o ®

Seniority shall accrue at one-half (1/2) the rate of a full-time aide.

Aides agree to split all leave days equally.

Aides agree to split vision insurance benefits while job sharing.

Aides shall elect one of the following:

1.

One-half (1/2) of the District paid cash allowance described in Article 6,
Section 7, or

One-half (1/2) of the amount of premium for health and dental
insurance. This total amount to be applied to the District health
coverage described in Article 6, Section 1. The remainder of the
health premium costs shall be paid through payroll deduction, or

One-half (1/2) the amount of premiums for health insurance to be
applied to the District health coverage described in Article 6, Section 1,
and one-half (1/2) the amount of premiums for dental insurance to be
applied to the District premiums for dental coverage, described in
Article 6, Section 4. The remainder of the health and dental premium
costs shall be paid through payroll deduction.

In the event that one of the partners is unwilling or unable to continue to
"job share" and a suitable replacement cannot be found, the remaining
partner will be offered the position on a full-time basis. The remaining
partner may acceplt that position full time or apply for and be granted a
short term leave of absence for the remainder of the school year.
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G. Job sharing shall continue for the duration of this contract. Each request
shall be subject to the principal's approval. Failure to approve a request for
job sharing shall be final and non-grievable.

ARTICLE 6

Insurance

Section 1 - Medical Insurance
The Employer agrees to pay the premium for a SET SEG Ultra Med policy or

comparable coverage for each Employee not covered by another policy,
subject to deductible under current plan; $0 in network, $250/500 out of
network, $10 generic/$20 brand name prescription co-pay (all current and
future coverage will be equivalent to these levels and types of coverage). The
Employer may change the insurance carrier during the term of this Agreement,
provided the carrier provides coverage that is eguivalent to the SET SEG Ultra
Med policy. The Employer's liability for health insurance coverage shall be
limited to the actual cost of the policy premium.

Effective July 1, 2012, and until a successor agreement is reached, the
obligations of the Board to pay health insurance premiums shall not exceed the
Board's base pay premium amount for the 2011/2012 insurance year, July 1,
2011, to June 30, 2012. If the health insurance premiums effective July 1,
2012, exceed the Board's base premium for the 2011/2012 insurance year, the
excess amounts over the individual employee's premium costs shall be paid in
full by the individual employee by way of payroll deduction.

Section 2 - Life Insurance (In Lieu of Medical Insurance)
For any bargaining unit member not participating in the medical-surgical
insurance program, group level term life insurance shall be provided in amount
of $40,000. The carrier to be named by the Board.

Section 3 - Life Insurance
For any bargaining unit member who is provided Board paid medical-surgical
insurance, the Board agrees to provide group term life insurance in the amount
of $30,000. The carrier to be named by the Board.
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Section 4 - Dental Insurance

For the term of this contract, dental insurance coverage will be provided which
shall be equivalent to the following coverage, with adult ortho rider, subject to
the rules, regulations and policies and procedures of the carrier. Carrier to be
named by the Board.

Basic Services - pays B0% of exams, cleaning, x-rays, fluoride treatment to age
18, fillings, oral surgery, root canals, periodontics.

Major Services, Prosthodontic Services - pays 80% of bridges and repairs,
dentures and crowns and inlays.

Annual maximum is $1,000 per person, per calendar year for combined Basic
and Major services.

Orthodontic Services - pays 60% with a lifetime maximum of $600, no age limit.

Ssection 5 - Vision Care Insurance
The Board agrees to pay the premium for a vision care insurance policy with
benefits equivalent to the following coverage through a carrier to be names by
the Board, or to provide a self-insurance equivalent:

Examination (Optometrist) $28.50 One time every 12 months
Examination (Ophthalmologist) $38.50 One time every 12 months

Regular lenses $47.00  One time every 12 months
Bifocal Lenses $81.00 One time every 12 months
Trifocal Lenses $101.00 One time every 12 months
Lenticular Lenses $115.00 One time every 12 months
Frames $65.00  One time every 12 months

Contact Lenses (cosmetic) $90.00 One time every 12 months
Contact Lenses (necessary) $175.00 One time every 12 months

Examinations, frames and one (1) set of corrective lenses (regular glasses,
prescription sunglasses, photogrey lenses, or contact lenses once in a 12-
month policy year for each eligible member of the family. Note that color tints
and Polaroid’s are included in above limits.

Section 6 - Carrier Rules, Policies and Provisions.
All insurance coverage provided under this Agreement shall be governed by
the rules, policies and provisions, including limitations and exclusions, of the
carrier or third party administrator. Decisions of the carrier or administrator are
final and shall not be subject to appeal.
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Section 7 - Long Term Disability Insurance
The Board agrees to pay the actual premium cost to provide long term disability

by injury or sickness, subject to carrier's exclusions, limitations and reductions
as follows:

120 day waiting period

66-2/3% of income

Maximum of $1,000 monthly on salary of $1,500 monthly
Maternity coverage

Pre-existing conditions waived

Social security freeze

Alcoholism/drugs waived - 2 year limit

Mental/nervous waived - 2 year limit

Two year own occupation coverage

000~ h O b0 B =

Section 8 - Cash in Lieu of Health Insurance

For each year of this agreement, any aide eligible to receive health insurance
benefits and who waives such benefits by completing the District approved
Benefit Election and Waiver of Health Insurance form during the applicable
insurance open enroliment period may elect to receive a cash allowance in the
amount of $175.00 per month. Cash in lieu is payable in one lump sum on the
second paycheck of each month, less any tax liability incurred by the aide for
choosing such benefit, under the terms and conditions of the District's Cafeteria
Plan.

Section 9 - Liability Insurance
The Board agrees to continue its $1,000,000 liability coverage for all teachers

and staff.

ARTICLE 7

Compliance with Americans with Disabilities Act (ADA)

The parties understand the Americans with Disabiliies Act provides, as it is
currently written, that the employer shall not discriminate with regard to terms,
conditions and privileges of employment against a qualified individual with a
disability. The term discrimination is defined in the ADA and may include not
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making reasonable accommodation as defined in the ADA. Consistent with the
provisions of the ADA, the parties hereby agree the employer needs to make a
reasonable accommodation as defined in the ADA, then the employer and the
Union shall meet at an agreed upon time and place in an effort to agree upon the
appropriate method to accommodate the disabled individual, If the parties reach
an impasse as to the proper method of accommodation, the employer may
implement its solution. In the event the employer's method of accommodation is
contested by the Union, the employer shall file a declaratory judgment action in St.
Clair County Circuit Court (the "Court") joining the Union and the disabled
employee for the purpose of obtaining a determination by the Court, subject to the
contract rights of the employer, as to the proper method of accommodation. In the
event it is determined the St. Clair County Circuit Court does not have jurisdiction
to resolve the dispute under the ADA, the employer shall then file its declaratory
judgment action in the appropriate Federal Court.

ARTICLE &

Grievance Procedure

Section 1 - Definitions
1. A "Grievance" is a complaint by an aide in the bargaining unit, or by the
Union in its own name, based on an alleged violation, misinterpretation or
misapplication of one or more of the expressed provisions of this
agreement.

2. The "aggrieved person” is the aide or aides making the claim.

3. The term "aide" includes any individual or group of individuals who are
members of the bargaining unit covered by this contract.

4. A "party in interest” is the person or persons who might be required to take
action or against whom action might be taken in order to resolve the
grievance complaint.

5. The term "days" shall mean school days and shall not include days that
school is closed for any reason.

Section £ - Purpose
1. The primary purpose of this procedure is to secure, at the lowest possible
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administrative level, equitable solutions to grievance.

2. Both parties agree that these proceedings shall be kept as confidential as
may be appropriate at each level of the procedure.

Section 3 - Procedure

1. Level One - Appropriate Supervisor

A.

B.

Informal Step

1. Within ten (10) days of the alleged incident, an aide and/or steward
with a grievance shall discuss the matter with the principal or an
authorized designee. A sincere attempt will be made by both
parties to reach an amicable agreement. There shall be no written
record of these meetings.

Formal Step

1. If the aide is not satisfied with the informal discussion, the aide
and/or steward shall place the grievance in writing and present it to
the principal within five (5) days following the informal conference.

2. The aides may again meet with their supervisor and discuss the
matter, alone or together with his/her steward.

3. A written and signed disposition of the grievance shall be made
within five (5) days by the principal or designee. If the answer is
not received within the five (5) days called for in this step, the
grievance shall be considered denied and the Union may proceed
to the next applicable step or await receipt of the written decision
before proceeding further, at the Union's option.

2. Level Two - Superintendent of Schools

A.

In the event the aggrieved person is not satisfied with the written
disposition of his/her grievance at level one, the Union shall within ten
(10) additional days, file the grievance with the Superintendent.

Within ten (10) days after receipt of the grievance by the
superintendent, the superintendent or authorized designee, shall meet
with the Union representatives and discuss the matter. Should the
Union desire the superintendent in attendance at a Level Two meeting,
the request will be made when the grievance is appealed to Level Two
and the parties shall set the meeting to accommodate the
superintendent’s schedule. In the event the superintendent selects not
to attend a Level Two meeting, the Union shall be notified when the
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time and date for the meeting is set. The superintendent shall render a
decision in writing within ten (10) days of such meeting. If the
superintendent's decision is not received within ten (10) days, the
grievance shall be considered denied and the Union may proceed to
the next applicable step or await receipt of the superintendent's written
decision before proceeding further, at the Union's option.

3. Level Three - Arbitration
A. If the Union is not satisfied with the disposition of the grievance by the
superintendent, the grievance may be submitted within thirty (30) days
to arbitration before an impartial arbitrator. The arbitrator shall be
selected by the

American Arbitration Association in accordance with its rules, which
shall likewise govern the arbitration proceeding. The Employer and
Union shall not be permitted to assert in such arbitration proceeding
any ground or to rely on any evidence not previously disclosed to the
other party.

B. The arbitrator shall have no power to alter, modify, add to, or subtract
from the provisions of this agreement. He shall deal with the grievance
or grievances, which occasioned his appointment.

C. The decision of the arbitrator shall be final and binding. The fees and
expenses of the arbitrator shall be shared equally by the parties. Each
party shall bear their own expense in connection therewith.

D. [f additional time is deemed necessary to properly investigate matters
relative to the grievance at any step outlined above, such additional
time may be granted only if mutually agreed upon between the Union
and the Employer.

Section 4 - Rights of Aides to Representation
1. Any party of interest may be represented by the Union at all meetings and
hearings at any level of the grievance procedure.

2. The Union shall have the right to be present and to state its views at the
adjustment of the grievance.
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Section 5 - Miscellaneous

1.

A grievance may be withdrawn at any level. Withdrawal of the grievance
shall terminate the grievance and the grievance procedure and the
aggrieved person or persons shall not be permitted to further continue the
same.,

Decisions rendered at all levels shall be in writing and shall be promptly
transmitted to all parties of interest.

Mo reprisals of any kind shall be taken by or against any party in interest or
any participant in the grievance procedure by reason of such participation.

No document, communication, or record dealing with a grievance shall be
filed in the personnel file of the aide.

All information and records pertaining to the grievance shall be made
available to the Board and the Union upon written request.

Failure of the aggrieved person or Union to comply with the foregoing
procedure cancels the grievance.

Grievances shall be processed outside of regular classroom hours, but on
paid employer time unless mutually agreed to by all parties.

The time requirements herein specified are deemed to be of the essence in
this article and may be modified only by mutual consent of the parties.

Forms for filing and processing grievances shall be designed by the
superintendent and the Union. The forms shall be prepared by the district
and given appropriate distribution so as to facilitate the operations of the
grievance procedure.

Section 6 - Expiration of Agreement
Notwithstanding the expiration of this agreement, any claim or grievance arising

thereunder may be processed through the grievance procedure until resolution.




ARTICLE 9
General Provisions

Section 1 - Disciplinary Hearings & Reprimands

All disciplinary hearings and reprimands shall be in private. If teacher aide is to
be disciplined or reprimanded, the teacher aide and the union representative
shall be notified in writing in advance, and the representative of the union may

be present during the disciplinary hearing or reprimand.

MNothing contained herein shall prevent verbal communication between
administrators and employees without the presence of a representative. Such
contacts including commendation, questioning, suggesting, directing, reminding
and correcting shall be termed casual and will not include presence of a

representative.

TEACHER AIDES
Compensation Schedule "A"

Section 1

Employees employed as Teacher Aides on the effective date of this agreement
will receive a 0% zero percent rate increase for the 2009/2010 contract year, a
0% zero percent rate increase for the 2010/2011 contract year, and a 1.5%

percent rate increase for the 2011/2012 contract year.

The Employee compensation rates for the term of this Agreement will be as follows:

2011/2012

17,105 (14.225) $14.225 $14.225

2008/2009 2009/2010  2010/2011

$14.439

18,819 (15.650 15.650 15.650
20,532 (17.075)  $17.075 $17.075

15.885
$17.332

21.870 (18.188) $18.188 $18.188

$18.461

23,553 (19.587) $19.587 $19.587

$19.881

$21.305

25,240 (20.990)  $20.990 $20.990
26,926 (22.392)  $22.392 $22.392

ummanJﬁ

$22.728

Each member of the bargaining unit will receive a one-time, off schedule payment
in the amount of $1,000.00 to be paid in the first pay period of November 2009.



Section 2 - Academic Credit Bonus
In addition to the above compensation, an annual education bonus will be paid
for each ten (10) hours of approved academic credit up to a maximum of thirty
(30) hours, as follows:

1st 10 hours $400
2nd 10 hours 400
3rd 10 hours 400

Only those hours earned with specific administrative approval shall count
toward this benefit.

Section 3 - Substitute Teacher Bonus

If a teacher is absent and the aide, who is qualified as a substitute teacher
under the Department of Education rules, is assigned by the building principal
before students arrive to perform the responsibilities of the teacher, the aide or
aides working in the place of the absent teacher will share a $21.37 bonus for
full day's absence and/or $10.82 bonus for one-half day's absence. Students
must be present in the classroom in order for the aide to receive this bonus. A
teacher's absence shall be defined as any time the contracted teacher for that
room is absent from his/her classroom for a8 minimum of one-half (1/2) day.
Example: fall and spring IEPC meetings, conferences, in-services, etc. This
bonus will also apply during the summer school program.

Section 4 - Summer Employment Wage

The Board agrees to pay teachers aides who may be offered employment in the
2009 summer program $14.61 per hour, in the 2010 summer program $14.61
per hour and for the 2011 summer program $14.83 per hour,

SCl and 5X| teacher aides working the full number of days scheduled in their
programs shall be compensated at the regular contract hourly rate for the
summer portion of the program.

Section 5 - Pay Periods

All unit members shall receive earned compensation according to the district's
annual pay schedule. District pay schedule will be made available to all
employees no later than July 1 of each year of this agreement. Payment shall be
made by check with itemization of the employees’ earnings and all deductions.

27



Section 6 - Extra Duty Bonus
In the event a Teacher Aide is required by the Administration to perform
additional extra duties, as defined by administration, the aide(s) will be
compensated an additional amount of $21.37 bonus for a full day and $10.82
bonus for one-half day. This bonus will also apply during the summer school

program.




ADDENDUM “B”

PROGRAM ASSISTANTS
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ARTICLE 1
WAGE
Employees employed as Program Assistants on the effective date of this
agreement will receive a 0% zero percent rate increase for the 2009/2010
contract year, a 0% zero percent rate increase for the 2010/2011 contract year,
and a 1.5% percent rate increase for the 2011/2012 contract year.

The Employee compensation rates for the term of this Agreement will be as follows:

2008/2009 2009/2010 2010/2011 201172012
Step | 9.86 9.86 9.86 10.01
Step Il 10.81 10.81 10.81 10.97

Each member of the bargaining unit will receive a one-time, off schedule payment
in the amount of $1,000.00 to be paid in the first pay period of November 2009,
ARTICLE 2

INSURANCE COVERAGE
A. Health Insurance

The District agrees to pay for all Employees during the term of this Agreement,
the single subscriber rate premium for a health insurance policy, through a
carrier to be determined by the Board. All Union members shall assume the
responsibility for any increased cost in health premiums beyond the
2011/2012 insurance year. The Board's base premium shall not exceed the
Board base premium for the 2011/2012 insurance year. In the event the
health insurance premium effective July 1, 2012 exceeds the Board's base
premium for the 2011/2012 insurance year, determined by the premium
effective July 1, 2011, Union members shall be responsible for the increased
premium costs. Costs are to be paid by payroll deduction commencing with
the first pay period of 2012/2013.

B. Dental Coverage
In lieu of Health Insurance coverage, the Board agrees to pay the premium for

self, spouse or full family dental insurance coverage for any eligible member of
the Union who is covered under another health insurance plan and who files a
30



waiver of health insurance, as approved by the District, through a carrier to be
determined by the Board, with benefits comparable to the following:

Basic Dental Services - plan pays B0% (includes exams, cleaning, x- rays,
fluoride treatment to age 18, fillings, oral surgery and related anesthesia, root
canals, periodontics)

Major Services - plan pays 80% (includes bridges and repairs, partial and
complete dentures, crowns and inlays).

Annual maximum is $1,000 per person, per calendar year for combined Basic
and Major services.

Orthodontic Services - plan pays 60%, with a $600 per family member lifetime
maximum - no age limit (includes necessary treatment and procedures
required for correction of malposed teeth).

C. Vision Care
In lieu of Health Insurance coverage, the Board agrees to pay the premium for
self, spouse or full family vision insurance coverage to any eligible member of
the Union who is covered under another health insurance plan and who files a
waiver of health insurance, as approved by the District, through a carrier to be
determined by the Board, with benefils comparable to the following:

Examination $15.00

Lenses $20.00/pair

Bifocal Lenses $24.00/pair

Trifocal Lenses $30.00/pair

Lenticular Lenses  $40.00/pair

Contact Lenses $50.00/pair

Exam plus Contact Lenses $65.00

Frames $ 8.00
Examinations, frames and one (1) set of corrective lenses (regular glasses,
prescription sunglasses, photogray lenses, or contact lenses) once per
contract year.

D. Cash in Lieu
For each year of this agreement, any program assistant eligible to receive
health insurance benefits OR dental and vision benefits and who waives such
benefits by completing the District approved Benefit Election and Waiver of
Insurance form during the applicable insurance open enroliment period may
il




elect to receive a cash allowance in the amount of $175.00 per month. Cash
in lieu is payable in one lump sum on the second paycheck of each month,
less any tax liability incurred by the Program Assistant for choosing such
benefit, under the terms and conditions of the District’'s Cafeteria Plan.

E. Insurance Rules and Limitations
All insurance coverage provided under this Agreement shall be interpreted
and governed by the rules, regulations, limitations, policies and procedures of
the insurance policy or program. Coverage decisions made by the carrier or
the third party administrator are not subject to the grievance procedure.

ARTICLE 3
OTHER CONSIDERATIONS

A. Sick Leave

Sick leave shall accrue at the rate of 1 day per month of active employment,
which may be used for absence caused by iliness or physical disability of the
Employee. Up to five (5) sick leave days per year may be used for an
Employee’'s doctor or dentist appointments. Doctor certification may be
required by the Employer for the use of sick leave or an Employee's return to
work. Sick leave days may be used in half day increments. Unused
portions of sick leave may accumulate up to 200 days. Sick days may not be
used during summer work days.

B. Personal Business Days
Two (2) Board paid personal business days shall be allowed per school year,
which may be used for personal business that cannot otherwise be scheduled
outside of normal working hours. Personal business days may not be used to
extend holidays or for leisure activities. The Employer has the right to inquire
as to the nature of the personal business. Personal business days may not be
used during summer work days.

C. Bereavement Days
Death in the immediate family. A maximum of two (2) days per incident.
Immediate family shall be interpreted as husband, wife, child, mother, father,
grandchildren and grandparents only.




D. Retirement
The Board will make retirement contributions for members of the Union in
accordance with the rules and regulations of the Michigan Public School
Employment Retirement Service.

E. Work Days and Hours
Members of the Union will work in accordance with the school calendar and
hours adopted by the Employer. The Employer will provide all Employees
with a copy of the calendar when it becomes generally available to all staff.
The Employer will provide all Employees with written notice of any changes in
the calendar or hours of employment.

F. Building Closure:
The District through the Superintendent, shall determine the necessity of

closing schools due to inclement weather or mechanical failures. The
Superintendent may designate a snow day for the District or for an individual
building. In the event of a building closure a Program Assistant has the option
lo use an available personal day or sick day rather than being charged a pay
deduct for said day.

G. FMLA Leave
Members of the Union may request and be granted a leave as permitted
under the provisions of the Family Medical Leave Act, in accordance with the
provisions of the Act and the Policy of the District.

H. MNotice of Layoff
In the event of layoffs, in the discretion of the Board, the Board shall provide

notice to the affected employee and union a minimum of ten (10) days prior to
the effective date of the layoff.

l. Uninterrupted Lunch Break
Employees shall have a 45 minute uninterrupted lunch break for each full

work day. This break shall be scheduled on a daily basis by the teacher for
each classroom. In the event the break is cut short for official Employer
business, the Employee will be entitled to flex time (i.e.; leave early, report
late, extended lunch break, etc.) during the next work week for the amount of
time the break is shortened. The schedule of flex time must first be approved
by the classroom teacher.
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ARTICLE 4
GRIEVANCE PROCEDURE

Section 1
All Employees who are covered by this Agreement shall be represented by one
(1) steward or one (1) alternate for the purpose of investigating and processing
grievances. The Union shall provide the name of the steward and alternate in
writing to the Board.

Section 2
All grievances shall be investigated and processed by the Union after regularly
scheduled working hours or during an uninterrupted lunch break. The Board
shall not be required to compensate any Employee for time spent investigating
or processing grievances or Union business.

Section 3
a. Informal Step:

Within ten (10) working days of an alleged viclation of this Agreement, the
Union shall request a meeting with the Principal or designee to discuss the
matter. Failure to request such a meeting shall constitute a waiver of the
grievance.

b. Formal Step:

1. Level One--In the event the grievance is not amicably resolved through the
Informal Step, the Union shall present the grievance in writing to the Principal
or designee within ten (10) working days of the date of the informal meeting.
Failure to present the grievance shall constitute a waiver of the grievance. A
written disposition shall be made by the Principal or designee within ten (10)
working days after receipt of the written grievance. The principal or designee
may schedule additional meetings to discuss the grievance, as appropriate.

2. Level Two--In the event the grievance is not resolved at Level One to the

satisfaction of the Union, the Union shall present the grievance in writing to the

Superintendent within ten (10) working days of the date of the disposition of the

supervisor or designee. Within ten (10) working days after receipt of the

grievance, the Superintendent or designee shall meet with the Union to discuss
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the grievance. The Union may have qualified representation at this meeting.
The Superintendent or designee shall render a decision on the grievance within
ten (10) working days after the date of the meeting, which decision shall be final
and not subject to appeal.

Section 4
All written grievances shall be prepared on a grievance form that is prepared
and distributed to the Union by the Board.

Section 5
A grievance may be withdrawn at any level. Withdrawal of the grievance shall
terminate and prevent any further continuation of the grievance.

Section 6
The Employer shall not take any reprisal against an Employee as a result of
participation in a grievance.

Section 7
Upon written request, the Board and the Union shall make available all
records that relate to a grievance that are not confidential or otherwise
protected by law.

TERM OF AGREEMENT

Section 1
This agreement shall be effective from July 1, 2009, through June 30, 2012. No
provisions may be re-opened during the period indicated without the mutual
consent of the Union and the Board of Education.

Section 2
Both parties agree that negotiations for renewal, extension and modification of
this contract beyond June 30, 2012, will commence on or before April 30, 2012,
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IN WITNESS THEREOF, we hereunto set our hands and seals this 14th day of
May, 2009.

LOCAL 517, SERVICE EMPLOYEES ST. CLAIR COUNTY
INTERNATIONAL UNION, AFL-CIO REGIONAL EDUCATIONAL
SERVICE AGENCY

mﬁ? Lo, M # .

(Zod Qb
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f%)ﬁmﬂu\:mew
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""*Updated Schedule "A" will be attached
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Addendum "B

The parties agree that during the term of this collective bargaining
agreement either party may initiate discussions in an effort to clarify or
modify any term of this agreement. It is further understood that no
change to this agreement can occur unless or until both parties agree in
writing.
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Flexible Blue™ Medical Coverage, Flexible Blue Rx™™ Prescription Drugs
With Preventative Care
Benefits-at-a-Glance Plan 3

This is intended a3 an casy-io-resd sumenary. b is 0ot a contrect. Addstiona) lmsittions snd exclusions may apply io covered pervices. For an officis] deseription of
beseefits, please sox the sppibcable Dlue Cross Bhes Shicld of Michigan eanificsse and ridens. Payment smounts ara besed on the Blue Cross Bloe Shild of Michigsn
agpeoved smound, less any applicable deductible andfor copay amcunts roguined by the plan, This ¢overage it provided pursusnt 6 & contract enieved a8 in the fxls
of Michigan sed thall be consinoed under the farisdictisn and sccording io the lsws of the siade of Mickipes

In-Metwork Diit-af-Nebtwork

Preventive Care Services
“Payment for preventive care services s limited 1o o combined maximum of $500 per member per calendar year.

Health Maintenance Exam - includes chest X-ray, | Covered - 100% (no deduciible os Mat cowversd
EK.G, ehalestered sereeming and other select lab copay}*, ong per member per calendar
procaduncs year
Gynecologicsl Exam Covered — 1000 {no dedustible ar Mol covered
capay]®, ane per member per calendar
VEu
Pap Smesr Screeming — laborasory and pathology Covered = 100% [ o deduetible or Mat ¢overed
services copay ), one per member per calender
year
Well-Baby asd Child Care Cavered — 100% [no deduetible or copay)® Mot coversd

= b wisia, birth theough 12 mesika
* 6 visies, |3 months through 23 months
= 2 visim, 34 meanths teough 35 msonths

= 2 visits, 36 months theough 47 manis
* 1 wigil per bink vear, 48 months treugh
age 13

Imvmonizatians as recommended by (ke Advisory Covered = |00% {no deduciible e Mod covered
Commitise on Immunizations Prectces s the copay)*
Amenican Acsdemy of Pedintrics
Fecal Oceud) Blood Seneening Covered = 1004 (0o deductible or Nat covered

copay}®, ane pes member per calendar

yoar
Flexible Sigmoidoacopy Exam Covered = | 0% (no deduciible or Mod covered

copay)®, one per member per calendsr

year
Frosste Specific Antiges (PSA) Screening Caovered = 100% (oo dedwctible or Mot covered

copay)®, ane per member per ealendar

yERT
Mammagraphy
Memmogephy Sereening Covered - 100%% (oo deductible or copay) Covered — subject in your Flexfble Blie medical psi-

nr-mm:hdndur.:ihhlﬂpnmmy_
One per member per cabesddar year, RO Bge Testneton
Phyziclan Office Services
Osee Visiis Cavered — 100% afler in-netwark deductible | Covered — $0% nfter out-of-network deductible
Outpatient and Home Medical Care Visils Covered - 100% afler in-network deductible | Covened - §0% after out-of-network deductible
Ciffice Cansultations Covered - 1004 after in-network deductible | Covered - B0% afier cut-of-neswork deductibile
| Uirgent Care Visits Covered - 100% after in-nebwork deductible | Covered - B0% afier out-of-netwark deductiblc

Emergency Medical Care
Fospital Emergency Room Covered — 100% afier in-petwork deductible | Covered = 100% aBer in-network deductible
Amibulance Services = medieally necessary Covered - 100% afier in-netwerk deductible | Covered = [00% afier in-netwosk deductible
Dingnostic Services
Laborusory and Pathalogy Services Covered = 100% afier in-network deduciible | Covered — B0% afier out-ol-nerwork deductible
Diagrostic Tests and X-rays Covered ~ 100% sfier in-network deductible | Covered — 8% afier cui-of-neiwork deducible




In-Network Out-of-Network
Dingmostic Scrvices (canl.)
Therapeutic Radiology Covered — 100% afier in-netwark deductible | Cavered - B0% afier out-ol-netwark dedectible
Calnnascopy Covered - 100% afier in-netwoak deductible | Covered - 30% afier eul-of-network deductible
One per metmber per calendar year B

Maternity Services Provided by & Physiclan
Prenatal snd Postratal Caze

Covered = |00% afber in-network deductsble

[ Covered - 80% after out-of-uetwork deductible
Inclades care provided by o certified mume midwife

Semiprivate Hoom, Irpatient Physictan Care,
Generad Mussing Care, Hospital Services and
supplics

Delivery and Nursery Care Covered — 100% after In-network deductible | Covered — B0% after out-of-petwark deduciikle
Includes delivery provided by o cortified nurse midwife
Hespital Care

Covered - |00% afber in-network deductible | Covered — 8% after oar-of-nerwork deductible

Unlimited doys

Note: Monemenpency services must be rendered in

8 participsting bospatal

Inpaient Coesulimtions Covered = | 0% afier in-network deductible | Covered = BCS after out-of-metwark deductible

| Chematherapy Covered ~ 100%. afler in-petwork deduetible Covered — BI% afier out-oi-network deduciibls

Alfernatives o Hospital Care

Skilled Wursing Care Covered — 100% afier in-network deductible, in participating skilled marsing facilices only
Limited o ) days per member per calendar year

Hospice Care Cavered = | 00% alfter in-nerwork deductibile, through & participating hospice program only
Lisnited ic dodler maximum thas i reviowed and adjussed periodically

Fiome Health Carc — medically necessary

Coverad ~ 100% afier in-nerwork dedustible, by a particip boms bealth care oaly

Hame Infusian Therapy - medically necessary

Covered - | 00% afier in-network deductible, by participating providers enly

_Surgical Services

Surgery - inchades presurgical conselmnions,
relsied sargical services and medically necessary
facility services by & participating nmbulstary

Covered - 100% afier in-setwork dedociible | Covered - 0% afier out-of-nerwark deductible

surgery facility
Veluptary Sierlization Cavered = 100% afier in-network deductible | Covered — B0% afier out-of-netwark deductible

Humsn Orgon Transplanis
Specified Organ Transplants — in designated
facilities ondy, when coordineied through ihe
BCBEM Humin Organ Transplant Program
1-B00-242- 3504

Covered - |00% aficr in-network deductible, in designsed facilities amly, limited o §1 millian
lifetim mimﬁpmmmnﬂhmpﬂuﬂuﬂuﬂrﬁuﬂ
professions], hespita) end pharmacy services

Bone Marrow = when coardinated throagh the
BCBSM Homen Organ Transplant Programs
1-800-242-1504; fiz eriteria appli

Covered — 100% afier [s-petwork deduciible | Covered - B0% nfier aut-ol-netwark deductible

i 125
Kidncy, Cornens snd Skin

Covered — 100% afier in-network deductible | Covered - Bi% afler nut-almetwork deductible

Mental Health Care and Subsiance Abuse Trestment
Inpatient Mental Health Care and Coversd - 100% after in-network deduciible | Covered - 8% afier out-of-network deductible
Enpatieni Substance Abuse Treatmen Limited 10 o combined maximum of &0 days per calendar year witks 1 20 days lifetime per
e
Crarpatient Mental Health Caze Covered — 100% after in-neiwork deduciible | Covered - B0%% after ous-al-setwaork deduetibile, in
participating facilities oaly
Lirmiced 1o a combined maximam of 120 vizits r member pier ¢alendar year

Outpatient Substance Abuse Treatment - in

Covered = [(0% afier in-network deductible | Covered ~ | 008G after in-netwosk deductible, in

approved facilises only wed [hedlities enly
Liméted to annual state-dodlar smount {that combines outpatient and residential sebasnce abuse)
Other Covered Services

Quipiend Diabetes Maragesnent Program

Covened = 100% nlficr in-netwark dedectible Covered — A0% after cui-onetwnodk deduetible

[ODMP]
L Allergy Tesiing and Therapy

Covered — 100% after in-network deduciible

Covered = B0% aficr aut-alnetwark deductible

Thorwpy

Covercd~ 100% sfer ] - ila_| Covered - 80% after ool ~oF-betwort dtoctmin

| Osteopedhic Manigututive
S S i

Carvared — 80% afle it of-network dedoctibis
member per exlondar year

Limiied &0 # combined masimum of 24 vislis

Curpatient Physical, Speech and Oecupational
Thergy Services — provided for rehabilizstion

Covered - 0% nfier out-of-netwark dedsctible
Note: Cuipstient physical therspy is mof covered a1
_nooparticipating fMtilities,

Covered - 100% afier in-network dedustible

Lifrsined 16 a comblmed maximuen of S visjas

Drarwhhe Medical
Prasshetic snd Orihotic Appliances

Covered - 1% afier n-network deductible | Covered - 100% ghier in-network dedisctible

Covered — 100% afier in-network dedoctible | Covered - 100°% afier in-network deductible

Prosthetics

Covered = 108 afier in-metwork deductible | Covered - 100% afier in-network dedisctible

Cavered = 100% afier in-netwark deduciible | Coversd - |00% afier in-netwoek doductible

DOnhodic Applinnces (excludes shoe insents)
Privade Dugy Mursing Services

| Covered - 100% afiet in-neswark deductible | Covered = 100% afier in-netwerk deductible
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Preseription Drag Coverage

Your Flexitile Blue prescription drg benefits, Inetuding mndl order driags,
required under your Flexitile Blue medical oo

ned lifetime dollar masimmm

In-Metwork Dut-of-Network

iire subjeci to ihe same deductible, copay, ouf-al-pocket copay mavdmsm
VErEpE.

Flexible Hloe Rx™ Prescription Drag Flan:
* Federal-legend dnsgs
* Bute-controlled drsgs
* [hsposable needles and syringes - dipensed
with imsulin
* Meil Qrder (Hame Delivery) Preseription Drugs
= up b2 0 M-day supply of preseribed
medication by mail from Medeo (o coverage
out-af-metwork)

Netwerk Pharmacy; 100% of approved amguns sfeer Flexible Blue medical coverape dechiethle
Noa-Netwerk Pharmacy: B0% of approved amount afier Flexible Blue medical covempe deductible
(The 20% ous-of-network copay will Bod be applied sownrd vour annes! Flesible Bl deductible, cul-
af-pocket copay maximum or lifetime dollar manimesy, )

Mafe: & metwork pharsssy b a Prefered Ry pharmacy in Mickigan or 4 Medlmpact pharssey oulside Michigan,
Amﬂﬂmh-mwurihh:rmmm““dhpumm

Deduetible, Copays and Dallar AMazimums

Mobe: LPL) prvid el 1l e il ulaalefe PPl 8 el i s rgn I 0 s previcer will B sghiecl (o anglicalile e
absewark cost-sharing, If you receive care from a nospanicipating provider, eves whem ferred, you may be billed for the defference between our approved amosst
and the provider's charge. i

Dieducribie 52,000 for o one-person contract or $4,000 for 54,000 for § one-person contract or $8,000 for 5 family

MNate: Your deductible combines the deductble
mmounis paid under yoar Flexibie Blue medical
caversge and your Flexible Blise prescription

& fasmaly conract 2 or more members) eseh contract (2 of more members} cack ealendar year {no 4®

calendar year (po 4* _gquaries eary-over)

Dedusesilbles are based on amouats defined anesally by the federl government for Flexible Bl
related heslth plars. Please call your customer service cesder fior an annual update,

[ drug covernge.
Copays
- Fixed Dollar Copays Hane Mone
* Pescent Copays None 20% of appeoved amoun
Mate: Services withoat a PPO netwark snd emergency
gervites are covered af the in-network level.

Capay Dollor Moximunis

*» Fined Dallar Copays Hal applicable Kol apglicsble o

* Percent Copays Mot oppliesble 51,000 for 2 ooe-perscs contract or $2,000 far & family

ottt (2 or moee membeni) each calendar yenr
[excludes 10% out-of-petwork prescription drug
capays)

Note: Your copay dodlar maximum combines ihe
copay emousits paid under your Fleaible Blue medical
covernge and your Flexible Blise prescription drug
DD'I'H"“:.

Dalkar Maximums Comblmed $5 million lifetinse per member for Flexible Blue mezdical eoversge and Flexible Blue
prescription dnsg coversge #nd o separnic $1 million lifesime per member per covered specified orgas
mansplant type

Oiptional Riders

Rider FB - DCSM-24 Mdtmmtthnﬂmpuhﬁ:uﬂ:himpr:ﬁ:{phﬂﬂﬁmlulhn,umiiﬂﬁhpummhupu
cillendar year,

Hider FI} - RMIO0 ard Rider FR Hmwmmm:ﬂhhwmmwwmmmuckuw

- IMC 008 Mrmuuﬁu:mmmﬁﬂhy?mmlﬂm,mmunumhllﬂlrrmjrnnnfﬁm:m

member per calendar year, Mammegraphy tervices are 5ot inchoded in the $500 answusl RN T
Muobe: Thest riders are swailable only as a “packags” of preventive care services.

Rider C1, Rider PCDZ and Rider
FD-CM

Adds covernge for contruceptive imjections, physician-pressribed coaretsptive devices such s
diaphragms and [UDs, snd federal legend ol of injecinble contmceptive medications,

Note: These riders are anly available ax 8 “preseription drug packnge" with the Flexfble Blue
Preseription Drug Plan.

Riders C1 and FCD are part of your medical-sargical coverage and Rider PD-CM is part of your
prescription drug eoverage.

Hider XVaA

Exeludes benefits for voluntsry aboriens
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URESA

REGIONMAL EDUCATIONAL SERVICE AGENCY 4% Range Road, PO Box 1500
dilaryslle, MI 4800
(B0 Bo4-8000 | (A10) 364-T474 Fax
“w:l-fl:rtmlg

Letter of Agreement

Between Service Employees International Union (SEIU) Local 517M (Teacher Aides and
Program Assistants) and the St. Clair County Regional Educational Service Agency (RESA)

It is understood and agreed between the parties that the collective bargaining agreement limits
the amount of time substitutes may be used in place of bargaining unit positions. {(Art. 1, Sec. 4)
The parties agree that the same provision of the contract requires that a posting of an open
position within a program/classroom be included in the posting, as well as the stafi member, if
known to who the aide is to report. Further, the parties agree that on at least an annual basis, a
review of staffing levels, student to staff ratios as well as the assignment of students within
particular classrooms/programs occurs. Due to the very nature of the students serviced by the
Woodland Developmental Program, additional services, supports or personnel may be required
to be adjusted more frequently. The ability, in specific and limited circumstances, to change, add
or madify staff member's assignments becomes critical.

A need has been identified by RESA thal necessitates additional support in the form of an
additional staff member for one of the current programs. The type and nature of this need
requires that in the event that the configuration of the classroom/program changes or the
behaviors currently being exhibited change the need for additional support may move from ils
current identified classroom/program to another. In an effort to avoid creating a “temporary”
assignment that does not provide for all the rights and benefits of a new bargaining unit member,
the RESA intends to create a new aide job description. This position will “assign” the aide not to
a specific teacher and classroom/program, but rather will assign the person to the principal and
the office as the "assignment”. This newly created aide position will be temporarily assigned to a
specific classroom/program as needed and will not receive a traditional assignment in any one
room/program.

Having met with the union leadership on November 11, 2009 we are in agreement that the role of
a Special Services Teacher Aide will be allowed for the duration of this current contract (July 1,
2008 - June 30, 2012), and the terms and conditions of this letter of agreement will expire unless
extended between the parties at that time.

In order to address the concerns of the SEIU representatives relating to the creation of this type
of aide position, the RESA agrees to the following:

= In this newly created position, the Special Services Teachers' Aide will report to the
Principal and temporary room assignments’ will be made on staffing needs which will
include student/stafifimpairment ratio and necessity.

Sk Cher County BRESA 13 2 non-profi, coual oppasmimiey emploper, RESA does not discnminare
in s educatsomal opportunitics to on individual bases upin eate, religeon, color, pender, or national orgin,
Auxiliary wils and seovices are svadhbile oo individuals with Gsabilitics. Voice TIO (B00) 6473777,



During the period of time the letter of agreement is in full force and effect, the
RESA agrees that no more than three such positions will be created within this
classification.

« |Itis the intent of the RESA to make these assignmenis for as long a period of
time as the need exists. This position is not to be used in the place of substitute
aides that would call for a changing daily assignment. Rather, it is the intention of
the RESA to make assignments in increments of 2 week blocks or longer.

« Current staff levels cannot be guaranteed from one year to the next due to the
continued reduction of the number of students enrolled at Woodland over the
past several years. It should be noted that student to staff ratios will continue to
be dictated by law, and those ratios will be followed.

« Itis understood and agreed to by the parties that summer school assignments
within certain programs will be made available. A regularly assigned aide to a
classroom/program will be given first refusal rights and then the positions will be
filled based upon seniority. In the event an issue not anticipated by this letter of
agreement occurs, the parties agree to meet and review any relevant contract
provisions, prior to awarding summer employment opportunity.

« For those new job postings intended to be assigned in this fashion will be known
as 'Special Services Teacher Aide". This category/classification of aide does not
replace the current positions currently identified within the bargaining agreement.

’&ﬁﬁ@w i JQF&M—- ﬂé-@ TN ,.: :Q-.EE

Representative, SEIU 517M Dan L. DeGrow
Superintendent, SCC RESA

Dated: /. h’f/ [ /4 G’? Dated: X [ -2 'Eﬁﬂ?




IN WITNESS THEREOF, we hereunto set our hands and seals this 14th day of
May, 2009,

LOCAL 517, SERVICE EMPLOYEES ST. CLAIR COUNTY
INTERNATIONAL UNION, AFL-CIO REGIONAL EDUCATIOMNAL
SERVICE AGENCY

**Updated Schedule “A” will be attached
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IN WITNESS THEREOQOF, we hereunto set our hands and seals this 14th day of
May, 2009.

LOCAL 517, SERVICE EMPLOYEES ST. CLAIR COUNTY
INTERNATIONAL UNION, AFL-CIO REGIOMNAL EDUCATIONAL
SERVICE AGENCY

“*"*Updated Schedule “A" will be attached
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