MEA

l'”MidIand Public Schools * Michigan Education Association

AGREEMENT
between the
Board of Education
of the
Midland Public Schools
and the

Midland City
Education Association

Original Agreement August 28, 1976
Agreement of June 15, 2015 through August 27, 2017

Printed Date: June 2015



Article

VI
VIl

Xl
Xl
Xl
XV
XV

XVI
XVII
XVIII
XIX
XX
XXI
XX
XX
XXIV
XXV
XXVI
XXVII
XXVII
XXIX
XXX

TABLE OF CONTENTS

Subject PageNo.

Preamble

[y ToToTo [ 111 o] o PP P 1
ASSOCIAtION RIGNLS .. 1
Professional NegOotiatiONS .............ucuweeerrrrrririiimiiii e e e e e essseesaaeaeaeeeaeaas 3
ReVIEW COMMILIEE ....ooiiiiiiii et eeeee et e e e e e eees 3
GIIBVAINCES ...ttt oot e ettt e e e e oo e e e et bbbt ettt e e e e e e e saans e e eeeaaaaeeeeaaaaannas 4
Continuity Of OPEIratiONS ......ccoeeeii e s 8
RIGhtS Of the DISTIICT ..o 8
Professional Development Of TEACNEIS. . e eeeeeiiiaeeiieieiiiiiee e 8
[T LT PP PP PP PPPPPPPPPPPT 10
Absences Other Than LEAVES ............oommmmrereeiieeeaeinaiaainnineeeeeeeeeeeeeasenneees 17
Teacher EVAlUALION ... et 24
Teacher TeNUIe PrOgram ..............cccwmmerseeeeeeeeeiiie e e e e eeeaate e e e e e eeeesnnnnnneeeaaeens 26
DiscIpling Of TEACKHEIS .......uuiiiiiii ettt 26
Protection Of TEACNEIS ...t 27

Teacher Employment, Qualifications,

ASSIgNMENtS aNd SENIOMILY ....c.eeiiiiiies st e e e 27
PrOMOLIONS ..ottt e e e e e e e e e e e e e e e e e e e e e e e annnes 29
Vacancies and TransSfers ... 30
Reductions iN PEersonNel ............ e 34
Substitute Service for TEACNErS ... 35
Teacher HOUrs and DULIES ............. v ceeeeeeee e e 36
ClASS SUZE ..t ettt e e et e e e e e e e e e e e 39
NON-TEACNING DULIES .....uuiiiieiiit oot e e e e e e e e e e eees 40
TeacChing MALEIIAIS .......uuuiiiiii e 41
TeaCher FACIlItIES ......oooi it ettt e e e e e e 41
SAIAMES .o 42
INSUFANCE ... e e e 43
Local REtIrEMENT PAY ..ot cemee ettt e e e e e e e e a7
Personal INjury BENETILS ......cooiiiiiiiiiiir e 48
SUMMET SCNOOI ... 49

School Calendar and TEACNEI YEAI ....ceueeeeeeeeee e 49



XXXI
XXX
XXX

Appendix A
Appendix B

Appendix C
Appendix D

Appendix E
Appendix F
Appendix G
Appendix H
Appendix |

Appendix J
Appendix K
Appendix L
Appendix M
Appendix N
Appendix O

Payroll DEAUCTIONS .........couviiieiiiimmr e ceeeeeeeeiaitbiiis s e e e ena s s e s s e e e e e e e e eeaaaeaas 51

(CT=T L= - | PR UUOUPPPTPPPPPPPPPP 51
Duration Of AQrEEMENT .........iiiiiiii et e e e e e e e 52
Salary Schedule for Teachers ..., 52

Placement on Salary Schedule -

Category QUAlIfICAtIONS ..........iiiiise st e e 58
Additional ECONOMIC FEALUIES ...cooiieiiiiiiiiiiiiiiiiiiee e 59
Compensation for Summer School, Culuicu

Development, Extended-Year Assignments ....cccceeevvvvevreeennnnnn. 62

Extra Duty Compensation Schedule. ... 65
TEACNEr LEATET ... et 70
"Request for Absence for Personal DM .......ccccceeeveiiiiiieieeeeeeeeenee d 2,
Grievance Report FOIM ... oo 73
Voluntary Transfer Request FOIM .cccccaooviiiiieeeeeee 74
SChOOI CalENAAL.......eeiiiiiiit e 75
Public ACt P.A. 103 ... . 77
Electronic Learning Facilitator Lettgr Understanding ...........ccccceeveeiienennnn. 78
Traveling Teacher Letter of Agreement.............cccuveviiiiiiiiieeeeen s 80
2015-2016 ReSIgNAtioN INCENTIVE cenvvveeiieeeeeeee e e e 81
Budget Surplus ProteCtioN....... ... eeeeeeeeeeeeeeeee e 83



PREAMBLE

This Agreement is made between the Board of Edueati the Midland Public Schools, hereinafter
referred to as the "District," and the Midland Giglucation Association, hereinafter referred tthas
"Association."

This Agreement supersedes all prior agreementsamzels all previous agreements, verbal or written,
or based on alleged past practices between thegdduring the negotiations of this Agreementheac
party made proposals and counterproposals. Thisehgent incorporates the entire understanding of
the parties on all issues which were or could Hmen the subject of negotiations. During the tefm
this Agreement, neither party will be required &gatiate with respect to any such matter whether or
not covered by this Agreement and whether or ntitizvthe knowledge or contemplation of either or
both of the parties at the time they negotiatesigmed this Agreement. It is the intention of plagties
that this Agreement during its term shall covenaljjotiable items, proposals, and subjects conugrni
wages, hours, and conditions of employment. Thageand conditions of employment provided in
this Agreement shall remain in effect for the diaratof this Agreement unless altered by mutual
agreement in writing between the parties. The emtyreement or specific provisions of the agreement
may be rejected, modified or terminated by an eesraryg manager under conditions provided in the
Local Government and School District Fiscal Accatnility Act, 2011 PA 4. The Union’s agreement
to place this language into the collective bargajragreement does not signify its acceptance of PA
4’s constitutionality and will not impede the Unifmom initiating or being a party to actions agains
PA 4.

The provisions of this Agreement will be appliedheut regard to race, creed, religion, color, nalo
origin, age, sex, marital status, disabling coonditor membership in or association with the atéisi
of any employee organizatioiff.any provision of this Agreement or any appliocatof the Agreement
to any employee or group of employees will be fouadtrary to law, including the Americans With
Disabilities Act (ADA) and other binding state amelderal legislation, then such provision or
application will not be deemed valid or subsistaxgept to the extent permitted by law, but all othe
provisions or applications will continue in fullrfze and effect.

For the purpose of promoting harmony and efficieinche operation of the Midland Public Schools
and of facilitating the peaceful adjustment of elinces that may arise from time to time, the Bistr
and the Association agree and contract with eaecbras stated in this Preamble and in the articles
which follow. In witness whereof, the parties lierbave caused this Agreement to be executed by
their duly authorized representatives on this &ty of December, 1976.

The Board and Association agree that the provisionsf this agreement that are highlighted in
the successor agreement apply only to the followingembers or the bargaining unit: Social
Workers, Psychologists, and Therapists. See Appendd.



Articlel
RECOGNITION

The District hereby recognizes the Associatisiree exclusive and sole representative for the
purpose of collective bargaining on wages, hourd, @her conditions of employment for a
bargaining unit consisting of all teachers, eleuttdearning facilitatorssocial workers, and
psychologists certificated or licensed by the Miyeim Department of Education and therapists
under individual contract of employment with thesiict as provided by Michigan law,
excluding certificated teachers in the followingigaments:

1. Superintendent, assistant superintendent, dngcprincipals, assistant principals,
supervisors, coordinators, department heads, oerottertificated teachers in
supervisory positions as defined by the MichigabllPuEmployment Relations Act
and the rulings of the Michigan Employment Relasi@ommission.

2. Substitute teachers.

3. Other employees who possess teaching certifidaie are assigned to positions for
which certification or licensing by the Michigan petment of Education and
individual contracts of employment are not required

The term "teacher" when used hereinafter in Aggeement shall refer to all employees who
are represented by the Association.

During the course of this Agreement, the Diswidl not negotiate with any organization of
teachers other than the Association, as provid&diblic Act 379 of the Michigan Public Acts
of 1965, or any replacement or amendment to thisvhich becomes law in Michigan.

Articlell
ASSOCIATION RIGHTS

1. During teachers’ duty free lunch and at teemination of the teachers' scheduled
workday or no later than 4:15 p.m., the Associatiglh have the right to use school
buildings without cost on school days for meetimgeyided these meetings are related
solely to the official activities of the Associatioand do not promote political
candidates or political positions.

2. The use of the building involved will be reqestrom the principal at least 48 hours
in advance of the meeting, except in cases of eeneyg All requests for building use
after 6:00 p.m., or on non-school days, will conioto District policies, provided,
however, that the only cost to the Association Wil any additional service costs
necessitated by such meetings.



3.

Duly authorized representatives acting in anciaff capacity for the Association will be
permitted to transact official Association businessschool property at reasonable times,
provided that this shall not interfere with thegathing and conference and preparation
responsibilities, teaching and conference and patipa responsibilities of other personnel, or
interrupt normal school operations.

Association representatives visiting a schoothe purposes specified in this section will first
report to the office to inform the building prineipof their presence in the building. Outside
resource people or non-employees are not to engebailding without first reporting to the
office unless they are participating in a meetihg/loich the administrator of that building has
been previously informed.

The Association is authorized to post noticasutars, and other teacher-organization mategals
designated bulletin board in the staff lounge ichdauilding. Copies of all such material will beosvn
to the principal before posting. The Associatibalkabide by the following standards:

1.

All material must be properly identified as wtteor and/or organization and contain nothing
that would indicate that the material was offidisstrict material or imply that the District
sponsored or endorsed it.

Material posted must be restricted to mattersaricern to employees covered by this
Agreement in relation to their official Associatiantivities.

Material posted must not contain statementshwtgflect on or attack the integrity or motives
of any individuals, other labor organizations, salagencies, or activities of school systems.

The Association may use the interschool maitesysof the District if the Association and its
representatives abide by the following standards:

1.

General communications must be specifically tified as an official Association
communication.

Ten (10) copies of all general communicationallshe mailed simultaneously to the
superintendent.

None of the communications are to indicate gulynthat the material involved is sponsored
or endorsed by the school district.

Material mailed must be restricted to matterscohcern to employees covered by this
Agreement in relation to their official Associatiantivities.

Material mailed must not contain statements twhéglect on or attack the integrity or motives
of any individuals, other labor organizations, sahagencies, or activities of school systems.

General communications must not advocate or ptena political candidate, a political
position, or individual monetary gain.



Articlel !l
PROFESSIONAL NEGOTIATIONS

Not later than March 1 of the calendar year ol this Agreement expires, the Association ard th
District will begin negotiations for a successorrdgment. Any Agreement so negotiated will apply
to all teachers, and will be reduced to writing aighed by the District and the Association.

In response to reasonable requests, and as @ifrtk such information is available to the Digfribe
District will provide the Association with such s8&lics and financial information for the Midland
school district as are necessary for negotiatidhss understood that this shall not be constrieed
require the District to compile information andtistigcs not already available. The District wilbie
available to the Association for inspection allaets of the Midland school district necessary for
negotiations purposes at the written request oAgsociation. This request shall specify the rdsor
desired. Such records will be made available atofffices of the District and will not be removed
from those offices.

Neither party in any negotiations shall have aowtrol over the selection of the other party's
bargaining representatives whether from withinwsmle the school district. While no final agre@me
shall be executed without ratification by the Asation and the Board of Education, the parties
mutually pledge that their representatives willdb@thed with all necessary power and authority to
make proposals, consider proposals, and make csonsesn the course of negotiations.

Despite reference herein to the District and Alssociation as such, each reserves the righttto ac
hereunder by committee, individual member or destigth representative.

If negotiation meetings between the District dimel Association are scheduled by mutual consent
during a school day, up to five (5) teacher repregeses of the Association referred to in Artitle

will be relieved from all regular duties withoutsk® of pay as necessary in order to permit their
participation in such meetings. Additional teactegresentatives will be released at the requekbieof
Association and the Association agrees to reimhines®istrict for these representatives at theleggu
substitute rate of pay.

ArticlelV
REVIEW COMMITTEE

1. Representatives of the District and the Aggamn shall meet informally once a month
from September through May for the purpose of meing the implementation of this
Agreement and of resolving problems which may arl$e&e meetings shall be called on the
last school-day Wednesday of each month at 3:45 Aaldlitional meetings may be scheduled
at mutual request.

2. Three to five teacher representatives shalldbected by the Association and three to five
administrator representatives by the superintendenthe teacher and administrator
representatives shall separately designate a teadma@rperson and an administrator
chairperson who shall serve concurrently as corpaesons. Each chairperson shall submit to
the other chairperson, one week in advance ofdheditiled meeting, items for discussion.



3. The meetings of the Review Committee are nenithed to bypass the grievance procedure
outlined in Article V of this Agreement.

Agreements arrived at by the Review Committesdl &e reduced to writing in the form of memoranda
of understanding and submitted to the AssociatioarB of Directors and the Board of Education for
approval. Upon approval by the Board of Directamdl the Board of Education the memoranda shall
become a part of the Agreement for the duratioth@efAgreement.

ArticleV
GRIEVANCES
Definitions:
1. A "grievance" is a claim that there has beenpecidic violation, misinterpretation, or

misapplication of the expressed provisions of A&gseement.
2. A "grievant"” is:

a. A teacher who claims to have suffered a viohatibrights under the Agreement. The
term "teacher" may include more than one teacher.

b. The Association if it claims a right specifisaljranted to the Association in the
Agreement has been violated.

3. The word "days" in this article shall mean cdemdays.

The Association may act in behalf of a grouglass of teachers who initiate a grievance alleging
common violation of this Agreement.

A teacher may bring any problem or concern rmteced by the expressed provisions of this
Agreement to the attention of the teacher's supenior consideration and decision. A supervisor
may solve any such problem or concern so long assttution is not contrary to the expressed
provisions of this Agreement. The supervisor'sisoh to any such problem or concern is reviewable
by the appropriate director, the superintendent, #re Board of Education. A teacher may be
accompanied by any Association representative eftéacher's choice at any of these meetings.
(Appendix G)

The provisions of this Article V shall not apptythe termination of employment of any tenurekheas
since due process review of such termination isaaly available through the provisions of the
Michigan Teacher Tenure Act.

Only section C of Article V shall apply to threrinination of employment of any teacher on proloatio
Grievance Procedure.

1. A grievance shall not be processed unlesspitdasented within thirty (30) days after the fact

or circumstances giving rise to such grievance wedy or should have been known, to the
teacher or the Association.



Informal Hearing.

a.

A teacher who believes that a grievable actambiieen suffered shall first present the
grievance informally to the teacher's supervisor.

An Association representative may be in atteodaat the teacher's informal
conference with the teacher's supervisor if requely the teacher.

Step One.

a.

If the grievance is not resolved at the infore@miference and the teacher wishes to
pursue it further, the teacher must place the grieg in writing and file it with the
supervisor within thirty (30) days after the datewhich the violation is alleged to
have occurred. A copy will be sent by the grievemtthe Association and the
superintendent.

Within seven (7) days from the date on which sheervisor receives the written
grievance, the supervisor will conduct a hearinghengrievance.

The grievant may be accompanied by a representaitthe Association at this Step
One hearing. The District may have another reptesige in addition to the immediate
supervisor at this Step One hearing.

Within seven (7) days after the hearing, theesuipor shall give an answer in writing
to the grievant with a copy to the Association #relsuperintendent.

Step Two.

a.

If the teacher is not satisfied with the disposiof the grievance at Step One, it may
be appealed to the superintendent. The Associatay initiate the grievance

procedure for an Association grievance by subngttsuch grievance to the

superintendent.

The appeal must be in writing and be filed witeeven (7) days after the date of the
supervisor's disposition at Step One, or, if nonamsvas given at Step One, within
fourteen (14) days after the written grievance fitlad with the supervisor.

The superintendent shall schedule a hearingeagpeal of the grievance within seven
(7) days after receipt of the written appeal. THaaring at Step Two may be conducted
by the superintendent or designee.

Representatives of the Association and the iDistray be in attendance at this Step
Two hearing.

Within seven (7) days after the hearing, theesnfendent (or designee) shall give an
answer in writing to the grievant with a copy te thssociation.



5. Step Three.

a.

If the teacher is not satisfied with the disposiof the grievance at Step Two, it may
be appealed to the Board of Education.

The appeal must be in writing and be filed witeeven (7) days after the date of the
superintendent's disposition at Step Two. Thetarigrievance form, together with
copies of all materials previously filed, must belicered to the Midland Public
Schools Administration Center for the attentiontioé secretary of the Board of
Education.

The Board of Education may hold a hearing on ghievance or may render its
disposition after a study of the documents alrddelg.

(1) If the Board decides to hold a hearing on thevance:

€)) Representatives of the Board shall scheduledgbeng within fourteen
(14) days after receipt of the written appeal ef ghievance.

(b) Representatives of the Association and the riDistmay be in
attendance at this hearing.

(c) Within fourteen (14) days after the hearings Board shall give its
answer in writing to the grievant, with a copy e tAssociation.

(2) If the Board decides not to hold a hearing,Bbard shall within fourteen (14)
days of its receipt of the grievance provide thewgmt with a written answer
with a copy to the Association.

Administrative judgment resulting in an adveesaluation of teacher performance as
referred to in Article XI, section M., cannot beiayed beyond Step Three of the
grievance procedure unless based upon a specdiatian, misinterpretation, or
misapplication of the expressed provisions of Agseement.

6. Step Four - Arbitration.

a.

If the grievant is not satisfied with the disioa of the grievance at Step Three, the
teacher may ask the Association to refer the gneedo arbitration.

If the Association decides to have the grievaarb@rated, it must inform the District
of its intent in writing within fourteen (14) daysdter the date of the answer at Step
Three.

Following the written notice of intent to subrtot arbitration, the Association and a
representative of the Board shall attempt to sedecarbitrator, by using the most
current AAA selection rules.



d. The Association and the District will mutuallgtdrmine who has the responsibility
for notifying the selected arbitrator, securingialde dates, place of the hearing and
any other administrative matters.

e. The arbitrator shall hear the grievance in dspnd render a decision in writing within
thirty (30) days after the close of the hearingibriefs are filed, within thirty (30)
days after the date for filing. The decision sballfinal and binding upon the District,
the Association and its members, and the teachehiad.

f. The arbitrator's fees and expenses shall beedlequally by the parties.

(1) It will be the general practice of all partigsinterest to process grievances
during times which do not interfere with assignedies; provided, however,
in the event it is mutually agreed by the aggriewae Association, and the
District to hold proceedings during regular workingpurs, teachers
participating in arbitration, on their own behaifam behalf of the Association,
will be released from assigned duties without lafssalary.

(2) The expenses and compensation for attendance afrapipyees, witnesses,
or participants in the arbitration shall be paid twe party calling such
employees, witnesses, or such participants.

g. The arbitrator's authority shall be limited &ratling whether the District has violated,
misinterpreted, or misapplied any of the expregsedlisions of this Agreement. The
arbitrator shall not have the power or authoritystpplement, enlarge, diminish, or
alter the scope or meaning of this Agreement.

h. The retroactivity of any award issued by thdteator is not to be for a period of time
exceeding thirty (30) days prior to the origindéinfy date of the grievance, except that
grievances relating to pay may be retroactive édtiart of the school year in which
the violation of the provisions of the Agreementutced.

G. General Provisions.

1. All provisions for processing a grievance fileda teacher shall also apply to grievances filed
by the Association.

2. Forms for filing grievances will be jointly preped and given appropriate distribution by the
Association so as to facilitate operation of thexgance procedure. Each grievance and/or
appeal shall contain the following information:nmaof grievant, when the grievance occurred,
where the grievance occurred, a description of fikes giving rise to the grievance,
identification by appropriate reference to all psoans of this Agreement alleged to be
violated, and the specific relief requested. Alegances and appeals must be signed by the
grievant.

3. Every effort will be made to avoid interruptiaf classroom activities and to avoid the
involvement of students in all levels of the griewa procedure. Any investigation, meeting,
or hearing involving the grievant shall be condddvefore or after the working hours of the
grievant except when the Association and the Ristnutually agree otherwise in writing.

-7-



4, The grievant, or an officer of the Associatibthe Association is the grievant, must be present
at all steps of the grievance procedure.

5. No grievance shall be filed for or by any teachiter the effective date of that teacher's
resignation or retirement.

6. A grievance may be withdrawn at any step ofgitievance procedure without prejudice.

7. All documents, communications and records dgahith the processing of a grievance will
be filed separately from the personnel files ofgheicipants.

8. Failure to appeal a grievance within the spedifime limits shall result in the grievance being
considered satisfactorily resolved on the basitheflast decision and not subject to further
appeal. Failure to communicate an answer to aaniewithin the specified time limits shall
entitle the grievant to proceed to the next st€pe specified time limits may be extended by
mutual agreement in writing of the Association émel District.

Article VI
CONTINUITY OF OPERATIONS

A. During the term of this Agreement, the Assoadatshall not cause or permit its members to cawse,
will any teacher or member of this Association tgleet in, any strike (i.e., the concerted failuve t
report for duty, or willful absence of a teachenfr that teacher's position, or stoppage of work, or
abstinence, in whole or in part, from the full tfdisl and proper performance of the teacher's dutie
employment), nor will the Association threaten,uod, authorize, or sanction the same.

B. Violation of this Article by any teacher or gmuwof teachers will constitute just cause for disgha
and/or the imposition of other discipline.

C. Upon learning of any strike, slowdown, stoppadework, planned inefficiency, or any other
curtailment of work, or restriction or interferenegth educational processes in the District, the
Association shall take whatever steps are necessdnyng such activity to a prompt end.

Article VI
RIGHTS OF THE DISTRICT

Except as expressly provided otherwise by the tefntisis Agreement, the determination and admiat&in
of educational policy, the operation of the schpalsd the direction of the professional staff aested
exclusively in the District or in the superintentleainen so delegated by the District.

Article VIII
PROFESSIONAL DEVELOPMENT OF TEACHERS

A. The District will pay the cost of tuition for grinservice courses which are initiated by the isand
will recognize whatever credit is awarded by caledo teachers for the satisfactory completion of
these courses in accordance with the provision&pplendix B - Placement on Salary Schedule -
Category Qualifications.

-8-



B. Conference Attendance

1. The District agrees to grant teachers' absertbgpay to attend approved workshops, seminars,
conferences, other professional improvement meetoigan educational nature, or to visit
other schools either within or outside the Midlaotiool district.

a. (1) Each school building will be allocated a fevence attendance bank
equal in the number of days to the number of equ&ué time teachers
assigned to the building rounded off to the neghlr whole number. The
bank will also include an amount of money equa$180 times the number of
equated full time teachers assigned to the buildmghded off to the next
higher whole number.

(2) All teachers who are assigned to more thanbailding will have their entire
service included in the allocation to the buildefgwhich they receive their
paychecks. Teachers receiving their paychecksedtibns that are not
instructional units of the Midland Public Schoolsllvibe included in the
allocations to the buildings they are schedulesktwe first in the week.

b. Teachers may be absent with pay and with subestservice provided for conference
attendance for one or more days with reasonableresqgs paid.

Charges to the building banks will not exceed thtaltnumber of days or the total
amount of money allocated to the building bank$ie Tost of substitute service for
each day a teacher is absent for conference atteaddll not be charged to the banks.

C. "Reasonable Expenses" will include costs of,feesals, lodging and transportation.
These are to be itemized in the request for reisdient.

d. Approval by the teacher's immediate supervisathe date or dates of absence for
conference attendance will be required. Approvaise of days from the conference
bank rests with the building principal. The pradi will work with the building site-
based, decision-making committee or a subcommittsame in reaching conference
attendance decisions. Decisions of the principahe granting of days of absence or
the charging of expenses to the conference atteadzank will be final, but subject to
review by the superintendent or designee.

e. The provisions of B, 1, a-d above will be susigehand reinstatement in future years
will require MCEA and District agreement.

2. Attendance of teachers at conference or othetings at the request of the District will be in
addition to the provisions outlined in Article V]Bection B. Acceptance by teachers of such
requests will be voluntary.

C. Substitute teaching service will be provided&zh elementary school for the purpose of providing
collaborative planning time. The amount of subgtiservice will be based on each individual sckool
enrollment; one and one-half tenths (0.15) of asstulte per year will be available per student.e Us
of this time for district or building professiondévelopment activities shall be voluntary. The las
collaborative planning session of the school yeay tre used for recommending student placements

-9-



for the next school year, completing student assests and assembling portfolios of student work to
be placed in the student’s file at the individwesdher’s discretion.

Teacher who are approved to prepare material#ptations/agendas and lead professional
development for staff for at least a two hour pémall be granted one half day to prepare for the i
service or workshop.

The ways in which the collaborative planning andssitute services are used will be determined by
the certified staff at each individual building.

Articlel X
LEAVES

1. A leave is a Board-approved absence, witlpayt granted to a teacher with provisions for
certain rights and responsibilities before, dureugd after such absences.

2. With exception of the family and medical leagkrified in C.5. below, only teachers who
have gained tenure status with the District shalklgible for leaves, except as outlined in C.
1. b.

3. All leaves, with the exception of military, dffidirth and childcare leaves, must be requested in

writing at least ninety (90) days prior to the regied starting date of the leave. Military leave
must conform to Article IX, section A., except in amergency or as required by laws now in
force or laws which are enacted during the duraiothis Agreement.

4, Leaves shall be for a period of one (1) yeaessmbtherwise provided in this Agreement.
a. A teacher may request a leave for a periodssf flkan one (1) year, and this request
may be granted if recommended by the superinteratehtapproved by the Board of
Education.
b. Leaves will be scheduled to start at the begopmif a school year and to end at the

conclusion of that school year, unless otherwiseiged in this Agreement, or unless
another starting and ending date is mutually agugech.

5. No leave of absence shall be extended, or anddeave of absence immediately following a
first leave granted, except upon the recommendafitime superintendent and approval by the
Board of Education.

6. A leave of absence may be terminated beforadh@al expiration date by mutual agreement
between the teacher and the superintendent, and\apby the Board of Education of the
superintendent's recommendation.

7. Any leave granted will be with the understandimay it is a leave of absence from the Midland
Public Schools and not necessarily from a particplasition. Upon return from leave,
reasonable effort will be made to assign the teathéhe same or a comparable position;
however, teachers will not be guaranteed their &rassignment but will be placed in a
position for which they are certificated.
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8. No benefits will accrue to a teacher duringavéeexcept as may be otherwise stated in this

Agreement.

9. A teacher on a leave of absence must give wriitgice to the superintendent at least ninety

(90) days prior to the expiration of the leave afegision to request an extension of the leave,

return to work, or resign. Failure to furnish suwtice by the proper date shall constitute a

notice of resignation. Requests for extensioea¥é do not apply to individuals on a voluntary

leave.
10. a. Any teacher who, while on leave of absetat®s employment as a teacher in another
school system shall be deemed to have terminagetetither's relationship with the
District and there shall be no further obligatiggon the District.

b. Exceptions to the foregoing condition will badbers on advanced study leave who
are offered a teaching fellowship, teachers on departicipating in temporary
substitute work, or work arrangements mutually adrepon by the teacher on leave
and the District.

11. Re-employment of a teacher from leave shall sugiersede provisions for reductions of
personnel or other provisions of law or this coctira
12. Leaves will be classified as Professional, éteak or Civic as follows:
Professional
Advanced Study
Sabbatical
Peace Corps/Exchange Teaching
Personal
Childbirth and Childcare
Extended Health
Family and Medical Leave (F.M.L.A.)
Involuntary
Voluntary (No more than four per school year, usle®re are
approved by both the Association and the District.)
Civic
Military
Government Service
Teacher Organization
B. Professional Leaves
1. a. Advanced Study. Dependent upon anticipatrtkfits to the District, and

subject to the recommendation of the superintendedtapproval by the Board of
Education, a leave of absence may be granted for:

(1) Study related to the teacher's certified taagfield.
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C.

(2) Study to meet eligibility requirements for alél of certification other than that
presently held by the teacher.

3) Study, research, or special teaching assignmealving probable advantage
to the District.

The granting of an advanced study leave does riggabe the District to utilize the
teacher's services in the capacity for which theaaded study may have prepared the
teacher.

b. Sabbatical. If ateacher has taught for at Eagen (7) years in the District and requests
an advanced-study leave as specified in sectiorand.B. 1. a. above, the advanced
study leave will be called a "sabbatical leave'tlmmrecords of the school district.

Peace Corps/Exchange Teacher. Dependent upiipated benefits to the District, and
subject to the recommendation of the superintenaedtapproval by the Board of Education,
a leave of absence may be granted to a teachefjoii®the Peace Corps or serves as an
exchange teacher as a full-time participant inegitsf such programs. These leaves may be
renewed upon request for a second one- (1) yeardbelFor salary determination, upon return
from such leave, a teacher will be considered astively employed by the District during the
leave.

Personal Leaves

1.

Childbirth and Childcare. A tenure teacher Isbalgranted a leave of absence for childbirth
and childcare, without pay or benefits, subjeaettewal at the discretion of the District.

a. The following requirements shall apply to teastveho select this leave:

Q) The teacher must provide the District propettifteation by the teacher's
physician of the teacher's pregnancy and probahle of birth. Such
certification shall be submitted prior to the enfltbe fourth month of
pregnancy.

(2) The request for leave for childbirth and chéde shall be submitted in writing
to the District ninety (90) days prior to the ddave is to begin, unless
circumstances clearly preclude opportunity for snetice.

3 During the period between the teacher's cedtion to the District of the
pregnancy and the effective date of the leavetegtheher may continue to work
provided that the teacher submits a medical repoi form provided by the
District, indicating ableness to perform fully all the duties of the assigned
position.

4) (@) The teacher's leave for childbirth and ddake will begin on
the effective date requested by the teacher, dh@nlate at which the
teacher is no longer able to perform fully all betduties of the
position.
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(b) If the leave begins during the summer prioa &chool year, or during
the first semester of a school year, the leave evill at the start of
school in the fall following this school year.

(c) If the leave begins during the second semaedxter school year, the
leave will end at the start of school in the fdltiee second school year
subsequent to the school year in which the leagebe

5) A leave for childbirth and childcare may be fess than the time limits
specified in section (4) above. Such a "limiteddf leave must end at the start
of the semester following the effective date oflgeeve. A request for such a
"limited time" leave must be accompanied by nott¢he teacher's intent to
return to work at the beginning of the next senmre®taequest for a "limited
time" leave will not need to comply with the reganrent expressed in section
A. 9. of this Article.

(6) A childcare leave will also be available faieacher who adopts a baby, or for
a teacher who is the father of a baby. This fofichddcare leave will start on
the date the baby becomes a resident in the téatizene. The ending date of
this childcare leave will be the same as providedrticle IX, section C. 1. a.

b. Any teacher (tenure or probationary) who is peag shall have the right upon request
to be absent with approval during the period inchhihe teacher is unable to work
because of pregnancy, childbirth, and recovery fobitdbirth as provided in Article
X, section F. Such absence with approval shall inolude absence for normal
childcare.

Extended Health. Any teacher whose persomeasi extends beyond the period compensated
may be granted a leave of absence, upon propecagpph. Any leave granted shall be without
pay. After an extended personal iliness, the Ristnay request that the teacher present a
statement from the physician certifying the teashi@ness for return to work.

Involuntary. The District may require that adker take, and report the results of, a physical
or mental examination by an appropriate medicatigfist selected by the District at the
District's expense, whenever the superintendefg that such examination is warranted. On
the basis of such examination, the District mayinegthe teacher to take an involuntary leave
of absence after the teacher's allotted or accuetilabsence days for personal illness are
exhausted. A teacher's return to active employnfelidwing an involuntary leave is
contingent upon certification of fitness to perfoathaspects of the teacher's work assignment
by an appropriate medical specialist selected éybtistrict as specified above.

Voluntary. Teachers will be allowed to go orpait voluntary leave for one year upon
recommendation of the superintendent and apprdwakoBoard of Education. The decision
of the Board of Education will be final. These M€ limited to four per year. Voluntary
Leaves are nonrenewable.
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5. Family and Medical Leave (F.M.L.A.)

(a) A teacher who has worked for Midland Publit&us for at least one year and for at least
1,250 hours during the previous twelve (12) monthay be eligible for up to twelve (12) weeks
of unpaid, equivalent job-protected leave for dartamily and medical reasons including:

-care for the teacher's child after birth, or bgpattbn or foster care.
-care for the teacher's spouse, son or daughtparent who has a serious health condition.

-a serious health condition that makes the teaoh@ile to perform the teacher's
job.

-a qualifying exigency arising out of the fact tkfa¢ teacher’s spouse; son or daughter; parent
is on active duty or call to active duty statusupport of a contingency operation as a member
of the National Guard or Reserves.

-care for the teacher’s spouse; son or daughtegnpanext of kin of a covered servicemember
with a serious injury or illness.

NOTE: A serious health condition is defined heseaanedical condition judged by a
medical professional to be serious in nature aqdireg care and assistance.

(b) For the duration of a F.M.L.A. leave, Midlafiblic Schools will maintain the
teacher's health coverage provided as part ofdlective bargaining agreement.

(c) The teacher needing to take F.M.L.A. leave thnpusvide thirty (30) days advance
notice when the need for F.M.L.A. leave is forebdea An application for F.M.L.A.
must be completed by the teacher and filed withDivector of Human Resources.
The teacher must provide medical verification tprt a request for leave because
of the teacher's serious health condition. Théridismay require further medical
evaluation at district expense. A fitness for dwggort to return to work will also be
required.

(d) Teacher spouses employed by Midland Public 8lshare jointly entitled to a combined
total of twelve (12) work weeks of family leave ftre birth, adoption, or foster care
placement of a child. Teacher spouses employddibdiand Public Schools are each
entitled to a total of twelve (12) work weeks ofridy leave to care for a parent who
has a serious health condition. Care of parenlavins not an eligible category under
F.M.L.A.

(e) F.M.L.A. for birth or placement by adoptionfoster care must conclude within twelve
(12) months of the birth or placement.

() F.M.L.A. leave may be taken intermittently wiever medically necessary to care for
a seriously ill family member or because the teahseriously ill and unable to work.
Intermittent use of F.M.L.A. is defined as takingpaid leave in blocks of time or
reduction in normal weekly or daily work scheduldsitermittent use of F.M.L.A.
leave by a teacher is subject to the district's@p if used for adoption or foster care.

-14-



(g9) The F.M.L.A. applies to public and private etrtary and secondary schools. Because
of the unique nature of instructional function, atfe impact on students in the
classroom, special rules were enacted for thosdogeys principally employed in an
instructional capacity. These special rules ar®lésns:

1.

If a teacher primarily engaged in an instruciomapacity requests an
intermittent or reduced F.M.L.A. leave scheduledolasn foreseeable planned
medical treatment, either for the teacher or bezthesteacher is the care giver
for a spouse, child, or parent, and the teachetdnmeion leave for more than
twenty percent of the total number of working datyghe school semester
during which the leave is taken, the school distmay require the teacher to

either:

(@)

(b)

take the F.M.L.A. leave for a particular dioa not to exceed
the duration of the planned medical treatment, or

transfer to an available alternate positmmnwhich the teacher
is qualified that has equivalent pay and benefitd hetter
accommodates recurring periods of leave.

Special rules apply to teachers who requesilaFA. leave near the end of a semester.

(@)

(b)

()

F.M.L.A. Leave More Than Five (5) Weeks PriorThe End of The Semester

Teachers who begin their F.M.L.A. leave more thea (5) weeks prior to the
end of the semester, may be required by the satiswict to continue their
leave until the end of the semester, if the leavatileast three (3) weeks in
duration and the return to employment would ocauirgy the three (3) week
period before the end of the semester.

F.M.L.A. Leave Less Than Five (5) Weé&kior To The End Of The Semester

The school district may require a teacher who k®egn
F.M.L.A. leave less than five (5) weeks prior te #nd of the
semester, to continue leave until the end of theeseer, if the
leave is greater than two (2) weeks in durationtaedeturn to
employment would occur during the two-week periedobe

the end of a semester.

F.M.L.A. Leave Less Than Three (3) WeBk®er To The End Of The
Semester

If a teacher begins F.M.L.A. leave three (3) wegisr to the

end of the semester, and the duration of the lsayeater than
five (5) working days, the school district may regquthe

teacher to continue the leave until the end ofktmaester.

The rules applicable to leaves less than(Byaveeks prior to the end of the semester
and three (3) weeks prior to the end of the semegigly to leaves for the birth of a
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child, adoption or foster care placement, or teedar a spouse, parent or child who
has a serious medical condition. They do not apply leave for a teacher who has a
serious medical condition.

D. Civic Leaves
1. Military. Any teacher who is inducted or erdigt any branch of the armed forces of the United

States will be granted a leave without pay, prodithe teacher serves only one (1) draft term,
the minimum enlistment term, or until the state evhergency is ended. For salary
determination, upon return from such leave, a teashall be considered to have spent up to
two (2) years in the employment of the DistrictheTteacher must have received an honorable
discharge or honorable release from active dutystrapply in writing for re-employment
within ninety (90) days from the date of discharged must still be qualified and competent
to perform teaching duties. It is the respongipdf the teacher to submit to the superintendent
the official documents to meet the above requirdmen

Government Service. Dependent upon anticipageefits to the District and subject to the
recommendation of the superintendent and the appob¥he Board of Education, the District
may grant a leave of absence without pay to amsheyato campaign for or serve in a public
office.

Teacher Organizations.

a. The president of the Midland City Education Asaton will be entitled ta leave of
absence during the term in office for the purposermaging in Association (local,
state, national) activities.

(1) Application for the leave of absence shall badm through the director of
human resources by March 1, prior to the starhefschool year during which
the leave of absence is to take place.

(2) The terms of the leave of absence for the gessiof the Midland City
Education Association are subject to the “Professio Services
Leave/Employee Lease Agreement.The MCEA reimbursement to the
District for the salary of the MCEA president wikk the President’s salary on
the Tier 1 salary schedule at BA, Step 14. All othenefits and cost will be
determined by the president’s actual salary scleedul

3) The president of the Midland City Education daation will be eligible for
all fringe benefits as specified in the “Professilo8ervices Leave/Employee
Lease Agreement.” The Association President wilirae seniority as an
active employee. The District and Association witognize this seniority
going back through the 2004-2005 school year.

4) A leave under Article IX, section D. 3. a., wikk renewed upon request.
(5) Article IX, Section D.3.b.2., will be void if:

* The reimbursement is not timely on a monthly bsishat contractual
year.
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* It becomes prohibited by legislation (such as SB &22015)

» If either condition exists the reimbursement resummediately to the
language and salary schedule described in the girecen the 2013-
2014 contract.

b. A Midland teacher elected to the presidency oA, the NEA, or other major state
or national teacher organization may have a ledabgence without pay for one (1)
year subject to the provisions of section A of thiscle. These leaves may be renewed
upon request for a second one- (1) year period.

Article X
ABSENCES OTHER THAN LEAVES

Allotted Days of Absence

1.

Each teacher on regular school year employméhibevallotted twelve (12) days of absence
with pay each school year.

A teacher employed during a school year, ornatg from leave during a school year, will be
allotted a proportionate number of the twelve (d&)s stated in section A. 1. of Article X.

Accumulated Days of Absence

1.

2.

At the beginning of each school year, a teasheised days of absence from preceding school
years will be added to the teacher's allotted tev¢l\?) days for the current school year to
establish an accumulated total days of absencepaith

Each teacher's total days of absence with payimeaease from year to year without limit.

A teacher's allotted and accumulated days cfradeswith pay may be used for absence for personal
illness and personal emergencies as specifiedtinldiX of this Agreement.

A teacher returning from leave of absence walldoedited with the number of accumulated days of
absence with pay to which the teacher was entilé¢le time of going on leave.

The Association and the District agree thatuhased absence days of any teacher at the time of
termination of the teacher's service to the Distacany reason including retirement will not conge
a claim upon the District.

FamilyandPersonal lliness

1.

Definition: "Family and Personal lliness" meaasiporary incapacity to work resulting from
sickness or injury; or from pregnancy, childbirdimd recovery from childbirth, serious illness
requiring hospitalization or bedside attention bg teacher for the teacher’'s spouse, child,
parent, or dependent of the immediate househokllrelative not specified. It does not include
absence for routine health examinations, routimeade@ppointments, or absence for cosmetic
or elective surgery or other health-related procesiuwhich might appropriately be covered
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during non-working hours or during vacation period$iese absences will not be chargeable
to personal iliness days without specific appronadvance by the teacher's supervisor.

a.

The District and Association agree that gatbendance is essential to the well being
of the District and its students. To that end, Ehstrict and Association will work
together to promote consistent attendance for@athbers and will cooperate in dealing
with individual attendance issues.

The District may require of a teacher a physisigtatement certifying the teacher's
personal illness and the teacher's incapacity tix after four (4) consecutive days of

illness or eight (8) total days of illness in agdenschool year. The District may require
a physician’s statement certifying the teachertapacity to work sooner than four (4)

consecutive days or eight (8) total days undefdhewing circumstances:

(2) the teacher misses more than one professional afgweht day in a single
year.

(2) there is reasonable suspicion that the teacherfddagied or otherwise
misrepresented his/her claim of illness.

3) the teacher demonstrates a pattern of suspectase abihis/her personal sick
days adjacent to the non-work days, leaves, vatstibreaks and/or non-
instructional days.

If a teacher knows in advance that the teaclieébeg absent for personal iliness, the
teacher must inform the immediate supervisor ofihigcipated absence. The District
may request a certification by the teacher's phegsiof the personal illness. If the

personal iliness is pregnancy, this notificationsirioe made no later than the end of
the fourth month of the teacher's pregnancy and mgtide the expected date of

childbirth.

The definition of "personal illness" is amendedstate that travel of a significant

distance from home while absent for personal iBhegcept for medical reasons, shall
be approved in advance by the teacher's immediptr@sor or the Director of Human

Resources.

Teachers on tenure may elect a childbirth arldazre leave as described in Article
IX, section C. 1.

(1) Absence for preplanned use of personalstm#ays (such as scheduled surgery
or childbirth) will be approved starting on the @ait which the teacher is
physically no longer able to work. This date @melteacher's physical inability
to work must be certified by the teacher's physicia

(2) If the date at which the teacher is no longeyspally able to work is more
than one month prior to the expected purposesateticin Article X, section
F. 2. e. (1), of this notice, the District may requan examination by an
independent physician and a report by this physitiathe District as to the
date at which the teacher is physically unable dokw The date at which the
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3)

(1)

(2)

3)

(4)

approved absence is to begin will be the dateys#tdindependent physician.
This examination will be at the expense of the st

Absence from work by the teacher prior to tlaedset by the independent
physician in accordance with the provisions of égiX, section F. 2. e. (2),
will be unauthorized absence.

In the event of absence of a teacher fosqel illness for fourteen (14)
consecutive calendar days or, in the event of bhild, fourteen (14)
consecutive calendar days following the date oldointh, the District shall
require a statement from the teacher's physicianttte teacher is unable to
work. A similar statement may be required each seding seven (7) calendar
days.

Itis expressly understood that absence adehier for personal iliness resulting
from childbirth is not for the purpose of normalldbare.

(@) If the teacher fails to provide the physits statement required in
Article X, section F. 2. f. (1), the teacher wib birected in writing to
return to work.

(b) If the teacher does not return to work on tatedn which the teacher
is directed to return by the District, the teachpdy for personal illness
will cease.

(c) If the teacher does not return to work on tatedn which the teacher

is directed to return by the District, a noticelwi¢ sent to the teacher
informing the teacher that the teacher's employmeitit the District
will be terminated by the end of fourteen (14) @ngive calendar
days from the date on which the teacher has beeantéd to return to
work.

(d) The employment of a teacher who does not reétuwork at the end of
the fourteen (14) days specified in Article X, sectF. 2. f. (3), shall
be terminated.

€)) The District may require a teacher whaaiseant for personal iliness in
excess of fourteen (14) consecutive calendar days ¢he event of
childbirth, fourteen (14) consecutive calendar dajylewing the date
of childbirth, to undergo an examination by an ipeledent physician.
Such a required examination will be at the Dissiekpense. A report
of such a required examination must be providatiedistrict.

(b) 1) If the independent physician certifies tlitae teacher is

physically able to return to work, then the teachat be
directed in writing by the District to return to vko
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2) If the teacher does not return to work on thie @& which the
teacher is directed to return by the District,téecher's pay for
personal illness will cease.

3) If the teacher does not return to work on thie @& which the
teacher is directed to return by the District, aagowill be sent
to the teacher informing the teacher that the te&gh
employment with the District will be terminatedthe end of
fourteen (14) consecutive calendar days from the a@iawhich
the teacher has been directed to return to work.

4) The employment of a teacher who does not retumaork at
the end of the fourteen (14) days specified indtX, section
F. 2. 1. (4) (b), shall be terminated.

3. Before a teacher is permitted to return to wadt&r a personal illness, the District may require
the teacher to present a physician's statemeifiyoggtthe teacher's readiness to return to work
with no hazard to the health or safety of the teadn the students.

4, The District's liability for salary compensationder this Article will be adjusted by the amount
of worker's compensation and social security bénpaid to the teacher.

5. A teacher who exhausts his allotted and accusulidays of absence for personal illness and
personal emergencies may apply to the superintéolean extension of his days of absence
if the teacher is on Step 13 of the salary schedule

The decision of the superintendent on such regsasitbe final and not subject to grievance.
6. Procedure for Charging Days of Absence for Relsitiness

a. Absences for personal illness will be chargethéteacher's accumulated total days of
absence with pay as established in sections ABaodthis Article.

b. Absences for health-related procedures whiclhatrencluded in the definition of personal
illness in Article X, section F. 1., will not be @fyeable to absence for personal iliness.

7. A member of the bargaining unit who exhaustsatl@ted and accumulated days of absence
for personal iliness or disability, and whose Ldregm Disability coverage has not yet gone
into effect, may apply to the sick bank to receadelitional days until eligible for Long Term
Disability. Requests should be made to the Manafjeluman Resources.

a. The sick bank will be initially funded by joinbntributions from the members of the
bargaining unit and Board of Education (1X + £XJhe bargaining unit contributions
will be mandatory.

1 X equals the number of employees in the bargainirig
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b. At the time of a bargaining unit member’s semeeafrom the District, the number of

unused sick days will be deposited into the siakkba

C. When the number of days in the sick bank fadlew 1X, the bank will be replenished

at the beginning of the following school year bysessing each member of the
bargaining unit one day.

d. The balance of sick days left in the bank wdldarried over to the beginning of the
next school year.

e. All members of the bargaining unit are included participation in the sick bank
program.

f. A written application to the sick bank is reqdrand must be accompanied by a
physician's statement which includes an estimatthefanticipated duration of the
absence.

g. There will be a five-day waiting period with ehalf day retroactive pay per day upon

approval of application.

h. Members of the bargaining unit will be eligilbdéedraw from the sick bank more than
once during a school year as a result of a newesinor a recurrence of an illness
without an additional waiting period.

Personal Days

1.

In exchange for two (2) mandatory evening pateather conferences, all members of the
bargaining unit will be granted three (3) persatays per year without deduction in salary.
One unused day may be carried over to the next y&amaximum of four (4) days could be
available in any year. Unused personal days noieckover shall be added to the individual
teacher’s personal iliness bank of days.

Application for personal days shall be made dioren provided by the District, which is
attached hereto as Appendix F. Application willhbade by the teacher to the bargaining unit
member's principal or immediate supervisor at le@sthours in advance of the requested
absence date. If the immediacy of the absencesisah a nature that the request in writing is
not practical, verbal request to the principalromediate supervisor will be sufficient and the
written application will be submitted upon returarh the absence. (Appendix F)

Personal days may be taken immediately befoadter a holiday or vacation period, with two
(2) weeks notice to the employee’s immediate superv Not more than 15% of the total
membership of any building may take such a day.

The number of personal days granted on any peeif&c day may be limited by the number
of available substitute teachers.

If the request for a personal day is consistattit the procedures outlined in Article X, section
G., it shall be granted.
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6. Any bargaining unit member who is denied the ok@a personal day by the principal or
immediate supervisor may appeal this decisioneadirector of human resources.

7. Personal day absences, as specified in Artigleextion G., will not be chargeable to the
bargaining unit member's total days of absence paghas established in Article X, sections
A. and B., but will be absences with pay in additio the days in the total bank.

8. If a teacher were to use the accumulated féupérsonal days consecutively in a year and
wishes to take an additional fifth consecutive dagy may take the fifth day as an unpaid day
of absence with no negative impact to them prodessly.

H. Personal Emergencies
1. Death Within Family or Death of a Close Friend

a. Teachers on regular school year employmenbeiéintitled to a maximum of five (5) days
of absence with pay in the event of the death@télacher's spouse, child, or dependent of
the immediate household.

b. Teachers on regular school year employmentbeilentitled to a maximum of three (3)
days of absence per year with pay in the evenhefdeath of the teacher's parent; the
teacher's spouse's parent; the teacher's siblinthedeacher's grandfather, grandmother,
or grandchild.

c. Teachers on regular school year employment wiétéled to a maximum of one (1) day
of absence per year with pay in the event of tlaghdef a relative not specified in Article
X, section H., 1. a. and ., or of a close friend.

d. In the unfortunate event that a teacher loses twoare individuals as defined in Article
X, H., 1. a. or 1. b. above, in a single schooky#®t teacher may take five or three days,
respectively, as defined in a or b above, for theppse of funeral attendance and/or
personal bereavement for each event. Only undsetkexigent circumstances shall such
additional days for death within a family be autsicelly granted

2. Court Appearances

a. Absences necessary for an appearance in canyilegal proceedings associated with the
teacher's employment with the District will be gethwith pay.

b. Absences necessary for an appearance in cauddart-required capacity, such as service
on a jury or service as a witness, in any legat@edings will be granted with pay.

c. Absences necessary for an appearance in coaryiegal proceedings not covered by
Article X, section H., 2. a. and 2. b., will beated as personal day absence and will be
granted with pay to a maximum of three (3) daysdaoordance with the provisions of
section G. Absences beyond two (2) days will ceaméer the provisions of Article X,
section I. 1., or section L. 3.
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Procedure for Charging Days of Absence for RerlsBmergencies

a. Absences for personal emergencies as speaifiddicle X, section H., 1. a., 1. b., 2. a.,
and 2. b., will not be chargeable to the teachmn'& of total days of absence with pay as
established in sections A. and B. of this Artidlat will be absences with pay in addition
to the days in the teacher's total bank.

b. Absences as specified in Article X, section H.¢. will be charged to the teacher's bank
of total days of absence with pay as establishétinle X, sections A. and B.

c. Absences for personal emergencies to a maxiniuhme® (3) days as specified in Article
X, section H. 2. c. will be treated as absencepéosonal business, in accordance with the
provisions of Article X, section G. 7.

Additional days, without pay, may be taken fa purposes described in Article X, section H.,
1. and 2., c., with the approval of the teacherimediate supervisor and the superintendent, in
accordance with the provisions of Article X, sentla 3.

The teacher's accumulated total days of atesenth pay each year may be utilized for reasons
other than the reasons specified in Article X, isestF., G., and H., or for numbers of days of
absence in excess of the numbers specified inossc®. and H., if the request is approved by
the superintendent. The decision of the superdi@enon such requests shall be final and not
subject to grievance.

The Association will be notified of all requestgbmitted in accordance with Article X, section
I., and the decision on each request. The teach@me and other personal details involved in
the request will be maintained in confidence if tis@cher asks for this consideration.

J. Absence Days for Summer School

1.

2.

Teachers employed to teach in the summer sdession will be allotted a maximum of one
(1) day of absence with pay for each three (3) wedlsummer employment. This allotment
may be used during the summer session only. Té&@ge may be used for personal illness,
personal business, and personal emergencies athdedsand restricted in this Article.

Unused summer school allotted days will not lnawlative.

K. Association Activities

1.

Up to a total of twenty-five (25) workdays pehsol year may be used by the Association for
absences of members to represent the Associakioe Association will pay for the cost of the
substitute(s) employed to replace such represeasasind will pay all expenses involved with
attendance at such activities.

Under ordinary circumstances, the bargainingt unémber will notify the immediate
supervisor at least two weeks prior to the intenalesence. It will be clearly stated that the
requested absence is for Association activitieshabthe payroll report can clearly show the
reason for absence. In the event there is a phatioeed for the teacher's services relative to
the teacher's professional obligations to the ScHstrict, the teacher will be immediately
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notified of this fact so alternative arrangemeras be made. Within two days following the
absence, the Association will submit in writingttee director of finance, the name of the
Association representative and the date(s) of biserace.

Absences With Approval (Authorized Absences)

1. Absences without pay to a maximum of three (8fking days will be granted with the
approval of the teacher's immediate supervisotladirector of human resources to a teacher
to participate in a wedding. If days are usedlits purpose under Article X. G., the total days
in combination of paid and unpaid days shall noinbexcess of three (3).

2. Absence without pay to a maximum of twenty-ei(#8) calendar days will be granted to a
teacher to care for, or to arrange for care feick member of the teacher's immediate family.
These days will be in addition to the days of absenith pay which are specified in Article
X, section H. 1. a. and b. Extension of absentleowt pay for this purpose may be granted at
the discretion of the District. An absence or ateesion for this purpose shall not continue
beyond the end of a school year.

3. Deductions from the teacher's salary for absemdgéh approval but without pay shall be
computed at the rate of 18&f the teacher's basic contractual salary per daysence.
Deductions for less than a full day shall be 1/I/@85 of the teacher's basic contractual salary
per each hour of absence.

4, In reference to Article X, Section G, Paragr&pthe unpaid fifth consecutive day must be
approved by their supervisor ten (10) business/imgridays prior to the absence.

Absences Without Approval (Unauthorized Abseces

Deductions from the teacher's salary for absentleowi approval shall be computed at the rate of
1/1860f the teacher's basic contractual salary per dapsence. Deductions for less than a full day
shall be 1/7 of 1/186f the teacher's basic contractual salary per bach of absence. In addition,
such unauthorized absence may subject the teachaudpension without pay and/or further
disciplinary action.

Article Xl
TEACHER EVALUATION

The purpose of teacher evaluation is to imprdwe educational program in the Midland Public
Schools.

The evaluation of the work of all teachers responsibility of the administration.
The teaching performance of all teachers skea#Maluated in writing. Evaluations shall be cardd

by the teacher's immediate supervisor, an adméanatworking in the same building, the coordinator
of the teacher's subject area, the superintendetdsignee from the staff of the District.
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The District will provide each teacher with gpgaf the evaluation form and the criteria to bedis
a given school year within the first six weeks bé tschool year. The name(s) of the teacher's
evaluator(s) will be provided to the teacher ptobservation.

Teacher performance shall be evaluated in lafhall evidence pertinent to the discharge of the
teacher's professional responsibilities and exem@igprofessional judgment.

All monitoring of observation of the teacher fpemance will be conducted openly and with full
knowledge of the teacher. Teachers will be giveoy of any evaluation report prepared and signed
by their evaluators and will have the right to dise such report with their evaluators.

Probationary teaching status is defined in thehidan Teacher Tenure Act as four years for newly
hired, non-Michigan tenured teachers and two yéarsewly hired, Michigan-tenured teachers.
During probationary years, teachers will be redulabserved, will work with administrative
supervisors to establish annual, individual develept plans and will receive an annual written
evaluation prepared by the evaluator. Periodigm@ss checks on individual development plans will
be made between probationary teachers and thdustwes during each probationary year.

Tenure teachers will be evaluated at least @vey three (3) years after achieving tenure in the
District. Each evaluation must be preceded by as®n and a written evaluation will be prepared
by the evaluator. A conference between the evailaaid the teacher will be held after each evalnati
Teachers also will be offered the opportunity teeha conference prior to the observation proceds an
written evaluation being prepared, if they wisth&we one.

The teacher's overall performance will be chimared by one of three ratings: satisfactory,
temporarily acceptable, or unsatisfactory. Thiegdoot limit the use of other descriptive termdimit
the written evaluation.

Any complaints regarding a teacher made todharastration by any parent, student, or other ers
which will be considered in evaluating said teash@erformance will be promptly called to the
teacher's attention.

Each teacher will have the right, upon requesteview the contents of the teacher's own personn
file. A representative of the Association maythet teacher's request, accompany the teacherlin suc
review. The review will be made in the presencthefadministrator responsible for the safekeeping
of such file. Privileged information, such as ddaftial credentials and related personal reference
obtained at the time of initial employment, are cfieally exempted from such review. The
administrator will remove such credentials and wrftial reports from the file prior to the revie

the file by the teacher.

If it becomes clearly evident that the work reretl by a tenure teacher or probationary teacher is
becoming progressively less satisfactory with thespge of time and/or if it is determined at theeti
of evaluation that such performance is charactérase"temporarily acceptable,” the following shall

apply:

1. The administrator shall notify the teacher iitiwg that such condition and/or conditions exist
and shall enjoin the teacher to take the specifinstructive, stated action(s) deemed necessary
to improve the quality of work rendered to the sihdistrict. Such notice, with corrective
recommendations, shall be deemed by the teachwmnstitute a fair and just warning. The
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Association will be notified by the District wherena tenure teacher is warned in the manner
prescribed by this section.

2. As of the date of warning, the teacher shalehavwe calendar year to significantly improve the
quality of performance.

3. The District reserves its right, notwithstandthis Article, to dismiss a teacher for just cause
as provided under the Michigan Teacher Tenure Act.

M. Any adverse evaluation of teacher performance sy the District or any agent or representative
thereof will be subject to the grievance procecheeein set forth; provided, however, that nothing
contained in Article XI, section M., will deprivén¢ District of any rights which it has under the
Michigan Teacher Tenure Act or under other Artidéshis Agreement.

Article X11
TEACHER TENURE PROGRAM

The teacher tenure policy as ratified by the Asstomm and the Board of Education will be recognilagdboth
parties as a legal and binding method of operati®dropy will be on file in the District office arithe office
of the Association. A copy of the established paogwill be supplied to each teacher and will beuded in
How Midland Schools Work.

Article XI 11
DISCIPLINE OF TEACHERS

A. The District may adopt rules, regulations anéctions which are not in conflict with the terniglus
Agreement. Teachers are expected to comply with suies, regulations and directions.

B. No teacher will be disciplined without just caus"Just cause" will include, but not be limited t
dereliction of performance; insubordination agaithst reasonable rules of the District; any flagrant
and/or repetitious violation of the terms of thigréement; or moral misconduct. Disciplinary action
taken against a teacher shall be appropriate tbehavior which precipitates said action.

C. If any teacher is to be disciplined by any membfethe administration other than the teacher's
immediate supervisor, or if a warning, reprimandother form of discipline is to be recorded in
writing and placed in the teacher's personnel file,teacher will be entitled to have a represemtat
of the Association present. The specific groummamfng the basis for this disciplinary action wit
made available to the teacher in writing.

D. Discipline of teachers will be subject to theegance procedure set forth in this Agreement withe
limitations of Article V.
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Article X1V
PROTECTION OF TEACHERS

Teachers willimmediately report all cases afaadt and/or battery allegedly suffered or comrditig
them in connection with their employment to theinpipal in writing.

This report will be forwarded to the District wwh shall comply with any reasonable request froe t
teacher for information in its possession relatmghe incident or the persons involved, and wall a
in appropriate ways as liaison between the teatihempolice, and the courts.

The District will provide legal counsel to advithe teacher of the teacher's rights and obligatidn

the event civil proceedings are brought againstalter in the course of employment and the teacher
is ultimately exonerated, or a settlement is ackdewt of court, the District will reimburse thather

for legal counsel fees expended in an amount net¢eed the sum recommended as the minimum fee
by the Midland County Bar Association. The teacttaall furnish the District with a statement from
the teacher's legal counsel certifying the legatfactually paid by the teacher, excluding anyllega
fees paid by insurance or from any other source.

Time lost by a teacher in connection with angident mentioned in this Article, not compensable
under Worker's Compensation, shall not be chargedhst the teacher unless adjudged guilty by a
court of competent jurisdiction.

During the term of this Agreement the Distridgtl wontinue in effect its present insurance liéil
coverage for teachers.

Teachers will not drive, nor ask other persordrive, pupils to activities which take place avitaym
the school building without the advance approvahefprincipal or other appropriate member of the
administration.

Article XV
TEACHER EMPLOYMENT, QUALIFICATIONS, ASSIGNMENTS and
SENIORITY

All new teachers employed by the District forregular teaching assignment shall be properly
certificated or licensed as required by state larluding annual vocational authorization permits fo
teachers certified under Section 390.1165, RuleA@Bjinistrative Rules governing the certification
of Michigan teachers.

Within fifteen (15) days after the first daytbe school year, each teacher must have on file thé
Human Resources Office a valid Michigan teachingfeeate or other documents indicating same and
transcript of credits. Failure to file the ceddte or transcript by October 1 may result in watlding
payment of salary until such filing has been congale

Teachers, other than newly appointed teachdtfiennotified of their programs for the cominghsol
year, including the school to which they will besigmed, the grades and/or subjects they will teach,
and any special or unusual classes that they wallehas soon as practicable, under normal
circumstances not later than June 15.
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In order to assure that pupils are taught bgttees working within their areas of competence;hiees

will not be assigned, except temporarily and/ordoond cause, outside the scope of their teaching
certificates or any approval, authorization or peramd/or their major or minor fields of studyo be
gualified, teachers must also satisfy the highlwldjed teacher requirements established by the
Department of Education and State and Federaldad/the qualification standards set forth in Aeticl
XVIII, Section C.

Changes in grade assignments in the elementhpols and in subject assignment in the secondary
schools are sometimes necessary and even benefimalhe extent possible, such changes in grade
and subject assignment will be voluntary, but th&rizt reserves the right to make such changes.

Supervision by a teacher of a student teactsdl lsé voluntary.

At the time of initial employment, or re-employmeifita teacher has had a regular full-time teaching
contract (excluding substitute assignments) intdipschool district in any of the most recent (&
years, the teacher's most current salary will lmegeted by the District, not to exceed step s)xof6
the current applicable salary schedule. The satapyotect figure will be documented by providig
copy of the most recent contract, or through emgri@ayroll records. The salary to protect will be
for teaching duties only, and will not include axtra compensation for other duties providedhéf t
salary to protect figure falls between two stepstlen District salary schedule, the teacher will be
placed at the higher of the two steps but not higten step six (6). Credit for work related exgece

for vocationally certified teachers may be grantsat, to exceed step six (6) at the discretion ef th
District.

Effective with the 2003-04 school year newly hitedchers’ seniority begins as of the date of the
“intent to hire” letter for teachers as definedArticle I, Section B. Seniority will be determindg

the number of days computed on the teacher wonk yémore than one teacher has the same number
of days computed then seniority is determined lgy“thtent to hire” letter date. If more than one
teacher has the same “intent to hire” letter dseajority will be determined by the last four dsyf
their social security numbers. The teacher with tiighest four digits will be granted the most
seniority.

MCEA members will continue to provide regulktle | services; temporary positions are not to be
used to replace regular Title | teaching positiohemporary Title | teachers will assist and cabiedte
with the classroom teacher. They will provide seegiin addition to, not in place of, the regulateTi

| teacher.

When it becomes necessary to staff a temporarg Tbsition, the following guidelines will apply:

1. Regular part-time MCEA members who are qualifiet e given the first opportunity to apply
for temporary Title | positions before positiong @osted outside the district;

2. Part-time MCEA members will be paid their per dieate for doing temporary Title | work;

3. Temporary Title | positions will not affect memksamiority per their regular teaching
assignment;

4. In the event that a temporary position is not @fteto an available MCEA member, the contract
Review Committee will meet, review, and approvelisapprove of the plan;

5. Temporary Title | positions not filled by MCEA meseis will be paid at the guest teacher rate of

pay.
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If a temporary Title | teaching position exceed® #durs in a year and is planned for continuaton f
a second year, the situation will be reviewed lgydbntract Review Committee.

The Midland Public Schools has the responsibittpitovide the educational program for the Midland
County Juvenile Care Center. This program seretis Midland County and out county youth for
both short term and long term placements. Thentiete program is classified as a resource room
setting, thus allowing a teacher/student ratioh9fo 1.

The JCC staff will consist of three full time teastwho are members of the MCEA. If student numbers
temporarily increase in detention to warrant addai staff, the Midland Public Schools will assegn
qualified temporary teacher to the program fronsutbstitute list.

A teacher who is required, pursuant to the Elenrgratad Secondary Education Act (E.S.E.A.), to be

“highly qualified” for a teaching assignment (adided by the E.S.E.A. and the Michigan Department

of Education) and is not “highly qualified” for thaurrent teaching assignment shall be granted by
seniority the first vacancy for which he or sheligible.

If there is no vacancy for which the teacher igtity qualified”, the District shall place the teacln

a position for which he or she is “highly qualifidaly seniority. If there is no assignment for winic
the teacher is “highly qualified”, said teacherlsba treated under the layoff and recall provisianh
this Agreement as if his or her current positiod baen eliminated.

A teacher who has been recognized as “highly qadlifunder the E.S.E.A. by this school district or
another Michigan school district shall be recogdias “highly qualified” by this school district for
the duration of his/her employment.

These provisions shall supercede the vacancy fénaeyoff and recall provisions of the Agreement.

Article XVI
PROMOTIONS

A "promotion" is a change to an administrativespion. Promotions are not meant to include the
taking on of additional duties in connection wittiracurricular or extra-duty activities. For puses

of this article the promotional positions are: istssit principal, elementary principal, coordinator
supervisor, department head.

Whenever a vacancy occurs, which is a proma®defined in Article XVI, sections A. the District
shall publicize the same by giving written notidesoch vacant position, with qualifications and job
description where possible, to the Association lbyghosting a copy of such notice in each school
building. Vacancies shall not be filled excepieaiemporary basis, until such vacancy has beeegost
for thirteen (13) days. During the summer months, publication requirement shall be fulfilled by
giving the written notice to the Association andfitg a copy at the central administration offices.

Any teacher may apply for a vacancy in a proomai position as defined in Article XVI, section A.

In filling such vacancy, the District shall congidhe professional qualifications, background,
attainments, and other relevant factors of all iappts from within the school district, as well as

-29-



applicants from outside the school district. Ithe determination of the District the qualificatsoof
candidates are equal, preference will be giveratwliclates from within the school system.

The parties recognize that the filling of proiooal vacancies as defined in Article XVI, sectinis
a prerogative of the District, and the decisiorthef District will be final, unless arbitrary, cagnus
or without basis in fact.

Any teacher who shall be promoted to an adnmatise or executive position and shall later retiarn

a teaching position shall be entitled to the statb&h would have been achieved if the person had
remained continuously in the negotiating unit. Heer, for teachers who are promoted to
administrative or executive positions after theedhis agreement was ratified, seniority and status
the bargaining unit shall be frozen.

Article XV1I
VACANCIES AND TRANSFERS

Whenever any vacancy in a professional positmotine bargaining unit shall occur, the Districtlwi
give written notice of the vacancy to the Assooiatiincluding a general statement regarding the
required qualifications for the position.

1. Any teacher may apply for such vacancy. Imnflsuch vacancy, the District agrees to give due
weight to the professional certification, professibexperiencesvhether the individual is “highly
gualified” as described in the Elementary and SdapnEducation Act and related background of
all applicants and the length of time each has beethe Midland school system. Within a
reasonable time after the notification of a vacaatlyapplicants will be informed that the position
has been filled, or the notification withdrawn.

2. Avacant position will not be filled, except artemporary basis, within thirteen (13) calendasda
from the date of notification to the Association.

3. When a vacancy occurs within the last thirtek8) ¢alendar days prior to the orientation day of a
new school year, although the Association will laéifred of this vacancy, the first priority must
go to filling the position for the new school yediherefore, the time limits imposed on the Distric
in Article XVII, section, A.2. will not be applicéé for this two-week period.

4. When a vacancy is filled in the period from tisém (13) days prior to the orientation day of the
new school year through November 1, it will beefillby hiring a teacher who will have all rights
accorded all members of the bargaining unit extegt the teacher may be reassigned at the
beginning of the succeeding school year, soletii@tiscretion of the District, to any comparable
position for which the teacher is certified. Theduage in Article XVII, 4. shall not apply when
the vacancy occurs as the result of a retirem&he District may elect to fill a teaching vacancy
by hiring a teacher at any point during the year.

5. When a vacancy occurs during a school year Bitmember 1, the position mde filled on a
temporary basis.
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Although the District and the Association recizgrthat frequent transfers of teachers from oheac
administrative unit to another are disruptive ¢ #tducational process and interfere with optimum
teacher performance, they also recognize that doamsfers will be necessary for administrative
purposes and to ensure a fair distribution of eepeed and qualified teachers through the system.
Therefore, they agree as follows:

1. Teachers will not be transferred from one schodtling to another during the school year except
under circumstances where the enrollment in a ghugiding is of such a nature that a viable
position has ceased to exist, or when a voluntamyster would be best for the students and the

District.

2. Transfers of teachers will fall into two cateigsr voluntary and involuntary.

a. Voluntary Transfers

(1)

(2)

3)

(4)

Teachers voluntarily wishing to transfer to #n@w administrative unit(s) will
submit a written request to the director of humesources stating the assignment
preferred. Such requests must be submitted middarch 1 for the succeeding
school year. All requests will be acknowledgedvitting. (See Appendix H)

Prior to the summer recess, the teacher makingquest for a transfer will be
notified of all open positions in other units iretBistrict as these openings occur,
if the teacher has indicated an interest in the@ afethe open positions and is
certified to teach in this area. If the teacheshes to be considered for any of the
open positions, the teacher must inform the HumasoRrces Office of this
interest within thirteen (13) calendar days of dag¢e of notification. Applicants
for transfer to an open position, who are membéth® Midland staff, will be
given preference over new employees if the appl&€gnofessional and related
background and experience are substantially equdet capabilities of the new
employee.

During the summer recess, teachers who haveests)for transfer on file, which
were not acted upon prior to the close of schodl be mailed postings of vacant
positions as openings occur. A teacher receivirgpsting, who wishes to be
considered for one of the open positions, shatirmfthe Human Resources Office
by the Friday following the date of notification.

Teachers who receive a rating of “Minimally &dfive” or “Ineffective” are not
eligible for a voluntary transfer at the conclusiohthat year unless mutually
agreed upon by the District and the Association.

b. Involuntary Transfers

(1)

When it becomes apparent that a transfer frobuiling must take place, the
principal (or other equivalent supervisor) willkab all members of the staff in the
building who are in the grade levels or subjedtffeom which it is necessary to
transfer someone. If one of these teachers statéBingness to be transferred,
that person will be chosen for the transfer. Sutdansfer will be considered to be
an involuntary transfer.
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(2) Notice of the necessity for transfers will beeg to teachers as soon as practical
and, under normal circumstances, not later tharmigeof the semester preceding
the effective date of transfer.

3) In making involuntary transfers, the convenerand wishes of the individual
teacher will be honored to the extent possibldpag as these considerations do
not conflict with the best interests of the scheydtem as a whole. If no teacher
who is certified for the open position voluntedlrs teacher in the building with
the least service in the District, who is certiffedthe open position, has taught in
the same grade grouping (K-3 or 4-5) or contigugrasle level (elementary) or in
the subject area (secondary) in the last five yeultisbe transferred.

4) An involuntary transfer for which no teacheturgeers will be made only after a
meeting between the teacher involved and the supedent or his designee at
which time the teacher will be notified of the reas for the decision on the
transfer. In the event that a teacher objectsadransfer at this meeting, upon the
request of the teacher, the Association will befieot and the superintendent or
designee will meet with the Association's represtargs to discuss the transfer.
Disputes under Article XVII, B. 2. b. (4), will mbject to the grievance procedure,
but the decision of the Board, unless arbitrarpyicéous, or without basis in fact,
will be final.

(5)  Postings for open positions in the Districtl e made available to all teachers
being involuntarily transferred. Preference wil wven in filling such positions
on the basis of certification majors, teaching elee, demonstrable programs
needs and length of service in the District. Dispwinder Article XVII, B. 2. b.
(5), will be subject to the grievance procedure the decision of the Board, unless
arbitrary, capricious, or without basis in fact)lwie final. When the transfer has
been made, the transferred teacher will be assigmethsses on an equal basis
with other teachers in the instructional unit.

(6) Teachers being involuntarily transferred maguest an interview with the
principal (or other equivalent supervisor) of th@tuo which transfer is being
contemplated.

@) Should an appropriate vacancy occur duringtimemer in the building from which
a teacher has been involuntarily transferred, tdether will have the top priority
to return to this open position.

(8) The placement of involuntary transfers will baa priority over the relocation of
voluntary transfers, the placement of teachersrmetg from leave, or the
placement of newly hired teachers.

Whenever there is a change in grade configurae.g., sixth grade from elementary to
intermediate/middle school, ninth grade from intedmte/middle school to high school), it will be
necessary for a number of teachers to transfer fnoenadministrative level to another.

1. Teachers, who are certified to make the movevadsh to do so, will submit a written request to
the Director of Human Resources stating the assgisrpreferred in priority order. Such requests
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must be submitted prior to February 1 for the sedoey school year, unless another date is
mutually agreed to by the Association and the istrAll requests will be treated in accord with
Article XVII, A. 1.

. If the staffing needs cannot be fully met bywhry transfers, it will be necessary to transfer
teachers from buildings which would otherwise berstaffed. Such transfers will be subject to

Article XVII, B. 2. b., paragraphs (1) through (7).

a.

For the implementation of middle school prograngninvoluntary transfers will begin
with overstaffed elementary buildings under B.2thrbugh B.2.b.4.

Once involuntary transfers from overstaffed edatary buildings have been identified,
seniority in the District will be used to determiagsignment to open positions for which
a teacher is certified to teach. The most semeoluntary transfer will be given first

opportunity to select a position for which the teaxcholds certification. This process will
be applied from most senior through least senieolimtary transfers from overstaffed
elementary buildings.

(1) Atthe time an individual teacher is to maksegection, should the number of open
positions at the elementary and/or middle schoelsldss than the number of
involuntary transfers remaining, the involuntaritgnsferred teacher may choose
not to select from open positions as outlined iNlX¥.2.b. In such instances, the
involuntary elementary transfer will be transfertedhe middle school fed by the
majority of students from their elementary scho&@hould the number of open
positions at the elementary and/or middle schoeledpal to or greater than the
number of involuntary transfers remaining, the Inwmarily transferred teacher
must select an open position for which they aréfiat.

Once elementary involuntary transfers have hdentified, middle schools that are
overstaffed will determine their involuntary traes as per elementary procedure
outlined in XVII.B.2.b.1., 2., 3., and 4.

Once involuntary transfers from overstaffed nedsthool buildings have been identified,
seniority in the District will be used to determiagsignment to open positions for which
a teacher is certified to teach. The most semeoluntary transfer will be given first
opportunity to select a position for which the tearcholds certification. This process will
be applied from most senior through least senieolimtary transfers from overstaffed
middle school buildings.

Involuntary special education transfers will determined in the same way that
involuntary regular education transfers are deteechi This process is outlined in Article
XVII C. 1. through 3. Transfers to regular edusatirom special education will be
determined through the voluntary process and mouth the involuntary process.

Teachers who have been involuntarily transfebeschuse of a change in grade configuration,
and wish to be transferred again in any succeegdiag, will have all the rights and privileges
guaranteed in Article XVII, B. 2. a., paragraph}t{irough (3).
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Article XVIII
REDUCTIONS IN PERSONNEL

Should substantial and unforeseen changes destypopulation or other conditions make necessary
general reduction in the number of teachers empldyethe District, teachers shall be laid off oa th
basis of seniority, provided that a more senioctiea may be laid off while a less senior teach is
employed, if the more senior teacher is not cedifand qualified for the position to which the less
senior teacher is assigned. Further, this proeeshall be subject to the Michigan Teachers’ Tenure
Act. To be qualified for a position a teacher maaisfy the highly qualified teacher requiremeags
established by the Department of Education anck $tad Federal law and the qualification criterta se
forth in Section C of this Article and in Article\X Section D. The Association and District will
further use their best efforts to assist all teeshose employment is terminated for lack of wiark
secure professional employment.

If, after a reduction of teachers as outlinedva) there are teaching positions that become vaeaoh
off teachers who are certified, qualified and $atisghly qualified teacher requirements, shall éav
recall rights in accordance with the Tenure Actept that order of recall shall be based upon siénio
and probationary teachers shall have the samd rigtdb as tenure teachers. In the event thatamwo
more teachers are certified, qualified and satiggily qualified teacher requirements, in accor@éanc
with the Tenure Act, tenured teachers shall haeéepence over probationary teachers.

In determining what constitutes "qualified” festrict shall utilize the following factors: Expence
in the level and content area, past performanaetesmined by personnel records, certification and
Highly Qualified status, if applicable.

Before official action on a reduction of teachés taken by the Board of Education, notice wal b
given to the Association of the contemplated redacio afford the Association opportunity to meet
with the District regarding the effects of suchuetibn.

The Midland Public Schools and the Midland Gtucation Association do not recognize or practice
bumping in the staffing process, that is, a persamnot bid on or assume a position occupied by
another individual.

Staffing assignments are based upon administratitemeaning within each building. The principal
or immediate supervisor has the right of assignmetitin the building. Staffing for elementary
auxiliary programs and special education is coretlicteparate from building assignments. This
assignment is based upon allocated hours, cetitficaHighly Qualified status and required special
training where applicable. Staff members who dihawe contracts filled due to reductions in setgio
or programs are identified as involuntary transfers

Based upon seniority in the District involuntargrtsfers select from open positions for which tey
qualified as define above. A more seniored sta#imiber may elect to take the place of the
involuntarily transferred staff member, but willsasne that person’s seniority for the purpose of
selecting an open position. All involuntary traersfhave the right of return to the building orgyeom
from which they were displaced if an opening ochefore the start of the school year.

Once involuntary transfers have been assignedintenly requests are honored, starting with the
highest seniority. Every time a position is filldte district must go back through the list to d¢hec
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openings and offer the next most seniored membepasition that he/she has requested and for which
he/she is qualified as defined above. Teacheesviag a temporarily acceptable rating are notileleg
for voluntary transfer.

As a result of staff reductions the following woitcur:

» Teachers being partially displaced from assignmantse elementary level will be given
the option to become displaced completely. This allow these individuals to assume
entire positions, rather than combined, partiaitposs.

* In the case of Kindergarten each half day willfeated as a separate assignment.

» Teachers being partially displaced at the seconttargl will be placed in equivalent
openings if they exist. If no secondary openingtsxteachers will be given the option to
become fully displaced. This will allow these widuals to assume full assignments,
rather than combined, partial positions.

Example — If a teacher has a full time position #mat position is reduced by 0.4, that
teacher will be given the option to become fullyplaced, allowing said teacher to assume
a full time opening elsewhere in the District basadjualifications as defined above.

» The purpose of this procedure is to reduce the eumb traveling teachers and split
assignments between buildings and to minimize isreigtion of staff assignments.

Article X1 X
SUBSTITUTE SERVICE FOR TEACHERS

A. The District will maintain a list of substituteachers to be utilized by the administration, weaxchers
are absent from their assignments.

B. 1.

In those cases where substitutes are notaélaiin the secondary schools, and a teacher
voluntarily agrees to serve one class period astsute during a non-teaching period of the
regular daily assignment, the teacher will be ph@B.A. minimum hourly rate (Category |,
Step 1, rate divided by 186, divided by 7). Frawdil periods less than fifty percent (50%) will
be prorated. Such arrangements will be made bpriheipal of the school.

In those cases where substitutes are not alailabauxiliary class instruction (art, music,
physical education and elementary Spanish) or mieditauction, the elementary classroom
teacher who carries out the instruction will bedghie B.A. minimum hourly rate (Category I,
Step 1, rate divided by 186, divided by 7). If ¢iaxy teachers, media specialists, counselors,
or other teachers substitute for classroom teactiersame rate will apply.

In each such instance, the elementary classteaaomer who has provided said auxiliary class
instruction will notify the school principal in vimng that this has been done.

Payment for all services rendered pursuantggthvisions of Article XIX, section B. 1. or B.

2., will be made in the regular paychecks for tlag periods in which said services are
rendered.
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Positions which will be vacant for at least @eenester will be filled by personnel who have rhet t
state certification requirements.

Auxiliary teachers will not be utilized as suhses in the elementary schools, except in emeligen

All teachers will prepare in advance writterstas plans for the classes they teach. These |gtzos),
except in cases of extreme emergency, will be naadéable to the substitute for at least one or two
days of teaching.

A certificated person will be responsible foegvscheduled class. In the event of an emergandy
a non-certificated person is temporarily assigreed tlass, a certified teacher will be designated t
provide assistance to the temporary emergencyistutests may be required.

Article XX
TEACHER HOURS AND DUTIES

Teachers will be on duty to supervise studebtsninutes prior to the start of the instructionay ét
the secondary level and 5 minutes prior to the sfahe elementary instructional day.

Continued definitions:

1. Instruction. “Instruction” includes direct classmanstruction of students, supervision of students
in study halls and lunchrooms, supervision of stiislén projects and programs, supervision of
students prior to class or session, and othertsffefated to the teaching of students.

2. Conference and Preparation. “Conference and Ragpal is time provided for teachers to attend
to non-instructional responsibilities such as lesptanning, student and parent conferences,
preparing tests, maintaining records, correctingeps and tests, previewing instructional
materials, and participating in meetings calledh®y District. This time is to be utilized within
the building unless specific approval otherwise lheesn granted by the District.

Each elementary will be allocated 12.5 houngashprofessional time per week for classroom suppor
in grades K-5. The distribution of the paraprofesal time will be determined at the building level
administration and a representative teacher of geadte level.

An elementary classroom teacher shall be assigaechare than six (6) hours four (4) minutes per
day, grades K-5, or twenty-seven and one half {2Yo&rs per week.

No less than six (6) hours and forty-five (45) nigsiof conference and preparation time will be
provided weekly for elementary teachers grades K-5.

The equivalent of one day (to be scheduled in @i@jfincrements) will be scheduled for additional
collaborative planning time at the elementary levdlhe structure of the collaborative planning
activities will be determined at the building leyatiministration/teachers). Students will be redeh
during this.

A high school and middle school classroom teashall be assigned:
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1. Notmore than five (5) periods per day or tweifntg (25) periods per week of providing instructio
services. Each period is to include supervisiostoflents prior to class or session as defined in
Article XX, Section C.

2. Not less than two (2) periods per day or ter) (liods per week of providing conference and
preparation services. Part-time teachers will Bsighed a percentage of conference and
preparation time proportionate to the F.T.E.

3. To teach in not more than two (2) subject areBigth grade teachers at the middle school level
are limited to three (3) subject areas. Languatgeisiconsidered one subject area.

4. No more than three (3) preparations per semestept in certain classes such as foreign language
music, industrial arts/technology education, horoenemics/life management, and specialized
English courses where the variety of levels ordimeilarity of activities makes it impractical to
have such limitations.

a. It is understood that efforts will be made toidvscheduling multiple level classes
consisting of non-adjacent levels (i.e., | and dil)more than two levels (i.e., I, II, IlI)
per semester.

An auxiliary classroom teacher shall be assigragthble amounts of instruction and conference and
preparation time matching, in total, the instrusiiband conference/preparation time assigned to
elementary classroom teachers.

Counselors, media specialists, school socialkersy school psychologists, therapists, speech
pathologists, and teachers in comparable assigsnresupport of the classroom instruction process
shall be assigned a comparable workday to thatherdeachers assigned to the same building or
buildings.

Summer scheduling is the responsibility of budgdadministration. Administration can requestt tha
counselors provide services during the summer tarmefor compensatory time that would be
scheduled, with administrative approval, duringdbleool year. An administrative request for summer
services must be agreed to by the counselor.

Each high school counselor may work up to ten €@)a contractual days during the summer, at a
per diem rate, by mutual agreement between thedalybol counselor and his/her supervisor as to the
actual work schedule. Any time required or requisibove ten (10) days will be granted as
compensatory time.

All non-contractual evening meetings will contintee be optional. The administrator has the
discretion, with agreement from the counselor, 46 oomp/flex time to meet counseling needs for
those non-contractual meetings outside the schayol d

Comp/Flex time will be equal to time spent outditke contractual day.

It is recognized that it is important for theemlentary classroom teacher to be acquainted wéh th

auxiliary instructional program. It is the respitilgy of all elementary classroom teachers tddol
through on the program initiated by the auxiliseg¢her.
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J. Teachers shall have a duty-free lunch periddefollowing lengths:
1. Elementary schools - no less than forty-five (4&)utes.
2. Secondary schools - no less than forty (40) minmesding passing time (see C of this Article).

3. Except in dire emergency situations, meetings gfland held during a teacher’s duty free lunch
period will only be initiated at the teacher’s desoon.

K. 1. Exceptions to the provisions of this Artickeay be made if the District or its
representatives determines that it is necessaty &b in an emergency or if mutually agreed
to by the District and the Association. An Assticia representative in the affected building
will be notified of each exception. A disagreemewer whether an exception is justified will
be subject to the grievance procedure.

2. The Association agrees that the responsililitteachers to their students and their
profession requires the performance of dutiesithatve the expenditure of time beyond that
of the normal working day.

3. The Association further agrees that teachetiggaation in school functions and
activities that relate to education and studenetiggment is desirable and will be encouraged
by the Association as well as the District. Alitdecated staff (full and part-time) are expected
to attend one open house without additional comgtéars Attendance at any other evening
activities will be voluntary.

4. Teacher participation in extracurricular a¢i@s for which no additional compensation
is paid will be voluntary.

L. When classes are canceled, teachers are noteédoa report.
M. For elementary teachers, grade reports sheetectronic grades at the end of the school yekhbei
due at 4:00 p.m. on the last teacher workday. eKieeption will be for students who are being regdin

or other extraordinary circumstances. Under tiogsemstances the teacher, principal and pareht wil
work on an alternate date for providing the infotioma
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Article XXI
CLASS SIZE

The parties agree to the following class sizeiima with the exceptions of traditional large group
instruction classes or experimental classes wheaehers have voluntarily agreed to exceed the
maximum:

1. Elementary Schools
Maximum Class Size
(T[0T do =T g (=] o RSP 25
TS BT = o [ 25
ST <Tot0] 0 Lo [ € = To [T 25
B 2110 JCT =T [T T 28
01U a1 AN ] = To [T 28
1 1 KT 7= o [T 28
S o] 11 0 €1 = To [ U U TP UUPPUTTRPPT 24

a. The District will pay a quarterly stipend of $fr each of the first three students
over the specified class size maximum. The Diswidl pay a quarterly stipend of
$460 for each subsequently assigned student tocldes. It is administration’s
responsibility to turn the overload data into tlagnpll department. Overload stipends
will be determined four (4) times per year; at @&ober count day and the February
count day with the other two times at a mid-markpegiod for which the District and
the Association will mutually determine.

2. Secondary Schools
Maximum Class Size

SIXIN GraUE... i 30
AT ettt ——— 11114441 e 1t bbbttt ittt e e e e e e e e e e ennnreteaeaeeeeaaaans 30
ENGISN .. 30
SPEECH/DIAMALICS ...evviuiiiiiiiie e ettt rrneee 30
SOCIAI STUAIES .t 30
1= 1 o U PPPPRRPN 30
Y ox = o o USSP 30
FOreign LAnNQUAGE ........cooiiiiiiiiiiiee ottt e e e e e e e e e e e e nnaeas e e e e e e s e annes 30
D= 1] oo PP PO PP TR PPPPPPRPTR 30
T o LW ISy (g = U =0 (U To%= 14 o] o 30
Life ManagemeNnt .....ccoooiiiieeeeee e 30
(=) Y] oo =10 [ o[ [T R 36
BUSINESS EAUCALION .....vvviiiiiiiiiis e et 30
IMIUSIC et e e e e e e e e e e e e e e e e e e et e e eeneene e e No Limit
Physical EQUCALION .........ooiiiiiiiiiiiieitiiiiiii e ee e e e e 38
(excluding varsity sports classes)

ATV T0 010 1T o [P EUPUT PP 33
SUAY HalIS ..o e e 130

The class size maximum will never exceed the nunobestations/desks available in a
classroom or laboratory. If at any time the numtsiestudents placed in a classroom or

-390-



C.

laboratory is suspected to be a safety issueet@er will notify the building administrator
and an immediate adjustment, if appropriate, wdl rnade to the number of students
assigned to that particular class period.

a. The District will pay a quarterly stipend of $# each of the first three students over
the specified class size maximum. The District wély a quarterly stipend of $90 for
each subsequently assigned student to the classadtninistration’s responsibility to
turn the overload data into the payroll departmedverload stipends will be
determined four (4) times per year; at the Octawemt day and the February count
day with the other two times at a mid-marking peérior which the District and the
Association will mutually determine.

3. Special Education

a. The class sizes specified for each type of impait in the State of Michigan Special
Education Code will be followed in the Midland sol®

b. Special education students assigned to spettiabéion classrooms, but integrated into
regular classrooms for a minimum of one (1) hour gay, will be counted in
determining class size for the regular classroorthasggh the students were enrolled
in the regular classroom for the entire day.

1. The number of students assigned to a coaperaducation coordinator will meet the
requirements of the Michigan Department of Educatifor vocational education
reimbursement.

2. The number of students assigned to a work eaapegicoordinator will not exceed twenty-five
(25) students per teacher-coordination hour.

In the event of operation millage failure(s)jfaignificant changes made by the State of Miahign

its methods of financing schools affect the maiate® of the standards set forth in this Article, th
District or the Association may, at its option, pea negotiations. The negotiations would relate to
class size as set forth in this Article and itssaations.

Article XXI1
NON-TEACHING DUTIES

The Association recognizes that teachers hawsponsibility to pupils and to the profession whic
requires performance of supervisory duties withengchool day and duties outside the classroom that
involve expenditures of time beyond that providethe minimum work day. Further, the Association
acknowledges that many clerical functions are iehemwith teaching, especially if the highly
professional and confidential relationship with gtedent is to be preserved.

To the extent possible and practical, teachelise assisted and/or, where appropriate, relidwed

the utilization of techniques, such as use of reaching personnel, in performing non-teaching and
administrative duties, such as the following:

-40-



1. Supervision of students during study halls, luperiods, and/or playground during the lunch
period.

2. Secretarial and clerical duties such as dujtigamaterials, collecting and recording
attendance data, distributing supplies and maseri@loney collections, and assisting in
materials center facilities.

Article XXI11
TEACHING MATERIALS

Teachers in all instructional areas will be pdad with approved textbooks and instructional malke

for teaching students. The District will confertvieachers from time to time for the purpose of
improving selection and use of such educationalstoms well as for the maintenance of uniform
District policy with respect to selection and u$¢hese educational tools.

Prior to changing a textbook or selecting a nextbook, the teachers affected and/or a commutee
such teachers will be given the opportunity to naeet consult with the superintendent or designee
regarding the proposed change or selection. Sigithe Association, if it desires to initiate ldamge

in a textbook or select a new textbook, may ndtiky administration. Then the Association, through
appropriate committees, and the administration nvélet at a mutually satisfactory time and place to
discuss said matter. The Board's decision wifires.

After each teacher has had an opportunity terasdpplies and the order is approved by the mgldi
principal, it will not be changed or rejected withaotification to and consultation with the teache
except in cases of emergency.

Article XXV
TEACHER FACILITIES

Each school will have the following facilities:

A.

1. Space in each classroom in which teachers sadgly store instructional materials and
supplies.

2. Space in each building in which auxiliary teasheay safely store instructional materials and
supplies.

A teacher work area containing adequate equipraed supplies to aid in the preparation of
instructional materials.

An appropriately furnished room to be used &xcalty lounge. To the extent possible withouttcos
for construction or renovation of existing facei, excluding minor alteration such as shelving and
removal of doors and the like, said lounge wililaddition to the aforementioned teacher work area

Well-lighted and clean rest rooms for teachers.
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A telephone to be used for schoolwork connectdts will be available for teacher use in each
building, said telephone to be located in an appabgly private place.

To the extent feasible and provided no substhimyvestment is necessary, off-street paved pgrkin
facilities shall be provided and properly maintairier teacher use.

Article XXV
SALARIES

The school year salaries of all persons covereithisyAgreement are set forth in Appendix A Tier #1
and Appendix A Tier #2.

Each teacher will be paid on a biweekly basis conmuimg with the first regular pay of the school year
Teachers may exercise the option to have theispegad throughout the school year, throughout the
school year and the following summer, or throughbatschool year and the following summer with
the last school year pay being a lump sum of theaneing payments. Teachers new to the district in
2005-2006 and thereafter will receive their paptigh direct deposit.

Salary amounts paid to teachers who work onthess full-time assignments will be proportional to
the percentage of the assignment to a full-timgyassent.

The minimum of 140 days in a regular school yaast have been worked by a teacher to qualify that
teacher for a year's work experience credit artd/qualify for a salary increment. Absences ovésa
with pay are considered days worked.

In the event a part-time teacher is subsequentfyloyed on a full-time basis, the position ongalkary
schedule shall be adjusted proportionately to cefiech changed status; e.g., a teacher who hgisttau
half-time for four (4) years will be credited witiwo (2) years of service for salary purposes.

For the purpose of administering this provisionftiiowing procedures will be followed:

1. In the case of a teacher going from part-timtilietime teaching, only those part-time years
subsequent to August 25, 1971, will be adjusteggntoonately to reflect this change of status.
For example, consider a teacher who had been anrtdimpe basis since starting as a new
teacher in 1988 and in 1993-94 went to full-time:
Step Placement if
Fraction of Step Going to Full-em
Full-time _Placement in 1993-94

1988-89 .5 0 0

1989-90 5 1 1

1990-91 5 2 2

1991-92 5 3) equated to 1 year
1992-93 5 4) of experience
1993-94 5 5

1993-94 (full-time) 4

-42-



2.

In equating part-time years to full years ofex@nce, any fraction of a year of .5 or more, in
the sum of the fractional years, will be increasethe next higher full year. If the fraction of
a year is less than .5, the fraction will be drappe

After being on a full-time basis for a numberyefars, if the teacher returns to a part-time
situation, the teacher will be placed on a steghensalary schedule as if the teacher had
continually been on a part-time basis during thetiime teaching experience. For example,
continuing with the above illustration, if this indlual taught full-time for a few years and
then returned to part-time, the teacher would beqd on a step as indicated:

Evalion of Step
Placement if Returning

Fraction of Step to Part-time in
Full-time Placement 1995-96
1988-89 5 o 0
1989-90 5 T 1
1990-91 5 2 2
1991-92 5 3) Valued at 1 year ............ 3
1992-93 5 4)when goingto ... 4
full-time
1993-94 full 4 5
1994-95 full 5 L 6
1995-96 S5 7
Article XXVI
INSURANCE

Group Life Insurance

1.

3.

Group term life insurance in an amount equéalioe the basic school year salary, as provided
in Appendix A, rounded off to the next higher thand dollars, will be provided by the District.

The group life insurance will be provided fockdeacher employed (both part-time and full-
time).

The District will pay the full premium cost dfis group term life insurance.

Group Hospital-Medical-Surgical Insurance ("HealifSurance)
http://www.mps.k12.mi.us/assets/559/Midland_Puldichools 2011 PPO_Plan_12-6-10.pdf

ADD SECOND LINK TO HSA SPD & Additional Spouse lampe.

1.

a. Spouses of Midland Public Schools employees raquired to enroll in health
insurance programs which are available throughr #miployer by October 1, of the
current school year. Primary care for dependerterahan spouses will follow the
established "birthday" rule.
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If a husband and wife are both employed bydikgict the health insurance coverage
for both and/or their children if any will be codsred either 2-person or full family

coverage. The “birthday” rule, as defined in thenmary plan description, will be used

to determine the policy holder and contributing tyee.

Enrollment in the group health insurance mogwill be open only to teachers
employed seventy-five percent (75%) or more ofletéaching load.

A teacher must elect to be enrolled in the gtoegdth insurance program within thirty-
one (31) calendar days of the teacher's effecate of employment. After this thirty-
one (31) calendar day period, a teacher may emmothe program at any open
enrollment period established by the insuranceeararThe District agrees to obtain
from the insurance carrier the dates of the opeallement period for each year of this
Agreement and to notify the Association of sucledat

A teacher, who has been covered through faroii@age by a group health insurance
program provided by another employer and ceades &higible for this coverage, will
be immediately eligible upon application for enmodint in the District's group health
insurance program without waiting for the next opamoliment period as specified in
Article XXVI, section B. 2. b.

It is agreed that the District will pay coassoutlined in the District’'s Summary Plan
Description for eligible association members.

1. Effective January 1, 2013, the following benefibs €overed employees will be
amended as follows:
» Co-pays: (Dr. $15/ UC $30 / ER $60)
 Deductibles: $200 / $400 (in-network)
» Pharmacy $4 /$15 (generic/brand)

DAW?2 (Dispensed as written 2)

. 130% of Medicare covered costs with the Districveztng any
additional cost incurred by the member of theiretefent if over the
130% Medicare covered costs.

. The above changes to insurance provisions are hgssdthe Board
of Education maintaining the use of the state meatldard cap
provisions of Public Act 152 of 2011 for the renden of this
agreement.

2. Effective January 1, 2016, the following benefits €overed employees will be
amended as follows:
a. MESSA Health Savings Account (HSA) Plan for the afian of the
contract —
 $1,300/$2,600 in network
+ $2,600/ $5,200 out of network
* ABC Rx
b. The $400/$800 employer contribution to the $1,32@80 HSA will
begin on January 1, 2016. The remaining requiretliciéle will be the
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responsibility of the employee as their sharedmmumion for the payment
of the Connect Care run-off costs.

. Monthly communications will take place between Mistrict and the
Association to track the amount being paid by treriat for the 2015 run-
off cost.

By January 10, 2017, the MCEA and District will mée determine the
total run-off cost of the Connect Care Plan. If thie-off cost has been met
with the shared contribution being given by the MCi the 2016 plan,
then on January 31, 2017 the District will load thk deductible amount
(minus $200/$400 employee contribution) to partitipgp MCEA
members’ HSA accounts for the 2017 plan year.

If however, the run-off cost has not been met withshared contributions
being given by the MCEA members in the 2016 plaar yhen the MCEA
and the district will determine what portion is assary to still be needed
to cover the run-off cost. Any employer contributizeyond the $400/$800
contribution will be determined to assist the Dgitin recouping the
remaining run-off cost.

If at the beginning of the 2018 plan year, thellersimains additional run-
off cost, the District will bear the remaining bade.

. The District will load the $400/$800 employer cditition on January 1,
2016 to participating MCEA members’ HSA accounts.

In the 2017 plan year, the employer’s contributdbthe initial $400/$800

will be loaded on January 1, 2017, and then dfieran-off cost is covered
prior to the end of the school year, the Distridgii Voad the remaining

employer contribution as determined on Januar2QQy.

If a participating MCEA member leaves the Districimid-year, no more
money will be added to the member's HSA accouninfriine date of
resignation forward.

. The employer contribution will be loaded no morartlwice a year, except
when it is needed by a member prior to the dapagment.

New hires will have their employer contribution deal upon hire, prorated
to the number of months left in a plan year.

. After July 1, 2017 the District retains the rigatitid for a healthcare plan.
. If there is a settled contract by January 1, 20id8 & MESSA HSA plan
has been negotiated, the District intends to fiulhd for the 2018 plan year

the HSA at the IRS determined minimal deductiblausithe $200/$400
employee contribution.
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C.

b. Employees who elect to participate in the fiss Health Insurance program,
beginning with the first pay of each school yeait| pay toward the District's self-
insured health insurance plan three percent (3.00%o0¥alary for Full Family
Subscriber, two and one-half percent (2.50%) ddrgdior a Two Person Subscriber,
and one and three-fourths percent (1.75%) of séar$ingle Subscriber. For purposes
of calculation, salary will be defined as a teatshease salary plus longevity. Payments
will be spread over the first twenty-one (21) pays.

1. A person may opt out of insurance coverage througtiee school year, however
that person may not re-enroll in the insurance pilatil open enrollment.

2. Teachers may elect to use Midland Public Schootsi®@e125 Cafeteria Plan to
pay their share of their medical insurance premiusisg pre-tax dollars. Current
documents may be obtained through the BusinessriDegat.

3. Employee premium contributions cover the cost afdfiégs from September 1
through August 31. Changes in employment statuda@sult in a proration of
contribution or benefits.

If in the duration of the Master Agreement, theustrative/premium rate for the current
insurance policy exceeds the state mandated harélt@vance, the amount of employee
premium contributions as defined in Paragraph B & Article XXVI will be applied to the
state mandated requirement for employee premiume $bathe hard cap provision defined in
Paragraph B.3.a.1. of Article XXVI.

With mutual agreement of both the MCEA and the fustif it is determined to be in the best
interest of the parties to change current benefls because of a change in state mandated
requirements for employee premium sharing duriegdiwration of the Master Agreement, the
parties will meet to negotiate those policy changeEpresentatives of other employee groups
may be included in the discussion.

Group Dental Insurance

1.

Effective September 1, 1977, and continuingtlier duration of this Agreement, the District
will provide a group dental insurance program feadhers with benefits which will be

comparable with the benefits of dental insuranogams provided by other major employers
in Midland. Modifications providing increased béteewere made beginning in the 1988-
1989 school year.

a. Enrolliment in the group dental insurance mogwill be open only to teachers
employed seventy-five percent (75%) or more ofletéaching load.

b. A newly-employed teacher who is eligible for@hment in the District's group dental
insurance program must elect to be covered withinyt(30) calendar days from the
teacher's effective date of employment. After thisty (30) calendar day period, a
teacher eligible for enrollment may enroll in thegram at any open enrollment period
established by the insurance carrier.
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C. The provisions of Article XXVI, section C. 2, lwill also apply to a teacher returning
from leave of absence who has not continued eneoitrim the District's group dental
insurance program while on leave of absence.

d. A teacher who certifies to the District that tbacher is no longer eligible for coverage
by a group dental insurance program provided bythemomajor employer will be
immediately eligible upon application for enrolinién the District's group dental
insurance program without waiting for the next oparoliment period as specified in
section C. 2. b.

e. If a husband and wife are both employed by tis&ribt, the dental insurance coverage
for both and for their children, if any, will bequided through family-unit coverage.

The District will continue to provide the Longeiim Disability program at no cost to teachers (both
part-time and full-time).

Medical coverage while on Long Term Disability -yanember will be entitled to up to twelve (12)
months of additional insurance coverage while ond_-®erm Disability at no cost retroactive to the
beginning of the 2008-09 school year. Members risstuse all paid personal sick leave days.

Formula: Each MCEA bargaining unit member will aimite a sick day and the Midland Public
Schools will match this number with a like numbédays. The value of these contributed days shall
be recognized as the cost of a substitute teapher all accompanying taxes, retirement contribbutio
and all other associated costs. The money defiged this formula shall be used to pay medical
claims for any member on Long Term Disability. Hiek bank as prescribed in the Master Agreement
will continue as delineated in this Agreement.

The District will provide vision insurance eqaignt to MESSA VSP2 at no cost to teachers employed
seventy-five percent (75%) or more of a full teaghioad.

The District will continue to provide a childcatexXible spending account option for employees.

Teachers who are eligible for benefits and are ddficht the conclusion of the school year will have
health care coverage, dental insurance, life imagrand vision insurance extended through the end
of August of that year. Teachers who are eligiblebenefits and are laid off at any other timel wil
receive the same coverage for one month followmrgrhonth their employment becomes inactive.
Teachers who are non-renewed for any reason wgive benefits for one month following the month
their employment ceases.

Article XXVII
LOCAL RETIREMENT PAY

If a teacher has completed ten (10) or moregy/eéservice in the Midland school system, thehlieac
will be paid fifty dollars ($50) for each year adrsice in Midland up to a maximum of one thousand
dollars ($1,000), if the teacher terminates empleytunder any of the following circumstances:

1. Voluntary retirement under the provisions of 8tate Retirement Act.
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2. Forced retirement, prior to regular retiremeg#,dor health reasons.

For the year in which the teacher retires, #te of fifty dollars ($50) will be changed to 0.4%the
Category I, Step 1 (based on the employee’s cusaaty tier schedule), for each year of service in
Midland for those bargaining unit members who amoeutheir severance from the District at least
ninety (90) days prior to departure, but not eath@n August 1. For those retiring at the coriolus

of the school year, notification must take placdater than March 1Bargaining unit members must
notify the director of human resources of theiemtton to retire. In these cases, the District have
the option to hire a new teacher or fill the pasitwith a guest teacher for the remainder of thesic
year.

Teachers who notify the district of their intentr&ire by March 1, of the year they plan to retaed
who have at least 30 years of service (MPSERS leiiocns) are not required to draw a pension upon
retirement in order to qualify for this benefit.

The stipend in this article will be paid as a néeegve employer-paid lump sum contribution to the
IRC 403(b) plan established by the Board.

Contractual benefits for June retirees will conéirttirough August 31 unless the retiree requests an
earlier termination of benefits.

Article XXVII1
PERSONAL INJURY BENEFITS

1. Whenever a teacher is absent from duty @saltrof personal injury caused by an accident or
an assault and/or battery upon the teacher arihgf and in the course of employment, the
teacher will be paid full salary (less the amouih&imy worker's compensation paid for said
injury) for the period of such absence not to e’cBE89 working days.

2. No part of such absence will be charged to Hodted or accumulated days of absence with
pay as specified in Article X of this Agreement.

3. The District may, at its option, request a aoniing statement from a physician relative to the
duration of such absence from duty. At the Disticequest, a teacher will be required to
submit a statement from a physician certifying abks to perform all aspects of the work
assignment before the teacher is permitted tomatuwork.

4, When such teacher is able to return to workteheher will be restored to the previous
assignment or an equivalent assignment.

The District will pay for:
1. The full market value of any clothing or othergonal property damaged or destroyed as the

result of an accident or assault and/or batterynuihe teacher suffered in the course of
employment; and
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2. The cost of medical, surgical or hospital sexsiqless the amount of any worker's
compensation and District-provided hospital-medsalical insurance) incurred as the result
of any injury sustained in the course of employment

Article XXX
SUMMER SCHOOL

1. Teaching positions in the Midland summer sthaill be filled first by qualified teachers in
the bargaining unit and/or by teaching administsategularly employed in the Midland school
system. An exception to the foregoing will be thatlified persons outside the bargaining
unit may be used to teach pilot and/or experimesiéases.

2. In filling such positions, consideration will lpézen to a teacher's area of competence, major
and/or minor field of study, quality of teachingfmemance, attendance record, and previous
regular and summer school teaching experience.

Application by regularly employed teachers famsner school will be filed with the teacher's
immediate supervisor at least two (2) months pigothe beginning of summer school classes, and
such applications will be renewed by the teacherefich subsequent session. The decision of the
Board, unless arbitrary, capricious or without basifact, on such applications and in filling aoth
vacancies, will be final. To the extent possibdachers will be given advance notice of the disjpos

of their application for summer employment.

Wherever feasible under the circumstances &wailability of facilities and financial resourgdbe
class load shall not be greater than during thelaegchool year.

In classes of a remedial nature, class size teithe extent possible, be limited to fifteen)(4&udents.

To the extent possible and whenever practitasscshall be held in schools most conducive tal pup
and teacher comfort.

The only provisions of this Agreement that wplecifically apply to the summer school programiisha
be Appendix D; Article V; Article X, section J; ardticle XIV.

Article XXX
SCHOOL CALENDAR AND TEACHER YEAR

The District and the Association agree thas inithe best interest of students, staff, and comiyto
have an agreement on the following year’s calebglaxr Board of Education meeting in March.

However, the Association and the District recognikat the calendar is a mandatory subject of
bargaining and therefore may be impacted by dewsinade during negotiations between the two
parties. Any district calendar published by the 8ozt Education will state that it is subject taolge.

The calendar approved by the Board will meetfdiewing provisions:
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3.

The Number of workdays for teachers to reponveok in the calendar will be determined

through the negotiations process. But the negatiatarkdays shall not exceed 186 assigned
workdays for teachers in the school year. FoRWE5-2016 school year, there will be no more
than 186 assigned workdays for the teacher ingdhed year. For the 2016-2017 school year
there will be no more than 186 assigned workdayshi® teacher in the assigned school year.

There will be three (3) optional days without stoidan attendance. Optional shall be defined
as, it is at the teacher’s discretion as to thatloo from which they accomplish their required
work. If the teacher chooses to report to theirksite, the District will keep the buildings
open during these scheduled days. Teachers wal/agable should their administrator need
to contact them.

The three (3) days will be utilized as follows:

a. One (1)day for all teachers at the beginning of the sclyeal.

b. One (1)workday for all teachers at the end of the firshester.

C. One (1)day for all teachers at the end of the second demes

d The other days of the school year will be studestruction days and the number of

these days will be negotiated within the parametetdy the State of Michigan for
required number of instructional days and hounsistfuction.

e. Additionally, there will be 3Mhours of Professional Development. The assignmient o
these hours will be negotiated as terms of theectile bargaining agreement.

On one of the work days prior to the beginning le# school year there may be a
morning district-wide professional development gt that will include all
professional staff in a common location. This nregetvill count for no more than two
(2) of the 3thours of professional development that may occur.

Fifteen minutes may be added as needed beforeter kafilding level professional

development for the conduct of routine school bessn The requirement of additional
time will be at the discretion of each building adistrator. The placement of the
additional time will be mutually agreed upon byfstéand administration.

With the exception of the Professional Developni2ays established by the Midland
County Educational Service Agency (MCESA), the datand times for these
Professional Development Days will be determined thg Contract Review

Committee. The number of hours required for thesdeBsional Development Days
set forth by the MCESA along with the District @agsd Professional Development
hours shall not exceed the BOurs of total Professional Development required.

f. There will be 15 hours of optional record time udzd in the calendar negotiated for
the collective bargaining agreement.

The following holidays and vacation days on wahgchool will not be in session shall be
incorporated in the school calendar: Labor Daygrksgiving Day and the Friday following,

Christmas Eve, Christmas Day, New Year's Day, thekdays between Christmas and New
Year's, Good Friday, and Memorial Day. The natiawastate designations of the dates on
which holidays fall will be followed in the MidlanEublic Schools calendar. Following State
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Law, the placement of the winter and spring breeike established by the Midland County
Educational Service Agency (MCESA).

Other non-workdays, if any, may be added to tHenckr upon mutual agreement during
negotiations.

4, The Contract Review Committee will begin meetingater than November 8@o develop a
calendar for the following school year or yearseyhwill meet once a month or more, as
needed, through February to take a recommendeqdzaleo the Board of Education in March.

5. The Association and District agree that therwdde may be required by the State of Michigan
to be altered to meet new State requirements.alf were to happen, the Contract Review
Committee will meet to appropriately amend the mdée to be in compliance with the State
of Michigan Regulations.

6. In addition to the above specifications, teash®w to the school system will report for
orientation purposes one day before the starteofegular school year for all other teachers.

School districts are required by the State afiijan to make up all days/hours of instructtanceled
because of bad weather if the cancellations bheddtal days/hours of instruction, without make up
to less than the state mandated days/hours ofiaitee minus grace allowances provided by the state.
Contractual days/hours of instruction minus gratewances will be made up if state required
days/hours of instruction are not met.

If days/hours of instruction are canceled for shislebecause of weather or other causes beyond
control, and if it is necessary to make up days#ofistate mandated instruction, the Associatiah a
District will jointly determine how this shall beode.

Article XXXI
PAYROLL DEDUCTIONS

If legislative action makes such language in2821-2012 Article XXXl legal the successor agreaime
language will revert to original contract language.

Article XXXI|
GENERAL

Subject to the provisions of Articles VI and XX&f this Agreement, there will be no reprisalsaoly
kind taken against any teacher by reason of merhipess non-membership in the Association or
participation or nonparticipation in its activities

Teachers will be entitled to full rights of e#inship and no religious or political activities afy

teacher, or the lack thereof, will be grounds foy discipline or discrimination with respect to the
professional employment of such teacher.
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The Association will be notified and will haveetopportunity to consult with the District withspeect
to contemplated millage increases prior to puldticcancement.

The District will, upon request, provide the Asmtion with any public documents which will assis
the Association in developing intelligent, accuratéormed and constructive programs on behalf of
the teachers and their students, together witho#imsr available information which may be necessary
for the Association to process grievances undsrAgjreement.

The Association will be provided with copiesrainutes of official Board meetings and all other
printed materials that are available to the pubhd are distributed to Board members at official
meetings as soon as possible after such meetigspy of the official agenda of the meeting widl b
available to the Association at the superintendeffice prior to said meeting.

This agreement will be available on the Distvigtbsite for each teacher to access and prirtigif t
wish.

If a new position in the bargaining unit is édihed, the District will negotiate with the Asgatoon
over the appropriate salary for such position.

The Association shall furnish the District withritten notice of the names of its building
representatives, officers, and members of its gnee committee and such changes as may occur from
time to time.

All individual teacher contracts shall be maagressly subject to the terms of this Agreement.

Article XXXI11
DURATION OF AGREEMENT

This agreement shall remain in full force and effgmon ratification and through August 27, 2017.

Appendix A
SALARY SCHEDULE FOR TEACHERS

1. The salary schedule Appendix A Tier #1 fol22016 and 2016-2017 will be 0% over the
2014-2015 school year.

2. The salary schedule Appendix A Tier #2 for 2@D36 and 2016-2017 will be the salary
schedule that all employees hired after date dication by both parties will be placed. Any
MCEA members currently on Appendix A Tier #1, Stépé that wish to move to the Appendix
A Tier #2 salary schedule may do so prior to Audys2015.

The indices for Step 1 of Categories /11, IN, and V of Appendix A Tier #1 will remain the sam
throughout the duration of the contract compare20@4-05. In 2012-2013 a Category VI (MA+45)
will be added with an index of 1.1775.
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C. Steps 2 through 13 within the schedule for Categolil, 111, IV, V, and VI of Appendix A Tier #1
will be determined by dividing the difference beemeStep 1 and Step 14 in a given category by 13
determine the amount each step will differ from pihevious step within a category.

D. Salary Schedule Advancement

1.

2.

Teachers will advance from one Step to the otheln gaar as described in Article XXV.E.

In the 2015-2016 and 2016-2017 school years, teacmeStep 1 through 14 of Appendix A
Tier #1 and teachers on Step 1 through 28 Appeidiier #2 will not advance on the Step
schedule, but Step advancement will resume oneéstelp year at the beginning of the 2017-
2018 school year and each year thereafter untll &l#ancement on the schedule is
exhausted.

The additional salary will be granted only for sessful completion of additional pre-
approved graduate courses. A course or equivalast be approved in advance of the
teacher's enrollment in the course or equivalerthbysuperintendent or designee, if
additional salary is to be paid upon completiothef course work or equivalent training.

Documentation to become qualified and approveddoancement on the salary schedule must
be submitted to the Human Resources office befatelier 1 and before March 1 of the current
school year. Notifications received before Octdbueiill be made retroactive to the beginning
of the school year. Notification received beforarbbh 1 will be made retroactive to the
beginning of the second semester.

In the event a teacher fails to obtain approvalrgo enrolling in coursework, exception may
be made by the Human Resources office to allowcfarsideration of the late request.
Consideration will only be given to late requesteavithin two (2) weeks after the final grade
has been issued. Any request made beyond thi€iwaeeek time period will not be approved
for salary advancement purposes. At the timettleéxception used to qualify and approve a
teacher for salary advancement, that advancemeunldwwmt go into effect until the next
semester following the qualified and approved adeament date and will not be retroactive.
(For example, if the exception was made prior ® @ctober 1 deadline, the request for
advancement would not take effect until the nexirye

Salary schedule advancement to a higher Categotitéd2015-2016 school year will only be
available for individuals who have a course(s) aped as of June 1, 2015 and completed the
approved course(s) by August 30, 2015. Those wkie ha approved Master’s program as of
June 1, 2015 and complete the degree by AugusB@Ih shall notify the District before
October ' and will be eligible for salary advancement foe #015-2016 school year. All
other Category advancement will be frozen for 280%6 and 2016-2017.

After February 28, 2013, Category IV MA+15 will bvsed for future advancement for
teachers with a Master of Arts Degree. TeacherBingsto advance beyond Category Ill MA
will need to complete 30 credit hours of approvedrse work. Teachers who have already
reached Category IV MA+15 prior to February 28, 204ill continue Step advancement in
that Category.
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6. After February 28, 2013, teachers on Step 1 thr&tgh14 taking course work for
advancement on the salary schedule for creditsraeiA+30, must complete an additional
fifteen (15) approved credit hours before advantinGategory VI MA+45.

a. Teachers between Category V Step 14 and CategomyiMie paid at their current
level on the wage scale until completing the fifleén (15) hours needed to reach
Category VI MA+45.

Teachers with Doctorates will be paid $800 altbeeschedule.

Those currently receiving longevity in the 2014-20dchool year will only continue to receive
longevity in the amount they received in 2014-2015.

For those employees on Appendix A Tier #1, who hasereceived longevity in 2014-2015 because
they have not completed 15 years of certificatedice to the District will in the beginning of yeas
receive longevity in the amount of $2,250 (e.g.ary28 - $2,250, year 29 - $2,250, etc. — not
cumulative).

For those employees on Appendix A Tier #2, in tegibning of year 30 receive longevity in the
amount of $2,250 (e.g., year 30 - $2,250, year 4,250, etc. — not cumulative).
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Appendix A
Tier #1
2015-2016, 2016-2017 SALARY SCHEDULE FOR TEACHERS

CATEGORIES I/l Il \Y) \% Vi
M.A. + 15 M.A. + 30 M.A. + 45
B.A. M.A. Semester Semester Semester
Step Hours Hours Hours

1 $36,418 $38,275 $39,951 $41,589 $42,882
2 $38,836 $41,010 $42,806 $44,561 $46,064
3 $41,253 $43,745 $45,661 $47,533 $49,245
4 $43,671 $46,481 $48,516 $50,505 $52,427
5 $46,088 $49,216 $51,371 $53,477 $55,608
6 $48,506 $51,951 $54,226 $56,449 $58,790
7 $50,924 $54,686 $57,081 $59,421 $61,971
8 $53,341 $57,422 $59,935 $62,393 $65,153
9 $55,759 $60,157 $62,790 $65,365 $68,334
10 $58,177 $62,892 $65,645 $68,337 $71,516
11 $60,594 $65,627 $68,500 $71,309 $74,697
12 $63,012 $68,363 $71,355 $74,281 $77,879
13 $65,429 $71,098 $74,210 $77,253 $81,060
14 $67,847 $73,833 $77,065 $80,225 $84,242

*After February 28, 2013, Category IV will be claseTeachers will need to earn 30 credit hours dé@erto
the next category
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Appendix A
Tier #2

2015-2016, 2016-2017 SALARY SCHEDULE FOR TEACHERS

HIRED AFTER JUNE 15, 2015

CATEGORIES I Il [
M.A. + 30
B.A. M.A. Semester
Step Hours
1 $38,836 $41,010 $44,561
2 $40,543 $42,941 $46,659
3 $42,250 $44,872 $48,757
4 $43,957 $46,803 $50,855
5 $45,664 $48,734 $52,953
6 $47,371 $50,665 $55,051
7 $49,078 $52,596 $57,149
8 $50,785 $54,527 $59,247
9 $52,492 $56,458 $61,345
10 $54,199 $58,389 $63,443
11 $55,906 $60,320 $65,541
12 $57,613 $62,251 $67,639
13 $59,320 $64,182 $69,737
14 $61,027 $66,113 $71,835
15 $62,734 $68,044 $73,933
16 $64,441 $69,975 $76,031
17 $66,148 $71,906 $78,129
18 $67,855 $73,837 $80,227
19 $68,230 $74,212 $80,602
20 $68,605 $74,587 $80,977
21 $68,980 $74,962 $81,352
22 $69,355 $75,337 $81,727
23 $69,730 $75,712 $82,102
24 $70,105 $76,087 $82,477
25 $70,668 $76,650 $83,040
26 $71,231 $77,213 $83,603
27 $71,794 $77,776 $84,166
28 $72,355 $78,337 $84,727
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If a member elects to make a contribution to a BPB(e-tax investment program through payroll déidac
the District will provide this service to Teachers.

A teacher may elect to participate in a 403(b) progwith a vendor currently provided on the list of
vendors in the District’'s Plan Document. Vendoii e removed from the list if they no longer camp
with the criteria of the District Plan Documentibthe vendor goes out of business. If a vendooisonger
available it will be stricken from the list. In@rdance with District policy, if a minimum of temployees
request to participate with a new vendor will beedito the Plan Document list.

The District will continue to pay all administragivees to a Third Party Administrator (TPA), if $esre
required by the Third Party Administrator.

It will be the responsibility of the District torfdl and maintain a Third Party Administrator wholwiket the
guidelines of the current above Agreement, as &mthis Agreement meets with current IRS Code,als w
as current state and federal law.

If at any time the Agreement no longer meets WithIRS Code and/or state and federal law, change(s)
this Agreement will be negotiated to bring it bacio compliance.

2015-2016, 2016-2017 Salary Schedule For Electrohiearning Facilitators
Work days are calculated July 1 through June 30.

207 work days 226 work days
Year 1 $ 35,188 $ 38,416
Year 2 36,242 39,568
Year 3 37,329 40,756
Year 4 38,449 41,978
Year 5 39,602 43,237
Year 6 40,830 44,770
Year 8 43,287 47,259
Year 10 45,742 49,941
Year 15 54,538 59,545
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Appendix B
PLACEMENT ON SALARY SCHEDULE -
CATEGORY QUALIFICATIONS

1. To qualify for a higher category on the splachedule, all advanced study hours must be in
the area of the teacher's teaching major or maranust be in a program approved by a college
or university leading to a master's degree or aegelgeyond the master's degree.

2. Graduate study hours, or undergraduate clasheshvare needed for specialized teaching
proficiencies determined by the District, whichrimt meet these requirements, but which are
deemed valuable in the teaching assignment, mappked to qualify a teacher for a higher
category on the salary schedule if these hoursapproved by the teacher's immediate
supervisor and the director of human resourcesy prienrollment in the course.

3. Credits beyond the undergraduate degree ini¢tee df driver education do not qualify for
advancement to a higher category on the salarydside

1. If a teacher completes the requirements ftegree or earns sufficient semester hours to move
to Tier #1 Categories lll, IV, V, or VI, or Tier #2ategories I, or 1ll, an adjustment on the
salary schedule will take place the first payradripd of the semester of the school year
following receipt of notification from the grantingstitution. Notifications received before
October 1 will be made retroactive to the beginrohghe school year. Notification received
before March 1 will be made retroactive to the bagig of the second semester.

2. In the case of a degree earned, the notificagonbe either the degree statement as granted or
a letter from the college registrar stating thhteduirements for the degree have been met and
that the degree will be granted.

3. In the case of credits earned, only a transtropt the registrar or the official grade card esgu
by the college will be acceptable.

A written application for adjustment and the going documents required by Appendix B must be
filed by the teacher with the District before sgladjustments will be made.

Semester hours of credit beyond the master'sedegust be graduate credits with a grade of B or
better. Undergraduate semester hours, approvadviance by the director of human resources, will
be equated at one-half (1/2) of graduate hourssardguated differently by the institution, in which
event said equation will be used.

Only teachers with a master's degree qualifyffer #1 Category Ill or Tier #2 Category Il

In order to advance beyond the master's dedpeeetquired hours, as defined in the salary scleedul
Appendix A, must be earned subsequent to obtathiegnaster’s degree.

Credits for approved educational tours will eeteed six (6) semester hours.

Credits earned at foreign universities will lmeepted when course requirements are equal todJnite
States standards.
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A teacher will receive $150 for each degree edrwhich is not sufficient to move from one salary
category to another. The notification requiremesetsforth in paragraph B. above shall be appleabl
in such cases.

Appendix C
ADDITIONAL ECONOMIC FEATURES

Mileage Allowance

1. Teachers who have a regular assignment in twoooe buildings during a school day and use
his/her personal vehicle on work-related businessg; receive reimbursement based on actual
mileage using the I.R.S. standard business milestge

2. a. In order to receive mileage reimbursemetatachers, must maintain an accurate
mileage log of their travel required by their assigent, on a form provided by the
District, and request reimbursement at the |.R&hdard business mileage rate.

b. This mileage request must be submitted monthi¢ approved by the teacher's
immediate supervisor and the Associate Superintegrafd=inance.

C. Approved mileage requests will be paid monthly.

Teachers will be reimbursed up to $200 for thst of a physical examination one (1) time fromsage
thirty to thirty-nine (30-39), every three (3) yeadirthey have reached the age of forty (40), aretye
two (2) years if they have reached the age of {Bt).

The language outlined above applies to membefsgediaching staff who are employed less than full-
time (less than .75 F.T.E.) and teachers coverddruhe district’'s Indemnity Plan. Beginning in the
2001-2002 school year, teachers who qualify forlvesis coverage under the district’s self-funded
health benefit plan (PPO Plan), are not eligibidtie physical reimbursement outlined above. Teach
physicals are provided for in the district’s heal#lie plan for those who qualify. Should the dits
health plan be amended to eliminate coverage fmhier physicals, the reimbursement, as outlined
above, will apply to all teachers.

All teachers who have an earned doctorate wijpdid an additional stipend of $800 per year.

Teachers that lead training sessions at theegsainal development day will have a choice ofla ha
day release time for such presentation as currendlyided in the master agreement or the $100 cash
stipend provided by the Midland County EducatioBalvices Agency through the Midland Public
Schools payroll system. It further is the underdtag that any money received by Midland Public
Schools to provide this stipend that is not issieea presenting member who has chosen the half day
release in lieu of the cash will be used to paytliersubstitute required to cover classroom ddities

the member’s release time from classroom service.
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Mentor Teacher Program Policy

Section 1526 of the School code of 1976 as amelgl®h 339 (1993) requires that "for the first three
years of employment in classroom teaching, a teestiedl be assigned by the school to one or more
master teachers, college professors, or retiretbmi@achers, who shall act as a mentor to théésec

In order to formally implement a Mentor Teacher g?ean, the District and the Association have
established the following policy:

1.

2.

This Program shall be in place to assist beginteaghers who are new to the profession.

The selection and appointment of all Mentor Teas will be the responsibility of the District

and will rest specifically with the beginning teacls principal or immediate supervisor. When
feasible, the principal or supervisor will seekuhand recommendations from the building
school improvement team or other staff advisory wittee.

In order to serve as a Mentor Teacher, a stafiber must be tenured and have completed at
least five years of successful teaching with thoéé¢hose in the Midland Public Schools'
District. This staff member must also have consisfedemonstrated excellence in teaching.

It is understood that in order to implement Bec1526 and deal with special situations which
may arise, Mentor Teachers may also be selected &rmoong professional personnel outside
the District such as college professors or retmedessional employees.

Mentor Teachers will be appointed on a voluntaagis. Teachers willing to serve in this
capacity will submit their names to the principalsoipervisor. The principal or supervisor
will select the mentors.

Every effort will be made by the District to rolatmentors and beginning teachers who work
in the same building and have the same area ofication.

The Mentor Teacher assignment shall be for dhggar and subject to review by the Mentor
Teacher and the beginning teacher after three (8jtms. In the event that the beginning
teacher, the Mentor Teacher, or the principal pesuisor find the relationship incompatible,
the principal or supervisor will select a new meifito the beginning teacher. The appointment
may be renewed in succeeding years.

Selected Mentor Teachers will be required tdigpate in staff development programs on
mentoring provided by the District or its desigraeel to perform other duties outlined by the
District and required by the tenure law. All oée activities and duties will be for the express
purpose of helping beginning teachers become nitegeti®e instructors.

Those selected Mentor Teachers who are currentpioyed in the District shall be eligible to
receive a five-hundred dollar ($500) annual stipgmdng any year that they serve as a Mentor
Teacher. This amount will be pro-rated for lessthn entire year of service. Where teachers
new to the profession are assigned to more tharboiging, more than one mentor may be
assigned and eligible for this benefit.
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10. For purposes of job performance evaluations, tltioaship between the Mentor Teacher and
the beginning teacher shall be collaborative amdidential.

A stipend of 3% of the B.A. base (Category &5t of the employee’s current Salary Tier Schgdule
will be paid to employees who teach a full yeatatise learning class. This stipend will be pata

a maximum of three (3) years, for any individualdieer who continues to teach using distance legrnin
technology in a given year.

Part-time teachers who at the request of therastnation are required to work beyond their caoted
time will be paid at their per diem rate per hoGontracted time for part-time teachers includeditne
proportional to their current contract and definedthe Midland Public Schools Summary of
Recommendation from the Kindergarten and Less-FuwlrTime Staff Committee of 1999. Hours
worked beyond the contractual obligation will benpensated at the per diem rate.

With the exception of section A in the appendixha$ agreement, any reference to the Consumer Price
Index refers to the percentage change of the a@égagl over the twelve-month period of time begign
April 1 and ending March 31 of the following yedrhe percentage will be rounded to one decimakplac
The Consumer Price Index used to calculate rat@scrgase is the number as reported by the United
States Department of Labor Bureau of Labor Stesisti the first paragraph of the monthly news isdea
The number from the news release has been empthasittes example:

The Consumer Price Index for All Urban ConsumeiRI{Q) decreased

0.2 percent in July, before seasonal adjustment,Bilreau of Labor

Statistics of the U.S. Department of Labor repottetdy. The July level

of 189.4 (1982-84=100) was 3.0 percent higher thauly 2003.

The most recent news release is availabgtpt//www.bls.gov/cpi/lhome.htm

A sample calculation for the twelve-month periodieag March 31, 2005 is as follows:

2003-2004  2004-2005

APRIL 183.8 188.0
MAY 183.5 189.1
JUNE 183.7 189.7
JULY 183.9 <+——| Number from news release above.
AUGUST 184.6 189.5
SEPTEMBER 185.2 189.9
OCTOBER 185.0 190.9
NOVEMBER 184.5 191.0
DECEMBER 184.3 190.3
JANUARY 185.2 190.7
FEBRUARY 186.2 191.8
MARCH 187.4 193.3
Average 184.8 190.3
% increase of average 3.0%
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Appendix D
COMPENSATION FOR SUMMER SCHOOL, CURRICULUM
DEVELOPMENT, EXTENDED-YEAR ASSIGNMENTS

A.  Teachers employed for summer school, curricstady, or other extended-year services shall be
paid at the following rates:

Hourly rates Classifications
beginning in
the summer of:
| &Il V&V &VI
D) @) @®) @) (5) (©)
Without students With Students| Without With Students| Without Students With Students
Students

2007 17.77 20.31 20.31 22.87 22.87 25.38
2008 18.29 20.90 20.90 23.53 23.53 26.12
2009 18.99 21.69 21.69 24.42 24.42 27.11
2010 18.92 21.61 21.61 24.34 24.34 27.02
2011 19.23 21.96 21.96 24.74 24.74 27.46
2012 19.84 22.65 22.65 25.52 25.52 28.33
2013 20.25 23.12 23.12 26.05 26.05 28.92
2014 20.55 23.46 23.46 26.43 26.43 29.34
2015 20.88 23.84 23.84 26.86 26.86 29.82

At the end of each year the rates will increaser dive previous year by the average percentage
increase in the Consumer Price Index.

Classification Definitions

(2) Teachers who received their last regular pagti@n Category | of the salary schedule for
the previous school year and are employed for surstady, music camp, or sports camps.

(2) Teachers who received their last regular pagtan Category | of the salary schedule for
the previous school year and are employed for Hghool courses granting credit
(including driver education), or intermediate, tereentary academic courses.

3) Teachers who received their last regular paeflaon Categories Il or Il of the salary
schedule for the previous school year and are gragltor summer study, music camp, or
sports camps.

4) Teachers who received their last regular pasgtiaon Categories Il or Il of the salary
schedule for the previous school year and are gragléor high school courses granting
credit (including driver education), or intermee@iabr elementary academic courses.

(5) Teachers who received their last regular pasetiaon Categories IV or @r VI of the

salary schedule, regardless of category, for teeipus school year and are employed for
summer study, music camp, or sports camps.
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(6) Teachers who received their last regular pasetiaon Categories IV or V or VI of the
salary schedule, regardless of category, for teeipus school year and are employed for
high school courses granting credit (including driveducation), or intermediate, or
elementary academic courses.

Elementary and Intermediate Summer School

1. Regular classes, Title I, and Special Education
a. Student time: 15+ hours per week
b. Teacher time: 20 hours per week; compensatigedon 20 hours per week
2. Music
a. Student time: 3+ hours per week
b. Teacher time: Hours determined by supervisgaesible; compensation based on

actual hours of group instruction by teacher

High School Summer School

1. Regular classes (five semester hours of credit)
a. Student time: 80 hours per class/per session
b. Teacher time: 100 hours per class/per sessampensation based on 100 hours

per class/per session.

2. Driver Education
a. Instruction time with students: 40 hours perkvee
b. Teacher time: 40 hours per week; compensatisacdan 40 hours per week
C. Additional compensated time may be available #orteacher with special

responsibilities at each high school subject toaghygroval of the principal.
Curriculum Development During Extended Year

1. The approval of any curriculum development ststiall include the maximum total
teacher time allotted to the study.

2. The compensated hours for teachers shall na&eelxthe maximum hours allotted to the
study.

Student Cooperative Education Coordination

1. The approval of any teacher coordination of etiidcooperatives by the supervisor
responsible shall include the maximum total teadivae allotted to the coordination
service.
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2. The compensated hours for teacher coordinatiati sot exceed the maximum hours
allotted to these services.

3. A mileage allowance shall be provided to teagiveno coordinate student cooperatives
during the extended school year in accordance with provisions of Appendix C

(Additional Economic Features), section C. 2.

General

1. The District will provide up to 560 hours of tb&r time and $5,000 for materials and
supplies for the development of individual or grqupjects to enhance instruction.

a. The additional service will be devoted to spepi@jects as identified by staff
applicants.

b. The available hours and material funds will Ipétdnto three project periods of
approximately 185 hours and $1660 each, with agiitins due by October 15,
January 15 and May 15. Each teacher may applyddo 60 hours of time per year.

c. Hours worked are to be in addition to the normatkday. Pay will be based on the
teacher’s regular 21-pay, bi-weekly rate for thieost year.

d. A Special Projects Committee, composed of thrembers appointed by the Midland
City Education Association and three by the Distrnill screen proposals to the
program. The committee will recommend to the simpendent the projects to be
funded. The superintendent’s decision on the resendation will be final.

-64-



Appendix E
2015-2016, 2016-2017 Extra Duty Compensation Schedu le
The 2009-2010 Salary Schedule on which this based is reduced by 10% per 2012 agreement between District and MCEA.

Step | I I WY, v
1 $4,471 $ 3,754 $ 3,549 $2,798 $2,730
2 $4,768 $ 4,003 $3,785 $2,984 $2,912
3 $ 5,064 $ 4,252 $4,021 $3,170 $ 3,093
4 $5,361 $ 4,502 $ 4,256 $ 3,356 $ 3,274
5 $5,658 $4,751 $4,492 $ 3,542 $ 3,455
6 $ 5,955 $ 5,000 $ 4,727 $3,727 $ 3,636
7 $6,251 $ 5,249 $ 4,963 $3,913 $3,818

Step Vi Vil Vil IX X
1 $ 2,662 $2,491 $ 2,355 $ 2,252 $ 2,150
2 $2,839 $ 2,657 $2,511 $2,402 $2,293
3 $3,015 $2,822 $ 2,667 $ 2,551 $2,436
4 $3,192 $ 2,988 $2,824 $2,701 $2,578
5 $ 3,369 $3,153 $2,980 $2,851 $2,721
6 $ 3,546 $3,318 $3,136 $ 3,000 $ 2,864
7 $3,722 $ 3,484 $3,293 $3,150 $ 3,006

Step X XII Xl XIV XV
1 $1,979 $1,877 $1,706 $1,638 $1,570
2 $2,111 $ 2,002 $1,820 $1,747 $1,674
3 $2,242 $2,126 $1,933 $1,856 $1,778
4 $2,374 $2,251 $ 2,046 $1,964 $1,883
5 $ 2,505 $2,375 $2,160 $2,073 $1,987
6 $ 2,636 $ 2,500 $2,273 $2,182 $2,001
7 $2,768 $2,625 $2,386 $2,291 $2,195
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Appendix E

2015-2016, 2016-2017 Extra

Duty Compensation
Schedule (Continued)

Step XVI XVII XVII XIX XX
1 $ 1,502 $ 1,399 $ 1,297 $ 1,263 $ 1,160
2 $1,601 $ 1,492 $1,383 $ 1,347 $ 1,237
3 $1,701 $ 1,585 $ 1,469 $ 1,430 $1,314
4 $1,801 $1,678 $ 1,555 $1,514 $1,391
5 $ 1,900 $1,771 $1,641 $ 1,598 $ 1,468
6 $ 2,000 $ 1,864 $1,727 $ 1,682 $ 1,546
7 $2,100 $ 1,957 $1,813 $1,766 $1,623

Step XXI XXII XXII XXIV XXV
1 $ 1,092 $ 1,058 $990 $ 956 $ 887
2 $1,165 $1,128 $ 1,055 $ 1,019 $ 946
3 $ 1,237 $1,198 $1,121 $ 1,082 $ 1,005
4 $ 1,310 $ 1,269 $1,187 $1,146 $ 1,064
5 $ 1,382 $ 1,339 $ 1,253 $ 1,209 $1,123
6 $ 1,455 $ 1,409 $ 1,318 $1,273 $1,183
7 $ 1,527 $1,479 $1,384 $ 1,336 $1,241
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Appendix E

The foregoing schedules will apply to the exdtay compensation activities, beginning in 1990-
91, as follows:

Athletic Director, Assistant, Middle School ...............ociiiiii. XII
Band, Jazz, Head........cooo oo XXV
Band, Assistant, High School .............cooeeeeeeiii LLX
Band, Assistant, Auxiliary, High School ..............cccciii XX
Band, Head, High SChoOL..............oouiiiiimmmmmme e VI
Band, Head, Middle SChOOl ... VX
Band, Pep, Head, High SChool...............ccooo i, XXV
Baseball, Head, High School ............... oo 1.1
Baseball, Assistant, High SChool ...........coeeeeiiiiiiiiiii e, IX
Baseball, Head, Middle SChool............oo e X
Baseball, Assistant, Middle School .........ccccciiiiiiiiiiii XVI
Basketball, Head, High SChOOl ...........oo i I
Basketball, Assistant, High SChoOl ..........cccccceriiiiiiiiiiiiccicee e, v
Basketball, Head, Middle SChool............coceeeeeiiiiii VI
Basketball, Assistant, Middle School .............ccccciiiiiiiiiii X1l
Cheerleading, Fall, Head, High School .......cccccc.oooii XVI
Cheerleading, Fall, Assistant, High SChOOI .ccumeee.oooeviiiiiiiee XXIV
Cheerleading, Fall, Head, Middle SChoOl.... . ooeeeiiiiiiiiiiiiiiiicieeen XXIV
Cheerleading Competitive, Winter, Head, High Schaal......................... \%
Cheerleading Competitive, Winter, Assistant, Higih&l.......................... Xl
Cheerleading, Winter, Head, Middle School ... .ccccvvvviiiiiiiiiienieeeee  XXIV
Class Sponsor, High SChool.............uuuiiii e XXV
Cross Country, Head, High School.........cccocceeiiiii i \%
Debate, Head, High SChool.............uiii XV.
Debate, Assistant, High SChoOl .............coeeeeeeeviviiiiiieeee e, XX
Drama, Per Musical, Head, High School........ccccccoooiiiiis Xl
Drama, Per Musical, Assistant, High School..................cccccooviieiiiinnn. XIX
Drama, Per Musical, Head, Middle School ... oo, XXIV
Drama, Per Musical, Assistant, Middle SChOOl.ccceveeieeieeiiiiiiiiiinn . XXV
Drama, Per Play, Head, High School..........ccccccoiiiii XV
Drama, Per Play, Assistant, High School ... XX
Drama, Per Play, Head, Middle School ..............coiiiiiiiiiiiis XXIV
Elementary SChool ACHIVItY ........ccoovvviiieeeeee e XXV
(Up to three per building, approved by principal)

Faculty Athletic Manager, Head, High School ..................ccccooiiiiins I
Faculty Athletic Manager, Assistant, High Schaal............... v
Faculty Athletic Manager, Head, Middle School...........cccccevvviiiiicicnnnnn. Vi
Faculty Athletic Manager, Assistant, Middle School...................cooevnnenin. X1
Football, Head, High School..............oovmeeeiii e, l....
Football, Assistant, High SChool ..., \Y
Football, Head, Middle SChool ..............oceeeiiiiiiiii s VI
Football, Assistant, Middle SChOOl..........coo i XIl



Appendix E con't

Forensics, Head, High SChOOL............ooimmmmi e VM
Forensics, Assistant, High School ..o, XXV
Golf, Head, High SChOOL............oooiiiiii e V..
Golf, Assistant, High School ................ommmmeveeiiiiiiiiiie e XL.
Gymnastics, Head, High SChool ............oo e, [l
Gymnastics, Head, Middle School.............comm oo e eeeeeeeeeeeeee X
Gymnastics, Assistant, Middle SChoOl ........coeueeeeeiiiiiiieeeeiiiie XVI
High School Activity (two per building, approved byincipal) ................. XXV
Hockey, Head, High SChoOOL............oouiiiiiiec e L.1I
Hockey, Assistant, High SChool .............cccccooiiiiii e, IX
International Affairs Club, Head, High SchoOl cccce.eeoiiiiiiiiiiis XXV
Intramural/Activities, Head, Middle School............cccccooiiiiiiiiiiiiiiiiinee, XXV
Middle School Activity (one per building, approvbd principal)............. XXV
Newspaper, Head, High School (Without Class)...cccceeeeeveeeeeiiiiiiiiiieiinn, Il
Newspaper, Head, High School (With Class)......cccccoovviiiiniiiiiiiiiiiiiiiinns XIl
Newspaper, Head, Middle School .............coeeeeriiiiiiiiiiiiiiiieeeeeeeeee IX
Orchestra, Head, High SChOO! ........ccoooi i, VI
Orchestra, Ensemble, Head, High School......ccccc....cooiriicee. XX
Orchestra, Head, Middle School ..., XVI
Pompon, Fall, Head, High SChOOl ............commmeeeiiiiieeeeeeeeeeeeceeeeiiiins XVI
Pompon, Fall, Assistant, High SChoOl ... XXIV
Pompon, Fall, Head, Middle School..........corrriiiccceeeeeeeeee XXIV
Pompon, Winter, Head, High SChool...........coiiis XVI
Pompon, Winter, Assistant, High School .......eeciiiiiniiieeeeeeeeeee . XXIV
Pompon, Winter, Head, Middle School ... XXIV
Soccer, Head, High SChool ...........oooiiiiceeeeeeccee e 1.
Soccer, Assistant, High SChoOl .............a oo X.1
Softball, Head, High School ..............oiiceeeee e, 1.
Softball, Assistant, High SChool ............oo i, X.1
Softball, Head, Middle SChOOol..............oeeeiiiiiiii X
Softball, Assistant, Middle SChOOL............ueeeeiiiiiii s XVI
Special Education Vocational Educational Consultant.......................... IX

(If major component of a full-time position)

Swimming, Head, High School ...............ooieeeii e [
Swimming, Assistant, High School ............ccoocoo IX
Swimming, Head, Middle School.............ccooeeeeiiiiiiiiieee X
Swimming, Assistant, Middle School..........cciiiiii e XVI
Tennis, Head, High SChoOl .............ooiii e V...
Tennis, Assistant, High SChool.............ocooiiiiiii [.X
Tennis, Head, Middle School..............cooi IXI
Track, Head, High School..............ouuiiii e 1.
Track, Assistant, High SChool ..........cccoovviiriiiicc e, X.1
Track, Head, Middle School ...............uuiieiere e X
Track, Assistant, Middle SChool.............ceeeeeiiiiii XV
Vocal Music, Head, High School ..., Vi



Vocal, Ensemble, Head, High School.........cccccoooiiiii, XX

Vocal Music, Head, Middle School............co e XVI
Volleyball, Head, High SChoOl ... L.1I
Volleyball, Assistant, High School ... IX
Volleyball, Head, Middle School..............ooooiiiiiiiiiii s X
Volleyball, Assistant, Middle School .........cccceuuiiiiiiiiiii s XVI
Wrestling, Head, High SChOOl ..........cooiiiieeiii e L.1I
Wrestling, Assistant, High SChool .........ccccceeev oo IX
Wrestling, Head, Middle SChool..............ooiiiiiii e X
Wrestling, Assistant, Middle SChoOl ... XVI
Yearbook, Head, High School (Without Class) .. .covveeeeeeiiiieeeeeeennnnnnd
Yearbook, Head, High School (With CIlass) ...uue.ceeeeeeeeeeereeeeeeeeennnnn XAl
Yearbook, Head, Middle School...............coiiiiiiiiiiiiees IX

The decision to provide any or all of the foregpactivities, in part or in full, is vested ineh
school district and such decision is not subjet¢hé&grievance procedure.

No teacher employed by the District for servibegond the normal teaching load or for extra
duties as listed above shall be granted tenunedh a position. Failure of the District to re-empl

the teacher for such extra duties or services k@glmnormal load shall not be deemed a demotion
within the provisions of Act 4 of Michigan Publiccss of 1937, extra session, as amended.

The building administrators will be responsifide evaluating the quality of the work performed
in positions assigned in their administrative units

Change of assignment in same activity:

1. The individual will be allotted one-half (50%nedit, to the nearest whole number, in the new
higher paying assignment for experience in theiptesvassignment.

2. The individual will be allotted full (100%) ati, to the nearest whole number, in the new lower
or equal paying assignment for experience in tegipus assignment.

3. If, at the time of assignment in an activibe individual has not had experience in that &gtiv
in the preceding five (5) years, the previous eggiaixperience will be reduced by 50% before
applying the terms of Appendix E, section E. 1EoP.

At both elementary and secondary school lewbbs,annual payment to sponsors of clubs and

student activities must meet the following minimguoalifications:

1. Meet an average of one (1) hour per week outsidegular school day.

2. Meet a total of 36 hours per year.

3. Receive advance approval of building principal #relsuperintendent or the
superintendent’s designee.

4. Placement on the Extra Duty Compensation Schedillleevdetermined by the Contract
Review Committee.
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G. Individuals are allotted one-half (50%) credittie nearest whole number, for coaching or spongorin
related activities (e.g., different sports, differeublications).

Appendix F
TEACHER LEADER

The Midland City Education Association and MidlaRdblic Schools agree to the following Teacher
Leader 1 and 2 language:

1. Accept the compensation rate as proposed by theiddignder the following conditions:

» These rates are not affected by any potential temum overall salaries that may occur
due to application of formula for general salarrethe Fall of 2014.

* That these compensation rates be placed in a seggvpendix in the contract from
regular Extra Curriculum Classifications (see bdlmxt page).

2. Accept the job descriptions as amended in preyiwogosals, with reservations still as to the
actual job requirements, therefore:

* Atleast in the first year, at the start of theaahyear (prior to September 10) a joint
meeting will occur between principals of each biadg assigned supervisors and the two
Teacher leaders in each subject area (one wheliealgp) with discussion to include,
but not limited to expectations/descriptions ofrmuium leadership and
expectations/descriptions of district-wide extraimudar content activities for Teacher
Leader #1s. Teacher Leader #2s will have a simiketing with the district
administrator responsible for their area.

» All parties will be required to meet at least qadst to review job expectations. Concerns
will be brought to the Contract Review Team.

* That after these meetings if a selected candidaita Teacher Leader position chooses to
resign from the position at that time, there waél o negative repercussions for the years
to come in their general teaching assignmentsdeterioration of evaluation ratings,
negative teaching assignments for following yeets,

3. InJanuary of 2015, the Contract Review Teamshe@gin to re-evaluate and bargain if
necessary changes to salary rates, job postingreegents, expectations and descriptions of the
job positions as agreed to on June 11, 2014 by (enties.

Step Teacher Leader 1 Teacher Leader 2
1 $4,471 $2,252
2 $4,768 $2,402
3 $5,064 $2,551
4 $5,361 $2,701
5 $5,658 $2,851
6 $5,955 $3,000
7 $6,251 $3,150
B. The decision to provide any or all of the foregpactivities, in part or in full, is vested ineth

school district and such decision is not subjet¢h&grievance procedure.
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No teacher employed by the District for servibeyond the normal teaching load or for extra
duties as listed above shall be granted tenunedh & position. Failure of the District to re-eomypl

the teacher for such extra duties or services kglmmnormal load shall not be deemed a demotion
within the provisions of Act 4 of Michigan Publiccss of 1937, extra session, as amended.

The building administrators will be responsibide evaluating the quality of the work performed
in Teacher Leader #1 positions assigned in theiriaidtrative units.

Teacher Leader #2 will be evaluated by the disaiéministrator responsible for their area with
input from building administrators. These evaloas will be separate from the teacher’s annual
required evaluation and will follow the schedulébtished for Appendix E positions.

Placement on schedule:

1. The individual will be allotted full (100%) a, to the nearest whole number, in the new lower
or equal paying assignment for experience in tegipus assignment.

2. If, at the time of assignment in an activibe individual has not had experience in that &gtiv
in the preceding five (5) years, the previous eggiaixperience will be reduced by 50% before
applying the terms of Appendix E, section E. 1E0P.

Positions will be posted internally for two week Application will be through the district
electronic application system.
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Appendix G

TEACHER ABSENCE REQUEST

(l'youavem:tmanuatmntcma'om plameakyoumpgvlsor)
Employee Name: Today's Date

Length of Absence: Date(s)

Specific Absence Times (mnuua)YEs

Wil a substitute be required? Uuo
BEREAVEMENT -SPOUSE/CHILD (113) BEREAVEMENT-PARENT (114) BEREAVEMENT-OTHER (115)
5days per year 3 aays per year 1 aay per year
|| PERSONAL DAY (106) Appendix F, See Articie X, Section G
Request for fth consecutive day as anunpaidaay: | |YEs [ |No
If not approved- REASON:

If not nmmwﬂmqmumm

Director of HR Signature: Date:

_n DISTRICT REQUESTED (122) Release days other than buliding requested. IE: DI, Cumiculum specific meeting, efc.
Requestad by, (coordinator, efc.) Account #

Request is for;

Note:

[ ] BUILDING REQUESTED (125) Release days that bulkiing requested. IE: Athietics, 1B, efc.
Request Is for.

Note:

Dmmam ELEMENTARY ONLY
Request is for:

Note:

EMPLOYEE SIGNATURE:

Date: [ | Approvea [_|Not Approved
REASON (f not approved):
SUPERVISOR SIGNATURE Date:
Comments:
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B. Date cause of grievance occurred:

D. Statement of grievance:

. Article and section violated:

Appendix H

GRIEVANCE REPORT FORM

Name of grievant: School
or location of assignment

E. Relief sought:
Signature of grievant Date
F. Date grievance received by immediate supervisor:
1. Parts A, B, C., and D., must be completed by grievant.
2. If additional space is needed in reporting parts C., and D., attach an additional page.
3. Response of administrator will be based upon hearing and submitted in writing with copies
to all parties concerned.
4. Original retained by grievant; copies to immediate supervisor, MCEA, and superintendent.
Grievance Number:
12/6/76 Year Number
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Appendix |

VOLUNTARY TRANSFER / ASSIGNMENT REQUEST FORM

Name:

Current Building(s) Assignment

Current Teaching Assignment

The purpose of this request is to:

Transfer Increase Contract Reduce Contract

Both (Transfer & Contract Change)

1. I'would like to transferto :
(If only one building, signify with a check. Otherwise, prioritize your choices)

— Either High School — Any Middle School

— H. H. Dow High School

— Midland High School Jefferson Middle School
Any Elementary Building Northeast Middle School

Specific Elementary Building(s) — list below, prioritize if necessary

2. lwould like to Increase/Decrease my current contra  ct to:

3. | understand that | can request a transfer to a building and that specific teaching
assignments are determined by the building administrative team. My preferred teaching
assignment would be:

Signature Date
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Appendix J - 2015-2016 Calendar

S M T W Th F S S M T W Th F s |
July 2015 January 2016
1 2 H 4 H 2
5 6 7 8 9 10 11 3 4 5 6 7 8 9
12 13 14 15 16 17 18 10 {pd} 12 13 14 15 16
19 20 21 22 23 24 25 17 Y 19 20 21 22 23
26 27 28 29 30 31 24 25 E E E R 30
31
August 2015 February 2016
1 [1] 2 3 4 5 6
2 3 4 5 6 7 8 7 8 9 10 11 PD 13
9 10 11 12 13 14 15 14 15 16 17 18 19 20
16 17 18 19 20 21 22 21 22 23 24 25 26 27
23 24 25 26 27 28 29 28 29
30 31
September 2015 March 2016
(0] PD R 4 5 1 2 3 4 5
6 H [8] 9 10 11 12 6 7 EC HSC MsC P 12
13 14 15 16 17 18 19 13 14 15 16 17 18 19
20 21 22 23 24 25 26 20 21 22 23 P h 26
27 28 29 30 H Vv Vv Y \%
October 2015 April 2016
1 2 3 Vv 2
4 ) 6 7 8 PD 10 3 4 5 6 7 8 9
11 12 13 14 15 16 17 10 11 12 13 14 15 16
18 19 20 HsC 22 23 24 17 PD 19 20 21 22 23
25 26 27 28 29 30 31 24 25 26 27 28 29 30
November 2015 May 2016
1 2 3 4 5 6 7
1 2 PD 4 5 6 7 8 9 10 P 12 13 14
8 9 10 MSC EC1/2 13 14 15 16 17 18 19 20 21
15 16 17 18 19 20 21 22 23 24 25 26 27 28
22 23 24 P H h 28 29 H 31
29 30
December 2015 June 2016
1 2 3 4 5 1 2 G 4
6 7 8 {pd} 10 11 12 5 6 7 8 9 10 1
13 14 15 16 17 18 19 12 13 E E (E) R 18
20 21 22 V h H 26 19 20 21 22 23 24 25
27 )Y \Y )Y \Y 26 27 28 29 30
First Semester Second Semester TOTAL
Days of Pupil Instruction 80 Days of Pupil Instruction 90 = 180
Professional Development Days No School PD = Professional Development Days No School =
HSC = High School conferences evening 08:— 8:00pm | HSC = High School conferences evening 6:8 8:00pm
EC1/2 = Elementary conferences 1:60:00 pm AND | EC = Elementary conferences 5:00 - 8:00 pm
Early Release Grades K-5 eve 5:00 - 8:00 pm | MSC = Middle School conferences 5:00 —8:00 pm
MSC = Middle School conferences 5:00 — 8:00 pm
Code: R-Record day for teachers; [ ]-Start of 8mester; ( )- End of Semester; - Days of tngction; H-State Holiday; h-Board

Policy Holiday; V-Vacation day, no school; E Exam days for high schools; PD- Professional Ddepment Day for teachers;
{pd}- Professional Development Days after school hes; O-Orientation Day/Records Day for new hiresP-1/2 day of instruction
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The Midland City Education Association and Midlgdablic Schools have agreed to the following calenda
for the 2015-2016 school year:

September 1, 2015
September 2, 2015
September 3, 2015
September 7, 2015
September 8, 2015
October 9, 2015
October 21, 2015
November 3, 2015
November 11, 2015
November 12, 2015

November 252015
November 26, 2015
November 27, 2015
December 9, 2015
December 23, 2015

New Teacher Orientation
PD Day (PD - 4 hours, OptiBealords — 2 hours)
Optional Records Day (6 hours)
Holiday-Labor Day
Start of School
Required County PD Day (5 hau@)tional Records (1 hour)
High School Conferences
Required PD Day (PD - 4 houpdidDal Records — 2 hours)
Middle School Conferences
Early Release Grades Pre-K3yb onl
Elementary Parent Teacher Conference 1-4 pm.
Elementary Parent Teacher Conferences Eveningrb-8 p
% Day Instruction (Optional Records - 3 Ispur
Holiday-Thanksgiving Day
Board Holiday
Attend After school PD or DistRrovided Online PIQL.5 hours)
Vacation Day

December 24, 2015 — January 1, 2016  Winter Break

January 26, 27, 28, 2016

January 11, 2016
January 18, 2016
January 29, 2016
February 12, 2016
March 8, 2016
March 9, 2016
March 10, 2016
March 11, 2016
March 24, 2016
March 25, 2016

March 28, 2016 — April 1, 2016

April 18, 2016
May 11, 2016
May 30, 2016
June 3, 2016

June 14, 15, 16, 2016

June 16, 2016
June 17, 2016

Exams

Required After school PD (1i&r$)o

Holiday - Martin Luther King Day

Optional Records Day (6 hours)

Required County PD Day (5 houdptional Records (1 hour)
Elementary Parent/Teacher Confee&vening 5-8 pm.
High School Parent/Teacher Confere Evening 5-8 pm.
Middle School Parent/Teacher €amices Evening 5-8 pm.
% Day Instruction (Required P®hours)

% Day Instruction (Optional Relsor 3 hours)

Board holiday - Good Friday

Spring Break
Required PD Day (PD — 3 hoursti@mal Records — 3 hours)
% Day Instruction (Required PDRo8rs)
Holiday - Memorial Day

Graduation

Exams

Last Day of School for Students.

Optional Records Day (6 hours)

An opportunity for an alternate elementary auxiliary schedule maybe created to assure consistency in
student auxiliary instruction.

Coaches must be present on Professional Development Days or contact administration for an alternate
date/assignment.
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Appendix K
P.A. 103

The Board and Association agree that the provisobnisis agreement that are highlighted in the
successor agreement apply only to the following tmens of the bargaining unit: Social Workers,
Psychologists, and Therapists.

There is a dispute regarding whether highlightexvigions of CBA were prohibited subjects as of
the date of ratification. All highlighted items eththan the following are points of dispute:

Article XI—Teacher Evaluation
Paragraph E.
Paragraph F. Sisentence only
Paragraph G.,*1sentence only
Paragraph H.%isentence only

Paragraph I.
Paragraph J.... “which will be considered in evahgasaid teacher’s
performance”

Paragraph L. 1., 2. and 3.
Paragraph M..... “Any adverse evaluation of teagesformance asserted
by the District or any agent or representativegbéwill be
subject to the grievance procedure herein set;fprvided,
however, that”
Article Xlll—Discipline of Teacher
Paragraph B.
Paragraph D.
Article XVIIl—Reduction in Personnel
Paragraph A... “teachers shall be laid off on th&daf seniority,
provided that a more senior teacher may be [idule a less
senior teacher is employed, if the more seniartteais not
certified and qualified for the position to whitite less senior
teacher is assigned. Further,”
Paragraph B... “that order or recall shall be bagszh seniority” and
“tenured teachers shall have preference ovdrgpianary teachers.”
Paragraph E. third bullet... “Teachers being pdytdisplaced at the
secondary level will be placed in equivalent opggiif they exist.
If no secondary opening exists,”

Notwithstanding that dispute, the Association tesied the CBA including language stating that
the aforementioned provisions do not apply to #rifeed teachers and other bargaining unit
members whose employment is regulated by the Maghitenure Act.

Board and Association agree that the Associati@tiaright to challenge whether the
aforementioned provisions indeed were prohibitdgesiis of bargaining as of the date the CBA was
ratified and that the Association has not waivet tight by ratifying and executing the CBA. The
MCEA agrees that such challenges would be submtiti¢ice Michigan Employment Relations
Commission for determination.
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APPENDIX L
ELECTRONIC LEARNING FACILITATORS

The District and Association agree that providimijiree instruction to students offers an additioaad
helpful method of delivering services to studemiger specific circumstances. The District and Asgmmn
agree to establish a position, that of Electroréarhing Facilitator. Each Electronic Learning Hesttibr
may serve up to thirty students per hour, up tolmmadred and seventy-five (175) Midland students pe
day per semester or summer session.

The student assignments slots will be first filfed the purpose of credit recovery and credit pride
needs of the students. If there are still any assent slots available after filling for these puses,
homeschooled students will be afforded the oppdstuim these assignments. After assignments are
completed for this purpose, students determinetthéydministration who would have special schedulin
needs as regular education students would be pla@t remaining assignment slots.

This position(s) shall be a part of the bargaining as described below, with the understanding tthia
position has both similarities to and differenaesrf other instructional positions in the bargainimgt.

For the 2010 — 2011 school year and the summeiptieaedes it, the district will be limited to twoch
positions. By June 1, 2011, the District and theo&gation will study the current and future edumazil

and financial impacts of the electronic learninggsam, and negotiate, if necessary, the addition of
Electronic Learning Facilitator positions subjéetthe same terms as outlined in this agreemeigssin
changes are mutually agreed upon.

If, however, there are changes in graduation reqents for Michigan students that mandates the
completion of online course(s) for the 2010 — 2@thool year, the district, at its discretion, malg a
additional Electronic Learning Facilitators to méwit specific need for the 2010 — 2011 school wealr
then will begin negotiations immediately concernaumtinuation of those additional mandated pos#ion
for the 2011 — 2012 school year.

Like other Employees in the bargaining unit, thedilonic Learning Facilitator will:

-be entitled to all benefits and responsibilitiedlioed in the Master Agreement, except those dalied as
exceptions below or unforeseen by the parties weldping this position.

-Contractual articles that will apply to the Elestic Learning Facilitator are the Preamble, Assamia
Rights, Articles I, 11, 1ll, IV, V, VI, VII, VIII, IX, X, XI, XILXII, XIV, XV (not including D and G), XIX,
XXII, XXIV, XXVI, XXVII, XXVIII, Appendix E, Articl e XX-Hours-eight hours per day to include one
15 minute break in the morning, one fifteen minbiteak in the afternoon and a thirty minute dutyefre
lunch, Article XXI-Class Size-as delineated in gaegph one above

-An evaluation specific to the duties of the Elentc Learning Facilitator will be developed collahtively
between the Association and District.

-The Electronic Learning Facilitator may apply éttra compensation positions so long as perforrfiag
duties of these additional positions does not adnilith the duties and schedule of the position of
Electronic Learning Facilitator.

Please see Appendix A for wage scale.

Unlike other Employees in the bargaining unit, Biectronic Learning Facilitator will:

-work a contractual year of 207 to 226 days.

-be available on a schedule and calendar mutuallgldped by the Employee and the District, whicly ma
not follow the schedule of other Employees covelbgdthe Master Agreement between the parties,
generally eight (8) hours per day
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-will not be eligible to elect a self-selected cengince day as delineated in the Master Agreement.
-be paid on a salary schedule delineated in Appefdi

These amounts will be increased by the same pagerfor a proportionate increase) as other Midland
City Education Association members subsequente@@®9-10 school year.

The District will offer the position of Electronicearning Facilitator to laid off members of the Néidd
City Education Association first, if positions avacant and the teacher is qualified as definedvibelo
Teachers offered these positions may accept octréje positions without impacting their right te b
recalled by the District to the same or similaripos to those from which they were laid off. To &lggible

for a position as Electronic Learning Facilitatoembers must be able to utilize computers, including
access to email, attachments and other standarticgiee communication.

Laid off MCEA members who take such positions Wwél eligible to accept recall from layoff for thersa

or similar positions if those positions become kldée up to ten (10) days before the student sciea.

If the teacher vacates the position to accept alréde length of the posting need only be fived&ys. If

a regular teaching assignment opens after tenday before the beginning of the student schoal yea
members will be obligated to remain in the Eledzdrearning Facilitator positions for two semestass
follows: summer/fall, fall/winter, winter/summer.nder this scenario a member who is laid off atehé

of the school year would be eligible for recall@et semester. A member laid off midyear would bglde

for recall in the fall. This provision is aimed mgintaining continuity in the program. Laid off MBE
members occupying Electronic Learning Facilitatasipjons will continue to accrue seniority as if
occupying any other bargaining unit position.

For the purposes of seniority Electronic Learniagiftators will have their own seniority list, exat that
other laid off MCEA members occupying these posgiwill be maintained on the main MCEA seniority
list. If an Electronic Learning Instructor is sufqgently hired into another bargaining unit positithin
the MCEA, he/she is added to the main MCEA senidifit, with a hire date going back to his/her
employment date as an Electronic Learning Instructo

No MCEA member occupying another position may bmpelled to take a position as the Electronic
Learning Facilitator. An employed MCEA member whquests an Electronic Learning Facilitator position
may be granted the position, based upon availgbifticancy and skills as delineated above at & etion

of the District.

The electronic learning facilitators employed anagers on September 7, 2010 will be placed onldbesa
scale to protect their current salaries. If theirent pay falls between two steps on the scatehigher
step will be used. These managers will be reindmlfer any vacation days earned and credited as of
September 7, 2010 at their current per diem rate).

This Letter of Understanding will remain in fullrie and effect beginning September 8, 2010.
The District and Association agree that if othefoueseen issues arise from the establishment skethe

positions, those issues will be addressed througtir@ct Review or the Negotiations process in otder
reach a mutually acceptable solution.
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APPENDIX M
TRAVELING TEACHERS

The Association and District agree that havingaaher travel between two or more buildings may
not be an ideal situation, it is, sometimes, howewvecessary.

In the case of secondary traveling teachers, mgameismchers who must travel between two or
more secondary buildings for non-auxiliary classessh building will determine its needs for
numbers of sections or classes at the beginnitigeo$taffing process.

Generally, the least senior persons who are culyrassigned to a specific department and who
are certified and highly qualified will be the tedwmg teachers, unless a more senior teacher
assigned to that department volunteers to tra¥ehdre than one volunteers the most senior
teacher in that department will be afforded thearpmity to travel.

It is understood that the two or more impacted stshwill work together to establish positions
and determine staffing needs as soon as posdd#éore the staffing process begins, one of the
buildings will staff the current traveling teackaithat building full time. Any remaining traveling
assignments will be assigned to the least senimope with the necessary certification in the
overstaffed building(s).

When possible, the teacher who originally travddetiveen buildings will be placed in the one buiipof
the teacher’s preference. If such placement stthasfficiency of staffing at that building, treather will
be placed in an alternate building full time. Tte#icher may then volunteer to travel in place efldast
senior member of the department who has assumethifeding position.
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Appendix N
2015-2016 RESIGNATION INCENTIVE

Purpose of Plan. The purpose of the Plan is to assist employe#dseoBoard who are
covered by the Plan who are desirous of terminaimg@loyment sooner than they would
otherwise retire. Participation in the Plan isaligt voluntary on the part of an eligible
employee. If an eligible employee elects not tsigie under the Plan, the employee’s
election shall not have any impact on the emplayeetrent or future employment with the
Board.

Eligibility. To be eligible for the resignation incentive bénefl of the following

conditions must be satisfied:

A. The Board’s Employee must be actively employed lmar8 for the 2015-2016
academic year. Employees resigning prior to Felria2016, will be eligible for
the incentive if the conditions and limitations amet.

B. The Employee shall have at least ten (10) yealidiand Public Schools service.

C. By February 1, 2016, the Employee must submitédBbard an irrevocable letter of
resignation whereby the Employee resigns effectivee 30, 2016.

D. At the time the Employee submits the irrevocabteeteof resignation required by
subparagraph 2.C. of this Plan, the Employee migst submit an executed and
completed election form entitled “Application foeSignation Incentive Benefits”. A
copy of the election form will be made available.

Incentive Benefit.  The Board shall provide an Employee who resignadcordance
with this Plan $20,000. No early notification rethent incentive/stipend in addition to this
offer.

A.  Subject to applicable contribution limits under tiernal Revenue Code (“the
IRC”), the Board shall make a non-elective Empleyaid lump sum contribution to
the 403(b) special pay type of plan to be estabtidhy Board.

B. The monetary contribution to be made by Board pansto paragraph 3 of this Plan
shall be made by June 15, 2017.

Conditions and Limitations.

A. Each employee is advised to consult an attorneyreestubmitting his/her irrevocable
letter of resignation and the election form enditfpplication for Resignation
Incentive Benefits”.

B.  This Plan shall be null and void unless a minimuntwenty-five (25) employees
participate in this Plan, thirteen (13) of the tiyefive (25) must be secondary
employees. In the event this Plan is null and ymitgsuant to this subparagraph of
this Plan, the Letter of Resignation and Applicatifor Resignation Incentive
Benefits submitted by an employee shall also bé and void and the employee
would be allowed to give notice before March 1, @ be eligible for the early
notification stipend as described in Article XXVII.
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10.

Other Employment. An employee who elects to participate in this Rteay accept other
employment without affecting his/her eligibility participate in this Plan and receive the
resignation incentive benefit. However, the Bdaad no obligation to rehire any employee
who voluntarily terminates employment under thiarPl

Funding of Benefits. This Plan shall not be funded with a separatet tansescrow
arrangement. All benefits shall be paid from thiel&hd Public Schools’ general assets.

Plan Administrator. This Superintendent of Schools shall be the PldmiAistrator and
named fiduciary under this Plan. The Plan Admiatsir shall have the discretionary power
and authority to administer this Plan in accordanith its terms and applicable laws and
regulations. The Plan Administrator shall exerdlse authority in a nondiscriminatory
manner. The Plan Administrator’s duties includé,dre not limited to, the right to interpret
the terms of this Plan. Specifically, the Plan Adistrator may decide all questions
regarding eligibility for participation, eligibilt for benefit payments and the amount of
benefit payments.

Appeal Procedure. An eligible employee, or his or her personal repregative, may file

an appeal in writing under this Plan if the papaoits believes he or she has been treated
unfairly with respect to this Plan or has been imperly denied the resignation incentive
benefit. A written appeal must be filed with thiafP Administrator within sixty (60) days

of the denial or alleged unfair treatment.

The Plan Administrator will make a full and faivrew of the appeal within sixty (60) days
and provide written notice as to the decision régaythe participant’s appeal. If the appeal
has been denied in whole or in party, the writtetiae shall set forth the specific reason(s)
for the denial.

Any eligible employee, or his or her personal repreative, whose appeal has been denied
in whole or in part may within sixty (60) days afteceipt of the notice of such denial
submit to the Plan Administrator a written requestreview of the denial. In that event,
the Board shall make a full and fair review of swgtision within sixty (60) days after
receipt of the written request for review. Any d&n by the Board shall be subject to
further review pursuant to the grievance procedwrgained in the Collective Bargaining
Agreement between Board and Association.

Governing Law. To the extent it is not pre-empted by federal ldws Plan shall be
governed in all respects by the laws of the Statdiohigan.

Term of Plan. This Plan shall be effective beginning with theedit is approved by the

Board and shall terminate upon payment of resignatinventive benefits required by
paragraph 3 of this Plan. Termination of this Fdhall not affect the receipt of resignation
incentive benefits by eligible employees in accamawith paragraph 3 of this Plan.
Nothing in this Plan shall be construed to implgtth or any other plan will be or will not

be continued or offered in the future. This Plaallsnot be regarded as an obligation,
established working condition or as a term or coodiof employment which shall continue
after its expiration.
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Appendix O
BUDGET SURPLUS PROTECTION

If all run-off cost are covered by the end of tf8@-2017 school year, and if the District runs a
budget surplus when totaling the 2015-2016 and Z& budget years after audits, the District
will use a profit share format to return excessifubased on the following: 50% will be added to
fund equity and 50% will be divided among emplogeeups based on the percentage of audited
Compensation/Revenue. District and Associationmékt to determine how it will be distributed

to the Teacher group.
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MIDLAND CITY EDUCATION ASSOCIATION
AND
BOARD OF EDUCATION
OF THE
MIDLAND PUBLIC SCHOOLS

MEMORANDUM OF UNDERSTANDING

Article XXXI11
DURATION OF AGREEMENT

This agreement shall remain in full force and dffgmon ratification and through August 27,
2017.

Ms. Viola Collin, President Mr. Gérald Wasserman, President
Midland City Education Association Board of Education

/e /¢ -~
Date: /)///4/’ /s Date: Cﬂ’ [S //5
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LETTER OF AGREEMENT
between
MIDLAND PUBLIC SCHOOLS
and
MIDLAND CITY EDUCATION ASSOCIATION

This Letter of Agreement is to clarify the intent of Appendix N — Resignation Incentitve in the
current Master Agreement between the Midland City Education Association (MCEA) and
Midland Public Schools. The above parties agree that while it was the intent of the parties in
negotiations to limit members resigning from Midland Public Schools to only being entitled to
one retirement incentive, either Article XXVIl—Local Retirement Pay or Appendix N—2015-
2016 Resignation Incentive for the 2015-2016 school year, it was never the intent of the parties
to waive the 90 day notice prior to departure and severance from the District.

Therefore, it is further agreed by the parties that the notification deadline language outlined in
Article XXVII — Local Retirement Pay will be enforced from the end of the day November 30,
2015 forward for those individuals who are eligible to resign/retire in the 2015-2016 school year
and receive the incentive, if conditions of Appendix N are met.

The effective date of this clarification and agreement is November 11, 2015. All other original
language remains unchanged in Appendix N — Resignation Incentitive.

For the District: For the Association:
OJ/KY\M/L N gy _
) 7

Date: “"'\‘90\6 Date: l[-[l-2©015

Midland Public Schools and Midland City Education Association
November 9, 2015
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