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PREAMBLE

Recognizing the basic purpose of this school system is to provide a quality education
program for the children of this community, the Board of Education acknowledges the

need for highly competent school administrators.
ARTICLE |

RECOGNITION

This agreement entered into this 1st day of August, 2006, is between the L'Anse
Creuse Board of Education and the L'Anse Creuse Administrator's Association. The term
"Administrator", when used hereinafter in the Agreement, shall refer to persons, except
those with titles listed below, ‘employed by the Board who are engaged in administrative
-and/or supervisory duties. Administrators on leave shall be included in this Agreement.
The makeup of the Association shall consist of all personnel employed by the Board in
administrative and/or supervisory positions, excluding the following positions
Superintendent of Schools, Assistant Superintendent for Personnel and Operations,
Assistant Superintendent fdr Business, Assistant Superintendent for Curriculum and
Instruction, Executive Director for Student Services and Special Projects, Executive
Director for Special Services, Executive Director for Support Services, Director for
Finance, Director for Instructional Support, Director for Special Education, Director for
Personnel, Director for Early Childhood, Supervisors for Support Services, Directors and
Coordinators of Adult and Community Education, Accountants, and all nonsupervisory
employees and all other employees. Any additional building administrative positions
created by the Board shalfvbe included or excluded by mutual consent. The general
purpose of this Agreement is to set forth terms and conditions of employment with respect
to hours, rates of pay, and conditions of employment between the Board of Education and

the L'Anse Creuse Administrators.

F*dekdkdkddkhk
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ARTICLE Ii

MANAGEMENT RIGHTS

A. Authority of the Board - It is mutually agreed that there is reserved exclusively to the

Board all responsibilities, powers, rights, and authority vested in it or heretofore otherwise

properly exercised by it under the laws and constitutions of the State of Michigan and the

United States excepting such matters or things as may be expreésly and in specific terms

limited by the provisions of this Agreement. 1t is understood and agreed that the Board

may continue to make and enforce any and all reasonable rules and regulations and

policies relative to anything whatever necessary for the proper establishment,

maintenance, management, and carrying on of the Public Schools of the district as

provided in Section 614 of the Michigan Code of 1955, as amended. The rights of the

Board shall include, by way of illustration and not by way of limitation, the right to:

1.
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Manage and control its business, its equipment, and its operations and
to direct the working forces and affairs of the L'Anse Creuse Public
Schools School District.

Continue its rights, policies, and practices of assignment and direction
of its personnel, determine the number of personnel and scheduling of
all the foregoing, and the right to establish, modify or change any work
or business or school hours or days but not in conflict with the specific
provisions of this Agreement. '

The right to direct the working forces, including the right to hire,
promote, suspend, and discharge employees, transfer employees,
assign work or duties of employees, determine the size of the work
force and to lay off employees, but not conflict with the provision of this
Agreement. _

Determine the services, supplies, and equipment necessary to continue
its operations and to determine all methods and means of distributing,
disseminating, and/or selling its services, methods, schedules, and
standards of operation; the means, methods, and processes of carrying

on the work including automation or contracting thereof or changes



therein the institution of new and/or improved methods or changes
therein.

Adopt reasonable rules ahd regulations.

Determine the qualifications of employees, including physical
conditions,

7. Determine the number and location or relocation of its facilities,
including the establishment or relocations of new schools, buildings,
departments, divisions or subdivisions thereof, and the relocation or
closing of offices, departments, divisions or subdivisions, buildings, or
other facilities.

8. Determine the placement of operations, production, service,

maintenance or distribution of work, and the source of materials and

supplies.
9. Determine the financial policies, including all accounting procedures.
10. Determine the size of the management organization, its functions,

authority, amount of supervision, and table of organization, provided
that the Board shali not abridge any rights from employees as
specifically provided for in this Agreement.

11. Determine the policy affecting the selection and training of employees

providing that such selection shal} be based upon lawful criteria.

The above are not to be interpreted as abridging or conflicting with any specific provisions
in this Agreement.

B. Recognizing that the education of children is the basic reason for establishment and
operation of our Public School system, the Association agrees that no strike, as defined in
Section 1 of Public Act 379, will be voted, condoned, authorized, or undertaken by its
members within the life of this Agreement, and that any union member engaging in a
concerted work stoppage, authorized or unauthorized by the union, in the L'Anse Creuse |
School District or any of its schools will be subject to dismissal according to statutory

provisions.
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C. The matters contained in this Agreement and/or exercise of any such rights of the
Board are not subject to further negotiations between the parties during the term of this
Agreement.

FhkrkkkiRkkk

- ARTICLE Il

ADMINISTRATIVE CALENDAR

A. Al administrators covered under this Agreement shall be scheduled to work a
maximum of two hundred nine (209) days. It is agreed that administrative work schedule
include those vacation periods specified in the Teacher's Master Agreement. Exceptions
to this work schedule may be made by the Superintendent of Schools. in those instances
where exceptions are made, they will be noted in writing to the affected administrator prior

to the date of the proposed exception.

B. Salaries of Administrators who are required to work additional weeks shall be
prorated for the actual time worked as approved by the Board of Education.
Conversely, the administrative salaries for fewer weeks worked than specified shall

also be prorated.

C.  Administrators will receive five (5) flex days annually. These days may be
scheduled with prior approval from the Superintendent and may not be used when
students or staff are in session.

dkekkkkkihokdk

ARTICLE IV

PROFESSIONAL COMPENSATION
A. The salaries of Administrators (exempt employees) covered by the Agreement
are set forth in Schedule A. Such schedule shall remain in effect during the term of
this Agreement unless the Master Teacher Contract compensation percentage is
adjusted as a result of negotiations, in which event the Administrator shall receive a
similar percentage increase.

1. Each Administrator shall have the option of selecting 6ne of the

following pay plans:
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a.  Twenty-six (26) pays biweekly throughout the year.
Twenty-six (26) pays, with a lump sum payment in July for
the balance of their salary if requested»prior to May 1.
C.  Bi-weekly payments spread over the actual weeks of work
obligation for the Administrator.
NOTE: Due to variances in the number of paydays in certain years, the
number of pays will vary.

B.  Annual increments become effective the first pay period following resumption of

Administrative duties for a new school year.

C. The Board shali authorize whatever is necessary to provide Administrators
payroll deduction privileges for such things as:

1. Tax Deferred Annuities/selected Mutual Funds

2, Credit Union

3. United Foundation

D. Administrators with nine (9) 'years or more of service with the L'Anse Creuse
Public Schoois shall receive longevity payments of one (1) percent; twelve (12) years
or more two (2) percent; fifteen (15) to twenty (20) years of service three (3) percent;
and for twenty-one (21) years and thereafter five (5) percent, until termination of
employment with the school district. longevity payment shall be computed on the
Administrator's s%lary step. Such payment shall be made in a lump sum no later
- than the conclusion of the contract year, or if the administrator so requests, he/she
may receive one-half on the tenth pay and the remaining half on the twentieth pay.

E. Salary payments will be made by direct deposit.

*hkkkhkhkkk
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ARTICLE V

FRINGE BENEFITS

A,

The Board shall provide, without cost to the Administrator, full payment of

Medical Coverage for the Administrator and his/her eligible dependents, including

family continuation (19 — 25 year olds), as defined by the underwriter. Administrators

shall be provided the basic Community Blue Cross Blue Shield Insurance Plan with
MVF-BL2 (psychiatric maximum of $30,000.00), VST (voluntary sterilization), $20
office visit, and reciprocity with the $5.00/$15.00 co-pay prescription drug rider

(beginning 2007-2008, $10/$20 co-pay prescription drug rider).

The Board will reimburse Administrators for fees not covered by insurance for

bi-annual physical examinations. Inciuding the following tests:

Complete medical history (includes rectal exam, pelvic exam and blood pressure)

EKG

Stools for blood

VDRL (serology for syphiiis)

Hematology (complete blood count with differential)

SMAC (chemistry profile, including cholesterol)

Urinalysis

Chest x-ray

Pap smear (females)

Mammography (females)

Venipuncture

Choice of either: fiexible procto-sigmoidos’copy (after 50 years of age uniess

otherwise indicated by personal or family history) or treadmill exercise test

1. Starting with the 2004-05 schoo! year the Board will establish a section 125
(medical reimbursement) account for each administrator in the amount of
$500 annually. Beginning in 2008-2009 the amount will increase to $600
annually. The district will choose the 3™ party administrator and each

employee must follow all rules and regulations of the plan.

Administrators’ ) 7
Association 2006-2009



B. ' The Board shall not be required to provide'hospitallmedicai insurance coverage to an
administrator who is under a hospital/medical insurance plan through MESSA.

C. If an administrator does not elect medical/hospital coverage, the administrator shall
receive a cash payment in the amount of one thousand two hundred dollars ($1200).

D. The Board shall provide, without cost to the Administrator, full payment of
Administrators' comprehensive dental protection for the Administrator and his/her
eligible dependents, including internal and external coordination of benefits (COB),
under the current SET/SEG Dental Plan, or comparable plan after consultation with

the Association.

E. The Board shall provide, without cost to the Administrator, full payment of
Administrators comprehensive vision protection for the Administrator and their
eligible dependents, including internal and external coordination of benefits (COB),
under the current Vision Service Plan (VSP 1) Silver, or comparable plan after
consultation with the Association. The Board shall provide all Administrators copies
of the current insurance protection plans. Board contributions toward Medical,
Dental, and Vision plans will continue for two (2) months following the month of
termination or retirement for an Administrator who quits or retires from service with
the L'Anse Creuse Schools and who makes application for, qualifies for, and will

receive State Teachers' Retirement pay within three (3) months.

F. The Board shall provide, without cost to the Administrator, term life insurance
protection in the amount of $250,000 that will be paid to the Administrator's
designated beneficiary. In the event of accidental death and dismemberment, the

insurance will pay according to the schedule.

G. The Board shall provide, without cost to the Administrator, Long-Term Disability
Insurance for each Administrator. Benefits shall be paid at 66 2/3 percent of salary
up to a maximum as regulated by the insurance carrier and shall begin after
expiration of ninety (90) calendar days. Pre-existing conditions will be waived, if
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possible, according to underwriting requirements. Benefits shall continue until age
sixty-five (65) based on the schedule of the insurance carrier at no cost to the
employee in the event of permanent disability. An Employee on Long Term Disability
will be covered with health, vision and dental care for two (2) years (calendar) by
L'Anse Creuse Public Schools from the point of being placed on Long Term Disability
coverage.

H. Coverage for all insurance protection plans shall include summer months.

I.  Effective date for medical, dental, vision, life, and long-term disability shall be

as soon as carriers allow following ratification by both parties.

J.  Any person r_etiring, that was insured, may purchase insurance as per COBRA

regulations.

K. In the event of loss, damage, or destruction of personal property in connection
with any incident while'in the line of duty, which is not a result of Administrative
negligence, providing appropriate facilities are utilized, will be compensated by an
amount not to exceed the deductible limit of any personal insurance. In any case,
the cost to the district will not exceed $450.00 per claim. The claim will be filed with
the Business Office setting forth the extent of loss or damage, as well as pertinent

information regarding personal insurance coverage.

L. Stipend - Each Administrator shall receive a stipend of 2.5% based on his/her

administrative salary schedule step on or before July 1 of each year.

M. Professional Memberships and State Certification

The Board may pay membership fees for one (1) state and one (1) national
association for each administrator. The association affiliations must be appropriate
to the Administrator's position within the district.

Board will pay for Administrator's state certification
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N.  Administrative Liability Coverage

The Board agrees to provide all Administrators with |Iablll’[y Insurance protection

within the policy purchased by the Board of Education.

0. Advanced Credit Hours and Degrees
M.A. + 15 hours $450.00 additional
M.A. + 25 hours $650.00 additional
M.A. + 35 hours $1,000.00 additional

A stipend for advanced degrees will be added to each Administrator's contract in the

following amount:
Ed.S. 3.5% salary schedule
Ed.D./Ph.D. Ed.S. plus $2,000.00

[ORT——

ARTICLE VI

EVALUATION INSTRUMENTS AND PROCEDURES
A Evaluations shall be conducted on a formal basis at least every three (3) years
by the superintendent or his/her designee.

The evéluation instrument will reflect pertinent areas of measurement. The

evaluation will be accomplished prior to April 1 ofa given year.

B. The areas in which there are observable inadequacies shall be identified and

the Administrator shall be offeAred assistance in these areas.

C. Any alleged serious or repetitious infractions of rules or delinquency in
. professional performance, not brought to the Administrator's attention within twenty-
one (21) calendar days of said infraction, or Superintendent's knowledge thereof,

shall not be the subject of further evaluation or record.

D. The Administrator shall be given a copy of the final evaluation before it is
officially inserted in his/her personnel file, and the Administrator shall sign it to
indicate he /she has read it. The Administrator may also request that a copy of
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his/her own personal statement be submitted and attached to the official evaluation
for placement in the personnel file.

kikkkhkiik

ARTICLE VI

VACANCIES, PROMOTIONS, TRANSFERS, AND REDUCTIONS

A. The Board shall post for a minimum of ten (10) days and give the Association
President written notice of any Administrative vacancies within the bargaining unit as
defined in Article I. The Board will consider employees within the district first when

selecting people for promotions and to fill vacancies.

B. The Board recognizes that it is desirable in making assignments to consider the
interests and aspirations of its Administrators. Requests by an Administrator for
transfer or promotion to a different position or building shall be made in writing, one
(1) copy of which shall be filed with the Personnel Office. The application shall set
forth the reasons for request of transfer, the building or position sought, and the

applicant's qualifications.

C. An involuntary transfer may be made to prevent undue disruption to the
instructional program or to serve the best interests of the school district. The
Superintendent shall notify the affected Administrator seven (7) days prior to the
involuntary transfer. When feasible, volunieers may be transferred first.
Administrators affected by involuntary transfer may request a meeting with the
Superintendent to discuss such transfer, and a member of the L'Anse Creuse

Administrators' Association may accompany the Administrator if he/she wishes.

D. Following consultation with the President and Vice President of the Association,
the Superintendent will recommend action to the Board of Education relative to
transfers and reduction in staff as a result of budgetary and enrollment restrictions.
The following criteria will be considered: (The following are not all inclusive or in rank
order.)

1. Ability to satisfactorily perform the work in question.

2. Total experience as an Administrator.
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3. Professional versatility, development, and adaptability.
4. Past evaluation records.
5, Critical nature of present position.

In the event no employee with proper requisite qualifications is available to fill a
job classification in which an opening exists, the district may hire a new employee to
fill the opening.

Administrator(s) laid-off through the procedure as stated in this Article shall be
recalled in reverse order to their lay-off. Notice of recall shall be sent to the
Administrator at their last known address by registered or certified mail. If an
Administrator fails to respond to the Board/Superintendent within fourteen (14) days
from the date of mailing of recall notice, said individual shall be considered as having
quit.

Seniority shall mean the effective date of the employee's administrative
contract in a regular position pius any acting Administrative service defined as
appointed by the Board of Education and/or Superintendent and compensated
according to the Administrative salary schedule.

The final determination will be made by the Superintendent of Schoals and the
- Board of Education, and the affected Administrator shall be entitled to all rights and
privileges contained in PA-183.

n all reductions/transfers of assignment of Administrators, a goal of any such
action shall be to place each Administrator in an appropriate functional role while
working toward lay-off of the Administrator with the least amount of seniority. No
change, however, shall be made that reduces the efficiency of the educational
program as determined by the Superintendent and. the Board of Educatlon
regardless of senlonty

Further, said Administrators affected by such lay-off who do not acquire other
employment, will receive the administrative pay to which they would have been
entitled had they not been laid-off as an Administrator for a period of one-half (1/2) of
the Master Teache;' calendar year.

Laid-off Administrators who are not financially harmed shall not be entitied to

said payment.
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Said payment may be made in a lump sum at the discretion of the
Superintendent.

Should the affected Administrator be assigned to a lower paying administrative
position or return to the teaching ranks in L'Anse Creuse or secure other
employment, he/she shall receive the difference between what he/she eams in their
newly acquired position and that amount he/she would have received as an
Administrator for a period of one-half (1/2) of the Master Teacher calendar year.

FRERAEEKIRR

ARTICLE VI

SHARED ASSIGNMENT
A. Upon the recommendation of the Superintendent and with ‘Board approval,

principals may select job sharing by application to the Personnei Office.

B. Such a partnership may exist if it does not detract from the administrative
operations of the position. Such an arrangement will require special scheduling,
administrative support, and effective communication to make this concept

administratively sound.

C. The job-sharing Administrator will receive a full year's credit on the seniority list
and salary schedule. Shared positions cannot be for less than one (1) year and may

be terminated at will by the Superintendent if it is found to be counter productive.

D. The position must be applied for by March 15 each year for the following school

year.
E. Denial of such requests will not be subject to the grievance procedure.

F. The positions or any part thereof presently in the bargaining unit shall not be

transferred to persons not covered by this Agreement.

G. Article VIl (Reduction in Staff) shall take precedence over this Article.

Administrators’ 13
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H. Remuneration and benefit cost shall be computed on a pro rata basis.

*hERikkkik

ARTICLE IX

ADMINISTRATIVE SENIORITY

The Personnel Office, after consultation with the Association, shall publish and
deliver to each Administrator a copy of a revised seniority fist each year by
January 20. _

The list shall contain the number of years of seniority each member has
accrued as a teacher and/or administrator.

Further, that each certified L'Anse Creuse Administrator, as of September 8,
1980, be guaranteed continued access to the L'Anse Creuse teaching ranks should
he/she choose to exercise the provisions of Article IX, Section A., of the 1981-1984
L'Anse Creuse Board of Education and the MEA-NEA Local 1, L'Anse Creuse
Master Teachers' Agreement.

kkkhkkhdik

ARTICLE X

LEAVES OF ABSENCE

A. At the beginning of each school year, each Administrator shall be credited with
eleven (11) days of leave. These days may be used by the Administrator for iliness,
disability, which shall include all disability caused or contributed to by pregnancy,
miscarriage, childbirth, or related medical condition; medical treatment for the
Administrator; or serious illness of a member of the immediate family of the
Administrator. (Immediate family shall include mother, father, spouse, child,- sister

and brother; or the family unit living in the Administrator's household.)

B. The Board shall maintain records of all sick days. On or before the first pay
period in October, the Board shall provide a written statement to each Administrator
of his/her number of accumulated sick days éarned through the last work day of the
previous school vear. In the event legislation allows the application of sick day
accumulation toward retirement; all days shall be made applicable for retirement

purposes including those beyond two hundred twenty (220).
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C.  Upon termination of services with the school district, Administrators with more
than twenty (20) days accumulated shall be paid for all unused days beyond the
twenty (20) to a maximum payout of two hundred twenty (220) days. The rate of
pay shall be thirty-five (35) dollars per day. -

Upon retirement, Administrators with more than twenty (20) accumulated sick
days shall be paid for all unused days beyond the twenty (20) to a maximum payout
of two hundred twenty (220) days. The rate of pay shall be thirty percent (30%) of
the Administrator's daily salary per day. Daily wages shall be computed by dividing
the Administrator's total annual contract amount by 209. The funds will be deposited
into a 401a account for each individual with a company chosen by the school district.

Funds will be available for the individual's 30 to 60 days after retirement.

D. When an Administrator qualifies for long-term disability benefits, he/she must

select one of the following options if permitted by the regulations of the insurance

carrier:
1. The Administrator may use long-term disability benefits and retain
his/her balance of sick leave.
2. The Administrator may use sick leave in combination with long-term

disability. The Board will guarantee continued full salary while the
Administrator's sick leave is reduced one-half (1/2} day for each day of
disability until the Administrator's sick leave is exhausted. At that point,

the Administrator shall recsive long-term disability only.

E. A sick leave bank shall be maintained by the Association. Days are to be
accumulated for one (1) yea‘r to the next. Administrators may not draw on the sick
leave bank until after their tenth (10th) day of illness. Only one (1) ten (10) day
waiting period shall be required in any one (1) school year. Control of the use of the
sick bank shall be handled by the designated officer of the Association and Central
Office Administration.
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F.  An Administrator who is unable to work because of personal illness as indicated
in writing by a qualified M/D. or D.O. and/or Board appointed doctor, and who has
exhéusted ail sick leave available, shall be granted a leave of absence without pay
for a maximum of 2 years per request. Upon return from leave, the Administrator wil!

be assigned to the same or similar position from which he/she was granted leave.

G. Any Administrator who is absent because of an injury or disease compensable
under the Michigan Workers' Compenéation Law éhall be supplemented with a
sufficient amount to maintain his regular salary for up to one hundred eighty (180)
days. Days lost for the one hundred eighty (180) while the Administrator is covered
by Workers' Compensation will not be charged against the Administrator's sick leave.

Injuries or diseases shall be reported to the Superintendent. immediately after
the occurrence on Form 100, Employer's Basic Report of Injury, Department of
Labor. Itis understood, that the Superintendent shall have the right to require proof
of such injury or sickness.

H. Personal Leave

The Board agrees to provide five (5) Personal Business/Vacation days per
year. These days may be used at the discretion of the Administrator with the prior
approval of the Superintendent. Personal business/vacation leave shall not be
available on the beginning or ending day of the school year, the day before or after
holidays, breaks, or Parent-Teacher Conference days. Exceptions to this rule may
be granted in the event of an emergency. Days not used will be added to the

individual's sick bank at the end of each year.

l. Leaves With Pay

Leaves of absence with pay not chargéable against the Administrator's sick
leave allowance shall be granted for the following reasons:
Absence when an Administrator is called for jury duty
Time necessary to take selective service physical examination.
Court appearance as a witness in any case connected with the

Administrator's employment or school.
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Five (5) days shall be allowed for the death of a member of the
immediate family. (Immediate family shall be defined as mother, father,
spouse, child, si'ster, brother, mother-in-law, and father-in-law, or the
family unit living in the Administrator's household.) Three (3) additional
days may be allowed if necessary and charged to sick leave. Two (2)
days shall be allowed for death of an Administrator's grandchild,
grandparent, brother-in-law, sister-in-law, son-in-law, or daughter-in-law
and shall be charged to personal leave. Leave days may be non-
consecutive and must be used within an eight (8) day period following
the death unless there are extenuating circumstances. One (1) day
leaves may be granted fbr funerals of others than those persons defined
above and will be charged to sick leave. These leave days will be the
non-weekend days following the death. If any part of this leave occurs
during a non-paid break such as summer, those leave days will be non-
paid.

Up to three (3) days will be allowed for emergency situations such as
disasters (fire, severe storm damage, etc.) to personal property and will

be charged to sick leave.

J. Leaves Without Pay

Leaves of absence of not more than one (1) year without pay may be granted

upon application. Purpose of such leave includes but is not limited to: study, travel

for professional improvement, research, and personal business. Such leaves may

be extended to one (1) additional year upon written request.

A leave of absence may be granted to any bargaining unit member for the

purpose of childcare. Said leave shall commence upon request of the bargaining

unit membér. It is further provided that:

1.

Administrators’

The reinstatement shall be to the Administrator's same position or similar
position if the former position is not available.
The initial leave period may be for the duration of the semester when

leave was granted plus two (2) consecutive semesters excluding the

17
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summer. The leave may be extended to one (1) additional year by
written request'.
It is understood that the Superintendent will develop an Administrative Intern
Program to accommodate these request, but shall not be limited to participants in

such a program to fill leave vacancies.

K. Military Leaves

Military leaves of absence without salary or benefits shall be granted to any
L'Anse Creuse Administrator who shall be inducted for a tour of military duty into any
branch of the armed services of the United States of America. When the leave is
completed, the Administrator will return to the same or to a similar position.

For emergency call-up leaves, as prescribed by State and Federai law, the
Board shall pay the difference between the regular pay and the compensation

received for said military duty for a period not to exceed one calendar year.

L. Any Administrator on leave is subject to the reduction in staff and recalt

procedures in the Agreement.

M. Compensatory time shall be defined as special time allowed to Administrators
in lieu of pay, for extra time given at work only during the holiday and summer
breaks. Such exira work can only be identified and approved by the Superintendent.
There shall be no de facto approval for extra work that does not first meet the
Superintendent's approval.

Accumulated compensatory time will be reviewed at thé end of each fiscal year
and may be carried over at the discretion of the Superin’tendent. Should the
Superintendent not wish to extend a carry-over, he/she must give at least a six (6)
month netification to employees.

Compensatory time off requires the appﬁrdval of the Superintendent (use Leave
Request Form) and such time not used shall not become a matter for remuneration

during or after employment with L'Anse Creuse Public Schools.
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Administrators’ 18
Association 2006-2009



ARTICLE XI

GRIEVANCE PROCEDURE
A. The term grievance shall be interpreted fo mean a complaint by an
administrator or by the Association in its own behalf that there has been a violation,

misinterpretation, or misappiication of this Agreement.

Step One

An Administrator may initiate a grievance by first discussing the matter with
his/her supervisor. An Association representative may be present upon request. If
the grievance cannot be satisfactorily resolved at Step One, it may be submitted to
Step Two by the Association.

Step Two

Within ten (10) days of the supervisor's response at Step One, or as otherwise
provided, the Association shall submit to the Superintendent at Step two a written
grievance which shall generally set forth the nature of the dispute and the relief
requested. Should either party so request, a grievance meeting shall be had at Step
Two between the Association and the Superintendent within seven (7) days of the
submission of the written grievance. Within ten (10) days of said submission, the
Superintendent shall provide the Association a written answer to said grievance, If
the answer received at Step Two is unacceptable to the Association, the grievance
may be appeaied to Step Three by the Association within ten (10) days of said

answer.

Step Three

The appeal at Step Three shall be made to the Labor Committee. Within seven
(7) days of the appeal at Step Three, a grievance meeting shall be held between the
Association and the Labor Committee. Within seven (7} days of said meeting the
Labor Committee shall provide the Association with their written answer to the
grievance. If the answer received at step three is unacceptable to the Association,
the grievance may be appealed to step four by the Association within ten (10) days

of said answer.
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Step Four

The appeal of step four shall be made directly to the Board. The Board shall
schedule a grievance hearing at its next meeting but no later than thirty (30) days
after the appeal has been lodged. Within seven (7) days folliowing said meeting, the

Board shall provide the Association with a written answer.

General Provisions

All references to "days" in the Article shall be regular workdays.
Time limits may be extended by mutual agreement of the parties.
The Association may provide representation through its officers, agents, or

other legal counsel.

dekkdkdkikik

ARTICLE XIi

DURATION OF AGREEMENT
A. This agreement is effective as of August 1, 2006 through July 31, 2009.

B. At least sixty (60) calendar days prior to the termination of this Agreement,
either party may give the other party notice of its desire to terminate, modify, or
amend this Agreement. Upon receipt of this notice, the parties will promptly make
arrangements to commence negotiating a successor Agreement. in the event that
neither party gives notice to the other of its intention to terminate, modify, or amend
this Agreement at least sixty (60) calendar days prior to the expiration date, then the
Agreement shall automatically be extended on the same terms for another year, and

similarly, from year to year thereafter with the same notification requirements.

C. An Administrator may'qualify for a three (3) year individual contract upon
successful completion of three (3) years in an Administrative position and only with
the recommendation- of the Superintendent of Schools to the Board for approval.

All individual contracts shall include among other terms and conditions
language expressly noting that lay-off can be implemented at any point in time due to

financial stress or enrollment conditions.

Fedkdedhkhkdkkd
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ARTICLE Xlli

VALIDITY OF AGREEMENT

A. This Agreement shali supersede any rules or regulations or practice of the
Board, which shall be contrary to or inconsistent with its terms. It shall likewise
supersede any contrary inconsistent terms contained in any individual bargaining unit
member contracts heretofore in effect. All future bargaining unit member contracts
shall be made expressly subject to the terms of this Agreement. The provisions of
this Agreement shall be incorporated into and be considered part of the established
policies of the Board.

B. The parties mutually agree that the terms and conditions set forth in this
Agreement represent the full and complete understanding and commitment between

the parties hereto.

dekdRRwhkkhk

ARTICLE XIV

MISCELLANEOUS

Separation Clause

A. If any provision of this Agreement or any application of this Agreement to any
employee or group of employees shall be found contrary to law, then such provision
or application shall not be deemed valid and subsisting except to the extent
permitted by law, but all other provision or applications shall continue in full force and

effect.

Freedom of Information Act

B. An administrator shall be give notice if a third party has made a Freedom of

Information Act request for public records contained in the administrator's personnel

records to the third party. This section shall not be applicable, however, if notification to

the administrator is not required under the Bullard-Plawecki Right to Know Act, or if

disclosure is made to a perspective empioyer of the administrator as provided in Act

Number 90 or Act Number 189 of the Public Act of 1996.
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School Safety Legisiation

C. Al administrators will be responsible for costs associated under the School Safety
Legislation (2005 PA 129-131 and 138) for fingerprinting costs to be completed no later
than July 1, 2008.

ddkdekdihhd

ARTICLE XV

SALARY COMPUTATIONS
Formula

identical percentage increase that teachers received is applied Level 1 and
Level 2 of Administrator's pay schedule.

Level 3, Step 1, is 1.14 index off teachers' M.A. maximum scale. Step 2

through Step 8 is then attached the same percentage rate as teachers received.

Change Rates

For the duration of the Agreement, the Salary Schedule, as modified pursuant
to the terms of the Cost-of-Living Adjustment provision, shall be increased by
multiplying zero (0) percent times each step of the modified Salary Schedule. A
Cost-of-Living Adjustment shall be paid at the conclusion of each school year,

pursuant to the terms of the Cost-of- Living Adjustment provision.

Cost-of-Living Adjustment (C.Q.L.A.)

Each year each Admihistrator shall receive a Cost-of-Living Adjustment
(C.O.LA) as a deferred salary increase based upon the percentage rise in the
revised Consumer's Price Index (CPI all items) for all Urban Consumers for the
Detroit Metropolitan Area published by the Bureau of Labér Statistics, U. S.
Department of Labor (1967=100) and hereafter referred to as the CPlI, subject to the
terms of this provision. The amount of the deferred salary increase shall be the
dollar equivalent of the percentage increase, rounded to the nearest one-tenth (1/10)
of one percent of the CPI, multiplied by the appropriate salary step according to the
Salary Schedule Index as listed in the Salary Schedule. This percentage shall be
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determined by subtracting the CPI of April of the previous year from the CPI of the
April of the year in which the C.O.L.A. is to be paid; the remainder shall then be
divided by the CPI of the April of the previous year. The resulfting amount of money
shall then be paid, less appropriate payroll deductions, rounded to the nearest one
dollar ($1.00) to each Administrator no later than June 30 of the year in which the
C.O.L.A.is to be paid. Such payment shall be made a part of the Administrator's
regular salary and folded into the Salary Schedule, but shall be paid by a check
separate from the Administrator's regular paycheck. The maximum amount of the
percent increase which shall be paid under the terms of the Cost-of-Living

Adjustment provision shall not exceed zero (0) percent.

fkRkkkkikdkk

Administrators’ 23
Association 2008-2009



¥T

6002-900Z UOIEI00SSY
SI0jENSIUWPY

2sealoUl %G |

FTINAIHOS AUVIVS SHOLVHLSININGY
STOOHDS 217and 3ISNIYUD IASNV.

(¢ 10n87)
1osialedng
Z98'€0LS [#S8°LOLS |969'66% |FPOL6$ |69G'GES  |LI¥'€6$  |BBE'LES zze'68% 174 SWOH YINOA
‘ jedioulld 81e100ssyY
|ediound Asejuswalg
(¢ 1oA97)
pg Jevle)d
8v0'80L$ |096°G0L$ [c88'€OL$ [908°L0LS |#69'66$ |P¥O'L6$  (69G'GES LLV'E6$ 14 J0108.1d
jedioulid
jooyos 3IPPIN
(1 [one7)
8/c'9L1$ (S6Z'VLLS |GLZ'ZLLS {8ZL'0LLS |8P0'80LS |296'SOLS [EE€L°TOLS 908'L0L$ 174 [ediouud
[ooyos YBIH
| | (skep 602)
g daig Ldelg g dejs G da)s 7 doig ¢ da)s z deis | deig | pedIOM NOILISOd
SHOOM
«Vs» FTINAIHIS
L002 - 9002




4

6002-200Z uopecssy
SJojRISIUWPY

3SBOIOUl 94G°Z

(c 1ona7)

Josimadng

647'90L$ |00¥'POLS 881'201$ |G80'COLS [806°26% [#L8°66$ |p29'€6$  |GGSLAY G SWOH YINoA

|edoulld 21elnossy

|jedipund -Aeuaws|g

(¢ 1ena7)

‘pg 188len)

6VL'0LL$ (GLO'80LS |627'001L$ [LGE'POLS [981L'Z0L$ |580°00LS |8v6'Z6%  |FL8'SES G Jo19841Q

|jediound

J00YoS 8IppIA

] (L 19n87)

L82°6L1$ [2SL'2LLS |0Z0'SLLS [188'ZLLS |6YLOLLS |910'90LS |989'VOLS |LSEYOLS Gt [ediouud

looyos ybiH
(shep 602)

g daig . daig g deig g doig ¥ deis ¢ deyg z deis | deig Pa}IOMA NOILISOd

SO M

«V» JTNAIHOS

800¢ - 2002

FINAIHIS AMVIVS SHOLYHLSININGAY
STTO0HJS 217dNnd 3ISNAYO ISNV.1




9T

6002-900¢ UuOiEIDOSSY
siojesiuwpy

aseaIoul %0°S

JTNAIHIS AYUVIVS SHOLVHISININGY
STOOHIS 21TdNd IASNI™UD ASNY.1

(e 1ene7)
Josiantedng
€/9'601$ [2€6°L0L$ [PSZT'GOLS |880°COL$ (988001 [889'86% |¥8P'96$  |ZOC'¥6$ St BLUOH UINOA
|jediound 91eI00SSY
jediound ‘Arejuswia|g
(Z 1or87)
‘P Jesie)
LL0'PLLS [€28°LLLS ([£29°60L% [28P'L0L$ [252'G0LS$ [880°EOL$ [988°00L% [889°86% 1% Joyang
rediound
|ooyos a|ppPIA
(L 1ore7)
998'2218 L99°0ZLS |LLY'GLLS |292°0LLS |LZO'PLLS [P28°LLLE |L28°20L$ (28Y°LOLS Sy fedioulid
. [coyos YbIH
(skep 602)
gda)s | sda)g | gde)s | gde)s | pdeis | edeis | gdeylg | Ldels | payom NOILISOd
SHEO M
«V» TTNAIHOS
600Z - 8002




LT

600Z-900Z UONEOCSSY

\SJ0IENSILILPY

9UOS AMBIES 60:8002 SUY O} POPPE 8] O} 9% |«
. (€ 1onra)
Josiniadng
0LL°0LL$ |209'80L% [20€'90LS |6LL'VOLS G68°'L0L$ |529'66% |6vP'L6$  |SPT'G6S 174 - BWOH UINCA
[edioulid 8)e1n0ssy
jedisung "Aiejusws|g
(Z 1ors7)
'p3 Joaien
clz'sLi$ [266'CLLS (02£'0LLS |255'801L% G0e'901L$ |6LLPOLS |968°LOLS |G5/9'66% G 101084
|jediound
|00YDS SIPPIN
, (ONETER))
G60vCL$ [P28'LZL$ (9G9'6LLS |OSYLLLS clZ'SLLS |€66°'CLLS |S06'80L$ |265'80L$ Sy [ediound
looyos ybiH
. (shep 602)
g dalg / dejg 9 daig G dels ¥ delg ¢ doig Z dols | dois PO NOILISOd
SHBS M

«V» JTINAIHIS

6002

- 8002
ONIaN3

FINAIHOS AUVYIVS SHOLVYHLSININGY
STOOHDS 2i719Nnd ISNIAYD ISNV.1




8T

600Z-900Z UOnEInosSsyY
SIORIS{UILUPY

"8|NPaY0s 010Z-600Z BU} O Paljol 8 HIM %1 SIUL ‘600Z JO IsnBny Ul %] [euoiippe ue pied eq [IIM SISqLIsW Jjels Jeuio |1y

"800 ‘0 sunp ul aiojeq
10 U0 JOLISIP BU} O} UOHEDNI}oU Ushitim Jo Jdiedal Buimoljo} sAep og Ino pied eq 0] % | [euolppe J1sy) Joj Inoed alj} SA18d8)
[lIM JBBA J00UDS 600Z-800Z Ul JO pus ay] 1B 19UISIP 8U) WOoJ] 8ABS| 8ye) o ‘JuswAojdwe sl ulunia] ‘al}al Oym siojelsiuiupy

junowe NoAed 9%,

6002 - 800Z / SLNNOWY LNOAYd %!}

ATNAIHOS AUVYIVS SUHOLVULSININGY
STOOHOS 21NM9nd 3SN3Y™D IASNV.]

(€ 19r97)
Josinadng
160°L$ GL0°1$ €G0S LE0' LS 600°L$ 186$ GO6S c76$ Gy BWOH UINOA
[edipulld ©)eloossy
jediound -Arejusuialg
(T 18re7)
‘pa Josued)
LS 6LL LS L60°1$ Gl01$ €50°L% 1€0°L$ 600°'L$ L86% 174 1030=410
[edisuud
) [00UDS SIPPIN
, (1 1oneT)
62Z'1$ L0Z°1$ G8LL$ €aL'1$ LrLLS 6LLLS 8.0°1$ GL0'L$ 1174 ledioulid
jooyos YBIH
(shep 602)
g daig L dag g daig G delg v delig ¢ da)s z dais L dois PSHNIOM NOILISOd
ENEETY
«¥» ITNAIHOS




JeaA ooyos £0-000% Aeq som ise ]

6¢

e ®op UON

JES A {00U3G /0-900¢ MIOA O} E:me-

0¢ [44 gl <l i |74 el 6l 44 6l 6l 60¢ SAVA MHOM
NAr AYIA HHdY JHOHVYIA| - 934 NVI o3a AON 120 Ld3S onvy_ | viol
Lle | 0E  6C oc |6z |82 | sz | oz |52 | ve le { o€ 0g | 62
8¢ |L¢|9c |sC|be|€C|cc €2 |22 |12 02 (6L (8L |LL 9C |G | vC | €C A XA I TAN TR I A R T A4
le {0z 6L |8l |LL {9l jst gl [SL v el |ck|LL O} 6L | 8L 4L |SL |G |¥L|EL
L€t |2h bl |[OL) 6 | 8 6|18 L |2 ]S}V |¢E chjirfoL|sB |82 ]9
Ll1g|s|(vie|c|li c |k Si¥vj|etlci|}
AdOr INAC AYIAl
lE | 0€ |62 |BC | L2 |92 | & le | 0€ | 6C | 8¢C
ve | €2 (S¢Z| 1z (0T | 6L | 8L FRAN I TAN I TAN B AN R YAl N2 AN 4
LL 1OV |GL|vLjeL | 2L |LL 02 [6L 8L JLL 9L Sl V¥l
oL 18|29 |%+ eb|cl | L) L 6 |8 1L ]9 |G|V |E€
el1ctl el 211 91186 |¥V (AN
HIOMYIA AMYNMET - 2007 AHYONYL HAANADTA
L¢ [ 92 LE | 0E [ 6C 0E {6¢C |8C|Lc |92 | ST |vC le|0E | 6C |82 | 4LC
0¢ | 61 BC |/ |9€ (SC |¥2 |€C | 2¢ €c|cc|lc|oC |6l |8L|LL Qe lSc|vecyec|ecitle|oz
€Licl lejoz |6 (8L 121 |9l {sL gL |SL[PL|cEL ]2l 6L (8L [LL 9L |GL|¥L]|EL
lLjoL| 68 |2 19]¢ PL{EL (2L ]LL|OL ] 6 | 8 6 L 191§ Lt fol] 6 |8 9
yilel|c|t Llog|syv|e|ec]l 4 S| |le|[c|t
HIHNIAON ¥390100 HIdiNT1d3S 9007 1SNOHNY

SAVAIOH H1IM dVANI1VO JALLVHLSININGY
L002-900¢ ®@snal) asuy,




o€

sea 100438 80-200Z Aed om ise[ ] Aeq yiop uoN B Jea A\ 100495 80-100Z HOM 0 ey [-]
1z 0z 0z Sl 8l ¥ €l 6L £z Bl [ 602 SAVA HHOM
NOr_ | AVIN | 1iddv _|HOWvW| 834 | Nvr_| 03d | AON | 100 | 1d3s | onvy_| vioL
1€ |og |6z |82 | 22 o€ | 62 6z | 82 o | 62
oz |sz|ve|czlee |z |oz gz |2z |9z |sz |ve | et |2z ze |12 vz | sz | 22
eLleL |zl [ot|st vl el rHIAERER AR N ED st v fer |z |11 AN
ziltbflor e |slz]|o viler |z fjor|6 |8 os|e|le|z]lols|v¥ onle|e|z]o9
siv|elz| tlelslvlelz]|y ele | slyrielz]t
S 4 yYyi m 1 N ns S 4 UL M 1 W _ns S 4 ulL M 1 W ng S 4 Ul M L N ng
AT0r annr AV IdY

lE j0E |62 |82 |.L¢C

9c|sc|vcec|cc|lc|od

GLi8L[ZL 9L |SLivL|EL

gtlile|s |y |e|cC 6 (8|2 |9 |S}|¥V¥|c¢€ cl L1 oL L 19 8|12 ]|9t1s|¥ e }|cC
I (A . S|v|€ 3
g 4 4L M 1 W hs S 4 UL M 1 W ng S 4 4l N _nhs S 4 YL m L W hs
HOYYIN Adynyg3d 8002 AMVNONVC 43932340
oe
[N T4 e |oc |6z |8z | |6z |9z |iz|9z|se|ve|ee o€ |62 (8T | L2 | 9¢C
6l |8l e |92 jSC|veciec|cg |l cc|le|ce 6l |8l |41 |9t €c|ec{lgjoc |6l
cl |t 0Z |61 |8L[ZL]OL |G |¥L GLlvlL{clL |2l 6 SLIALIOL S | ¥LEL|CL

oL{6{elslo|s |y gLlzifr|oL] 6|8 |2 glLfofs 4 68 |L]|9|s

elz | Lleojs|v]e| ) 2 R

§ 4 ul M 1 W n§ S _d 4 M L W ns S 4 u M 1 W ns S 4 u M L W NS
HIEWINON ¥380100 FEEENEERS 200z 1SNONY

SAVAITOH HLIM YVANITVD JAILVHLSININGY
QNN7-/AN7 aSNSIN BSUY.T



It

44 Gl 9i Zc 9l 6l Sl Ll £c X4 6l 60¢ SAVA MHOM
NAPC AVYIN NAdY _[HOHVIN | 934 NV odd NAON 120 1d3S oNY | V1oL
3
le |oe |6z |82 )2 |92 o¢ |62 |82 e ve 0t [6C | 8C | L |9
Sc|bciecijcc |1 |02 6L L2 19C|SC|veeC|gc | lC 0z | 6L [8L[LI
8L [ZL |Gl |SL VL |EL|2L 0C |6l |8L [Z)L 9L |Gl ¥l gL {ct L Ol
lijoL| s {8 |2 j9]¢% ELiZLjLL|OoL]| 6 |8 |14 618|218 |%|P]|Et
vletecitit ols|¥vie 2| L 4 I
ATNr ANOC AVIN
le | 0E | 62 Le | 0e [ 62 [ 8C S¢
BC |LZ |9C |SC |¥2 | €2 |2 81
l¢10C j6L (8L | LL 9L |Gl b
vl e gl |LL|OL]| 6|8 91§ |7¥ gbjctjLfoL|6 |8 |2
L9 |SsviEe]|e]l s|1syv]e|c]l
HOHVIN Advndg3d 6002 AMVYNNYI HIIN3D3g
oe le
vZ | €C L€ |0E [6C |82 | LT | 9C 0E |62 | 8¢ l¢|9C|SCvC
¢ |lcjoc |6l |8l i2L]9L Gc|veec|cec|lefoe |6l le|9c|scjvc|ecicZ|le €clec|lLz|oT|BL 8L Ll
GL| v [EL|2L]|LL|OL] B 8L [ZL 9L [SL|¥L]EL|CL 0C |61 | 8L [ZL 9L |Gl ¥l gl [sb|PL el jCl 0t
Bl 19 |G |vle|ce ilor|e|e|2]ols ebicb|LL[OL] 6|82 61812 ]9]|6% €
b rlel|lc|l 919 | ¥ |ey¢ ¢ |}
HIFGINIAON JI90.100 J3aWI L3S 8002 LsnNony

SAVAITOH HLIM dVYAN3TvO JALLVHLISINIAQY
6002-800C ®snai) asuy,q




LETTER OF AGREEMENT
| between |
L'Anse Creuse Board of Education |
- and

L'Anse Creu_se Administrators' AsSociatiori

RE: SUPPLEMENTAL STIPEND HIGH S’CHOOLASSOCIATE PRINCIPALS

The Board of Education and the Administrator Association agree that L'Anse Creuse .
High School and L’Anse Creuse High School North Associate Principals will receive a

$2,000 per year supplemental stipend as compensation for the additional hours of

work spent in the supervision of evening activities. ' '

.Fdr the Association: v | For the Board of Education:
~ Signature ' Signature ‘

2-25-01 _ 2ry-o¥

Date . : Date
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LETTER OF AGREEMENT
' between
L'Anse Creusé Board of Education
and o

L'Anse Creuse Administrators’ Association

- RE: HEALTH INSURANCE COVERAGE

- The Board of Education and the Administrator Association agree that representatives
of the Board and the Association will be part of a committee to research health care
carriers and costs of coverage comparable to their current Blue Cross Medical
Option Il Insurance Plan. ' ‘

In the event that this committee is successful in securing comparable coverage, their
recommendation will be presented to the Board of Education for final approval.

For the Association: ‘ For the Board of Education:
Sudaia Visdoedn_. [)@w% ,é//;_;y |

Signature . Signature )

_2-23-04 2-2y-0y

: Date

Date

IE]
Heelth Care Agreement.do¢
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LETTER OF AGREEMENT
between »
L'Anse Creuse Board of Education
and

L'Anse Creuse Adrﬁinistrators' Association
RE: Adm_inistrator Application

The Dlstnct and the Administrators’ Association agree that the application sent to all
administrators to complete in December, 2005, is for information purposes only and
it will not be used for any purpose regarding terms and conditions of employment.
Notwithstanding, completing and signing the application, the District acknowledges
that the administrators will be governed by the terms and conditions of the coliective
bargaining agreement signed by the two parties on March 25, 2004, and their
individual contracts of employment. . '

An administrator will receive written notice from tha employer of any requests under
the Freedom of Information Act prior to reléasing any information from histher
personnel file.

Administrators will have the opportunity, within 24 hours notlce to view their
personnel file.

For the Association: For the Board of Education:
Signature “ ‘ Signature -
A, P, Zook ‘7@% f, 200¢
Date Date ¢
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L'’ANSE CREUSE PUBLIC SCHOOLS BOARD OF EDUCATION

ADMINISTRATORS' ASSOCIATION L’ANSE CREUSE PUBLIC
| SCHOOLS SCHOOL DISTRICT

By:_/ Wo@/ ﬁ\ﬁ@;&/ ////mw By;ﬂ% JW
Pamela Leidlein, Pres:dent John Hart, President

Mw 'b \é By TN Seendeco

N

Johé/laVla , Chief Negotiator Mary Sanders, Secretary
Date: ’ﬂa?—'Oé Date: §-zz-0¢
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Notes:




