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o

EMPLOYMENT CONTRACT

This Contract entered into this 1st day of July 204etween the Board of Education of the
Fowlerville Community Schools, hereinafter refertedas the "Board" and the Fowlerville Support
Staff Association, MEA/NEA, hereinafter referreda® the "Association."”

ARTICLE |
RECOGNITION AND TERMS

The Board recognizes the Association as the aateexclusive bargaining representative with ressfme
wages, hours and working conditions for all BusvBrs, excluding all others such as, but not limtted
all Supervisory and substitute Employees.

This Contract shall expire on June 30, 2011.
The terms and conditions of this Agreement areet effective upon ratification by both parties.

Definitions:

1. Drivers are defined as those Employees thaedrikegularly scheduled run.

2. Regqgularly Scheduled Run/Route: Whenever the teun" or "route” is used it shall mean an
established plan of daily transportation of studdm school bus routinely performed during the
school year.

3. Trip: Whenever the term "trip" is used it shallangransportation of students or other persons on
an ad hoc basis to special events, contests, ¢nnij etc.

4. School Bus: Whenever the term "bus" is used ill sh@an a school bus as defined by law.

ARTICLE Il
BOARD OF EDUCATION RIGHTS

The Board reserves the right to the contrarypriamulgate new policies from time to time as teed
arises, but not to conflict with the provisionstiois Agreement.

The Employer agrees to pay the legally specifiedtrdaution to the Michigan Public Schools
Employees Retirement Fund on the gross wages &br Employee covered by this Agreement.

RESERVED RIGHTS:

A.

It is agreed that the Board hereby retains asgmes unto itself, without limitation and withqartor
negotiations with the Association, all the powerghts, authority, duties and responsibilities
enumerated in the Revised School Code and confarpssh and vested in it by the Laws and
Constitution of the State of Michigan and of theitda States, including by way of illustration anot n
limitation, the rights to:
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1. The executive management and administrativeraomf the School District, its properties,
equipment, facilities, and operations and to dirded employment activities and affairs of its
Employees;

2. Hire all Employees and determine their qualtfmas and the conditions of their continued
employment;

Promote, transfer and assign all Employees;

Determine the size of the work force, and toaexpor reduce the work force;
Establish, continue or revise policies and adapk rules and regulations;
Dismiss, demote and discipline Employees;

Establish, modify or change any work, businesshosl hours or days;

© N o o b~ W

Determine the services, supplies and equipneents operations and to determine all methods and
means of distributing, disseminating and/or delivgiits services and methods, schedules and s@smdar
of operation, the means, methods and processesrofirgg on the work, including automation or
sub-contracting thereof or changes therein, andhstgution of new and/or improved methods.

9. Determine the number and location or relocaténts facilities including the establishment or
relocation of new schools, buildings, departmedisisions thereof and the relocation or closing of
offices, departments, divisions or sub-divisiorbafldings or other facilities.

10. Determine the financial policies, including aticounting procedures, and all matters pertaitong
public relations and determine the size of its adstiative organization, its functions, authoreynount
of supervision and tablaf organization.

The exercise of the foregoing powers, rightgharity, duties and responsibilities by the Bodittg
adoption of policies, rules and practices in furémee thereof, and the use of judgment and discréti
connection therewith shall be consistent with Bgawticies then in effect and the specific and egpre
terms of this Agreement providing the same arellégee express inclusion by an affirmative statetnen
or delineation of any specific rights of the Boamlywhere in this Agreement shall not by implication
exclude or diminish those remaining rights and pswaf the Board not so mentioned and hereby
retained by the Board. In the event of a claim afimerpretation or misapplication of this Agreerpen
the integrity of this article shall be preserved gmovide the paramount premise for interpretaton
application of this Agreement.

There are special situations whereby Bus Driwellsnot transport students in terms of occasiangls
or trips. This includes special transportationaians such as, but not limited to, small groupedits,
clubs and organizations and certain field tripditranally transported by other means.
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ARTICLE IlI
GUARANTEE OF RIGHTS

In addition to the terms of this contract, and plodicies of the Board of Education, the Associati®
hereby guaranteed all rights established by state The Board reserves the right to hire all Emeésy
subject to the provisions of law and evaluate ftifecgveness of the Employee. The Board reserves th
right, based upon this evaluation, to promote, demtoansfer or dismiss such Employees limited only
by the specific terms of this Agreement. The BoafdEducation maintains its prerogatives as
established by law, including the institution ofip@s not in conflict with the terms of this coatt.

ARTICLE IV
DUES, FEES, AND PAYROLL DEDUCTION

Association Members. In accordance with the teohthis Article, each bargaining unit member with
thirty (30) days of employment shall, as a conditod employment, join the Association or pay a s&v
fee to the Association. Bargaining unit membersifa the Association shall pay dues to the Assmriat
in accordance with its policies and procedures.

With respect to all sums deducted by the Empl@yasuant to authorization of the Employee, whethe
for the Professional Dues or Representation BeReft the Employer agrees to disburse said sunts upo
direction of the Association within fifteen (15)yda

Service Fee Payers. Bargaining unit membergomuhg the Association shall pay a service fedh®
Association as determined in accordance with tlyallg permissible MEA policy and procedures
regarding objections to political-ideological exdéares. The remedies set forth in this policy Ebal
exclusive, and unless and until the proceduredosttt therein have been availed and/or exhaustéd, a
other administrative and judicial procedures shalbarred.

Non-Payment of Dues or Service Fees. If a banggiunit member does not pay the appropriate atoun
of dues or legally permissible service fee to thlesdtiation, upon written notification by the Assditin

the Employer shall deduct that amount from the &argg unit member's wages, and remit same to the
Association. Should such involuntary payroll deduttbecome legally disallowed, the Employer shall,
at the written request of the Association, termentite employment of such bargaining unit member
within thirty (30) days of receiving the notificati by the Association. The parties agree that diiaré

of any bargaining unit member to comply with thevpsions of this Article is just cause for discharg
from employment.

The Association, in all cases of discharge fotation of this Article, shall notify the bargamg unit
member of non-compliance by certified mail, retoeceipt requested. Said notice shall detail the non
compliance, and shall provide ten (10) days for gkence, and shall further advise the recipient tha
request for discharge may be filed with the Emptoypethe event compliance is not effected. If the
bargaining unit member in question denies thatheelsas failed to pay the service fee, then he/slne m
request, and shall receive, a hearing before thpldyar limited to the question of whether he/she ha
failed to pay the service fee.
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H.

Due to certain requirements established in tecenrt decisions, the parties acknowledge that the
amount of the fee charged to non-members along ettier required information may not be available
and transmitted to non-members until mid-school-y@&cember, January or February). Consequently,
the parties agree that the procedures in this l&rtielating to the payment or non-payment of the
representation fee by non-members shall be activétety (30) days following the Association's
notification to non-members of the fee for thategivschool year. This Article shall be effectiveraet
actively to the date of the Agreement and all spangable hereunder shall be determined from sakl dat
The Association agrees to indemnify and save tharddcand including each individual School Board
member, harmless against any and all claims, despaodts, suits or other forms of liability incladi
back pay, unemployment, and all court or adminiisteaagency costs that may arise out of or by nesiso
of action by the Board for the purpose of complyivith the discharge procedures of this Article,jsab
however, to the following conditions:

1. The damages have not resulted from the gross megkgy misfeasance, nor malfeasance of the
Board or its agents, the Employer gives timelye®to the Association, and permits the Association
intervention as a party if it so desires.

2. The Association, after consideration with theaih has the right to decide whether to defend any
said action, or whether or not to appeal the decisif any court or other tribunal regarding the
validity of this Section or the cost of defense ethmay be assessed against the Board by any court
or tribunal.

3. The Association has the right to choose thel legansel to defend any said suit or action and the
Employer gives full and complete cooperation to Association and its counsel in securing and
giving evidence, obtaining witnesses and makinguaaht information available.

4. The Association shall have the right to comps®Enor settle any claim made against the Board under
this Section.

Any bargaining unit member who is a member ef Association, or who has applied for membership,
shall sign and deliver to the Employer an assigrinaethorizing deduction of dues, assessments and
contributions in the Association as establishedh®y Association. Such authorization shall contimue
effect from year to year unless revoked accordmthe procedures outlined in the MEA Constitution,
Bylaws and Administrative Procedures. Pursuant uchsauthorization, the Employer shall deduct
one-tenth (1/10) of such dues, (local) assessnatitscontributions from the regular wage check ef th
bargaining unit member each month for ten (10) m®nbeginning in September and ending in June of
each year, not to exceed ten (10) deductions. Angl&yee who shall not perform services for anyrenti
month of the school year shall have his/her dudaaed by one-tenth (1/10) of the yearly dues fahea
entire month he/she did not work, except wherefdilare to perform services during the month waes th
result of the Employee taking paid leave providedirh the Agreement.

For those Employees who properly execute andgopaitly deliver to the business office payroll
deduction cards, the Board agrees to deduct thafiggesum and remit same to the Livingston/Oakland
Federal Credit Union, approved annuities and aimmgroplans or programs jointly approved by the
Association and the Board.
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ARTICLE V
SENIORITY

Seniority shall become effective after completmf the probationary period and shall date fromfitst
day of work as a regular Employee. A new Employesdi e regarded as probationary for the firstysixt
(60) actual days of work of his/her employment asgular Employee.

When two Employees are hired on the same dat&thployee with the greater amount of school Bus
Driver substituting time on regular runs/routes fbe District shall have the higher seniority. For
purposes of this determination only the previousl¥e (12) months will be used to establish the amou
of substituting time. The parties shall mutualtyre®e on the amount of substituting time prior te th
assignment of seniority. Seniority determinatioredmusing this method of calculation (defined above
shall not be subject to the grievance procedurme@fin Article XVIII beyond step one (1.)

No Employee who has completed the probationarpg shall be disciplined, reprimanded or dischdrg
without just cause. Probationary Employees are eyepl "at will" and may be disciplined or terminated
at the discretion of the Employer. The terminatadra probationary Employee shall not be subject to
arbitration.

Seniority is lost only by resignation or disopaiof the Employee.
Seniority shall accrue based on years of coatislemployment from the Employee’s last date @ hir

Time on lay off or approved medical/FMLA or werk compensation shall not constitute a break of
continuous employment and shall continue to acsamority. Time spent on other unpaid leave greater
than fifteen (15) consecutive work days shall rairt towards seniority.

There shall be a seniority list for Employedse Tists shall be prepared by the Employer andavai to

the respective Employees by December 1st of eagh Yde Employee then has twenty (20) work days
to challenge his/her placement on the list. If hallenge is made within this timeline, the list Iie
deemed correct.
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B.

ARTICLE VI
FILLING VACANCIES

Annual Initial Bid Meeting: Prior to the begimg of each school year all run/routes shall be
open for bidding. Prior to the conclusion of eacha®l year each Employee shall be notified of
the August bid meeting date. On the day prior ®dbheduled bid meeting date, all runs/routes
shall be available for viewing at the transportatasfice by the Employees. On the bid meeting
day, each Employee shall select, in the order oiosigy, with the greatest seniority having the
first opportunity to bid their assignment for thesaing year. Employees shall not select runs that
are scheduled on a daily basis, which exceed é&htours per day without the permission of
the Supervisor. The least senior driver(s) shdllond on only a secondary run or an elementary
run if it causes the District to hire another drivé\ny Employee who is unable to attend the bid
meeting shall be responsible for giving to the Asstion representative, his/her proxy bid which
shall include his/her first three (3) choices. dhe of his/her proxy choices are available, ooif n
proxy has been received, then the Employee shakbigned a run/route as close as possible to
their prior year's assignment by the SupervisoompByees shall be limited to thirty (30)
minutes for their selection of their run/route.the Employee does not make his/her selection
within the allotted time allowed, then the Supeovisvill assign their run/route for the year.
Those present at the bid meeting shall be paid rE®alars and 65/100 ($7.65) for their
participation in the bid processhis pay for participation in the bid meeting shadl increased

by the same percent as Wage Schedule A.

Filling vacancies during the school year.

1. Employees who are granted a short term leave aralesof up to thirty (30) work days
shall have their runs/routes filled by the mosti@edriver available without a run/route
in that time slot. If an unusual circumstance escthe timeline may be extended. The
parties must mutually agree to extend the timelibis will not require the run/route to
be bid. If the timeline is not extended by mutAgreement, the run/route will be bid
after the 38 work day of the leave of absence.

2. If an Employee has a previously scheduled appointyrthis shall not interrupt his/her
right to continue on the same run/route. Once datia temporary run/route, that driver
will not be eligible to fill another until he/sheay completed that temporary run/route.
After completing the first temporary run/route, tthiever may bump a lower seniority
driver from another temporary run/route if that parary assignment will have at least
ten (10) work days remaining.

3. When a regularly scheduled run/route becomes vaeanewly established run/route is
created during the school year, or a driver is tg@dua long term leave of absence of over
thirty (30) work days, a bid meeting will be held fill the vacancies, subject to the
conditions below.
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a. Employees will be given at least five work daysic®bf a bid meeting to fill the
vacancy and any subsequent vacancies which mayairtbe bid meeting.

b. The Association Representative or designee mayobid driver who is unable to
attend due to illness, emergency, or other exteamyaircumstances. The absent
Employee shall provide a written proxy form to the&ector of Transportation
and Association Representative listing the Empley#daee choices. If none of
his/her three choices are available, the Employédk stay at his/her current

position.

C. Attendance at the bid meeting is voluntary anduafi,sno compensation will be
issued.

d. Drivers will not be able to bid on a temporary ya@a unless the reassignment

would constitute a change in time of at least t&®) (minutes per day, unless
approved by the Transportation Director.

e. Runs/routes will be awarded to the most senior leggdriver that bids on the
run/route.

f. All changes in runs/routes will be implemented asrnsas possible, but no later
than three (3) work days after the bid meeting.

g. Drivers awarded a temporary run/route will not ligilele to fill another until

they have completed that run/route. Upon retuomfra leave, the returning
Employee shall assume his/her previously bid runéainless there has been a
seniority adjustment. All other Employees shailire to their prior run/route.

h. An Employee who is on a leave of absence excedtirtg (30) work days at the
beginning of the school year, shall first bid hes/mun/route, then Section B of
this Article shall be implemented.

I. A description of the run/routes, approximate mikagand approximate
completion time will be provided at the bid meeting

4, Whenever a driver accepts a temporary run/raute to a regular driver's leave of
absence of over thirty (30) days, the driver adogpthe temporary run/route must drive
it or must be on an approved leave.

C. Howell Shared-Time Shuttle — if reinstated | Wwé split and bid on as separate runs.

D. It is in the best interest of the students thatdriver be the same for the AM and PM portioha route
and that every effort will be made to assure thsthappens. Therefore:

1.

When a substitute driver is needed, the route, bm#hAM and PM , will first be offered to
Association drivers. If an Association driver igadable and wishes the assignment, it will be
awarded to the most senior driver. It is cleat tha driver must be available to drive both the
AM and PM portions of the route.

If no Association driver is available to substitate the route, both a.m. and p.m., as outlined
above, an Association driver will be able to take &.m. or p.m. portion of the route in order of
seniority, and the other portion shall be awaribea substitute driver.
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Test Run: Each Employee may be required byl'taasportation Supervisor to perform a "test ruh" o
his/her selected run/route prior to the beginnihthe school year in order to determine the appnate
time of the run/route. This test run is to be patithe driver's regular rate of pay.

Route Decrease or Elimination: An Employeeosénrun/route has been eliminated or downgraded by
thirty (30) minutes or more shall be allowed to uamy driver with less seniority in order to mainta
his/her driving time.

Route Time Increase: An Employee whose ruértas increased by thirty (30) minutes or mogl sh
be open to bid by seniority to more senior drivers.

Stand By Time: Employees shall remain on dtithere is less than forty-five (45) minutes betme
segments of their daily run/routes.

Removal From a Run/Route: Specific drivers may ¢haiaistratively prohibited from selecting, or
removed, from a specific run/route where the drivas a record on that route of inordinate problems
with parents or students. The Association Presiddhbe consulted regarding the move and its bésef
to the school and the driver.

ARTICLE VI
EXTRA TRIP BIDS

EXTRA TRIP POLICY

These guidelines are intended to make all tripakygavailable to all driving personnel.

A.

The opportunity to drive extra trips must fits# offered to regular drivers, per the followindippon a
rotational seniority basis beginning with the highseniority driver. Transportation Employees, thue
first eight (8) days of school only, may bid onrextluty trips only if they are available to driveemn
without being replaced on their regular run. ThanBportation Supervisor, at his/her discretiony ma
allow the extra trips to be bid, which will be doneaccordance with the Master Agreement. Emplsyee
will not be permitted to take a trip which requirdgem to be absent from their regularly scheduled
student runs. The Employer may waive this optiameifessary.

Two (2) roster(s) will be maintained by the l@wgpervisor for administration of this policy:
1. Monday "M"
2. Emergency "E".

The roster(s) for extra trips for all regular dmsevill be arranged in seniority order. Any driweishing

to be considered only for certain extra trips magsindicate on the extra trip roster. Employeesinip

to drive extra trips must sign the roster when @a$b be eligible. The field trip roster shall besfed at
the annual bid meeting and shall remain posted tih@istart of the school year for Bus Drivers igns
and indicate their intent to drive extra trips. N&mployees have five (5) working days to sign the
rosters.

It may be necessary to request a regular driveaki®e off a regular run for an extra trip.
If taking a trip requires a driver to miss his/inegular run(s) the driver will be paid his/her riagthourly
wage for missed run/hourly time and the field tape for the remainder of the trip.
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As far as practical, extra trips will be assignedreMonday for the following week. To be eligibter f
any extra trips during that week, drivers must besent, without pay, except in cases of illness,
emergency or other extenuating circumstances. &iMbnday meeting when such extra trips are offered,
drivers who are absent from the Monday extra tmg®ting must notify the Supervisor prior to 9:00a.
that they will be available for trip assignmentaring that week. Eligible absent drivers shall be
identified by the Supervisor at the beginning @& theeting.

A driver refusing an extra trip will not be eligébfor another extra trip until his/her name is hesitin
sequence on the extra trip roster. When a senigerdrefuses an extra trip, the driver whose name
appears next down on the seniority roster who esgmt will be offered the extra trip, and so onlunt
driver accepts the trip. When the last name onst@ority list has been reached, rotation will agai
begin at the top of the list.

A driver who accepts an extra trip and then givesSupervisor less than eighteen (18) hours ntiete
he/she is declining the extra trip for reasonsenthan approved reasons such as illness, moretwman
(2) times within a school year, shall be droppexnf all extra trip roster(s) for the remainder bé t
school year.

Show Up/Cancellation Pay: Drivers assigned an dxpavhich is cancelled after the arrival of théver
at the Bus Garage will be paid for one (1) houd #rthe extra trip is on Saturday the driver via# paid
for two (2) hours.

If a trip with an assigned driver is cancelled, dnewer shall become eligible for;
1. If an "E” trip, the driver shall become eligiblerfthe next trip available on the "E” roster.

2. If an "M" trip, the driver shall become eligibler the first selection at the next Monday morniMj’
roster meeting.

Summer Trips: Extra trips run during the sumroatside of the regular school year shall be made
available to all driver personnel on a rotationahisrity basis. Excluded from this provision wile b
Summer recreation trips which are arranged thrabgh~owlerville Recreation Association. Drivers|wil

be notified by phone of available trips on Mondagrmng between 8 a.m. and 9 a.m. for that week.
Each driver shall notify the transportation offioea phone number where he/she can be reached. A
separate roster shall be posted for five (5) walsdfor signing prior to the end of the work yesr b
drivers interested in driving Summer field trips.

Roster Corrections:

1. Drivers who are inadvertently missed on bid daythe "M" roster shall notify the Employer before
the end of the workday that the bidding took plamejn the event that the Employee is working
during that day or on an Employer approved leawg ke/she must notify the Employer by the end of
the next morning's runs. The Employer will redo Itiek process.

2. In the event an Employee is skipped the Empleyeadl be permitted to accept the next availalfe tr
(not in the same time slot).

3. During the work week, if an Employee is inadeatly missed on the "M" roster when a trip comes in
after bids have taken place, that Employee hasotidy the Employer as soon as he/she becomes
aware of the error. If time allows (more than 18ifs) the missed Employee shall be awarded the trip
or if less than 18 hours notice he/she will getribet available trip.
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Emergency Assignment: The Supervisor of Trangpion will exercise exclusive discretion in driver
selection when an emergency condition occurs in situation of driver need - inclusive of his/her
driving the vehicle.

Admission Fees: The Board shall provide admis$ees for any driver during a trip for which hedsk
charged.

Sponsors: Two sponsors will be provided foulhlbad on a trip. One sponsor will sit in the kaif the
bus. One sponsor will sit in the middle of the bus.

Splitting Extra Trips: No athletic extra trip lWibe split. The Transportation Supervisor in hé/h
discretion may split any other extra trip whictlwighin District boundaries.

Extra Trip Pay: Drivers who have an assignedaettip on Friday, Saturday or Sunday, will at the
conclusion of the trip, leave their completed sieet and bus keys at the designated locatioreibuls
garage in order to be paid on the next schedulggeaod.

ARTICLE VIII
WORKING HOURS AND CONDITIONS

Overtime: Employees in the bargaining unit wistually work in excess of forty (40) hours in angek

and for any work actually performed on Saturdagxaess of four (4) hours, shall be compensated for
those additional hours at one and one-half (1%2¢4ditthe Employee's regular rate of pay. Double time
shall be paid for work performed on Sundays andihgs.

Each Employee shall notify the Supervisor origiese when he/she will be absent from work, nadrlat
than one (1) hour before the Employee's regulatiyeduled work time, except in emergency situations.

The Board reserves the right to assign driveetsuses.
All drivers will be required to be in their bissduring boarding.

Drivers shall make every effort to arrive atithgitially designated school drop-off point withia set
limit of time. These time limitations shall be $8t the Administration in writing prior to the-begimg
of the school year and may be altered during tlae yét becomes necessary.

All runs/routes shall be timed from leaving thés garage until the bus returns to the bus gaidgs.
does not include prep time. All Bus Drivers wilcegve fifteen (15) minutes of prep time for theima
run, noon run (if assigned) and the p.m. run. Adptime is paid at normal hourly wage and shall be
added prior to runs scheduled.

Bus Driver's School:

1. Bus Drivers' School is mandatory. Drivers attendimg Bus Driver Safety Education Course shall
receive an hourly reimbursement at the Field TgbeRper hour for each hour of attendance.

2. The Board shall reimburse each driver for the addtis/her license as required by law less basic
driver license fee.

Drug Testing: All Bus Drivers shall be requiredsubmit to and pass all physical examinationsiired
by state or federal laws, including testing reqdiippirsuant to the Omnibus Transportation Employee
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Testing Act of 1991, 45 USC 431 and its implemantiegulations. The following procedures shall be
followed:

1.

During the term of this Agreement, the Employadi not engage in the testing of bargaining unit

members through the taking of blood, urine, or threamples in order to determine if they are under
the influence of alcohol or drugs except as requioy the Omnibus Transportation Employee

Testing Act of 1991, 45 USC 431 and District pol&858 concerning alcohol and drug testing.

The Employer agrees that it will comply with edlquirements, standards, and procedures required
by 49 CFR Part 40, subparts A, B, and C, 40.1-40.irl carrying out the drug and alcohol testing
required by the Act.

a. The Employer may, for the purpose of implemaentinug and alcohol testing pursuant to this
Section, enter into a consortium which uses theices of an outside contractor or program
administrator, provided the consortium, its cort{gcor program administrator meet all the
requirements set forth in 49 CFR Par 40, subpar8, A, and D. Any consortium, if utilized, or
any third party contractors providing testing seeg shall be considered agents of the Employer
for the purposes in providing the Association wahy requested information regarding the
testing procedures, custody of samples, documentainstructions, warranties, and other
relevant data in its possession regarding anynigstf bargaining unit members taken pursuant
to this section.

b. It is expressly understood that all time spgntlbvers in submitting to and undergoing testing
for drugs or alcohol is work time and compensabltha driver's full time rate. All time which
would not have been driving time will be at theveris field trip wage unless the testing is
required to take place during the driver's regyladheduled driving time. In this case, the
driver's compensation is at his/her regular ruriéaate of pay.

c. In the event that a bargaining unit member sibje the requirements of the Omnibus
Transportation Employee Testing Act of 1991 is megfito undergo referral to and evaluation
by a substance abuse professional (SAP) and/oristdineatment or a rehabilitation program
as recommended by the (SAP), said referral, evalyaand treatment shall be paid by the
Employee's health coverage.

Information

a. In conjunction with training, the Employer mysbvide the bargaining unit members with
written information regarding its drug testing po#s and procedures, including information of
all persons responsible for the Employer's progrém, categories of drivers to be tested,
information on safety-sensitive functions, the aactdorohibited by the Act, the testing triggers
and procedures, consequences, and information eneffects of alcohol and controlled
substance use. The written material shall be thdilighed by the U.S. Department of
Transportation, Federal Highway Administration tbe purposes of Employee training and
information, and/or other materials mutually agreedn by the Association and Employer.

b. The Employer will provide the Association withtite and make available to representatives of
the Association any training provided to its Supsks regarding the symptoms of alcohol
misuse and controlled substance use for purposesasbnable suspicion testing and any other
drug and alcohol testing training. The Associatial be solely responsible for the designation
of those Association representatives participatintye training.
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4.

Testing

a.

Should an Employee who is selected to reportefting have a pre-arranged appointment where
cost is incurred for a non-performance of the apipoéent, the Board agrees to accept
responsibility for the incurred cost.

A school vehicle may be provided for the Empigause to report to and from the testing site.
Should the Employee choose to operate his/her pars@hicle, he/she shall be reimbursed at
the current IRS mileage rate equivalent.

If an Employee is not available for performamdealcohol and controlled substances random
selection, the Employee will be required to subimitest performance upon the day of return to
work. This is to protect the randomness of thectiele process and to protect the integrity of the
testing procedure.

The Employer recognizes that alcoholism androtiatl substance addiction are illnesses, and
shall be treated as such, pursuant to the termscanditions of this Agreement. However,
Employee alcohol and drug use, possession, or heidgr the influence during work time may
result in discipline up to and including discharge.

Consequences for drivers engaged in alcoholseisuuse of controlled substances.

a.

The Employer agrees that any bargaining unit begrnwith an alcohol or drug abuse problem
who voluntarily initiates diagnosis or treatmentllwiot jeopardize his/her job rights or job
security and that such problems will be handled aonfidential manner.

The substance abuse treatment center's detd¢ionirthat a bargaining unit member is not
successfully participating in a program of rehasiion shall result in the termination of the
bargaining unit member.

The Employer agrees that any adverse employawtion taken against a member as a result of a
positive drug or alcohol test which is a violatiohthe standards of conduct (as well as alcohol
or drug use, possession, or being under the infiesturing work time), is subject to the
standards of progressive discipline and reasoradejust cause as set forth in this Agreement;
and the decision to impose any discipline undex 8gction shall be subject to the grievance and
arbitration procedures established in this Agredmethowever, it is recognized that any such
offense may result in discharge on the first ocanee.

Any driver who is subject to testing under thet Aut, who through no fault of the driver, is
unable to be tested in the applicable time period i3 subject to the twenty-four (24) hour
waiting period, shall be paid for such time atlms/regular rate.

Seniority:
1. Seniority will not be accrued during the timespin a rehabilitation program.

2. Master contract guidelines will dictate the gssient process of a new seniority date should
the new seniority date conflict with another Em@e\s seniority date.

Association Representation and Notice

a.

The parties mutually recognize and agree thatg dind alcohol testing are investigatory
proceedings with respect to which the Employeenistled to Association representation. In
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order to assure affected Employees of adequateseptation, the Employer and the Association
mutually agree to the following procedures:

1. The Association shall be provided with simult@une notice of any bargaining unit members
who are selected for random, reasonable suspi@ost-accident and return to duty or
follow-up testing as required by the Act.

2. Upon notice by the Employer or request by tHecééd Employee(s), the Association shall
have the right to send a representative to theintessite. Where practicable, such
representative shall be one of the individualswadipursuant to Section H.3.c of this Article.

3. In the event that the medical review officer (MRnitiates procedures to contact a driver as
a result of a positive drug test, the driver mayuesst Association representation.

All time spent by an Association representativeeradtng the investigatory meetings/
conferences conducted by the MRO shall be congideoeking time and paid in accordance
with the driver's full time field trip rate.

The Association shall receive copies of all Emptoyeports to the Department of
Transportation concerning drug testing

ARTICLE IX
DISCIPLINE AND DISCHARGE

Rules Established and Enforced

The employer has the right to establish reasonaftenecessary rules and the right to enforce
same through the Discipline Procedure. The empkyeehe Union have the right to take up
grievances regarding discipline matters.

Just Cause
After completion of the probationary period, no déoyee shall be disciplined or discharged
without just cause.

Presence of Committee Person

An employee (or group of employees) who is calletb ithe office for the purpose of
investigating matters which could result in diseipty action for such employee(s) may request
the presence of a committee person, and such rtegillesot be denied.

Personnel File Review

a. A unit member has the right upon his/her owgquest to review the contents of his/her
personnel file. The review will be conducted ire thresence of the administrator, or his/her
designee, responsible for the safekeeping of sikeh The employee may have a committee
person assist in said review. Such review shakkdelucted at a mutually agreeable time. A
copy of requested material will be provided.

Discipline Procedure
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C.

The purpose of discipline will be to correct belmavand will be progressive in nature. It is
recognized that certain offenses may require anddiate five (5) day suspension pending
discharge. Included are:

a. Drinking and/or possession of intoxicants or illegeugs while on the job or positive tests
for drugs or alcohol shall result in immediate dssal.

b. Theft

c. Flagrant Insubordination

d. Leaving job without permission causing studentsdito be endangered
e. Recklessness resulting in serious accident taosathers while on duty.
f. Offenses listed are not intended to be all incleisiv

ARTICLE X
COMPENSATION

Employees shall be paid an hourly rate as §pédcin Transportation Wage Schedule A.
Transportation duty time shall be for the normaloant of time needed to drive the route and
perform other attendant duties under ordinary aswhluroad conditions, including weather and
other relevant circumstances.

Beginning July 1, 2001, up to two (2) years mperience credit on the wage schedule may be
granted under the following conditions:
a. The experience shall be driving a school bus.
b. Driving experience must satisfy the District anétstrequirements of successful
driving, including criminal background check andisactory driving check.
c. The driver will provide written documentation fop wo two years of service credit
with the MPSERS retirement system or written docota@on from the previous
Employer(s) of having worked at least 720 hoursefaech year of experience credit.
d. The experience shall be within the previous (4yyea
Prep time is additional work time allowed regubais Drivers which is intended to be used for
work related responsibilities that include suchieiitas pre trip inspection of the bus, bus
warm-up, bus refueling, completing forms, meetingth Supervisors, etc. Prep time takes place
at the beginning of the work time of regularly edbled runs and field trips if applicable.

Additional Time: To receive payment for hoursrised beyond the allocated time, the driver
must submit a time report which specifies the reégo Reports for additional time must be
submitted to the Transportation Supervisor witharerity-four (24) hours of the occurrence.
Additional time will be verified or denied withinwb (2) work days by the Supervisor.
Additional time driving is paid on the driver's tdgr hourly rate. Additional time for meetings is
paid under the heading "all other work" on Wagee$icite, A.
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E.

Drivers shall be guaranteed their daily ratepay for one hundred seventy-four (174) days per
school year, but may be required to attend in-serprograms or perform other assignments at
the times determined and scheduled by the Empltyéulfill their obligations. Drivers will
attend required in-services and/or workshops arndawee the option of doing field trips during
such in-services and/or workshops. Drivers shallpaid on the basis of nineteen (19) or
twenty-four (24) pays per year.

The rate of pay will be computed in the follogimanner: the hourly rate is multiplied by the
number of hours worked in a given day. This numisethen multiplied by the number of
remaining work days starting with the beginningtleé third pay period and divided by the
number of remaining pay periods. (19 or 24)

During the first two (2) pay periods, drivers Wbk paid actual hours for runs/routes as assigned.
In the event regular runs/routes which are normstlyeduled are either not scheduled for a few
days or are cancelled during the first two (2) payiods, they will be paid as if actually driven,
provided the driver is not absent without pay. Begig with the third payroll of the year, a
standard time, based on actual time of normallydaled runs during the first two (2) payrolls,
will be established for each route; and that tim# ke paid at the hourly rate for normally
scheduled runs driven per pay period for the b&afche year. Changes in standard time for
routes must be approved by the Transportation Sigoer and will then be paid from that time
forward. Drivers must elect prior to the first pdgy whether they want their pay spread over the
remaining nineteen (19) or twenty-four (24) pay sdlagus Drivers shall receive a copy of any
time sheets required by the payroll office.

In the event a drivers receives unemploymentpmmeation for days when school is closed, the
driver's compensation per hour per year will bauatgd such that the total of unemployment and
annual compensation shall be equal to the comgenspér hour per year had the driver not

received unemployment compensation.

All Bus Drivers shall be guaranteed a minimunyrpant not less than one and one-half (1%2)
work hours per day, which includes required prageti

Drivers shall be paid their regular hourly ratetime worked as a substitute on those runs/sute
which are in addition to their regularly schedutads.

When an Employee is scheduled to drive the vonat education or consortium route to another
School District and the other District is not irss®en, the driver shall be available to drive in
Fowlerville Schools as a substitute without addiibpay as long as the compensation does not
have a negative wage cost to the driver.

MEAL RATE
Employees will be reimbursed for meals on auppn presentation of a paid receipt,
as follows:

BREAKFAST

(between 6:00 a.m. & 8:00 a.m.) $5.00
LUNCH

(between 11:00 a.m. & 1:00 p.m.) $6.00
DINNER

(between 5:00 p.m. & 7:00 p.m.) $7.00
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ARTICLE XI
HOLIDAYS

TRANSPORTATION:

Effective June 30, 2010 employees will no longeeiee paid holidays as follows:

Labor Day

Wednesday before Thanksgiving
Thanksgiving Day

Christmas Day

New Year's Day

Good Friday

Memorial Day

NouokrwhE

ARTICLE XIi
EMPLOYEE INSURANCE
FRINGE BENEFITS

TRANSPORTATION:

Effective July 1, 2012 employees will no longerawe health insurance coverage but dental, vision,
life, accidental death and dismemberment and terrg disability insurance will remain in effect.

The Employer shall provide the following cost noh§e benefits for twelve (12) months for the
bargaining unit member and his/her dependentaisp@tation employees whose regular scheduled
work day is six (6) or more hours a day, or th{89) hours a week will be eligible for the follavy:

Plan A: Transportation:

Dental Benefits: SET/SEG Self Funded 75/75/75/50
Annual Maximum $2000.00
Orthodontics Lifetime Maximum $1000.00

Vision Benefits: SET/SEG Self Funded
Negotiated Life: $10,000.00 AD&D
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Long Term Disability: 66 2/3%
$3000 Maximum
60 Working Days Straight Wait
Freeze on Offsets
Alcohol/Drug Two Year Limitation
Mental/Nervous Two Year Limitation

Cash-in-lieu payments for waiving health insuracceerage will no longer be paid effective July Q12

Plan B: Transportation employees whose regulaedidied work day is four (4) hours or more but less
than six (6) hours a day will receive the following

Dental Benefits: SET/SEG Self Funded 75/75/75/50
Annual Maximum $2000.00
Orthodontics Lifetime Maximum $1000.00

Vision Benefits: SET/SEG Self Funded
Negotiated Life: $10,000 AD&D
Long Term Disability: 66 2/3 %

$3,000 maximum

60 work days-straight wait

Freeze on offsets

Alcoholism/Drug Addiction — 2 year Limitation
Mental/Nervous — 2 year Limitation

Plan C: Drivers whose regularly scheduled dagss than four (4) hours a day will receive the
following District paid benefit:

Negotiated Life: $10,000 AD&D

Long Term Disability: 66 2/3 %
$3,000 maximum
60 work days-straight wait
Freeze on offsets
Alcoholism/Drug Addiction — 2 year Limitation
Mental/Nervous — 2 year Limitation

Note: Any Employee who is responible for a pro ra share of the above benefits shall sign a
payroll deduction authorization form before coverag can begin.
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MISCELLANEOUS FRINGE BENEFITS:

A.

LTD Coverage; The Board shall provide non-dwated sickness and accident coverage which
shall commence once the Employee has served a(6iXtyvork day waiting period. This benefit
shall provide the bargaining unit member sixty-and two-thirds (66 2/3) per cent of her/his
wage, including social security benefits for theadion of the disability or to age sixty-five (65)
whichever occurs first. All provisions of the inaace contract in effect on the date of
ratification shall be controlling in determining Pprayee eligibility for disability benefits.
Disability of any Employee occasioned by work-rethinjury shall be exclusively covered by
worker's compensation.

When an Employee has exhausted all accumulat&desave days and sickness and accident
benefits, he/she shall be eligible for a medicalvée of-absence without pay of not to exceed
twelve (12) months, provided he/she submits megiczdf of inability to perform normal duties.
During the said twelve (12) month period, the Boardy request medical recertification of
inability to perform normal duties. Such leave niyrenewable annually upon the request of
the Employee.

Employees whose fringe benefits require an Eygaacontribution shall sign and authorize a
payroll deduction form for his/her share of bersefitosts before coverage can begin.
Additionally, those Employees who owe for the maenti July/August shall arrange with the
Employer a schedule of payments for July/Augusirjuens.

The Board will provide transportation pensehwith the opportunity to participate in a Fleeib
Benefit Plan as defined by the Internal Revenuegi&er
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ARTICLE XIII

PAID LEAVES

SICK LEAVE:

1. Sick leave will be granted monthly at a rate of (@@) days each year. Sick leave shall be
accumulated up to one hundred (150) days.

2. Sick Leave shall be granted for the followinggmses:

a. Personal illness of such a nature as to reremtember unfit for service, or for reason of
medical, optical or dental injury or for purposdgreatment and/or examination.

b. Quarantine of member.

c. lliness of an immediate family member; limiteddarents, siblings, spouse, guardian, child or
ward.

d. lliness or disability due to pregnancy.

3. Allowance for sick leave for staff members enypl less than one (1) year will be prorated on the
basis of time served.

4. The Employer may require an Employee to providglical verification when the Employer has a
reasonable basis to question the fitness of thel&me's ability to work or the Employee is
suspected of abusing sick leave. The verificatidhbe at District expense to the extent not codere
by insurance and the Employee was not otherwisgggoi the doctor.

5. Paid sick leave time for transportation Empleyesl be computed and charged on a per run basis.
Transportation Employees who are docked for unpaik time will be computed and charged on
an hourly basis.

6. If an Employee calls in sick the night befordagy when school is cancelled due to an act of God,
day shall not be deducted from the Employee'sis@ke accumulation.

7. A driver may use any of the leave provisiongheg Agreement in one-run/route segments.

PERSONAL BUSINESS:

Personal business is an activity of a nature tatires the Employee's presence during the sclayol d
and cannot be attended to at another time or dagué&sts for personal business leave shall, when
possible, be requested in writing five (5) schoayslin advance. These days are not to be used for
vacation. An Employee who is planning to use a @@k business leave day on the day prior to a
regularly scheduled holiday or on the day immedyatellowing a regularly scheduled holiday must
have prior written approval from their immediatep8wvisor. Unused personal business days will be
accumulated as sick days at the end of each sgkaol The Employer shall approve/ disapprove within
forty-eight (48) hours of request.

1.

All Employees: Two (2) personal business daydl sfe available each school year (July 1 to June
30). If two (2) are requested consecutively, a opasiust be submitted to the Superintendent in
writing for consideration. A maximum of two (2)rgenal business days will be approved for any
work day.
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C.

2. Emergency situations shall be handled by theefogendent or his or her designee, on a case by
case basis.

Bereavement Leaves: Up to five (5) days of ateevith pay will be granted to Employees for thattie
of an Employee’s spouse, siblings, parents, guasdiehild or ward. Two (2) days per year may baluse
for the death of an Employee's grandparents, ghalddcmother or father-in-law, brother or
sister-in-law, niece, nephew, aunt or uncle, onificant other. Significant other is a person withom

a meaningful, long-term relationship has taken @léwot to be confused with a good friend). If,
unfortunately, there is more than one death thatiegpto this paragraph, an additional day will be
granted. The District will consider extenuatingcaimstances, if more than two (2) days is needed fo
an above person. The Employee can request therig@nelent or his/her designee to consider

additional days. One (1) of the five (5) days nhayset apart to deal with matters related to ttehde
which cannot be dealt with at another time.

Emergency situations may be handled at the efiscr of the Administration.

Association Days: The District would grantotal of two (2) Association days to use eaciosl
year for Association business. The days will bentgd if substitute drivers are available for their
regular daytime runs.
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ARTICLE XIV
UNPAID LEAVES

A. MATERNITY, CHILD CARE, GENERAL LEAVE: Pursuant tthe Family

B. and Medical Leave Act (FMLA) of 1993, an Employ®ho has been employed at least twelve (12)
months and has worked at least twelve hundred (Et250) hours during the prior twelve (12)
month period is entitled to twelve (12) work weeakdeave during any twelve (12) month period
without pay for one (1) or more of the followingas®ns;

Due to the birth of the Employee's child in artbecare for the child.
Due to the placement of a child with the Emp&of@ adoption or foster care.

Due to the need to care for the Employee's spocisild, or parent who has a serious health
condition.

4. Due to a serious health condition that rendeesEmployee incapable of performing the functiohs o
her/his job.

a. "serious health condition" is defined by the lawaasiliness, injury, impairment, or physical or
mental condition that involves in-patient care ihaspital, hospice, or residential medical care
facility or continuing treatment by a health carevpder.

Any leave taken under this Contract for the abougpgses shall be charged against the Employee’s
leave entitlement under the FMLA at the electioreitier the Board or the Employee. Other conditions
of the FMLA shall apply to leaves in this Sectidiis shall not preclude the Employee from using any
benefits provided which are greater than the FMBAy health condition not covered above shall be
discussed between the Employer and the Employeeder to permit the Employee to be away from
his/her job.

Maternity Leave: Maternity/child care leaveslwe granted upon written request for a periodipfto

one (1) calendar year. Before the leave timeregpthe Employee shall notify the Employer in imgt

of readiness to return. In the event the Empldgée to indicate readiness to return to work uplos
expiration of said leave, she shall be terminated farfeit any further rights she may have undés th
Agreement or individual employment contract. Lesawé absence shall commence at such time as the
Employee is unable to continue on active duty dubedr pregnancy, unless the Employee requests an
earlier leave commencement time, which is apprdwethe Board. Sick leave may be used for physical
disability prior to the unpaid maternity/child cdeave but not during the unpaid/child care leave.

Board Leave: Upon Board approval, leave of absevithout pay for sickness or injury to an Emgley
or immediate family (spouse or child) shall be geanfor a maximum period of twelve (12) months
without any loss of seniority. The Board shall wevided a medical certificate for such leave, fritma
Employee’s physician prior to granting said leavelosence. Upon return from leave Employee shall
be granted all his/her rights afforded in this Gacitt in regards to bidding and seniority.

Worker's Compensation Leave: Upon return froeVarker's Compensation claim, the Employee shall
retain and accrue seniority and return to his/bemér position, if available. If the former positiis
not available, the Employee shall bump the lowesiged Employee in his/her classification in order
to be assigned a position or assignment.
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ARTICLE XV
MISCELLANEOUS

Act of God Days: Whenever an Act of God day or daxes declared by the Employer, the Employee
shall be notified by his/her Supervisor or designee to report to work. Transportation Employees
shall be in a paid status with any required AcGofl make up days being without additional pay.

An Employee called for jury duty or called by th@d&d to give testimony as a witness, not as a
defendant, before any judicial or administrativeunal or in an arbitration, negotiation, mediation
fact finding proceeding, shall be compensatedHerdifference between the Employee’s regular job fo
which the Employee is contracted. The Employeetmmagify their Supervisor immediately upon
notification of such duty to allow replacement ancellation of such duty.

Termination: Upon resignation in good standing pom retirement in accordance with the Michigan
Public School Employee’s Retirement Act, or in 8vent of the death of the Employee, any Employee
with ten (10) calendar years of service or more megeem up to fifty (50) calendar days of
accumulated sick leave at the rate of twenty del&20.00 per day. In the event of death, the estiite

be paid the money.

Whenever an Employee is required to use higfleesonal vehicle for school business, he/she &ieall
paid the current IRS rate for all mileage incurdedaddition, the District shall reimburse any detihle
charged by the Employee's personal automobile ameer company, as long as he/she is not cited for a
traffic violation as the result of an accident whioccurs while using her/his vehicle for job-rethte
activities. This is not intended to apply to trageling to or from conferences, meetings, or indserv
activities.

The manner in which Retirement Time is computedetermine a credit year is six (6) hours per day
times one hundred seventy (170) days equals owi gesar. When working less than six (6) hours, the
time worked for the year is totaled and divideddoy hundred seventy (170) days. This amount equals
a prorated work year. The determination is compldtg the office personnel of the State Retirement
Board. The Board shall give a copy of the quarteztyrement report to each Employee at the time it
submitted to the retirement Board.

The Board and drivers shall work cooperativelyntaintain safe and secure conditions while stigdent
are on the bus.

Workshops/In-Service: The Employees shall attahditional staff development workshops beyond the
scheduled annual work day requirements for additiopay of their Employer's choosing.
Transportation drivers will be paid their fieldpgrmate. The Employer shall notify Employees te@) (1
calendar days when feasible prior to the schedwinguch day. For workshops and/or in-services the
work hours may be different than the drivers’ reguhours. Drivers will attend required in-services
and/or workshops and not have the option of dald trips during such in-services and/or workshops
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ARTICLE XVI
GRIEVANCE PROCEDURE

A grievance shall be defined as an alleged timta misinterpretation, or misapplication of this
Agreement or written Board policies affecting wardi conditions of the member. Should a
member/Association feel that there has been atioolahe/she will take the following steps:

Step 1: The member/Association, with or without a desigdatrepresentative, shall discuss the
grievance with the Supervisor informally within éi(5) work days of the alleged violation and, it no
resolved, shall file a written grievance with thep8rvisor within fifteen (15) work days of the ajé=l
violation and discuss the written grievance witle Bupervisor within five (5) work days after the
grievance is filed. If no satisfactory conclusi@nreached within five (5) work days following the
discussion of the written grievance with the Suseny the member/Association shall submit the enitt
grievance within five (5) work days of the discusswith the Supervisor to Step 2. A grievance \whic
is not within the scope of a Supervisor's authamgy be filed initially at step 2. The written gréace,

as required herein, shall contain:

a. it shall be signed by the grievant(s)/Assocratio

b it shall be specific;

c. itshall contain a synopsis of the facts giviisg to the alleged violation;
d

it shall cite the section or subsections of twatract or written Board policy alleged to haeeb
violated;

o

it shall contain the date of the alleged violati
it shall specify the relief requested;
g. itshall indicate approval or disapproval by Association.

Step 2: The Superintendent or his/her designated agerit atrange a meeting with the grievant
and/or the designated Association representatitt@wien (10) work days after receipt of the griesa

to discuss the grievance. Within ten (10) work daf/ghe discussion, the Superintendent or his/her
designated agent shall render his/her decisiorriting, transmitting a copy of the same to the g,

the Association representative, and appropriatesigor, and place a copy of same in a permankent fi
in his/her office. If the decision of the Superimdent is unsatisfactory to the Association, the
Association may appeal same to the Board of Educdiy filing a written grievance, along with the
decision of the Superintendent, with the officetlsd Board in charge of drawing up the agendalfer t
Board's meeting, within ten (10) work days of reteif the Superintendent's decision.

Step 3: Upon proper application as specified in Step 2, Board shall allow the grievant and/or

his/her Association representative an opporturatpe heard at a meeting of the Board within twenty
(20) work days of notification of appeal to thist The Board shall render its decision, in writing

within fifteen (15) work days of the meeting. A gopf the written decision of the Board shall be

forwarded to the Superintendent for permanentdilithe appropriate Supervisor, the grievant, aed th
representative of the Association.

Step 4: If the Association is not satisfied with the dispimn of the grievance by the Board, or if no
disposition has been made within the period abowwiged, the grievance may be submitted to
arbitration provided the submission is made iningito the American Association of Arbitrators with
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ten (10) work days after receipt of the Board'saars|f the grievance is timely submitted to ardiiton,
an arbitrator shall be selected in the followingmer:

a. The parties shall meet within ten (10) workiraysl of the submission to arbitration for the pugpos
of selecting a mutually agreeable arbitrator. & farties cannot agree within five (5) work days,
then:

b. The arbitrator shall be selected by the Ameri@abitration Association in accord with its rules
which shall likewise govern the arbitration procegd The filing party shall pay any and all filing
fees. The party against which a decision is rertishall pay the entire cost of the arbitrator.the
event there is no clear loser, the party requestrbgration shall pay the entire cost.

c. The Board and the Association shall not be pgechito assert in such arbitration proceeding any
ground, or rely on any evidence not previously ldised to the other party. The arbitrator shall have
no authority to change, alter, modify or add to thems and provisions of this Agreement. Both
parties agree to be bound by the award of theratbrtto the extent the award was within the scope
of his/her authority.

Failure to appeal a decision at any level witthie specified time limits shall be deemed an aecee
of the decision at that level.

The Grievant/Association will have the rightwithdraw a grievance at any level without prejudice
the Association or other members.

A grievance may not be processed past Stepldutithe approval and endorsement of the Assoaiatio

The time limits provided in this Article shalk bstrictly observed, but may be extended by written
Agreement of the parties. In the event a grievasdiged after May 15 of any year and strict adimees

to the time limits may result in hardship of anytpathe Board shall use its best efforts to precasch
grievance prior to the end of the school term csam thereafter as possible.

Notwithstanding the expiration of this Agreemeamy claim or grievance arising there under may be
processed through the grievance procedure untlutsn.

The Association will have on file, in the officé the Superintendent, the names of the Assodatio
representative in each building.

Nothing contained herein shall be construed tevent any individual member from presenting a
grievance and having the grievance adjusted withtbet intervention of the Association, if the

adjustment is not inconsistent with the terms &f kgreement, provided the Association has beeargiv

opportunity to be present at such adjustment.

Where no wage loss has been caused by the aitithhe Board, the Board shall be under no oblayati
to make monetary adjustments and the arbitratdi shae no power to order one. The arbitrator shall
have no power to issue an award resulting in firsiability to the Board for more than a total sikty
(60) calendar days prior to the filing of any gaeee under any circumstances.

The Board shall release with pay for the time nemgsduring regularly scheduled hours, all members
necessary for the arbitration hearing.
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ARTICLE XVII
REDUCTION AND RECALL

In the event Employees are to be laid off, theofwlhg shall be applied:

A.
B.

C.

n

The Association President shall be notified lbfag/off/recall action in writing.

Probationary Employees will be laid off beforeyaEmployee who has accrued seniority. A
probationary Employee will be recalled only aftérsaniority Employees have been recalled.

Seniority shall become effective after completid the probationary period and shall date fromfttst
day of work as a regular Employee.

Seniority shall prevail in the lay off and rahg of Employees.

In reducing the work force, the last Employerethishall be the first Employee laid off and thst la
Employee laid off shall be the first Employee rebir

All Employees shall receive twenty-one (21) odiar days notice of lay off.

In the event of a layoff, the Employee so laifishall be given fourteen (14) calendar days reoté
recall to work, by registered mail to his/her lesbwn address. In the event the Employee fails da&em
himself/herself available for work at the end afiaurteen (14) calendar days, he/she shall bendde
terminated.

It is understood that an Employee must be ablperform the work available to qualify him/her for
recall.

The Employer agrees to post a list of the Em@ésyin the bargaining unit arranged in order oirthe
seniority.

An Employee returning from leave/layoff shall/ball of his/her previous accumulated leave/sémior
restored.

ARTICLE XVIII
STRIKE PROHIBITION

The Association recognizes that strikes, by pubfitployees, are contrary to the law and public golithe
Board and Association subscribe to the principé thfferences shall be resolved by appropriatepaateful
means, without interruption of the school progré&wcordingly, the Association agrees that duringtdren of
this Agreement, it will not direct, instigate, peipate in, encourage or support any strike agadimsBoard.
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ARTICLE XIX
DURATION

This Agreement shall become effective on July 1, 2012 and remain in full force and effect through Jane 30,
2014,

IN WITNESS WHEREOF the parties have hereunto set their hands and seals.

FOWLERVILLE EDUCATIONAL SUPPORT BOARD OF EDUCATION
PERSONNEL ASSOCIATION MEA-NEA FOWLERVILLE COMMUNITY

\ SCHOOLS
it At iafify Paskd D
Transportation Representativ Daté Board President Date

@“A& Qrw /Z 7//2 Nwebhectnons 5/l

Transpbrtation R sentative Board Secretary Date




TRANSPORTATION
WAGE SCHEDULE A

Effective 07/01/2012 Effectivé/01/2013
through 06/30/2013 through 06/30/2014
Classification Years of Seev  Rate of Pay/Hour Rate of Pay/Hour
Regular Route/Run 1 $14.55 $14.91
2 $15.03 $15.41
3 $15.32 $15.70
4 $15.73 $16.12
5 $16.97 $17.39
Field Trip Route/Run $12.74 $13.06
Route Review Meeting $8.03 $8.23
Bid Meeting $8.03 $8.23
Training Classes $12.74 $13.06
Student Safety Classes $12.74 $13.06
Driver Trainer Teacher $14.98 $15.35
All Other Work $12.74 $13.06
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APPENDIX A

LONGEVITY
Transportation

Employees hired after June 30, 2012 will no lortgeeligible for longevity payments.

Years of Service Annual LongeRay

Experience payment of $150 annually willdaéd to drivers with 6-10 years experience priolongevity
beginning in June 2007.

11-15 Years $750.00
16-20 Years $900.00
21-25 Years $1,050.00
26+ Years $1,200.00

Longevity payments shall be included in the firssecond paycheck in June.

TRANSPORTATION
FLAT FEE INCENTIVE PROGRAM

General Guidelines

1. This Flat Fee Incentive Program (FFIP) is limlite Fowlerville Support Personnel Association
members who are employed by the Board and who theealigibility requirement set forth below.

2. To be eligible for the FFIP an Employee must:
A. Be an Employee with at least five (5) years@ivice in this School District.

B. Be actively employed by the Board in good stagdand cannot be on layoff or on a leave of
absence. A driver off work related to a job rafatejury will be eligible for the Flat Fee
Incentive if he/she meets the other eligibilityuggments.

3. The Employee must submit his/her written nadifion of intention to resign at the end of the entr
year, and a fully executed Waiver and Release @ingl a copy of which is available at the
Superintendent's office by 4:00 p.m., sixty (60ysiprior to the effective date of the resignation.

4. The School Board shall not take action to actleptresignation until the next regular School Bloar
meeting. Employees who apply for the FFIP may widlad their resignatiorby providing a written
notice to the Superintendent's office, at any tpnier to formal Board approval. If the Employee doe
not withdraw his/her resignation by the date of floaction such resignation shall become irrevocable
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5. In consideration for resignation by the Emplgytee Board shall provide the following:

The total due will be paid by Septembérdf the year the Employee resigns. The payment is i
addition to any other benefits provided under Agseement.

6. It is expressly understood that the payments drgsuto applicable state and federal withholdinges.
Therefore, it is strongly recommended that the Exygd consult with an attorney or other tax advieor
determine the tax consequences. It is further wholed that the Board and the Association make no
representations as to the tax consequences olitiesbithat may occur as a result of an Employee
selecting the flat fee incentive program.

FLAT FEE INCENTIVE SCHEDULE

Transportation
Transportation Employees will receive credit foclegear of service according to the following saled

$372.00 for every year employed with the transganh department in Fowlerville.
$248.00 for every year employed with a transpartatiepartment in another School District.

Total incentive payment shall not exceed $5,400.00.

Employees who are eligible for the flat fee inceatas of June 30, 2002 will continue to be eligiblethe
flat fee incentive at a prorated basis. The titédifee incentive amount will be decreased byttial
additional cost ofholiday pay received by eaeligible Employee above the 2000-01 holiday pay.
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APPENDIX B

2005-2006
Transportation Association Members List 04/06/2006

NAME

Blair, Sandra

Crusan, Cheryl (Lay-off)
Donal, Rene

Franks, Kim
Freyoldenhoven, Sharon
Hirth, Laurie

Hively, Kim

Krebs, Joni

Myshock, Sherrie

Ott, Deborah

Ray, Cathi

Short, Debbie

Wisuri, Bill

All of the above employees are grandfathered as of April 15, 2006 and will be eligible for
Flexible Blue Cross/Blue Shield insurance if they meet the hours required per contract.
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Letter of Agreement
between the
Fowlerville Transportation Association
and the
Fowlerville Community Schools Board of Education

The parties agree to the following language:

403(b) Qualified Retirement Plan for Accumulated Sik Leave/Annual Leave-Vacation
Pay/Incentive Pay/"Special Pay” (MEA Financial Serices)

A.

All employees who are eligible for accumulated dekve pay, annual leave-vacation pay, and/or gt Incentive
Pay shall participate in this program.

All accumulated sick-leave pay, annual leave-vacatand/or Flat Fee Incentive pay shall be placetbi403(b)
account by the Employer by the timelines listecbhbel

1) Flat Fee Incentive money shall be placed in thg#0&ccount by Septembet 1

2) Vacation pay and sick leave pay out shall be placeie 403(b) account on or before July"15

Employees who are 55 years or older by Decemb&o8ihe year in which they resign, shall have afioaints from
above places in the 403(b) account by the timelistsd above and shall incur no penalty for imrageliwithdrawal.

Employees who are less than 55 years old by Dece®ifef the year in which they resign and take distiiushall
be subject to a 10% penalty for any withdrawal ptage 59.5. To offset this penalty, any empéoyéo is less
than 55 years old before December' 81 the year in which they resign, shall receiveaalitional 2.35% of his/her
total deposit added to the 403(b) account.

This plan shall be in effect until January 1, 2@hless extended by mutual agreement of the parties.

For the Association For the Board

Date

Date

For the Association For the Board

Date

Date
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