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AGREEMENT

THIS AGREEMENT made by and between COMSTOCK PUBLIC SCHOOLS, Kalamazoo County,
Michigan (hereinafter called the “Board”), and the KALAMAZOO COUNTY EDUCATION
ASSOCIATION, (hereinafter called the “Association);

WITNESSETH:

ARTICLE 1 - RECOGNITION

The Board recognizes the Association as the sole and exclusive collective bargaining representative for all
full-time, part-time under contract, regularly employed, certified teachers expressly excluding the
Superintendent, Assistant Superintendent, Assistant to the Superintendent, Director of Curriculum,
Director of Vocational Education, Director of Special Education, Director of Adult Education, Principals,
Assistant Principals, Dean of Students, Athletic Directors, Department Heads while functioning in that
capacity, and casual or per diem substitutes for the purpose of collective bargaining in respect to rates of
pay, wages, hours of employment, or other conditions of employment.

ARTICLE 2 — RIGHTS OF THE BOARD OF EDUCATION

The Association recognizes that except as specifically limited or abrogated by the terms and provisions of
this Agreement and to the extent authorized by law, all rights to manage and direct the operations and
activities of the School District and to supervise the teachers are vested solely and exclusively in the
Board.

ARTICLE 3 — ASSOCIATION RIGHTS AND RESPONSIBILITIES

A. Association Rights. The Association shall have, in addition to other rights expressly set forth
herein or provided by law, the following rights:

1 Facilities and Equipment. The use of school buildings, at reasonable hours for
meetings, bulletin board space for the posting of notices in teacher lounges, and the use
of school equipment in accordance with applicable School Board policies, provided that
it shall pay the reasonable cost of any required labor, materials, or supplies, and for any
damage, and provided further, that such use shall not interfere with the primary
educational use of such facilities or equipment.

2. Notification. The Board agrees to advise the Association of all additions, deletions or
change in status of members of the bargaining unit on no less than a monthly basis.

3. Association Meeting. Faculty meetings which conflict with meetings of the Association
shall not be scheduled on Wednesday after the conclusion of the work day except in the
case of emergency.

4, Association Leaves. The Superintendent shall grant leaves of absence to Association
members upon the request of the Association in accordance with the following
guidelines, namely:



d.

The teacher will assure that adequate provision has been made to discharge
classroom responsibilities properly.

Except for good cause, request for a leave day shall be made in writing to the
District not less than forty—eight (48) hours prior to the leave.

The District shall not be required to grant leave for more than twelve (12)
teaching days during each school year.

The Association shall reimburse the Board of the cost of substitutes.

B. Association Responsibilities. The Association, having been recognized as the exclusive
bargaining agent for the teachers, agrees that:

1. It will not discriminate against any teacher by reason of race, national origin, religion,
sex, marital status, or age.

It will not during the life of this Agreement, directly or indirectly, encourage or cause any
concerted work stoppage, slow—down, strike or other interference with the day—to—day
operations of the school or the educational opportunities afforded its students.

ARTICLE 4 —- TEACHER RIGHTS AND RESPONSIBILITIES

A. Teacher Righfs. Each teacher shall have, in addition to all other rights expressly set forth herein,

the following rights. The listing of the following is not intended to limit any rights or
responsibilities that teachers may have as provided for by law.

1. Personnel Files. The Board shall cause an official personnel file to be established and

maintained for each teacher in accordance with the following guidelines:

a.

A teacher shall have the right, upon reasonable prior request, to review the
contents of his/her personnel file. A representative of the Association may
accompany the teacher at the request of the teacher. The file shall be reviewed in
the presence of an administrator responsible for the safekeeping of the file. The
credentials and references of the teacher shall not be subject to review.

Conferences. A teacher shall be reasonably available for consultation with
students, parents, and members of the professional staff and others.

Parent—Teacher Conferences. Parent-Teacher conferences shall be included in
the school calendar.

Student Evaluations. Each teacher shall hold high expectations for all students
and shall evaluate each student fairly and impartially in accordance with the
evaluation scales established by the Board of Education in consultation with the
Association.

Rules and Regulations. The responsibility of a teacher for the enforcement of
the rules and regulations of the District is not limited to the teacher’s classroom.




6. Professional Conduct. A teacher shall:

a) Refrain from the use of his/her professional relationship with students for
private advantage.

b) Refrain from holding outside employment or engaging in activities
which materially interferes with the performance of his/her professional
assignments.

c) Accept no gratuities, gift or favors that might impair, or appear to impair,

his/her professional judgment nor offer any favor, service, or thing of
value to obtain special advantage.

d) Not knowingly withhold or misrepresent information concerning his/her
professional qualifications.

7. Safety of Students. Every reasonable effort shall be made to protect students
from conditions harmful to learning, health, or safety. For such purpose, a
teacher shall promptly notify the Administration of any defective condition in the
physical facilities of the District, which may reasonably cause injury to persons

or property.
8. Just Cause. No teacher shall be disciplined for a reason that is either arbitrary or
capricious.
9. A teacher has the right to representation by the Association during an investigatory

interview. This right must be asserted by the teacher and the District shall have no
obligation to advise the teacher of this right. Nothing in this paragraph shall be construed
to expand or contract the rights or obligations of the teacher, Association or District
established by the Supreme Court in 1975 in the Weingarten decision

ARTICLE 5 — PROFESSIONAL SERVICES

School Year. The number of student days and teacher days shall be established by the Board.
The school calendar for the 2014-2015 and the 2015-2016 school years shall be as set out in
Appendix C.

Professional Duties. The parties recognize that the commitment of a teacher cannot be measured
merely by time and that all of the provisions hereinafter set forth are conditioned by the
responsibility of each teacher to fully and completely discharge his/her professional
responsibilities. The parties further recognize that many changes are occurring and will continue
to occur in the field of education and that if a quality educational program is to be achieved, it is
essential that the parties and the teachers maintain an attitude which will support innovation and
change but will also assure that neither the teachers, the students, nor the School District will be
unfairly treated. The compensation set forth in Schedule "A" for regular professional duties is
based on the assumption that on the average a teacher will on the school premises or at an
approved duty connected facility for thirty-eight (38) hours during each regular school week. The
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scheduling of the thirty-eight (38) hours for each school will vary due to the differences in arrival
and departure time of students. The amount of student contact time required to receive full state
aid shall be established by the Board.

1.

Planning Time and Lunch Periods. All regularly assigned, full-time, classroom
teachers, shall receive during each full week of instruction:

a. Two and one-half hours of duty—free lunch time (30 consecutive minutes.)
b. Five preparation, conference periods of not less than 40 minutes each, one per
day.

Special subject teachers (art, music and physical education) will receive a
minimum of two hundred minutes preparation time per week.

Kindergarten teachers will receive a minimum of two hundred minutes
preparation time per week. The District shall make every reasonable effort to
schedule one (1) forty (40) minute planning time per day.

Substitution for Other Teachers on Planning Time. Whenever an administrator
requests that a teacher substitute for another on planning time, such teacher shall be paid
$30 for each block/class period taught. This provision shall not apply when teachers
agree to substitute for each other on their planning time.

General Duties. In addition to the regular professional duties performed during the
regular school week, a teacher may be required to attend up to an average of eight (8)
hours of school meetings each month not to exceed ten (10) hours during any single
month. Those meetings shall include IEP’s, Behavior Academic Success Team (BAST),
Grade Group, Department meetings, school improvement meetings, open house,
orientations, parent-teacher conferences and staff meetings. When possible, teachers
shall be given one (1) week notice of any required meetings and shall be supplied with a
proposed agenda specifying starting and ending times for the meeting. Teachers will be
required to attend legally mandated meetings even if those meetings would cause them to
exceed the eight (8) hour average or the ten (10) hour limit for any particular month.

Part-Time Teachers. The normal workweek for part-time teachers shall be adjusted by
the Board on an individual basis proportionately in accordance with the provisions of this
Agreement. On professional days, part—time teachers shall attend the percent of their
part—time assignment with the choice to attend over and above. Neither the district nor
the union shall put any pressure on such teachers relative to their participation in other
activities, which are over and above their contractual commitment.

Student Teachers. The acceptance of a student teacher supervisory assignment shall be
voluntary. Any funds received by the District for placing of student teachers shall be
used for in—service activities.

Mentor/Mentee. The Administration shall notify the Association, on a timely basis,
when a mentor teacher and a mentee teacher are matched.

Mentor teachers should serve voluntarily and should be selected by the Administration.

Mentor teachers shall be available to provide professional support, guidelines, and
instructional leadership.



A mentor teacher should not be called as a witness in grievances involving the mentee
teacher’s classroom teaching abilities.

Work Load. It is the goal of the parties that teachers in the same classification shall
have substantially equal workloads and productivity. However, it is recognized that the
professional workload and effort of each teacher cannot be precisely measured. The
parties recognize, however, that at least the following factors should be considered,
namely:

a. Class Size Criteria. The establishment of student—teacher ratios is recognized as
a useful reference point when used in conjunction with at least the other
guidelines hereinafter set forth. The student-teacher ratio for the average
classroom computed on a building basis is as follows:

Grade levels Student—Teacher—Ratio
Kindergarten 24101
1-2 25to 1
3-6 26to 1
7-8 27to0 1
High School 27to 1

Secondary class sizes shall continue to be limited by the number of workstations.

b. Other Guidelines. In addition to the student—teacher ratio, it is recognized that
any accurate measure of the professional effort required, the quality of the
instruction given, or of the results obtained should also consider the following
factors, namely:

1) The subject matter.

2) The teaching strategy.

3) The distribution, maturation, and ability level of the students.
4) The training and experience of the teacher.

5) The quantity, quality, and type of physical facilities and teaching
aides available.

c. In the event a classroom exceeds the student/teacher ratio as defined in Section A
above, at the request of the affected teacher(s), the Association representative, the
affected teacher(s), and the appropriate Administrator(s) shall meet in an effort to
remedy the overload.

d. An adjustment in teacher’s workloads will include hiring a paraprofessional with
the teacher’s approval, and if funding is available, when kindergarten sections
reach an enrollment of 25 or more; first and second grade enrollments reach 26 or
more; and third through sixth grades reach 27 or more.

In—Service and Curriculum Meetings. In—service and curriculum meetings generally
will not be scheduled on Friday afternoons. One week’s notice will be given if it is
anticipated that they will extend more than one hour beyond the working day.

Once the District creates a split—grade classroom, the District will not add additional
students to such classroom unless other classrooms at the affected level are becoming



10.

overcrowded. The District will consult with the affected teachers prior to any additions
to a split grade. In addition, the District will attempt to ensure that teachers assigned to
split grades are not assigned to additional responsibilities such as curriculum
development.

The amount of time between level 3 and level 4 in the Teacher Assistance Team Process
shall not exceed two (2) calendar weeks.

School Clesings. If adverse weather or other conditions beyond the control of the Board make it
advisable to close school, the following guidelines shall apply, namely:

1.

Except as hereinafter provided, teachers shall report for duty as usual with reasonable
allowance for tardiness if conditions warrant. Each teacher shall make every reasonable
effort to comply with the reporting provision; however, in the event a teacher is unable to
report and notifies his/her building administrator of such prior to the scheduled reporting
time, the absence shall be charged against the teacher’s available personal business leave
or sick leave, the preference of which to be determined by the teacher. If a teacher
anticipates a late arrival, the teacher shall notify the building administrator.

Dismissal for teachers will be at the normal time unless weather conditions worsen.

In the event of mechanical failure or other circumstances requiring the closing of a
building facility, teachers may be assigned to assist in other buildings. Teachers should
only be assigned to assist in other buildings at levels wherein they are certified to teach.

In conditions of unusual severity, teachers will be advised by telephone not to report.

The Board will endeavor to have included in radio and television announcements to the
fact that teachers are required to report.

The parties recognize that the Employer has the right to determine the duties to be
performed by the members of the teaching staff but mutually agree that every reasonable
effort will be made to ensure that each member of the teaching staff will have the
opportunity to perform useful services or participate in meaningful activities which will
contribute to the quality of the educational program. Except as each building shall
otherwise determine, the first snow day shall not be used for in—service training.

When a school day is canceled or dismissed and state law requires that such day be made
up at a later date, teachers need not report for duty nor remain on school premises.

Vacancies. A vacancy shall occur upon the creation of a new position, a resignation, a
termination, or retirement within the bargaining unit and upon a determination by the School
District that the duties and responsibilities of the vacated position will be continued.

Under any of the foregoing circumstances the position must be posted.

3.

Posting.

a. All vacancies, including Schedule B, shall be posted in each building for a
minimum of five (5) working days during the regular school year.



b. An extension of the internal posting length may be determined by the
Administration due to unique circumstances (i.e., summer, winter breaks, spring
vacations, etc.).

c. In unique circumstances, Schedule B positions can be administratively appointed
for the remainder of the school year and internally posted for the following
school year.

4. Application. A teacher, who wishes to apply for a posted vacancy, shall apply in writing
within the posting period. Internal applicants shall apply for the posted position by
submitting a letter of interest to the appropriate person. Internal applicants are not
prevented from applying during the external posting period.

5: Modification of the Position. Modifications in the description of a position and/or
requirements for the position will require re-posting.

ARTICLE 6—PHYSICAL FACILITIES AND EDUCATIONAL OPPORTUNITIES

School Bus Prohibition. A teacher shall not be required to drive a school bus as part of his/her
regular assignment.

Physical Facilities. Adequate parking, lounge, and rest room facilities together with adequate
telephones for the conduct of professional duties shall be available to teachers for their reasonable
use at each school facility. Telephone facilities shall be made available to teachers for their
reasonable use by the Board, provided, however, that in the event a teacher chooses to make a
long—distance telephone call resulting in a toll charge, the teacher shall pay the Board for the cost
of the same. At such time as local telephone charges are imposed, teachers shall exercise
reasonable restraint in the use of the telephone and the Board may adopt a uniform policy for all
employees of the District.

Educational Opportunities. The parties recognize the desirability of providing within the
resources and staffing needs of the School District opportunities for:

Visits to other classrooms, schools and school districts.
Conferences involving other personnel from the District, county, state, region, or nation.
Training in classes and workshops.

Membership on professional committees.

B W N =

Opportunity for participation by teachers on an individual basis may be granted by the
Superintendent.

ARTICLE 7—COMPENSATION AND BENEFITS

Wages. Each teacher shall be entitled to receive wages as herein set forth:

1. Regular Compensation. The basic compensation of each teacher shall be as set forth in
Schedule “A”. The Board may pay a teacher wages in excess of the amount set forth on
Schedule “A” for the performance of additional duties not included in the classification
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or position. The Board will pay the contribution to the state retirement fund for any
teacher employed under the provisions of this Contract.

Professional Experience. The Board may place new professional employees on such
steps as professionally indicated by reason of education, experience (including military
service and vocational experience) and past professional performance. If an employee is
to be placed a higher step then step 2 of the salary schedule, the association president will
be informed in advance of the posting of the vacant position.

Academic or Certification Advancement. Academic or certification advancement shall
be made at the beginning of the first semester following advancement, provided that the
teacher shall submit proof of such advancement not later than thirty (30) days after the
beginning of the semester.

Salary Steps. A teacher shall advance to the next salary step at the beginning of the
school year if the teacher is in good standing with state certification requirements.

Salary Placement. A teacher shall advance to the BA+15,+30, MA+15 and MA+30
based on successful completion of a college or university class(es) and/or Continuing
Education Units (CEU’s) earned subsequent to being awarded a Bachelors or Masters
Degree.

Student Activities. Student activity assignments described on Schedule “B” shall be
compensated as therein provided.

Teacher Work Year. Teacher work year shall be comprised of 182 workdays. A teacher
required to work in excess of the number of days set forth in the School Calendar shall be
entitled to proportionate increase in compensation. This provision does not apply to
additional days required by the State “snow day” law.

Deductions. The Board shall have the right to deduct from the pay of each teacher such
amounts as may be required by law which may be due the Board from the teacher, or
which are expressly authorized by the teacher in writing for one (1) annuity, the credit
union, savings, bonds, MEA sponsored auto insurance or other Board approved auto
insurance, and mutually agreed upon charitable donations. Payment of annuities shall be
made twice a month. Teachers shall have the responsibility to inform payroll when there
are any changes in deductions. Authorization for the above deductions shall be made no
later than October 21 of each school year unless circumstances warrant a change. New
employees shall ordinarily authorize deductions within thirty (30) days of their beginning
employment date.

Salary Classification. All teachers shall be placed on the appropriate salary schedule
classification. Adjustments shall be made at the beginning of each semester. (See
Schedule “A™.)

Tuition Reimbursement. Seventy-five dollar ($75) tuition reimbursement, per college credit, up

to four credits per year. Pre-approval from the teacher’s building or department administrator is
required. Reimbursement for the course or class will be provided within 30 days after proof of
receiving credit is received by the business office. Proof of credit must be submitted to the
business office no later than 45 days following the end of the semester from which you are taking
the course or class. Unofficial transcripts shall be accepted by the business office as proof of
credit. To qualify for the tuition reimbursement, a teacher must have fulfilled the 18 hours of
credit required for certification purposes prior to qualifying for tuition reimbursement.
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Insurance. Fringe benefits shall be provided on the terms and conditions set forth in
Schedule “C.”

ARTICLE 8—LEAVES

Sick Leave. Each teacher shall be credited at the beginning of the school year with ten (10) days
sick leave with pay. Sick leave shall be administered in accordance with the following
guidelines, namely:

L. Sick leave may be used for:

a. Personal injury, illness, medical appointments which cannot be scheduled outside
the workday, or the quarantine of a teacher, excluding injuries to the extent
compensable by Workers” Compensation and injury, illness, or quarantine
resulting from other employment,

b. Up to the first three (3) days of the illness of the spouse, child or permanent
resident of the teacher’s household. The first day of the illness of the teacher’s
parents or the teacher’s grandchildren. Such leave shall only be taken in the case
when the presence of the teacher is required.

c. When a spouse, child, parent, sibling, or permanent resident of the teacher’s
household is seriously or critically ill, the teacher may utilize additional
accumulated sick leave to the extent that the presence of the teacher is reasonably
required.

2. The Board may for reasonable cause, or after five (5) consecutive days' absence, require
the verification of a medical condition by one or more physicians satisfactory to the
Board.

3. Leaves shall be allocated in one-half (%) day increments, provided that if an authorized
absence is for less than two (2) hours and no substitute is employed, sick leave shall not
be deducted.

4, Sick leave shall not be earned by teachers on a leave of absence, laid off, or otherwise not
regularly providing services to the District. No payment for unused leave shall be made.

5. Unused sick leave shall accumulate up to 135 days for with the understanding that if
long—term disability insurance is purchased by the Board, the accumulation will be
reduced to the insurance waiting period selected. The Board shall not unilaterally adopt
such insurance. Any accumulated sick leave shall be certified for each teacher on or
before October 15 of each year.

Family and Medical Leave. The District will provide covered employees job protected leave for
certain family and medical reasons. Full-time teachers and employees who have worked for the
District for at least twelve (12) months and for 1,250 hours over the previous twelve (12) months
of employment are eligible. In all respects, leaves of absence under this policy shall be
administered and provided for in a manner consistent with the Family and Medical Leave Act of
1993 and its published regulations.




Purpose of Leave

Up to twelve (12) weeks of leave may be granted for any of the following reasons:

a. To care for the employee’s child after birth or placement for adoption or foster
care; or,
b. To care for the employee’s spouse, son, daughter or parent who has a serious

health condition.

c. Up to eighteen (18) weeks of leave may be granted for a serious health condition
that makes the employee unable to perform the employee’s job.

(Leave in excess of the time periods indicated above may be granted for up to one (1)
year within the sole discretion of the Superintendent and subject to conditions as

established by the Superintendent.)

Notice, Duration and Certification

When the need for leave is foreseeable, employees are expected to provide thirty (30)
days” advance notice. When not foreseeable, employees are required to provide notice of
the need for leave as soon as practicable. When leave is needed for planned medical
treatment, employees must attempt to schedule treatment so as not to unduly disrupt the
District’s operations. Failure to provide appropriate notice may result in the denial of
leave.

Leave for a newborn or newly placed child may be taken only within twelve (12) months
from the date of birth or placement and may only be taken continuously. In order to
avoid disruption to students, the duration and timing of a leave shall be subject to the
limitations of the Family and Medical Leave Act (“FMLA”) pertaining to leaves near the
end of an academic term.

When medically necessary, leave to care for a family member or for the employee’s own
serious health condition may be taken on an intermittent or a reduced work schedule
basis. If a teacher or other instructional employee requests intermittent leave for
foreseeable treatment, either for a family member or for the employee, and the employee
would be on leave for more than 20% of the total number of working days during the
period of planned treatment, the District may require the employee to either take leave for
a period or periods of a particular duration or temporarily transfer the employee to an
equivalent position which is better suited to periods of intermittent or reduced schedule
leave. All time taken, whether by choice or requirement, will count toward the
employee’s annual entitlement for family and medical leave.

The District will require medical certification to support a request for a leave because of a
serious health condition and may require second or third opinions (at the District’s
expense) and a fitness for duty report to return to work. The medical certification must
include the first anticipated date of absence from service to the District and the expected
date of return. For leaves in excess of twelve (12) weeks, the medical certification must

be from an MD/DO. The medical certification to support a leave for family medical
reasons must include a statement indicating that the employee’s presence is necessary or
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would be beneficial for the care of the family member and the period of time care is
needed or the employee’s presence would be beneficial.

When leave is required for a serious health condition, employees will normally be given
fifteen (15) calendar days to obtain the necessary medical certifications to support the
leave. Employees will be required, unless the District waives the requirement, to
recertify the need for the leave at least every thirty (30) days and must report in on a
periodic basis no less often than every two (2) weeks with respect to their progress, the
progress of their parent, spouse or child, and their anticipated date for return to work.

Wages and Benefits

Leave will be unpaid except as covered by any paid leave. At the District’s or the
employee’s option, accrued, but unused, paid personal days or sick leave may be
substituted for unpaid leave. (Sick leave may be used for the employee’s own serious
health condition or the illness of his or her child).

For leaves of up to twelve (12) weeks under this policy, the District will maintain the
employee’s health coverage under any group health plan. Any employee contributions to
the health plan must be maintained during the leave to maintain coverage. Employees
who fail to return from a leave will be obligated to reimburse the District for the cost of
such paid health coverage, except when the employee’s failure to return is due to the
continuation, recurrence or onset of a serious health condition which would entitle the
employee to medical or family leave or other circumstances beyond the employee’s
control.

Return to Work

Upon return from a leave of twelve (12) weeks or less, employees will be restored to their
original position with equivalent pay, benefits and other employment terms. The
employee will not lose any employment benefit that accrued prior to the start of the leave.
(Every effort will be made to return employees on leaves in excess of twelve (12) weeks
to the same or a comparable position.)

Eligibility Year

For purposes of determining eligibility for a leave, the District hereby adopts a rolling
twelve (12) month period whereby each time an employee takes family and medical
leave, the remaining leave entitlement will be any balance of the twelve (12) weeks
which has not been used during the immediately preceding twelve (12) months.

Personal Leave. A teacher shall be credited with two (2) days each school year with pay for

personal leave which shall be granted in accordance with the following guidelines, namely:

1.

Personal leave shall be used for legitimate business or family obligations, which cannot
reasonably be scheduled outside of the regular workday. It shall not be used for other
employment or the seeking of other employment, or for social recreation, vacation or
other similar purposes.
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% A request for personal leave shall be made at the earliest practical time. Written notice
shall be submitted no later than 48 hours prior to the utilization of personal leave, except
in cases of emergency.

3: The procedure for the granting of personal leave shall:

a. Consider the staffing requirements of the School District and the professional
responsibilities of the teacher.

b. Provide that the written request for personal leave shall constitute a certification
by the teacher that the leave will be used for the purposes herein set forth. No
specific description of the intended use of leave shall be required except for a
leave requested for a day preceding or following a vacation or holiday.

e Require written notice of the reasons for the denial of a leave request to be given
to the teacher with copies thereof to be sent to the Superintendent and to the
president of the Association.

4. Any unused portion of a teacher’s personal leave shall accumulate to a maximum of five
(5) days. Once a teacher has accumulated such five (5) personal leave days, additional
personal leave days earned pursuant to Article 8, Section C shall be added to the teacher’s
personal sick leave accumulation.

Court Leave. A teacher shall be entitled to leave for jury service or for court appearances which
cannot reasonably be scheduled outside of the school day when subpoenaed as a witness in
connection with any criminal proceedings or any litigation. If a teacher is subpoenaed as a
witness in connection with any civil proceedings not arising out of the performance of the
teacher’s professional duties for the School District, the teacher shall be entitled to use
accumulated sick leave to the extent available. In all other cases described above the teacher
shall be entitled to receive regular compensation, without deduction of leave days, less any fees
paid. The teacher shall return to his/her duties upon completion of jury duty of less than one-half
(1/2) day.

Maternity Leave. The Board shall grant a leave of absence without pay for reason of pregnancy
or adoption. The teacher may elect to use his/her sick leave, personal leave, or any combination
thereof, for all or part of his/her leave. Leave shall be granted in accordance with the following
guidelines:

L The time for the commencement of the maternity leave shall be mutually agreed upon by
the Board and the teacher in accordance with the following factors, namely:

a. The staffing needs of the school system.

b. The desirability of coordinating staff changes with the school calendar.

c. The effect of the pregnancy on the proper performance of professional duties.

d. The personal health and family circumstances of the teacher.

e. A maternity leave shall ordinarily not be granted prior to the fifth month of

pregnancy unless it shall appear that the denial of the leave would unreasonably
impair the physical or mental health of the teacher.

12



f. Adoption leave shall not commence more than two (2) weeks prior to taking
custody of the child, unless the Board and the teacher shall otherwise agree. The
Teacher shall coordinate the adoption to the extent practicable with the
professional responsibilities of the teacher and the staffing requirements of the
Board.

2. Unless the Board and the teacher shall otherwise agree, maternity leave shall terminate as
follows, namely:

a. Leaves commencing after the beginning of the school year and prior to the
beginning of the second semester shall terminate at the beginning of the next
school year.

b. Leaves commencing after the end of the first semester but prior to the beginning
of the next school year shall terminate at the beginning of the second semester in
the next school year or the beginning of the first semester in the following school
year. The teacher shall elect in writing prior to the commencement of the leave
the alternative termination date selected. If no election is made, the leave shall
terminate at the beginning of the following school year.

Funeral Leave. A teacher shall be granted funeral leave in accordance with the following
guidelines, namely:

Iis The death of the spouse, child, father, mother, father—in—law, mother—in—law, brother,
sister, sister—in—law, brother—in—law, grandparents, grandchildren, or permanent resident
of a teacher’s household. The duration of the leave shall be determined on an individual
basis based upon the individual circumstances and requirements of the teacher. The
teacher shall have the right to use three (3) days leave per occurrence which may be
extended to five (5) days with prior approval. Additional leave may be granted under the
“Administrative Leave™ or “Health and Hardship Leave™ provisions herein set forth.

2. Up to two (2) days funeral leave may be allowed for the attendance of the funeral of other
relatives or persons where closeness of relationship would warrant such absence. These
leave days shall be deducted from sick leave.

Health and Hardship Leave. Upon the request of a tenure teacher, the Board may grant a leave
of absence without pay for a period not to exceed one (1) year for the purpose of rest, restoration
of health, or the alleviation of hardship involving the teacher or his/her immediate family.

Professional Growth Leaves. An unpaid leave of absence may be granted to a teacher for the
purpose of professional growth through further education, travel, or the holding of a professional
or public office. Such leaves shall be granted in accordance with the following guidelines,
namely:

I The teacher shall have been continuously employed by the Board for not less than four
(4) full school years (except that a leave for an advanced degree may be granted after two
(2) years of continuous employment), shall not have taken a leave of absence within the
preceding five (5) years and shall have received a recommendation for hiring for the
preceding three (3) years.
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2. A written application shall be filed with the Board not later than April 1 and shall contain
at least the following information:

a. A description of the expected benefits to be derived by the teacher and by the
School District;

b. The intention of the teacher to return to the School District; and,

&, The desired time for the commencement and termination of the leave.

3. The leave of absence shall not exceed one (1) year, provided that a leave may be extended
by the Board upon prior written application. The Board may further restrict the total number
of teachers on a professional growth leave of absence at any time to not more than five (5)
teachers. The Board shall have the right to delay commencement of a leave for a period of
not to exceed one (1) year if the teacher has assumed a professional responsibility or if a
qualified replacement cannot reasonably be found to fill the vacancy that would be created
by the absence of the applicant during the period requested. A leave of absence shall not be
terminated early without the prior approval of the Board.

Military Reserve Leave. A teacher required to attend two (2) weeks of annual training duty with
any military reserve component of the state or federal government and who is unable to perform
such military training outside of the regular school year shall be paid the difference between
his/her military pay and his/her regular teacher salary.

Administrative Leaves. The Superintendent may grant leaves of absence with or without pay
for meritorious reasons not otherwise included in this Agreement. The Superintendent may
approve the use of accumulated sick leave for any such leave of absence together with such other
terms as shall be mutually agreeable to the Superintendent and the teacher.

1. A teacher who is granted a health and hardship leave, professional growth leave, child
care leave or administrative leave shall normally, upon return, be restored to the position
held prior to such leave.

A teacher, (#1), who replaces a teacher on leave who has been guaranteed restoration to
their prior position shall relinquish all claim to that position upon the return of the teacher
(#2) from leave. Teacher #1 has the right to then return to the position held prior to being
transferred.

In cases in which the District will not guarantee restoration to prior position to a teacher
requesting leave, that teacher shall be so informed and may withdraw the request for
leave.

ARTICLE 9—MISCELLANEOUS CONTRACT PROVISIONS

Board Policies. Each administrative office shall have available for the use of teachers one or
more current copies of Board Policies. A procedure shall be established to permit the removal of
the Policies from the office for a reasonable period of time.

Medical Examinations. Pursuant to the restrictions contained in the ADA, the Board may
require a teacher to receive a physical and/or mental examination:

Ts Upon initial employment.
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2, Upon returning from a leave.

3. To determine the existence of any condition which may impair the ability of the teacher
to properly discharge the teacher’s professional duties.

4. To determine the existence of any condition which may be detrimental to the health of
the students or other persons.

5. Examinations required by the Board shall be conducted by a physician of the Board’s
choosing and shall be paid for by the Board.

6. Teachers may have additional examinations with a physician of their own choice and at
their own expense.

T X-—rays and/or skin tests shall be provided by the Board.

Future Bargaining. Negotiations for the upcoming contract will be scheduled to begin after the
final teacher workday beginning the month of June and will continue during Summer months
with a minimum seven (7) full-day sessions using Interest Based Bargaining (unless agreement is
reached prior to 7 days of bargaining), if mutually agreed upon by both parties.

Elementary Secondary Act If any building’s overall student performance falls below expected
state/federal standards for two consecutive years, the Superintendent and Education Association
President will form a joint committee by September 30™ to create a plan of action. If an outside
team or expert is required of the district, their purpose will be limited to advising the joint
committee.

ARTICLE 10 - CONTRACT ADMINISTRATION

Definitions. Except as otherwise expressly provided in this Agreement, the words and phrases,
hereinafter set forth shall have the following meanings:

1; Day shall mean a calendar day unless otherwise specified.
2, Part-Time Teacher means a teacher regularly employed under contract for less than a

full work week or a full work day. The fringe and leave benefits of a part-time teacher
shall be proportionate to the number of hours employed per week.

3. Teacher shall mean a certified employee, expressly excluding the Superintendent,
assistant superintendents, assistant to the Superintendent, principals, assistant principals,
dean of students and athletic directors, and department heads while functioning in that
capacity.

4. Student-Teacher Ratio shall mean all teachers except librarians, counselors,
psychologists, speech therapists, special education teachers, social workers, elementary
reading teachers, and teacher consultants.

Individual Contracts. All individual teacher contracts shall be subject and subordinate to the
provisions of the Agreement and shall be subject to termination in accordance with the
procedures herein set forth for the material breach of this Agreement or of the individual contract
of employment or at the time of the termination of the teacher’s tenure rights.

15



Grievance Procedure

s

Application. The Association or a teacher having a grievance conceming the
interpretation or application of this Agreement, or a Letter of Agreement executed by the
parties to this Agreement, which has not been satisfactorily resolved by the normal
administrative procedures, may file a written grievance.

Written grievances as required herein shall contain the following:

a. It shall be signed by the grievant(s) or union;

b. It shall be specific;

c. It shall contain a synopsis of the facts giving rise to the alleged violation;

d. It shall cite the section or subsections of this contract alleged to have been
violated;

e. It shall contain the date of the alleged violation;

f. It shall specify the relief requested.

STEP ONE. A teacher who believes he/she has a grievance shall first discuss the matter
with his/her principal personally or accompanied by an Association Representative. It
shall be the objective of both parties to resolve the matter in this informal manner. A
teacher may in writing waive attendance at the informal conference and shall have the
right to have an individual representative present. If the grievance is not resolved in an
informal meeting, a written grievance must be filed within fifteen (15) work days of the
occurrence of the incident, or reasonable knowledge thereof, with the building principal.
The building principal shall reply in writing to the written grievance within ten (10) work
days.

If the event that is cause for the grievance is a result of an administration action beyond
the building level, a written grievance may be initiated at Step Two.

STEP TWO. If the written grievance is not resolved at Step One, the grievant may
request a conference with the superintendent. This request shall be made within ten (10)
work days of receipt of the Step One response and the conference must be held within ten
(10) work days of the request. A representative of both parties shall be present. A teacher
may in writing waive attendance at the conference and shall have the right to have an
individual representative present. The superintendent shall file a written reply with each
party at the conference within ten (10) work days after the completion of the conference.

STEP THREE. If the written grievance is not satisfactorily resolved at Step Two, the
aggrieved party may, within thirty (30) calendar days, request that the grievance be
submitted to arbitration before the American Arbitration Association in accordance with
its rules and regulations. The arbitrator shall have no power or authority to alter, amend,
add to, or subtract from the terms of this Agreement, nor shall the arbitrator have any
authority to rule on the termination of services of a probationary teacher provided such
termination results from properly applied evaluation procedures, as defined in Article I'V.

16



The arbitrator shall have no authority to rule on a grievance in which a teacher has filed a
claim or complaint in another forum arising out of the same fact situation (including, but
not by way of limitation, civil rights complaints, complaints with the Michigan
Department of Labor, or any matter subject to the procedure specified in the Michigan
Teachers® Tenure Act.) The cost of arbitration shall be shared equally by the parties
unless the arbitrator in his/her sole judgment shall otherwise decide.

5. General Procedure. All grievances shall be in the form set forth in Appendix “A”. All
teacher grievances shall separately state the position of the Association. Any grievance
which is not appealed within the time limit specified shall be considered to be withdrawn.
Any grievance not answered by the Board within the time specified may be advanced to
the next step by the Association. A grievance that continues into the summer, or is
initiated in the summer, will not be held to the above timelines. Although every effort
will be made to adhere to established timelines, timelines will be suspended when a party
to the procedure is not available. Both parties will agree to extend the timelines with a
written acknowledgement of the new timelines. The processing of grievances shall
normally be outside of the work day and shall not interfere with the performance of
professional duties.

Policies and Other Agreements. This Agreement shall supersede any rules, regulations or
practices of the Board which shall be contrary to or inconsistent with its terms. If any provision
of this Agreement or any application of this Agreement to any employee or group of employees
shall be found contrary to law, then such provision or application shall not be deemed valid and
subsisting except to the extent permitted by law, but all other provisions of applications shall
continue in full force and effect.

Interpretations. Captions are included only for convenience of reference and shall not modify in
any way the language herein. Any individual contract between the Board and an individual
teacher, heretofore executed shall be subject to and consistent with the terms and conditions of
this Agreement. If an individual contract contains any language inconsistent with this
Agreement, this Agreement, during its duration, shall be controlling.

Notices. Any notice given pursuant to this Agreement shall be deemed to have been received
three (3) days following its deposit in the United States mail, postage prepaid, when addressed as
follows:

1. Office of the Superintendent
Comstock Public Schools
3010 Gull Road
Kalamazoo, Michigan 49048

2. Current home address of the President of the Association as set forth on the records of the
Board.

3. Teacher Address: As set forth on the records of the Board or such other address as shall
hereafter be furnished in writing.

Grade Changes: No grade given by a teacher shall be changed except by the following
procedure:




1. The administrator requesting a grade change shall state reasons for the requested change
to the teacher. If the teacher concurs with the reasons given, the grade shall be changed.

2 If the teacher does not concur, the administrator requesting the grade change may submit
the request to a review panel comprised of one (1) administrator, two (2) EA members,
one (1) board member, and one (1) unbiased parent.

e Teacher will not be on committee but has opportunity to present to committee

e Building administrator will not be on committee but has opportunity to present to
commitiee
Student/parent has opportunity to present to committee

e Superintendent and EA president agree on committee members

e  School board president appoints board member to committee

If the majority of the review panel does not concur with the change, the grade shall not be
changed.

3. If the review panel concurs with the change, the change shall be made unless the teacher
who gave the grade appeals the decision of the review panel to the Board of Education
within ten (10) days following notification of the decision by the review panel.

4, The Board of Education shall review the merits of the request for a grade change, and if a
majority of Board members concur, the grade may be changed.

H. Scope. This Agreement shall constitute the full and complete commitments between both parties
and may be altered, changed, added to, deleted from or modified only through the voluntary,
mutual consent of the parties in written and signed amendment to this Agreement.

L. Distribution. Copies of this Agreement shall be duplicated at the expense of the Board and shall
be given to each teacher.

¥ Term. This Agreement shall become effective upon ratification and signing of both parties and
shall continue in force and effect until midnight of August 31, 2016. The Agreement will be
automatically renewed for successive periods of one (1) year unless either party notifies the other
in writing of its desire to amend or terminate this Agreement at least ninety (90) days, nor more
than one hundred twenty (120) days prior to midnight of June 30, 2016.

KALAMAZOO COUNTY EDUCATION ASSOC. COMSTOCK PUBLIC SCHOOLS

COMSTOCK EDUCATION ASSOCIATION

Todd D. Mora, Superintendefit

Wendy Miller;
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2014-2015 Salary Schedule
Base = $32,094

BA BA15 BA30
1 1.054 $33,827 1.088 $34,918 1.104  $35,431
2 1.108 $35,560 1.142  $36,651 1.158 $37,164
3 1.162  $37,293 1.196 $38,384 1212 $38,898
4 1.216  $39,026 1.250 $40,117 1.266  $40,631
5 1.270 $40,759 1.304 $41,850 1.320 942,364
6 1.324 $42,492 1.358 $43,583 1.374 544,097
7 1.378  $44,225 1.412  $45,316 1.428 $45,830
8 1.432 $45,958 1.466 $47,049 1.482 $47,563
9 1.486 $47,691 1.520 $48,782 1.536  $49,296
10 1.560 $30,066 1.594 $51,157 1610 $51,671
11 1.678 $53,853 1.702 $54,623 1.706  $54,752
12 1.742  $55,907 1.766  $56,677 1.782 $57,191
MA MA15 MA30
1 1.122  $36,009 1.156  $37,100 1.190 $38,191
2 1.176  $37,742 1.210 $38,833 1.244  $39,925
3 1.230 $39,475 1.264  $40,566 1.298 $41,658
4 1.284 $41,208 1.318  $42,299 1.352  $43,391
5 1.338  $42,941 1.372 $44,033 1.406 $45,124
6 1.392 $44,674 1.426 $45,766 1460 $46,857
7 1.446  $46,407 1.480 $47,499 1.514  $48,590
8 1.500 $48,141 1.534  $49,232 1.568 $50,323
9 1.554 $49,874 1.588 $50,965 1.622 $52,056
10 1628 $52,248 1.662 $53,340 1.696 $54,431
11 1.712 $54,944 1.746  $56,036 1.780 $57,127
12 1.800 $57,769 1.834 $58,860 1.868 $59,951
13 1.888 $60,593 1.922 $61,684 1.956 $62,775
14 1.962 $62,968 1.996 $64,059 2.030 $65,150

Note: Step Increases — Step increases will be granted mid-year to all eligible bargaining unit members
and, based on the teacher’s FTE, prorated to a half-year amount. The District will begin payment of the
step increase on 1/25/15.

19



2015-2016 Salary Schedule
Base = $32,094

BA BA15 BA30

1 1.054 $33,996 1.088 $35,093 1.104  $35,609
2 1.108 $35,738 1142  $36,835 1.158  $37,351
3 1.162  $37,480 1.196 $38,576 1212 $39,092
4 1216  $39,221 1.250 $40,318 1266  $40,834
5 1.270  $40,963 1.304 $42,080 1320  $42,576
6 1.324 $42,705 1.358  $43,802 1374  $44,318
7 1.378  $44,447 1412  $45,543 1428  $46,059
8 1.432 $46,188 1.466 $47,285 1482  $47,801
9 1.486 $47,930 1520 $49,027 1536  $49,543
10 1.560 $50,317 1594 $51,414 1610  $51,930
11 1678 $54,123 1702  $54,897 1706  $55,026
12 1.742 $56,187 1.766 $56,961 1782 $57.477

MA MA15 MA30

1 1.122  $36,190 1.156  $37,286 1.190  $38,383
2 1.176  $37,931 1.210 $39,028 1.244  $40,125
3 1.230 $39,673 1.264 $40,770 1298  $41,866
4 1.284 $41.415 1.318  $42,511 1.352  $43,608
5 1.338  $43,156 1.372  $44,253 1.406  $45350
6 1.392 $44,898 1.426  $45,995 1.460  $47,092
7 1.446  $46,640 1.480 $47,737 1514  $48,833
8 1.500 $48,382 1.534 $49,478 1568  $50,575
9 1.554  $50,123 1.588 $51,220 1622  $52,317
10 1.628 $52,510 1.662 $53,607 1696  $54,704
11 1.712  $55,220 1.746  $56,316 1780  $57,413
12 1.800 $58,058 1.834 $59,155 1.868  $60,251
13 1.888  $60,896 1.922  $61,993 1.956  $63,090
14 1.962 $63,283 1.996 $64,380 2,030  $65,477

Note: This salary schedule will only be implemented if the district's student enrollment is greater than
the 2014-2015 fall enrollment and the state per pupil foundation grant and unrestricted categorical
funding remains the same or increases. If these contingencies occur, this salary schedule will apply after
the fall count is confirmed.

Note: Step Increases — Step increases will be granted mid-year if the district's student enrollment is
greater than the 2014-2015 fall enrollment and the state per pupil foundation grant and unrestricted
categorical funding remains the same or increases and, based on the teacher’s FTE, prorated to a half-year
amount. The District will begin payment of the step increase on 1/25/16. Teachers rated as ineffective
will not receive a step increase.
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LONGEVITY PAYMENT

Many teachers hired into the District have been given professional experience credit pursuant to 7.A.2 of
this Agreement. When such experience credit is added to a teacher’s years of employment within the
District, the parties are able to ascertain the years of experience for the purpose of eligibility for longevity
payment.

The above-outlined procedure will be utilized in determining when a teacher is eligible for the longevity
payment as set forth in this Section. A longevity payment of $1,500 shall be paid beginning with a
teacher’s 28" year and each year thereafter.

Eligible teachers will have said longevity payment added to their base salary and paid throughout the year
of eligibility.

Early Notice Incentive for Retirement

The District has agreed to make a one- time lump sum payment of $2,000.00 to any teacher who notifies
the District of his/her intent to retire pursuant to the Michigan Teacher Retirement System provided the
District receives such Notice of Intent to Retire on or before March 1 of the teacher’s last year of active
service. If a teacher chooses to retire at the end of the first semester, notification must be given by
October 1st of that service year.

21



SCHEDULE B

Section 1: When a bargaining unit member is appointed to an extracurricular position, he/she shall be
placed at the lowest percentage for such position and such percentage shall be applied to Step 1 of the BA
Schedule.

In the second year of employment, the unit member will move to the middle percentage, which will be
applied to Step 1 of the BA Schedule.

In the third year of employment, the employee will move to the highest percentage and such percentage
will be applied to Step 1 of the BA Schedule.

In subsequent years, the next higher percentage will be applied to the progressive movement on the BA
Schedule up to and including the 11® Step of said Schedule.

If an individual is being given a new assignment within the same sport or activity in a higher bracket,
placement will be made on the Schedule so as to ensure a minimum raise of $200.00. If a person is given
an assignment within the same sport or activity which is in a lower bracket, the following rules will apply;
experience in the sport or activity of three (3) to eight (8) years will result in a placement equal to four (4)
years of experience; experience in the sport or activity of nine (9) years or more will result in a placement
with credit for six (6) years of experience.

Non-bargaining unit members filling extra—curricular positions will be compensated at a rate of 97% of
what a bargaining unit member would be paid and shall be entitled to progress in the second and
subsequent years of employment as set out above at the 97% rate.. If any such non-bargaining unit
members are subsequently employed as unit members, they will be given credit at that time for all
applicable Comstock experience.

Section 2: Compensation for any and all new Schedule B positions, extra-curricular and sports, which
have been approved by the Board of Education, will be negotiated with the Association.

Section 3: Movement on the BA schedule for extra—curricular positions shall be up to and including the

6" step of Schedule A. This shall take affect for bargaining unit members beginning with the 1998-99
school year. The 1997-98 Schedule B employees shall remain on previous Schedule B agreement.
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DESCRIPTION

H.S. Band Director
Asst. Band Director
Summer Band
Yearbook
Newspaper

H.S. Plays

H.S. Musicals
Student Council
Debate

Forensics

Senior
Junior
Sophomore
Freshman

Driver Training

Elementary Student Council
Odyssey of the Mind Coach

Middle School Drama

Middle School Yearbook

M.S. Student Council

Middle School Newspaper
Middle School Athletic Director

Mentor Teachers

Alternative High School Yearbook

Alternative High School Student
Council

National Honor Society

Specialty Testing (KDI 11)

SCHEDULE B

EXTRA CURRICULAR
STEP 1 STEP 2

A1 A5
.10 105
.07 .07
0555 0575
045 0475
.04 0425
.04 0425
04 .0425
.04 0425
.04 0425
.06 .06
05 .05
.04 .04
.04 .04

STEP 3

12
1
.07
.06
.05
.045
.045
045
.045
.045

.06
.05
.04
.04

$20.10 / hour (Hourly rate to be increased each
percentage as base salary)

.03
.03

.04
.04
.04
.04
10

.01

.03
.03

$20.10 / hour

.035
035

0425
0425
0425
.0425
101

2% of BA Base Each Year/Mentee
015

035
035

percentage as base salary)
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.04
.04

.045
.045
.045
.045
1025

.02

.04
.04

year same

(Hourly rate to be increased each year same
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CHEDULE B

ATHLETIC

Deseription

Year 1

Year 2

Year 3 and
Beyond

Head Varsity Football
Boys and Girls Varsity Basketball

Percentage

13

135

14

Varsity Volleyball, Varsity Wrestling
9™ Grade and J.V. Basketball
Assistant Varsity Football

Head 9" and J.V. Football

Percentage

10

105

A1

Head Cheerleading

Percentage

.09

095

10

9™ Grade and J.V. Volleyball
Varsity Baseball, Cross Country, Golf
Softball, Tennis, Track

Percentage

.08

.085

.09

Assistant Varsity Track

J.V. and 9" Grade Baseball

J.V. Softball, Assistant Wrestling
Assistant 9" Grade and J.V. Football
7" and 8™ Grade Basketball
Assistant Cheerleading

Percentage

.075

.08

085

Middle School Sports

Percentage

.07

075

08

Assistant Middle School Track

Percentage

.06

0625

065

CURRICULUM PROJECTS DURING VACATION PERIODS

24

A teacher who has volunteered to participate in curriculum work during a vacation period shall be
compensated as indicated in this provision.

The teacher(s) shall meet with the administrator responsible for such curriculum project, and they shall
mutually determine the amount of time, which will be required to complete such work. The teacher shall
be compensated at the rate of twenty-five dollars ($25) per hour for the amount of time so mutually per—
determined.




SCHEDULE C

PLAN A

1.

For the duration of this Agreement, the Board of Education shall provide each full-time teacher
MESSA Choices II hospitalization insurance utilizing PAK rates. Such insurance shall include
all benefits and policy offers, other than those termed optional, for each eligible teacher and
his/her family.

The prescription card will be $10.00/$20.00 co-pay.
The deductible will be $200 for a single subscriber and $400 for two person and family.

e $20/$25/$50 copays for office visits, urgent care visits, and emergency room visits,
respectively.

The Board of Education shall provide for each full-time teacher MESSA Choices II
hospitalization insurance utilizing PAK rates. The board’s contribution for each full-time
equivalent teacher during the 2014-15 and 2015-16 school years will be set at the state mandated
maximum annual contribution amounts. The2014-15 amounts are:

a. Single $5,857.58
b. 2 Person $12,250.00
c. Full Family $15,975.23

The 2015-16 maximum annual contribution amounts will be set by the Michigan Department of Treasury.

The district shall offer MESSA ABC Plan 1 effective January 1%, 2013. Pursuant to MESSA
making the plan available and facilitating the enrollment of CEA members.

3. The Employer shall establish and maintain an IRS approved flexible benefits plan which will
allow teachers to pay for their premiums and any other allowable expenditures with pre-taxed
wages.

4. Dental Insurance: The Board shall pay the premiums toward Delta Dental Insurance at 830—80-80
coverage utilizing PAK rates.

5. Vision Insurance: The District shall provide VSP3 vision insurance program utilizing PAK rates.

OR

PLAN B

Options
25



A teacher may elect to receive or to waive coverage under a Health Benefits Plan for
herself/himself and her/his eligible dependents.

A teacher who waives coverage in the Health Benefits Plan may have her/his compensation
increased by $7,184 . The payment in lieu of insurance shall remain at $7,184 until the state
mandated maximum annual contribution to single subscriber health insurance converage exceeds
$7,184, at which time the annuity in lieu of insurance shall be equal to the state maximum annual
contribution for single subscriber insurance coverage. The teacher may use/receive the additional
compensation as follows:

A. The teacher may choose to apply all or part of the additional compensation toward the
purchase of qualified benefits (options):
Supplemental term life insurance
Short term disability
Long term disability
Survivor income benefits
Dependent life insurance
Supplemental hospital insurance
Hospital confinement indemnity insurance
Tax sheltered annuity
Other Board—approved options may be added

B. The teacher may choose to apply all or part of the additional compensation to her/his
medical reimbursement account and/or her/his dependent care reimbursement account;
and/or,

C. The teacher may choose to receive all or part of the additional compensation through the

employer’s payroll system during the plan year to which the election relates.

Dental Insurance

The Board shall pay the premium toward Delta Dental Insurance at 80-80-80 coverage utilizing
PAK rates.

Vision Insurance District shall provide VSP3 vision insurance program utilizing PAK rates.

Health Insurance Contract Year - The contract year, for the purposes of insurance, is July 1%,
XXXX through June 30%, XXXX,
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LETTER OF AGREEMENT

The District and the Association will cooperatively use their best efforts to assure that teachers
dress in a manner which is tasteful and which is conducive to the goals of education. The parties agree
that worn, torn, dirty, unfashionable or unsuitable attire impedes the achievement of educational goals and
projects an unfavorable image of the School District and the teaching profession.

In attempting to promote the wearing of proper and desirable attire, the parties will form a joint
committee of two (2) teachers appointed by the Association and two (2) administrators appointed by the
Board. When a case of unacceptable attire is brought before the committee, the committee will review
the matter, and if it finds the teacher involved to have dressed in an improper manner, shall make an
appropriate recommendation to such teacher.

KALAMAZOO COUNTY EDUCATION ASSOC. COMSTOCK PUBLIC SCHOOLS
COMSTOCK EDUCATION ASSOCIATION

\\).&\\Bw\

Wendy Milles, CFA President
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LETTER OF AGREEMENT

The first six (6) snow days shall not be made up by revision of the school calendar. Teacher
reporting for the first six (6) snow days shall be consistent with the terms of the Agreement.

In the even that there are more than six (6) snow days, each additional day shall be made up at the
end of the school year by extending the existing end-of-year calendar schedule to accommodate the

additional day(s).

KALAMAZOO COUNTY EDUCATION ASSOC. COMSTOCK PUBLIC SCHOOLS

COMSTOCK EDUCATION ASSOCIATION
s

Tlodd D. Mora, Superintendent
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Letter of Agreement
between
Comstock Public Schools
and
Kalamazoo County Education Association / Comstock Education Association
regarding

Implementation of Article 5 — Professional Services, Professional Development

Professional Development. The State Department of Education requirement for thirty (30) hours of

Professional Development will be fulfilled through a combination of district Professional Development
days and hours as described below. The content for these events will be developed through the school
improvement planning process.

L:

2

Four (4) professional development days (24 hours) will be built into the school calendar. Six (6)
hours will be scheduled at the building level.

Two (2) professional development days will be at the beginning of the school year and non-
consecutive.

Additional professional development days will be built into the calendar and scheduled throughout the
year. These professional development days will not be lumped together.

Six (6) building hours of professional development will be scheduled by designating sessions up to
two (2) hours per date by the end of April, for such purposes. These scheduled days will be
communicated to CEA members at the beginning of the school year.

A teacher who volunteers to make a Professional Development presentation shall:
a. be compensated for making a Professional Development presentation at the following rate:

1. 1 hour presentation = $50.00
2. 2 hour presentation = $75.00
3. 3 hour presentation = $100.00

Each teacher will be responsible for keeping track of all Professional Development hours.

The teacher must record the hours monthly with the Building Principal and turn in the Annual

Record of Professional Development to the Building Principal by May 1°.

When a teacher is unable to attend a scheduled professional development session, make up

professional development will be approved by the teacher's supervisor and the hosting building's
administrator, if applicable.
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8. When a teacher wishes to acquire professional development in addition to legally required hours, the
teacher may use one or more of the following:

a. Online professional development offerings (e.g., PD360, MEA online learning portal,
Michigan LearnPort, etc.)

b. Professional development offerings at other buildings.

¢. Other professional development offerings approved by the teacher's supervisor. .

KALAMAZOO COUNTY EDUCATION ASSOC. COMSTOCK PUBLIC SCHOOLS
COMSTOCK EDUCATION ASSOCIATION ‘/p/% O
Wendy Mili€r, CEA President TZ'odd D. Mora, Superintendent
WA /o /é/;/; o
© Date (" [Date'
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LETTER OF AGREEMENT
between
Comstock Public Schools
and
Kalamazoo County Education Association / Comstock Education Association
regarding

Employment of teachers of Parochial Schools

The Parties agree that the special area teachers who have been hired to teach at area
parochial schools will not become members of the Comstock Education Association (CEA).
Thus, these teachers will not have rights normally provided to Association members nor will the
terms and conditions of their employment be governed by Parties’ collective bargaining
agreement.

Teachers hired to teach at area parochial schools will be allowed to progress on the salary
schedule through BA step 7.

If the special area teacher is currently employed with the district, all contractual
rights will apply.

This Agreement is made on a non-precedent setting basis.

DNRANY

Wendy Miltet, CEA President Tddd D. Mora, Superintendent

Date: \E\\(\\\\\\ Date: //ﬁ(/?/// %/
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GRIEVANCE REPORT
COMSTOCK PUBLIC SCHOOLS

APPENDIX “A”
Building Assignment
Name of Grievant Date of Alleged Violation
Synopsis of Grievance:
Applicable Portion(s) of the Agreement:
Relief Requested:
Signature of Grievant or Union Date

32



ugust 20
August 25
August 26
August 27
August 28
August 29-Sept. 1
Sept. 2
October 31
November 10
November 11
November 12
November 13
November 26

November 27-28
Dec. 22 - Jan. 2

January 20
January 21
January 22
January 23
February 27
March 23
March 24
March 25

March 26
March 27

April 3-10
May 25

June 3
~June d

June §

COMSTOCK PUBLIC SCHOOLS 2014-2015 APPENDIX C

Professional Development

New Teacher Orientation

Professional Development Day

Work Day

Professional Development Day (those who did not attend 8-20 PD)
LABOR DAY OBSERVANCE - NO STUDENTS/NO TEACHERS
First Student Day

Professional Development A.M. ~ K-12

Elementary Conferences

Middle School / High School Conferences
Elementary Conferences

Middle School / High School Conferences
Professional Development A M. ~ K-12

THANKSGIVING RECESS
WINTER RECESS

High School Exams

High School Exams

High School Exams

Professional Development AM ~ K-12 END OF 1s7 SEMESTER
Records P.M. ~K-12

Mid-Winter Break

Elementary Conferences

Middle School /High School Conferences

Elementary Conferences

Middle School / High School Conferences

Professional Development A.M. ~ K-12 Work Day P.M.~ K-12
Teachers

SPRING BREAK
MEMORIAL DAY OBSERVANCE

High School Exams

High School Exams

High School Exams LAST DAY FOR STUDENTS Records Day P.M.

K-12 END OF 2np SEMESTER
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4:00-8:00 p.m.
4:00-8:00 p.m.
4:00-8:00 p.m.
4:00-8:00 p.m.

4:00-8:00 p.m.
4:00-8:00 p.m.
4:00-8:00 p.m.
4:00-8:00 p.m.

Half Day Students K-12
No Students K-12 No Teachers P.M.

Full Day Students K-12
Full Day Students K-12
Full Day Students K-12
Full Day Students K-12
No Students K-12 No Teachers P.M.

No Students / No Staff
No Students / No Teachers

Half Day H.S. Full Day Students K-8
Half Day H.S. Full Day Students K-8
Half Day H.S. Full Day Students K-8
No Students K-12

No Students No Staff

Full Day Students K-12
Full Day Students K-12
Full Day Students K-12
Full Day Students K-12
No Students K-12

No Students — No Teachers
No Students / No Staff

Half Day H.S. Full Day Elementary &
M.S.

Half Day H.S. Full Day Elementary &
M.S.

Half Day Students K-12 Last Day for
Teachers



COMSTOCK PUBLIC SCHOOLS 2015-2016 APPENDIX C

August 31
Sept. 1
Sept. 2
Sept. 3
Sept. 4-7
Sept. 8
October 30

November 9

November 10
November 11
November 12
November 25

November 26-27
Dec. 21 -Jan. 1
January 26

January 27
January 28
January 29

February 26

March 21
March 22
March 23
March 24
March 25

April 1-8
May 30
June 8

June 9

June 10

New Teacher Orientation

Professional Development Day

Work Day

Professional Development Day

LABOR DAY OBSERVANCE - NO STUDENTS/NO TEACHERS
First Student Day

Professional Development K-12

Elementary Conferences

Middle School / High School Conferences
Elementary Conferences

Middle School / High School Conferences
No School

THANKSGIVING RECESS
WINTER RECESS
High School Exams

High School Exams
High School Exams

Professional Development AM ~ K-12 END OF 1s1 SEMESTER
Records P.M. ~ K-12

Mid-Winter Break

Elementary Conferences

Middle School /High School Conferences

Elementary Conferences

Middle School / High School Conferences

Professional Development A.M. ~ K-12 Work Day P.M.~ K-12
Teachers

SPRING BREAK

MEMORIAL DAY OBSERVANCE

High School Exams

High School Exams

High School Exams LAST DAY FOR STUDENTS Records Day P.M.

K-12 END OF 2no SEMESTER
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4:00-8:00 p.m.
4:00-8:00 p.m.
4:00-8:00 p.m.
4:00-8:00 p.m.

4:00-8:00 p.m.
4:00-8:00 p.m.
4:00-8:00 p.m.
4:00-8:00 p.m.

Half Day Students K-12

No Students K-12

Full Day Students K-12

Full Day Students K-12

Full Day Students K-12

Full Day Students K-12

No Students K-12 No Teachers

No Students / No Staff
No Students / No Teachers
Half Day H.S. Full Day Students K-8

Half Day H.S. Full Day Students K-8
Half Day H.S. Full Day Students K-8
No Students K-12

No Students / No Teachers
Full Day Students K-12
Full Day Students K-12
Full Day Students K-12
Full Day Students K-12

No Students K-12

No Students — No Teachers

No Students / No Staff

Half Day H.S. Full Day Elementary &
M.S.

Half Day H.S. Full Day Elementary &
M.S.

Half Day Students K-12 Last Day for
Teachers



A

Academic or certification advancement, 10
Administrative Leaves, 17

Arbitration, 19

Association Leaves, 2

Association Meetings, 2

Association Representation - Discipline, 4

B

Bubble Class, 8

C

Calendar, 37
Class Size, 6
Court Leave, 15

D

Deductions, 11
Definitions, 18
Dental Insurance, 28
disciplinary action, 4

E

Early Retirement Notification Incentive, 24
Evaluations - Student, 3

F

Facilities and Equipment, 1
Family and Medical Leave, 12
Funeral Leave, 16

G

General Duties, 5

Grade Changes, 20
Grievance Form, 36
Grievance Procedure, 18

H

Health and Hardship Leave, 16
Health Insurance, 28
Health Insurance Contract Year, 29

I

In—Service and Curriculum Meetings, 7

L

LEAVES, 11

Letter of Agreement - Snow Days, 32
Letter of Agreement - Teacher Dress, 31
LONGEVITY PAYMENT, 24
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Lunch Periods, 5

M

Maternity Leave, 15
Medical Examinations, 17
Mentor/Mentee, 6
Military Reserve Leave, 17

P

Parent—Teacher Conferences, 3
Part—Time Teachers, 5

Personal leave, 14

Personnel Files, 3

Planning Time, 5

Posting, 9

Professional Conduct, 3
Professional Experience, 10
Professional Growth Leaves, 16
progressive discipline, 4
PROJECTS DURING VACATION, 27
proper attire, 31

S

Salary Steps, 11
SCHEDULE B, 25

SCHEDULE B - Extra Curricular Pay, 27

SCHEDULEC, 1, 3, 5, 18, 28
SCHEDULE C - Insurance, 28
School Closings, 7

School Year, 5

service fee, 1

Sick Leave, 11

Snow day make up, 32

Snow days, 32

strike, 2

Student Teachers, 6

Substitution for Other Teachers, 5
Summer Vacancies, 9

T

Table of Contents, i

Teacher Assignment Committee, 9
Teacher Dress (Attire), 31
Teacher Work Year, 11

Term of Agreement, 21

Tuition Reimbursement, 11

\'

Vacancies, 8
Vacancies - Summer, 9
Vision Insurance, 28

Wages, 10
Work Load, 6
Work Year, 11



