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This Agreement entered into as of this 1st day ofebaper, 2012, by and between the
BOARD OF EDUCATION of the FOREST PARK SCHOOL DISTRI, Iron County,
Michigan, hereinafter called "the Board,” and the FORE$RRK EDUCATION
ASSOCIATION, hereinafter called "the Association."This agreement is effective from
September 1, 2012 to midnight August 31,. 2013

ARTICLE 1

RECOGNITION

A. The Board hereby recognizes the Forest Park Educatssociation as the exclusive
bargaining representative for all certified teaching perxsbwhether under contract, on
leave, on a per diem basis, or employed by the Board)dirgl Administration. The
term "employees"” when used hereinafter in this Agreenstall refer to all employees
represented by the Association in the bargaining or neggtianit as above defined.

B. The Board agrees not to negotiate with any teachershiaeg@mn other than the Association
for the duration of this Agreement.
ARTICLE 2

BOARD RIGHTS

A. RIGHTS OF THE EMPLOYER (BOARD OF EDUCATION). is expressly agreed that
all rights which ordinarily vest in and have been exatiby the Employer, except those
which have been clearly and expressly relinquished hereithé®yEmployer, shall
continue to vest exclusively by the Employer withoubpnegotiations with the Union
either as to taking action under such rights or witlpeesto the consequence of such
action during the term of this Agreement. Such rightsll shclude, by the way of
illustration and not by way of limitation, the right:

Manage and control its business, its equipment, arapésations and to
direct the working forces and affairs of the ForeskEhool District.

Continue its rights, policies, and practices of assegrinand direction of
personnel and scheduling of all the foregoing, but not mflico with the
specific provision of the Agreement, and the right taladgh, modify or
change any work or business or school hours or days.

The right to direct the working forces, including tight to hire, promote,
suspend and discharge employees, transfer employeés) assrk or
duties to employees, determine the size of the worlefard to lay off
employees, but not conflict with the provisions of thggeement.
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Determine the services, supplies, and equipment negdsseontinue its
operations and to determine all methods and processesrgihg on the
work.

Determine the qualifications of employees.

Determine the number and location or relocationsofacilities, including

the establishment or relocations of buildings, departmelissions or

subdivisions thereof and the relocation or closingf@ites, departments,
divisions or subdivisions, buildings or other facilities.

Determine the placement of operations, productionjces, maintenance
or distribution of work, and the source of materiald anpplies.

Determine the financial polices, including all accoumnfnocedures.

Determine the size of the management organization,fuit€tions,
authority and amount of supervision providing that the Eyglshall not

abridge any rights of the employees asifgadly provided for in this
Agreement.

Determine the policy affecting the selection, tegtior training of
employees providing that such selection shall be upomulawsiteria.

The above statements are not to be interpretecbiadgeng or conflicting with any

specific provision in this Agreement. The matters coethim this Paragraph are not
subject to further negotiations between the parties duriagieghm of this Agreement
unless mutually agreed upon.

B. It is agreed that the Board retains the rights, rmmathers, to establish and equitably
enforce rules and personnel policies relating to the datidsresponsibilities of teachers
and their working conditions which are not inconsistetith the provisions of this
Agreement or violative to law. The Board agrees, howevat prior to the effective
date of any such rules or personnel policies establishédéiated to hours, wages and
working conditions of teachers, it shall give the Asstian reasonable notice of any
proposed rule change or policy. Such notification stedjiken to afford the Association
the opportunity to consult with the Board before ife&ive date. The parties agree that
emergency situations may arise where prior notificadiath consultation are not possible.

C. Building Management Team. A committee shall be creedsist the building principal in
reaching administrative decisions regarding implementatibrschool programs. These
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committees shall be comprised of the principal, or dcesed representative, and up to eight
(8) voluntary representatives chosen by that buildingtaff, or their designated
representatives. The principal may also include otherrastrators, support staff members,
parents, pupils, and others in the school community etimgs of the team. Meetings of the
team will occur as necessary to discuss matters of motueern, with the exception of
changing, abridging or modifying in any way the master ageaenThese meetings will be
scheduled by the principal when input from the team igesin a particular issue or when
a member of the team requests a meeting to bring up autartissue for discussion. The
parties recognize that recommendations of the teawfane advisory nature, but the District
will endeavor to implement recommendations regardirggters discussed by the team.
Members of the Building Management Team do not recadaitional compensation for
their participation in committee meetings.

ARTICLE 3

ASSOCIATION RIGHTS

Use of school rooms and school premises for Aasioci meetings at any time outside of
the regularly scheduled teachers' day. When this usesslewtf the custodial working
hours and a custodial security man is necessary (onlyerhbars of the Association
refuse to secure the buildings themselves) the Assmciatill pay the security man
wages. Otherwise, no charge. Meetings, unless cleagtdedn the Association
President and the Superintendent of Schools, should Gdehiyl after the teachers' work
day on the premises is completed.

Association representatives may transact busindss representatives of the affiliate
(MEA field representatives) on school property providingréhis no interference in
normal school operation.

Discretionary use of computers, duplicating machines péher similar equipment, when

not otherwise in use, is available to the Associatidimr general announcements and
reports, the Association will supply its own paper. xteasive work is to be done

involving school district materials, the Presidentltd Association should consult with

the Superintendent of Schools so a nominal charge caratie.

The Association may use the teacher mail ¥axel bulletin boards for communication
purposes.

The employer agrees to furnish to the Associatisasponse to reasonable requests all
available information concerning the financial resourckshe district. The business
manager is not responsible to generate new documents.



ARTICLE 4

FAIR EMPLOYMENT PRACTICES

The Board agrees that neither it nor any of its iathtnative agents shall discriminate
against any teacher by reason of age, race, creed, oakiwpal origin, sex, marital
status, political activities, membership, non-membershipasticipation in the activities
of the Association or any other employee organization.

The Association agrees that it shall admit allcheas to its membership without
discrimination by age, race, creed, color, nationalilmrigex, marital status, political
activities, or prior membership or past participation in Hetivities of any other
employee organization, and that it will not discriminagainst any teacher by reason of
age, race, creed, color, national origin, sex, mnlardetus, political activities,
membership, non-membership or participation in the activitighe Association or any
other employee organization.

ARTICLES

VERIFICATION OF TEACHER CERTIFICATION

It is the teacher's responsibility to supply cezdifion materials and up-to-date
transcripts of credit to the central office. Theadline for providing complete
certification and transcript materials is June 30 efgbhool year in which the teacher is
hired. After that date, teachers' paychecks will be withhaetil this section is complied
with by the newly hired teacher. Before withholding a chebk, Superintendent of
Schools will give the teacher opportunity to present ewiddahat every effort has been
made to obtain credentials. Consideration for extendiagdate will be given if it is
determined by the Superintendent of Schools that suffi@éfort to comply was made
by the teacher.

ARTICLE 6

EMPLOYEE RIGHTS

Personnel File. The Employer shall maintain espenel file for each employee in the
District office. A copy of all official correspondea from the Employer to an employee
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shall be placed in the personnel file. All complaints egjathe employee placed in the
personnel file shall identify the person or person(s)ging the complaint. Employees
will be required to sign any material of a disciplinargture or involving complaints
against the employee that are to be placed in their pegkéile; provided, however, that
the refusal of an employee to sign any material shatl prevent its inclusion in the
personnel file. An employee's sighature on disciplimaggerial or complaints shall not
be interpreted as agreement with the disciplinary aaiothe complaint. A statement to
this effect shall precede the employee's signature. rdfasal of an employee to sign any
material will subject them to disciplinary action butlwibt prevent its inclusion in the
personnel file. The district shall document the onotemf the incident and file with the
original complaint.

Employees shall have the right to review the cdstehtheir personnel file upon
request. This review will take place at a time mutuadieaable to the employee and the
Employer, and will be conducted in the presence of anirastmator or designated
representative. A representative of the Associati@y,nat the employee's request,
accompany the employee in such review. In the evenretis disagreement over the
content of any material in an employee's personnel tiie employee may submit a
written statement for inclusion in their personnel fdeexplain his position concerning
material in dispute. In addition, an employee whodwels that material placed in his file
is inappropriate or in error may seek to have the mathanged and/or removed from
the personnel file through the grievance procedure.

An employee's personnel file shall contain a recodicating the individuals
other than District administrators who have reviewedfile, the date of the review and
the reason for the review.

In the event the District receives a FOIA requestlierpersonnel file(s) of any
teacher(s), or any portion thereof, the District lspadvide, as soon as practical, the
following to the affected teacher(s):

1. A copy of the FOIA request.
2. The name(s) f the requesting parties and all commionsat
received by the district related to the FOIA request.
3. Upon the teacher’s request, copiedl cbmmunications and
documentation sent to the requesting parties by the disthetl be
provided to the teacher.

The District shall not release “exempt” items to tipedties.
A teacher shall at all times be entitled to hpxesent a representative of the Association
when he is being reprimanded, warned or disciplined for afmaction of rules or

delinquency in professional performance. When a requessulch representation is
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made, no action shall be taken with respect to thénéeamtil such representative of the
Association is present.

Article7

AGENCY SHOP

Any employee who is not a member of the Assoamtido does not make application
for membership within thirty calendar days from the comraarent of teaching duties,
shall pay a service fee in an amount set by the Adsmtipayable to the Association, the
NEA and the MEA

In the event that a teacher does not pay such sdegsedirectly to the Association, the
Board recognizes the right of the Association to puregal remedies for those teachers
who are in non-compliance with regard to the dues arsosice fee provisions of this
contract with the Association.

If judicial clarification or legislative action rk@s such language legal the successor
agreement will revert to the original contract language.

ARTICLE 8

TEACHER'S DUTY DAY

. The teacher's duty day begins and ends 20 minutes befoadtanthe scheduled student
day supervising students. The starting and ending times cadjlsted when necessary
to meet State instructional hour requirements. Eleangneachers will not be required to
supervise class time recess periods.

Middle School and Secondary teachers will be ait first period teaching station or area
assigned by administrator(s) 20 minutes prior to the begirofiiige scheduled student
day and will remain on duty at that assignment to supeavisang children. All classes
will begin promptly at 8:20 a.m. The start time may beisteid yearly.

For purposes of this Article preparation periods armesidered classes. Teachers will
have a thirty-five (35) minute lunch period of which thir80Y minutes is duty free.
During the last five (5) minutes of the thirty-five (35) minluach period, each teacher
will be on duty in the classroom or at the entrance $thér teaching station for the first
period in the afternoon session to supervise returning pupdachers will remain at that
station until it is time to begin their afternodasses.
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Teachers will be free of supervision 20 minutes pasemieof the scheduled school day.
This time is for the next day activities or for megtwith selected children who might be
available and for whom the teacher may wish to giteaeassistance. It is also time used
for brief faculty or committee meetings and othenatotis of an educational nature.

During the children's scheduled instruction day, and natdimgd the lunch hour, each
classroom teacher will have not less than forty @@)utes of continuous preparation
time free of pupil supervision. The teacher should ptanarry on his/her preparation
activity within the building.

On Fridays and the last school day before a vaxatie teacher's day will end 5 minutes
after student dismissal.

During preparation time, the teacher will make hifffseiself available to the
administration, students, and/or parents. During tini® tperiod the teacher will be
provided with a minimum of a ten (10) minute break at thalfg lounge.

When the Board of Education or its administratepresentative engages a teacher in
collective bargaining or grievance negotiations includingdiaten on behalf of the
Association during the school day, that teacher willrbleased from regular duties
without loss of pay.

Teachers will phone in an absence to the elemermtice, 875-3131, or secondary
office, 875-6869by 7:00 a.m. The answering service will be on to takes ¢edfore 7:00
a.m. Substitutes will be assigned by the principal ohaiséecretary.

ARTICLE 9

ASSIGNMENTS

. The teachers shall not be assigned except temporawlyfa good cause outside the
scope of their teaching certificates or their majornanor field of study and the
Association shall be so notified in each instance.

. The District will endeavor to provide all teacherghmvritten notice of their tentative
schedules for the forthcoming year no later than itlsé day of June. This notification
shall be accomplished by placing a copy of the mashedsde in each teacher's mailbox
and by placing a copy on the bulletin board. In the tetreat changes in such schedules
are determined to be necessary by the District, the éesmelffected shall be consulted
and notified promptly in writing of the change in assigntmen

. Any assignments in addition to the normal teaching schetluieg the regular school
year, including education courses, driver education, extrasdememerated in Schedule
B, and summer school teaching, shall not be obligatorgimit be with the consent of
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the teacher. As long as they have equal or greaterfigatdins than non-teachers,
preference in making such assignments will be givendohtrs regularly employed in
the district.

. No teacher will be required to cover another teackhé&rss unless the teacher is
compensated 1/5 of the substitute pay if sssig@ment is district induced. The teacher
asked has the right to refuse to cover $ass.c

ARTICLE 10

REGULAR LEAVES OF ABSENCE

Purpose of Leaves. It is understood by the parasleéaves of absence are to be used
for the purpose intended, and employees shall makeitbhent known when applying for
such leaves.

Paid Sick Leave. Employees covered by this Agreestaadt earn and be granted sick
leave of absence with pay under the following conditams qualifications:

(@) Paid sick leave will be earned by full time engples at the rate of 10 days
per year. Part-time employees shall receive a pratisitk leave accrual based upon the
ratio of their regularly scheduled hours to that of &tiule employee. Paid sick leave
will be credited to the use of employees on the first alawork each school year for
employees who report for work on that date, and on tis¢ diay of actual work for
employees who are unable to report for work on tret flay of school. Employees in
their first year of employment, will be credited withe paid sick leave day following the
first full month of employment. After the completi of the next month of work and
monthly thereafter in the contract work year, the eygd will be credited one (1) day of
paid sick leave up to 10.

(b) Employees may utilize accrued paid sick leaverwthey are unable to
work due to iliness, injury, or other disability. Disabiliagsociated with pregnancy,
miscarriage, abortion or childbirth shall be treatedaag other disability. Employees
may also use accrued paid sick leave for the following purposes

1. Personal physical or mental examination and dental irdpmmts
scheduled with a physician when it is not possible toedgle these
appointments or laboratory tests outside of the sctlaglor outside the
work week. An employee has an obligation to schedulesethe
appointments outside of the work day whenever it is ptesgd do so.

2. When a serious illness emergency exists in the gk immediate
family (spouse or children) an employee is excused timebau of days
necessary to handle the emergency.

3. When a physician prescribes a physical or mental exatian or there is need
8



for an emergency dental appointment or lab tests ®ethployee's spouse or
children that can be scheduled only during the work day andatioee of the
emergency requires the need for the employee to acegntpair spouse or
child during the duration of the appointment. An employeeamasbligation
to schedule these appointments outside of the work dagnevier it is
possible to do so.

4. In situations of serious illness involving a father, mathaster, brother,
grandparents or grandchildren of the employee or their spthus number of
sick days necessary to handle the emergency are gralttesdassumed that
the employee will resume work as early as the emeggsituation can be
remedied with the cooperation and aid of other famigmibers, or in long
term iliness, with assistance from an outside agency; e A.

5. Accumulated sick leave may be utilized for the birttpaternal or maternal
grandchild.

In instances where the reason for the use of thegiekdleave is because of a serious
health condition that makes the employee unable tionpe the functions of their job or
to care for the employee's spouse, son, daughter, ontpasth a serious health
condition, the absence will also be considered ta faanily and medical leave.

(©) An employee shall notify the Employer of theed to utilize paid sick
leave as far in advance as possible. If an employae s&ck leave for more than five (5)
consecutive sick leave days, the Employer may reqasira eondition of the paid sick
leave a physician's certificate setting forth thesosa for the sick leave. Falsely setting
forth the reasons for the absence may subject théogegpto discipline and/or loss of
pay for the day. If the Employer has reason to beliat an employee is abusing paid
sick leave and advises the employee in writing of theareafor this belief, future use of
paid sick leave may be conditioned upon receipt of a plyssccertificate setting forth
the reasons for the sick leave.

(d) Any paid sick leave days not utilized in a schgedr will be added to the
employee's paid sick leave balance, with a maximum aglediion of two hundred (200)
days. Employees whose employment status with the dy@pends shall not be paid for
accrued but unused sick leave benefits; provided, howevet, uphan retirement
employees with at least fourteen (14) years of serViaét Be paid for up to a maximum
of one hundred ten (110) days of unused sick leave. Em@loyik fifty (50) or less
accrued but unused sick leave days shall be paid at thefré28€.00 per day of unused
sick leave; employees with more than fifty (50) accrbetlunused sick leave days shall
be paid at the rate of $30.00 per day of unused sick leave tiye tmaximum of one
hundred ten (110) days. Any days donated or assigned to khieaie bank will not be
eligible for this payment.

Sick Leave Bank. The purpose of sick leave bank bengftts provide compensable
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leave coverage to teachers who are absent due to extemdbditg because of serious
personal iliness or injury. Teachers shall become bddigio receive sick leave bank
benefits when they have been absent from work for(18h consecutive working days
AND have exhausted all of their personal accumulatedis@le days. The requirement
of being absent for ten (10) consecutive days is waivednfiividuals eligible for a
FMLA or disability leave. The sick leave bank shall team a maximum of 270 days.
An eligible teacher shall receive the current comtralicrate of pay while disabled for a
period not to exceed 180 contracted teaching days, with ctesmiview every forty
five (45) school days.

The sick leave bank committee will consist of thi®erepresentatives designated
by the Association and two (2) representatives of tbar@ and the superintendent. In
the case of a tie the issue will be heard by the adrth of education.

Application for sick leave bank benefits shall bedma writing to the sick leave
bank committee through the Superintendent and shall inchetical verification. The
Superintendent shall convene the committee within five (6ykwdays. When a
determination is made, the applicant will be informed mtimg, with copies to the
Superintendent, business manager and committee membeesadiinistration office
shall do all paperwork and record keeping.

No eligible applicant will be denied the days that Ine/kas contributed. A
record of each teacher's contribution shall be mamtaby the administration office.
The administration office shall furnish the assocratwith a written statement at the
beginning of each school year setting forth the totatber of days in the sick leave bank
and the number of sick leave days each member hashedattito the bank.

The teacher shall pay back to the sick leave bank @nonn of three (3) days per
year for each year worked until all days borrowed epaid to the bank or the bank
becomes full. Payment shall begin at the commencenifethe school year that the
teacher returns to work by deducting three (3) days frortetteher's yearly allotment for
that year and from succeeding years until the amounbwed is repaid. All payments of
loaned sick leave bank days will be waived if the teachdaid off, or retires due to
illness, age, or death prior to payment in full. 1eadher resigns or is dismissed for any
other reason while in debt to the sick leave bank,tdather must pay the school district
the equivalent of substitute pay during time of illnessefach day owed to the bank. The
days paid for by the teacher will revert to the sick ldzevek.

To establish and continue the sick leave bank, thewoly procedures will be
used:
a. Each teacher shall contribute two (2) sick leawes @ the beginning of
each school year of this master agreement.

b. Should the bank be depleted to a point where HSsdation wishes to
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add more days, all teachers shall contribute an addit@engs) to the
bank for the duration of this master agreement.

C. Teachers whose accumulated sick leave exceedsatkiemum referred to
in Article 11, Paragraph A may voluntarily contributeyfifiercent (50%)
of their sick leave days over the maximum of 110 tosibk leave bank.
Their voluntary contributions shall be in writing teetSuperintendent and
the Superintendent shall notify the committee membetkirwfive (5)
work days.

D. Family and Medical Leave. (FMLA law) Employeesantave been employed for at least
12 months and have been employed for at least 1,098 hoursiisrtb comply with state
law of service during the immediately preceding 12 montlogdeaire eligible for leaves
of absence for any one, or more, of the following oceas

(2) The birth of a son or daughter, and to care fonéwaorn child;

(2) The placement with the employee of a son or ld@ndor adoption
or foster care;

(3) To care for the employee's spouse, son, daughterrenmt paith a
serious health condition; and

4) Because of a serious health condition that makesemployee
unable to perform the functions of his or her job.

An eligible employee is entitled to a total of 12 wodeks of leave during a school year
defined as the period from July 1 through June 30. For pespofsthis paragraph, a
teacher assigned to a full time teaching position vélcbnsidered to work at least 1098
hours or hours to comply with state law of service dytivat school year.

1. Employees desiring leaves of absence under this seti@dinpsovide written
notice to the Employer setting forth the reasonstlier requested leave, the
anticipated start date of the leave, and its anticipdteaktion.

2. Arequest for leave to care for the employee's sp@ase,daughter, or parent
with a serious health condition, or due to the emplsye@/n serious health
condition that makes the employee unable to perfdrenftinctions of the
employee's position, must be supported by a certificadmred by the health
care provider of the employee or the employee's ililfamember.

3. If the Employer has reason to doubt the validityaahedical certification, it
may require the employee to obtain a second opiniothe@tEmployer's
expense from a health care provider of its choice.

4. If the opinions of the employee's and the Employer'sydated health care
providers differ, the Employer may require the emploge¢he Employer's
expense to obtain certification from a third healtreganovider designated or
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approved jointly by the Employer and the employee.
5. The Employer may request recertification after 14 days.

Employees on leaves of absence under this sectalhtsh paid in accordance
with the following:

(2) In instances where the leave is needed due to thieysa's own serious
health condition, the leave shall be with pay as lsithe employee has available
accrued paid leave days. These paid leave days shall bedapphe following
order:

(a) Paid sick leave
(b) Paid personal leave
(© Paid sick leave bank (if available)

(2) In instances where the leave is needed for reasdhner than the
employee's own serious health condition, the leaedl bk with pay as long as
the employee has available accrued paid leave daysse Taad leave days shall
be applied in the following order:

(a) Paid sick leave
(b) Paid personal leave
(©) Personally donated sick leave in the sick |dmark

As a condition of the leave, employees must utdizailable paid leave in the order set
forth above and cannot elect to have unpaid leavederdo retain paid leave for use at
other times. Upon the exhaustion of accrued paid leay® tlee remainder of the leave
shall be without pay. While on leave, an employee's egeunder any group health
plan shall be continued on the same conditions as@age@avould have been provided if
the employee had been continuously employed during the dedive period.

Employees whose leave was occasioned by a serialth lsendition that made
the employee unable to perform their job are requineabtain and present certification
from the health care provider that they are fit for dautg able to return to their work.
This certification must be provided at the time the eygdoseeks reinstatement at the
end of the leave.

The provisions of this section are further explainedhgy Family and Medical
Leave Act of 1993 (FMLA) and the regulations promulgated utitract.

Disability Leave. After completion of the twely&2) week family and medical leave
requested because of a serious health condition that thedemployee unable to
perform the functions of their job, a supplemental diggbeave of absence will be
granted to employees who are unable to continue to worthé Employer because of a
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non-work related injury, illness, pregnancy or other diggbisubject to the right of the
Employer to require a physician's certificate establishihgt the employee is
incapacitated from the safe performance of work duertessi, injury, or other disability.
A disability leave shall be with pay and benefits ustich time as the employee has
exhausted all accrued paid sick leave and paid sick bank tsesuedi thereafter shall be
without pay or benefits. This disability leave will tmue for the period of the
employee's disability or the end of the school year,cinduer is earlier. At the
completion of this initial school year, the Emploghiall grant an extension of the leave
for up to an additional twelve (12) months if the empéoyan present evidence from
their treating physician that there is a substahkalihood that the employee will be able
to return to work during the period of extended leave. Apleyee whose leave ends
prior to their being able to return to work will be consétkto be on layoff with rights to
return in accordance with the recall procedure. The &ysplmay request at reasonable
times, as a condition of continuance of a disabiégve of absence, proof of a continuing
disability. In situations where the employee's mediaidition raises a question as to
the employee's capacity to perform the job, the Engployay require a medical
examination by a physician chosen by the Employer aEthployer's expense and, if
appropriate, require the employee to take a leave @&nabsunder this Section.(If the
employee does not have ten or more paid sick leave taysen day requirement for
access to the sick leave bank will be waived). In tlenethat the physician selected by
the Employer is considered by the Union to be inapprapfaatthe particular employee,
the parties shall meet to select an alternative pilaysi Employees who are anticipating
a leave of absence under this Section may be requinegk$ent a physician's certificate
recommending that the employee continue at work andllitases the employee's
attendance and job responsibilities must be satisfactordintained. Employees are
required to notify the Employer of any condition whichlw@quire a leave of absence
under this Section together with the anticipated datedonmencement of such leave.
This notice shall be given to the Employer by the engdogs far in advance as possible.
All employees returning to work from a disability leave abbsence must present a
satisfactory physician's certificate indicating the &Eyge is medically able to return to
work.

Workers' Compensation Leave. After completion ef tivelve (12) week family and
medical leave requested because of a serious healtiticortiat made the employee
unable to perform the functions of their job, a supgletal worker's compensation leave
of absence for the remainder of the school year wilgkanted to employees who are
unable to continue to work for the Employer becausewbik related injury or disease
for which the employee is entitled to receive benefitder the Worker's Compensation
laws of the State of Michigan and is receiving paymems fthe Employer, subject to
the Employer's right to require medical proof. At tdwenpletion of the initial period of
the leave, the Employer shall grant an extensiorhefléave for up to an additional
twelve (12) months if the employee can present evidemmr their treating physician
that there is a substantial likelihood that the eiygdowill be able to return to work
during the period of extended leave. An employee whose leads prior to their being
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able to return to work will be considered to be on layweifth rights to return in
accordance with the recall procedure. The Employer n@qyire at reasonable times, as
a condition of continuance of a worker's compensat&avd of absence, proof of a
continuing inability to perform work for the Employer.

Employees who incur a work-related injury or disease vilich they are
receiving worker's compensation benefits may utilize accpesd sick leave days,
charged to the employee's sick leave account on a probestia, to maintain the
difference between the employee's net take-home @sgdoupon their regular salary and
the worker's compensation benefits received. It is ddvetwveen the parties that this use
of paid sick leave is not a wage continuation progranthas term is utilized in the
Worker's Compensation Act. In the event that this igsselaimed to be a wage
continuation program by the Board's worker's compensa#oier, the parties agree to
renegotiate this subsection. As a condition of readigtich supplemental payments, the
employee agrees to reimburse the Employer for any dupliamounts received in
instances where paid sick leave is utilized and worlatapensation later provides
payment for the same days.

Short-term Unpaid Personal Leave of Absence. rApleyee, upon advanced notice, and
when a substitute teacher is available, may take a maxiof five (5) days leave
without pay from his contracted calendar. These daysa@raccumulative nor are they
subtracted from illness or business leaves. This leayebmaised to extend a vacation
or a holiday upon Board approval. (See Absence Report Bddad near end of this
contract.)

Long-term Unpaid Personal Leave of Absence. Thel&mpmay in its discretion grant
an employee an unpaid personal leave of absence. Reépresn unpaid personal leave
of absence for purposes not covered by family and melgdaee shall be submitted in
writing to the employee's immediate supervisor at least(b) working days in advance
of the date of the requested leave of absence. All ségjsball state the reason for the
leave and must be signed by the employee. With thepBaoeof leaves of absence to
allow the employee to serve in any elected or appointsdiguo public or union, for
child care purposes, or to allow for educational purposes,idum@asonal leaves of
absence will not normally be granted for periods in exadghirty (30) calendar days.
Leaves of absence under this section will not normagdlygranted beyond the end of the
school year during which the leave commenced, but thedBoats discretion may grant
extensions of a leave for periods of up to one yeare cbmmencement date and return
date shall be specified in the grant of the leave of a@esefll such leaves shall be
without salary or benefits.

Funeral Leave. An employee shall be granted upveo(b) consecutive days leave to
attend the funeral when death occurs in the employesfgediate family. "Immediate

family" shall mean the children, sister, brother, nsothfather, grandparents,
grandchildren of the employee or the employee's spousenployee's spouse or other
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person residing in the employee's household at the tingeath. An employee shall
notify their immediate supervisor of the length of faeeral leave, up to five (5) days,
and the actual dates of the leave. Employees whalzent from work shall receive
their regular salary for the days missed, up to a maxiwiuige (5) days.

Jury Duty Leave. Employees summoned by a courtrt@ s jurors shall be given a
jury leave of absence for the period of their jury dutyor €ach day, that an eligible
employee serves as juror when the employee otherw®meld have worked, the

employee shall receive their regular salary for thesdagpt the employee would have
been scheduled to work but for the jury duty leave, andatheunt the employee
received from the court, excluding expense money, shallturned over to the

Superintendent's Office. In order to be eligible toenex jury duty pay from the

Employer, an employee must:

(@) Give the Employer reasonable advanced noticeheftime that the
employee is required to report for jury duty;

(b) Return to work at a reasonable time after beingisaa from jury duty
service.

Military Leave. Following two (2) years of employniga teacher may request and with
approval of the Board, be granted a leave of absencewvifgay, not to exceed one (1)
year, subject to renewal at the discretion of the Blmrdilitary leave.

Paid Personal Leave. Teachers are granted six (@)peasonal leave days per work
year, not deductible from paid sick leave, which may be useih ahe following
instances.

1. This leave shall be not be used to extend school elida scheduled breaks
unless approved by the superintendent.

2. Employees desiring to use such leave shall submit thquest to the school
district office at least five (5) working days in advandehe anticipated absence
except in cases of emergency or upon approval of the stgetent, the
approved number of personnel using personal days is not tedefse (5)
people.

3. No more than three (3) consecutive days leave magken at any one time. At
the end of each school year, unused paid personal leggestall be rolled into
the teacher's paid sick leave balance.

Seminars and Conferences. The Board of Educatids discretion approves attendance
of teachers at educational conferences that occur leooktime. These leaves do not
affect the current or accumulated leave day use. DlaedBwill grant to each employee
approved to attend such function a leave with pay and agkpedse allowance for the
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period of time necessary to attend.

Association Leave. The Board approves three (3) degse of absence for
representatives of the Association away from teachingsltda attend business relative to
Association leadership and training. The Associatioregponsible to reimburse the
school district for the representative's salary durirgabsence. The school district will
be responsible for payment of the substitute's salarthéothree (3) days. The three (3)
days for this purpose will not be deducted from current orutative leave of the
Association representative. Not more than two (2je three (3) days leave of absence
may be taken by any one member of the Association dusieh@ol year.

. Return to Work After Leave of Absence. Employees remgrfiiom leaves of absence
will be reinstated to the same position the employéde Wwben the leave commenced, or
to an equivalent position with equivalent benefits, pag, @ther terms and conditions of
employment, unless the employee is no longer qualifieth®position. In the event that
the employee returning from a leave of absence daequadify for reinstatement, they
will be considered to be on layoff with rights to retun accordance with the recall
procedure.

ARTICLE 11

ACADEMIC FREEDOM

Academic freedom shall be guaranteed to teacher and aaldpaitations shall be placed upon

study, investigation, presenting and interpreting facts ag@sidoncerning man, human society,
the physical and biological world and other branchedeafning subject only to accepted
standards of professional educational responsibility.

ARTICLE 12
Mentor Teachers

The Employer shall assign a mentor to all new teachéo are in their first
three (3) years of classroom teaching. Teachers arequired to accept assignment by the
Employer as the mentor to a new teacher.

ARTICLE 13
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MAINTENANCE OF STANDARDS

A. All conditions of employment, including teaching hourstr&compensation for work
outside regular teaching hours, relief period, leaves aretglemorking conditions shall
be maintained at no less than the highest minimuniféctein the district at the time
this Agreement is signed, provided that such conditibai be improved for the benefit
of teachers as required by the express provisions of tiieefnent. This Agreement
shall not be interpreted or applied to deprive teachers afegsional advantages
heretofore enjoyed unless expressly stated herein.

ARTICLE 14

STAFF SENIORITY

A seniority list shall be prepared by the Board andfieer by the Association. Seniority
is defined as length of continuous service within the FdPask School District subject
to restrictions included in this Collective Agreementadhers shall accrue seniority for
the portion of the day or year for which they are emgiby It is the individual
employee's responsibility to notify the Superintendentaiwy changes or anticipated
changes in certification, in endorsements and in majdsminors. Such notice must be
given prior to May 1 if to be used in making assignmenifourrent seniority list, and
appropriate documentation provided as soon as available. n W& (2) or more
employees have the same years of service they wilitleed in order of their respective
dates of hire. When two (2) or more employees havedhge years of service and the
same date of hire, they will be ranked in order of thespective Board approval dates.
When two (2) or more employees have the same yeasroite, the same date of hire
and the same Board approval date, the individuals satedfewill participate in a
drawing to determine placement on the seniority lishe Association and teachers so
affected will be notified in writing of the date, plaeead time of the drawing. The
drawing shall be conducted openly and at a time and platemh reasonably allow
affected teachers and Association representative itodiéendance.

The seniority list including seniority date, yearssefvice, type of certification, majors,
minors and leave published by the end of the first seame#t copy of the seniority list
and subsequent revisions and updates shall be forwarded Asdbeiation. When the
seniority list is published, it shall also list the datéire and the years of service.

B. Teachers transferring to supervisory or executive posit&rall have their seniority
frozen at the total number of years service in the bawggiunit. Upon returning to
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teacher status the member would be reinstated with @woeeé seniority.
All seniority is lost when employment is sead by resignation, retirement, discharge for
cause or transfers out of said bargainingpasition, other than in C above. In cases of
layoff, teachers so affected retain eligrity accumulated as of the effective date of
layoff.
ARTICLE 15

SCHOOL CALENDAR

The District shall establish the school calendaaagcordance with the following criteria:
(1) The calendar shall contain sufficient teachingsdaycomply with state law.
(2) The calendar shall contain sufficient hoursnstruction to comply with state law.

(3) The calendar shall contain sufficient profesdia@velopment/in-service days to
comply with state law.

Prior to the start of the school year, the Distant the Association's calendar committee shall
meet to establish the calendar for that year.

B.

The Board reserves the right in an emergencytgtu#o revise the calendar as deemed
necessary with input from the Association.

ARTICLE 16

PROFESSIONAL COMPENSATION

The basic salaries of teachers covered by this Agreeare set forth in Appendix B
which is attached to and incorporated in this Agreeme®tich salary schedule shall
remain in effect during the term of this Agreement.

The Board in its discretion may grant new employgeto ten (10) years of credit on the
Salary Schedule set forth in Appendix B for prior teachemgerience or other related
work experience.

The Salary Schedule is based upon the regular scheatlealas set forth in Appendix A
and the normal teaching load as defined in this Agreentatclassroom assignments in
excess of the regular school calendar and the norraehitey load, teachers will be
compensated at their individual hourly rates.
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A teacher's daily rate is an amount of dollars etmal fraction of one over the number
of calendar work days in the school year. The houtly wall be figured at 1/7th of the
daily rate.

Teachers involved in extracurricular assignments $lelkompensated as set forth in
Schedule B which is attached to and incorporated intoAtlieement. Teachers who are
assigned to extracurricular assignment for less thariulh period will be compensated
on a pro-rata basis. These are not tenure posiamsare yearly appointments. Based
upon reappointment to the same extracurricular positi@understood that incremental
advancement is dependent upon service in the same actdigsaignment. Any change
from one activity to another will cause the individualrevert back to the BA salary,
Base Step 1. Teachers who retire are required to résignall extra duty assignments,
with the option to reapply for the position.

ARTICLE 17

STUDENT DISCIPLINE AND TEACHER PROTECTION

Since the teacher's authority and effectiveneskisnclassroom are undermined when
students discover that there is insufficient admirtisetabacking and support of the

teacher, the Board recognizes its responsibility to gieremsonable support and

assistance to teachers with respect to the maintenaincontrol and discipline in the

classroom. The Board further recognizes that the teanbg not fairly be expected to

assume the role of warden or custodian for emotiordiijurbed students nor to be
charged with responsibility for psychotherapy. Whenaweppears that a particular

pupil requires the special counselors, social workenspkrsonnel, physicians and other
professional persons, the Board will take reasonable s$tepslieve the teacher of

responsibility with respect to such pupil.

A teacher may temporarily exclude a pupil from oresglwhen the grossness of the
offense, the persistence of the misbehavior or the dissuptfect of the violation make
the continued presence of the student in the classroaterable. In such cases, the
teacher will furnish the principal, in writing, as prompaly his teaching obligations will
allow, full particulars of the incident.

Suspension of students from school may be imposed omyphbwycipal or his designated
representative.  School authorities will endeavor tbiea® correction of student
misbehavior through counseling and interview with the child &is parents when
warranted. Transfer of the student to another teaoheother measures, short of
suspension, will first be exhausted. When a teacherr®@siomore pupils in class who
constitute serious behavioral problems, appropriate recogsitiall be given by way of
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reduced class size, greater or more frequent relief peood@glditional compensation as
agreed between the Board and the Association.

A teacher may use such force as is necessarptecphimself from attack or to prevent
injury to another student. Any case of assault upaaeaher shall be promptly reported
to the Board or its designated representative. Thedwdl provide legal counsel to

advise the teacher of his rights and obligations with sige such assault and shall
render all reasonable assistance to the teachenmecton with handling of the incident
by law enforcement and judicial authorities.

If any teacher is complained against or sued as a tdsutly action taken by the teacher
while in pursuit of his employment (action not in violatiohBoard policy), the Board
will provide legal counsel and render all necessary assistto the teacher in his
defense.

Time lost by a teacher in connection with any indideentioned in this Article shall not
be charged against the teacher.

No action shall be taken upon any complaint pgrant of a student directed toward a
teacher, nor shall any notice thereof bkided in said teacher's personnel file unless such

matter is promptly reported in writing to tkacher concerned. If any question of
professional ethics is involved, the Associashall be notified.

ARTICLE 18

PROFESSIONAL GRIEVANCE PROCEDURE

A claim by a teacher or the Association that ¢hleas been a violation, misinterpretation
or misapplication of any provision of this Agreement or arlg, order or regulation of
the Board may be processed as a grievance as heneprafteled.

The grievant may invoke the formal grievance procedut@é@form set forth in annexed
Schedule C, signed by the grievant and a representdtiie dssociation, which form
shall be available for the Association representativeach building. A copy of the
grievance form shall be delivered to the principal or suger. If the grievance involves
more than one school building, it may be filed with sheerintendent or a representative
designated by him.

Within five (5) school days of receipt of the grievanthe principal or supervisor shall
meet with the Association in an effort to resolve tirievance. The principal or
supervisor shall indicate his disposition of the grievanceriting within five (5) school
days of such meeting, and shall furnish a copy theretbiet@ssociation.
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D.

If the Association is not satisfied with the dispimn of the grievance, or if no
disposition has been made within five (5) school daygioh meeting or ten (10) school
days from the date of filing, whichever shall be latlee, grievance shall be transmitted to
the Superintendent. Within five (5) school days the sugatitent or his designee shall
meet with the Association on the grievance and indib# disposition of the grievance
in writing within five (5) school days of such meeting, andlisturnish a copy thereof to
the Association.

If the Association is not satisfied with the dispion of the grievance by the
Superintendent or his designee, or if no dispositionbkas made within five (5) school
days of such meeting or ten (10) school days from theafdtkng, whichever shall be
later, the grievance shall be submitted to the Boattuwten (10) working days by filing
a written copy thereof with the Secretary or otheigte® of the Board. The Board, no
later than its next regular meeting or two (2) calendeeks, whichever shall be later,
shall hold a hearing on the grievance, and give such othsidesation as it shall deem
appropriate. Disposition of the grievance in writing bg Board shall be made no later
than seven (7) days thereafter. A copy of such digponsghall be furnished to the
Association.

The Association may request arbitration of any wrivesl grievance which is arbitrable
by filing the Arbitration Request Form with the AmericArbitration Association and
delivering a copy of this Form to the Employer through tlepeSintendent's Office
within thirty (30) working days following the receipt of th@&d's written disposition.
If the Board fails to answer a grievance within the timats set forth in Paragraph E,
the Association may request arbitration by filing the &ebion Request Form with the
American Arbitration Association and delivering a copgytlis Form to the Employer
through the Superintendent's Office not later than th#@y working days following the
date the Board's written disposition was due. The gnevanay thereafter be submitted
to arbitration. If the Association does not requebiti@tion in the manner or within the
time limits established herein, the grievance shall Insidered settled on the basis of the
Employer's last disposition.

If a grievance is to be submitted to arbitration, thetfatior shall be selected from
a panel submitted by the American Arbitration Associapaorsuant to their rules The
fees and expenses of the arbitrator and all hearing docatists shall be shared equally
by the Association and the Employer. Each party giaallthe fees, expenses, wages,
and any other compensation of its own representatieggal counsel.

The arbitrator's powers shall be limited to the appba and interpretation of this
Agreement as written. The arbitrator shall at aties be governed wholly by the terms
of this Agreement and shall have no power or authooitgrhend, alter or modify this
Agreement either directly or indirectly, or to rule apa specific grievance considered
settled. In addition, the following may not be considdyg the arbitrator:
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1. The termination of service of or failure to reemgplny probationary
teacher.

2. Any action involving a tenured teacher, including but moitdd to
discharge, demotion, layoff or failure to recall, hat action when timely
raised is subject to review before the Michigan Teachenuife
Commission.

If the issue of arbitrability is raised, the arbitratball not determine the merits of
any grievance unless arbitrability has been affirmativebjiaed.

The arbitrator's decision shall be final and binding ugen Association, the
Employer and employees in the bargaining unit; provided, heryéhat each party may
have its legal remedies if the arbitrator exceeds thesdjction provided in this
Agreement.

If any teacher for whom a grievance is sustained bleafound to have been unjustly
discharged, he shall be reinstated with full reimbursementalb professional
compensation lost. If he shall have been found to baea improperly deprived of any
professional compensation or advantage, the same equisalent in money shall be
paid to him.

The time limits provided in this article shall be i observed but may be extended by
written agreement of the parties. In the event avgniee is filed after May 15 of any

year and strict adherence to the time limits may tesuiardship to any party, the Board
shall use its best efforts to process such grievancetpribe end of the school term or as
soon thereafter as possible.

If an individual teacher has a personal complaint e desires to discuss with a
supervisor, he is free to do so without recourseaaqtievance procedure. However, no
grievance shall be adjusted without prior notificatiorihe Association and opportunity
for an Association representative to be presentshalt any adjustment of a grievance be
inconsistent with the terms of the Agreement. In ddeninistration of the grievance
procedure, the interests of the teachers shall beotbeesponsibility of the Association.

Filing time for an alleged violation is ltewl to twenty (20) teaching days from the date
of an alleged incident.
ARTICLE 19

NEGOTIATION PROCEDURES

It is contemplated that terms and conditions mp®yment provided in the Agreement
shall remain in effect until altered by mutual agreememriting between the parties.
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Nevertheless, because of the special nature of thecpatlicational process, it is
likewise recognized that matters may from time to timseaof vital mutual concern of
the parties which have not been fully or adequately retgaotibetween them. It is in the
public interest that the opportunity for mutual discussibsuch matters be provided.
The parties accordingly undertake to cooperate in arrangmegtings, selecting

representatives for discussion, furnishing necessary infanmaand otherwise

constructively considering and resolving such matters.

Neither party in any negotiations shall have anytrcbrover the selection of the

negotiating or bargaining representatives of the othay paud each party may select its
representatives from within or outside the schooridtstwWhile no final agreement shall

be executed without ratification by the Association dme Board, the parties mutually
pledge that their representative will be clothed witmatessary power and authority to
make proposals, consider proposals and make concessitesdourse of negotiations.

If the parties fail to reach an agreemeiatny such negotiations, either party may invoke
the mediation machinery of the State kdbediation Board to take any other lawful
measures it may deem appropriate.

ARTICLE 20

CONDITIONS RELATIVE TO PAY

To receive additional pay for credit, substantial eng#e in the form of official
transcripts shall be placed on file in the Office bé tSuperintendent not later than
September 1 of the school year. In an instance efAagust summer sessions, other
evidence may be presented by September 1 until the tganssriavailable. An
adjustment to a salary will be allowed during the sch@alr at end of each semester.
With a record of a passed completed course or an updaiedldffinscript, submitted to
the business manager prior to two weeks before the ngxigrand, the adjustment will
be made.

Teachers shall be paid on alternate Fridays.

When computing deductions in teacher paychecks for schedalednot worked for
which pay is not to be awarded, the following six (6) days to be added to the
calendar of work days: Labor Day, Thanksgiving Day,isEhnas Day, New Years Day,
Good Friday, and Memorial Day.

Teachers may request a pay option of twergy(®1) pay periods or twenty-six (26) pay

periods. When doing so they need to notifjptiekkeeper by August 15 of their
preference (choice), and this pay scheduleemain in effect for a one-year period.
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ARTICLE 21

MEDICAL - HOSPITAL BENEFITS

A The Board agrees to pay the maximum state-mandatddcap forMajor Medical:
The 2012-2013 Rate is as follows:
$5,500 Single
$11,000 Self and Spouse
$15,000 Family
The employees agree to aggregate the cost of the unpgad medical premium amount
equally among those electing to subscribe to the majorcaledsurance.

B. The Board agrees to pay 100% on Non-medical insurance Kdesian, life).

C. Those employees choosing to receive their pay overi@adpef 21 pays a year will have
their individual premium sharing costs prorated to meeRthpay period cycle.

(@) Full-time employees newly hired by the Board sbalkligible for major
medical insurance premium coverage as outlined in Argi8l&ection 1,
upon acceptance of written application by the insuranceecs on the
first day of the month following the month work commedic

(b) Changes in family status shall be reported by tmpleyee to the
Superintendent's office within thirty (30) days of such gean

(©) An employee eligible for medicare shall enfofl medicare benefits (parts
A & B) within thirty (30) days of his/her first eligibilitgate.

(@5 Teachers eligible for medicare benefits on aftdr January 1,
1983, must notify the Board of Education, in writing, of thei
primary program election. Employees can either elexticare of
the school provided plan as their primary program (as rmedjloy
T.E.F.R.A).

(2) The Board of Education will not be liable for gmgnalties against
the employee by the insurance carrier (including Medjcasethe
result of his/her election.

3) To the extent permitted by law, premiums for maedicupplement
and medicare part B premiums shall be paid on behalf of the
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employee spouse and/or qualified dependents eligible for
medicare.

(d) Any consideration for a change of non medicaliiance carrier will be
made only after there is mutual agreement by the BoardAasolciation
that the program provided by the new carrier is equivdteiiie benefits
as stated.

(e) The Board agrees to provide the above mentionedfitseprograms
within the underwriting rules and regulations as sethfby the carrier in
the master contract held by the policyholder.

D. If 1-3 employees opt out of benefit protection, those eygss will be provided $183.00
per month to be used for the purchase of fixed and var@ftien programs. Any
amounts exceeding the Board subsidy shall be payroll delucthe programs to be
offered shall be mutually agreed between the Employeti@ Association. However, if
4 or more employees opt out of benefit protection plaen thirty-five percent (35%) of
the current premium divided by twelve (12) months witla@ of $4,950.00 per year will
be provided for the purchase of fixed and variable option pmgyes outlined above.

E. In the event of resignation with the teacher leaviiggposition before the conclusion of
the contract year, the benefits will be terminatedldise day of the month following the
month the teacher left the service of the schodridis All teachers completing the
contract year will be carried through August 31 of the paldr school year.

F. Benefit payments for the teacher on a leave of alkseitbout pay for illness, pregnancy,
etc. will be terminated in the same manner as one whigns before the close of the
contract year except when the resignation occurs dainegsummer months, in which
instance the benefit payments by the school districhitate on August 31 of the
particular school year.

G. The Board shall provide payment of premiums for a demtdlvision program which
shall provide not less than the benefitiieeemparable to Delta Dental Premier and
MESSA VSP3 Plus. The parties agree thatdhger for dental and vision will not be
named in the contract. The parties furtiggee that the Maintenance of Standards clause
shall apply to any change in the dental asidwvicarrier. In the event the Board finds a
dental or vision plan at a lower cost fralvides equal or better coverage, the Board
agrees to discuss any proposed change withnibe.U

ARTICLE 22
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MISCELLANEOUS PROVISIONS

No polygraph or lie detector device shall be used in iamgstigation of any teacher
unless recommended by law enforcement officers and acceptabihe individual
teacher.

This Agreement shall constitute the full and congEmmitments between both parties
and may be altered, changed and added to, deleted from, direchachly through the
voluntary mutual consent of the parties in a written @aigned amendment to the
Agreement.

Any individual contract between the Board and an indalitkeacher heretofore executed
shall be subject to and consistent with the term$isfdr subsequent agreements to be
executed by the parties. If an individual contract coatamy language inconsistent with
this Agreement, this Agreement, during its duration, sleatdntrolling.

This Agreement shall supersede any rules, regulatiopsaatices of the Board which
shall be contrary to or inconsistent with its term$e provisions of this Agreement shall
be incorporated into and be considered part of the estatl@olicies of the Board.

If any provision of this Agreement or any applicatidnhe Agreement to any employee
or group of employees shall be found contrary to laemn tbuch provision or application
shall not be deemed valid and subsisting except to tlentegermitted by law, but all

other provisions or applications shall continue in fultéand effect.

Copies of this Agreement shall be available on trstribi web page within fifteen (15)
working days of ratification by both parties.

Background Checks. As a condition of employmentnall employees are required to
undergo a detailed background check and to provide detailed infonmnagarding their
professional background. The Board shall endeavor to letenthis background check
in an expeditious manner, but may be required to provisiostdly the employment of
individuals before the results of this background checKudhgknown. In the event that
the background check reveals information that would prevaat District from
employing the individual, or if the individual provides falsemisleading information
regarding their professional background, the individual'sreahbf employment shall be
considered to be void and the employment relationship ismakdiately be terminated.

Mentor Program. The following provisions apply to thentor program:

1. The District has the right to select a currently &yed tenured teacher to be
mentor teachers.

2. Acceptance of an assignment as a mentor teacherewtdli a one year
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commitment on the part of the mentor teacher, buieaoher will be required to accept
such assignment.

3. The mentor or the probationary teacher may request agehaf mentor
assignment.
4. When possible, the mentor teacher and the probatiaeacher should have a

common preparatory program and teach in the similat. fiel

5. Neither the mentor teacher nor the probatioreagtier shall be able to participate
in any matter in the evaluation of the other.

6. The mentor teacher shall be paid a stipend at the letiomp of each year of the
mentoring relationship. The stipend shall be 1.50% of # for the first year and
1.00% of the base in each of the next two years.

Length of Contractual Proposal: The Emplogters the following one year (1 year)
2012-2013 package proposal of selected issues: Effective upoocataifi date will be
September 1, 2012 through August 31, 2013

1. General Wage Increase: 1.25% increase in the sahegide in 2012-2013 with
steps and lanes

2. Press Release: The District and Association wikasé a favorable press release
upon contract ratification by both parties.

J. Emergency Manager.

An emergency manager appointed under the local governmergcanol district fiscal
accountabilibty act is allowed to reject, modify ameate this agreement as provided in
the local government and school district fiscal accatitity act. PERA section 15(7)

K. Inclement weather

Any school days canceled due to inclement weather or ethergencies that need to be
made up to meet State requirements will be addee atith of the school year.

L. Staff meetings

The Administration may schedule up to one (1) faculty mggter month of reasonable
duration. In no event shall any such meeting lagbie 4:00 p.m.
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ARTICLE 23

EFFECTIVE DATES

This Agreement is effective from September 1, 2012 to midrAugust 31, 2013.

FOREST PARK EDUCATION ASSOCIATION:

President: Dated:
Dated:

Dated:
FOREST PARK SCHOOL DISTRICT:

Dated:
President, Board of Education

Dated:
Secretary, Board of Education

Dated:

Superintendent
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SCHEDULE B
EXTRA DUTY ALLOWANCE

(All salaries based on BA level)

Athletic Activities

1 Head Coach, Football, Boys

1 Asst. Coach, Football, Boys

1 Asst. Coach, Football, Boys as Head J.V.

1 Asst. Coach, Football, Boys J.V.

1 Head Coach, Basketball, Boys

1 Asst. Coach, Basketball, Boys, as Head J.V.
1 Asst. Coach, Basketball, Boys, as 9th Grade
1 Asst. Coach, Basketball, Boys, 8th Grade

1 Asst. Coach, Basketball, Boys, 7th Grade

1 Head Coach, Basketball, Girls

1 Asst. Coach, Basketball, Girls as Head J.V.

1 Asst. Coach, Basketball, Girls, 8th Grade

1 Asst. Coach, Basketball, Girls, 7th Grade

1 Head Coach, Track, Boys

1 Head Coach Track, Girls

1 Track Assistant

1 Head Coach, Cross Country, (Boys and Girls)
1 Head Coach, Goalf, (Boys and Girls)

1 Coach, Cheerleaders

1 Coach, Assistant Cheerleaders

1 Coach, Tennis

1 Head Coach, Volleyball, Girls

1 Asst. Coach, Volleyball, J.V.

Other Activities

1 Forensics Coach

1 Advisor, Newspaper (If an extracurricular activity)
1 Coach, Dramatics

1 Advisor, Student Council

1 Advisor, Senior Class

1 Advisor, Yearbook (If an extracurricular activity)
1 Advisor, Junior Class

1 Advisor, Sophomore Class

1 Advisor, Freshman Class

1 Director, Varsity & Marching Bands

1 Advisor, Jr. High Student Council

1 Advisor, Chess Club

1 Noon hour gym supervisor, ($10.00 as needed)
1 Guidance Counselor, 1 week before school starts
1 Pep Band Advisor

1 Science Olympiad Advisor

1 SADD Advisor

1 Professional Business Association Advisor

1 Technology Facilitator, K-12

1 Choir Position

1 Saturday School Facilitator

1 Quiz Bowl Advisor, High School

1 Pom Pom Advisor

30

12%
8%
8%
4%

12%
8%
6%
4%
4%

12%
8%
4%
4%
5%
5%

2.5%
6%
6%
8%
4%
4%

12%
8%

3.5%
2%
5.5%
2.5%
3.5%
5.5%
3%
1%
1%
8.5%
2.5%
1%

pro-rata

6%

2%

2%

2.5%

3.5%

2%

Sub Rate of Pay

2.5%

2.5%



Schedule B is the extra duty allowance (paymémt)athletic and other student
activities. All percentage salaries paid are basetd®BA level.

Coaching Positions:

All persons currently on Schedule “B” at the end 0f2884-2005 school year will
maintain and freeze their step level if above fiveif B8commended by the athletic
director for continued assignment. Any new hire will blargabased with step
increases up to level five (5). If you move within agtivity (i.e. basketball to
basketball) you take your step with you. If you move toew activity (i.e.
basketball to volleyball) you revert to Step 1 BA lev&aises will be based on
percentage of BA level increases. No head coach r&taive less salary than an
assistant in that activity.

Activities Positions:

All persons currently on Schedule “B” at the end 0f2884-2005 school year will
maintain and freeze their step levels above fivef fgcommended by the principal
for continued assignment. Any new hire will be salayda no steps. If you move
activities, you revert to Step 1 BA level. Raises idlbased on percentage of BA
level increased.

All vacant Schedule B positions shall be first postéernally for 5 business days
during the school year or 10 business days if during the summeths. If no
gualified applicant is obtained from the membership alterposition is posted as
indicated above, the position may be posted externalijie Board may give
priority to a qualified member for a Schedule B position @/eon-member.

New Positions Created with job descriptions and ficaions as necessary:

Homebound Teacher at $25.00 per hour
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APPENDIX C

PROFESSIONAL GRIEVANCE REPORT

School District Grievance Number
School Date of Violation
Date of Grievance

Subject to provisions of the Professional Negotiatigieement between the Board and
the Association, | hereby authorize the representativerepresentatives of the
Association recognized by the Board as my collectivegdiamg representative to
process this request or claim arising therefrom in thisawy other stage or the
professional grievance procedure, including mediation, adjtstor settle the same.

STATEMENT OF THE GRIEVANCE:

REMEDY REQUESTED:

Approved for Processing:

Signature of Grievant (use reverse side for additiagabsures if more than one grievant

Principal's Disposition:

Date

Signature of Principal

Association's Disposition: Satisfactory Unsatisfgcto

Date

Superintendent's Disposition:

Date

Signature of Superintendent

Association's Disposition: Satisfactory Unsatisfgcto
Date
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