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This agreement entered into on July 1, 2017 between the Board of Lducation of the Mt, Morris
Consolidated School District, heremalter called the "Board” and the M. Morns Administrators'
Lducation Association, heremalter called the "Association.”




Witnesseth

Be it understood that the parties have reached an understanding upon the [ollowing items, as a
result ol negotiations, and have hereby agreed as [ollows:

Article I
Recognition

The Board hereby recognizes the Association, IN ACCORDANCE WITTI THLE PUBLIC
ACTS OF 1965, AS AMENDLID, as the sole and exclusive bargaining agent lor administrators
whether under contract or on sabbatical leaves employed by the Board. The term "Administrator”
when used heremalter i this agreement shall refer to all administrators (exeluding Central Office
Adnunstrators),

Definitions

The term "Board” as used inn this Agreement shall include and mean the members ol the
Mt Morns Board of Fducation or any other persons designated as representatives by the
Mt. Morris School Board.

The term "Assoctation” as used i this A;,’chmcnl shall mean the Mt Morris
Admmustrators Education Association.

Article 11
Administrators/Association Rights

The Assoctation shall have the night 1o use school buildings and facilities in conlormity with
the Board's governimg policies and regulations,

The Board agrees to [urnish to the officers ol the Association, in responsce to their
reasonable written requests, copies ol the Board's public records normally made available
and wihich have passed the discussion state and which cover the linancial resources of the
Distriet, budgetary allocations and expenditures, hours, wages, and conditons of
employment of those employees covered hercunder that shall be required by the
Assoctation mn {ullilling the obligations and responsibilities imposed on it by the terms of
this Agreement. The Association agrees it shall likewise lurnish the Board, upon receiving
awrtten request, copies of all mlormation, lacts, and documents it possesses which have
passed the discussion state or (hat are available to the Association to assist the Board m
lullilling the obligations and responsibilities implied on it by the terms of tus Agreement.

The Board and Association agree that there shall be promipt and expeditious handling, at
the local level, ol a school-related complaint regarding an employee or a program or other
cmployees and/or personnel he/she supervises. It 1s agreed that normatly such complaints
will be promply referred 1o any employee allected, exeept in those instances where the
nature and/or arcumstances ol the complamt indicate other handling procedures are in




order. It s agreed that, i the complaint is not referred back 1o the alfected employee,
he/she, in those cases of school related complaints where it is determined such necessary
action can be delayed, shall be given an opportunity (o provide the necessary background
inlormation, cither in person and/or by conlidential memoranda, before any action s taken
on the matter.

An employee, by prior arrangement with the Superintendent or his/her designee, shall be
able 1o examine all materials in his/her personnel file which acerue or originate after hey/she
is cmployed by the District. Hencelorth, copies ol any signilicant documents made part ol
his/her personnel file, not otherwise routinely made available, shall e given to him/her.

Article II1

Board Rights and Secunty

Nothing contamed in this Agreement shall deny or restriet the Board ol its nights,
responsibilities, and authority under the Michigan General School Laws or any other
national, state, county, district, or local lasys or regulations as they pertamn o education.

Ixcept as specilically abridged or maodilicd by the express written terms ol this Agreement,
all of the rights, powers, and authority the Board had prior to the execution ol ths
Agreement are retamed by (he Board.

T'he Assoctation shall not, at any tme, authorize, sanction, condone, or acquicsce, nor will
any employee take part inany strike, slowdown, sit-im, picketing, or in any way interlere
with the operations ol the M. Morns Consolidated School Dhstrict. “The Assoctanon
[urther agrees that 1t will not request, support, recognize, or engage 11 any sanclion
activities. In the event of any such acton, the Association, through its oflicers and other
representatives, will immediately post notices as supplicd by the Superintendent’s ollice at
any or all schools allected and other approprale locations advising that such acton 1s
unlawlul, in violation ol this Agreement, and unauthorized by the Association, and the
Assoctation shall advise such employees (o nmmediately cease such action and return
lortinvith o their regular duties, The Association shall further take any and all other action
reasonably within its powwer (o bring the activity to an end. Il the Association (akes the
foregoing steps and has not acted in violation of its obligations under the law and/or this
Article, it shall not be liable in any way lor such actuvities,

The Board shall have the vight (o diseipline, including discharge, any employee for taking
part i any violaton of this provision.

Article TV
Negotiations Procedure
The Assoctation's and Board's negotiating leams will conumence discussions no later than
April Ist ol any given year and both parties agree that their vepresentatives will have the

necessary power and authority to make proposals, consider proposals and make
concessions during (he course ol negotiations.
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It 15 understood that the Association will make the mitial contact regarding the
conunencement of negotialions,

It shall be the vesponsibility ol cach team to see that their proposals (o be submitted will be
printed with sullicient copies for all members present.

It 1s understood that i the event (hat negotiations reach an impasse and a suceessor
agreement has not been agreed upon by July 1st, the begmning ol the new contract year,
both partics agree that Admmisirators will continue 1o work under the terms of the old
agreement.

Article V

-
n

Compensation and Expenses

The salaries ol administrators covered by this agreement are established as per the salary

step found on page 15 & 16,

Administrators shall be paid in equal bisweekly installments as determined by the Board
during the period stipulated for Adminisirator's performance under this agreement.

Pre-approved expenses, such as lodging, incurred by an Administrator while representing
the school district at any authorized mecting will be reimbursed.

The Board of Education shall provide health msurance coverage lor a twelve-month period
lor the Fmployee and their eligible dependents. The Fmploycee shall pay any amount
above the Board contribution for the premium through automate payroll deduction for a
health msurance plan, mutually agreed upon, Tor dic member of the bargaming unit and
his/her cligible dependents. The Board shall contribute the state mandated hard cap.

In the event hospitabization insurance 1s nol taken, the ML, Morris Board ol Lducation shall
provide a cash option in licu of health benelits (the "Cash Pagyment”), The cash payment
will be S 130 per month,

A major Family dental plan shall be provided Tor members of the adminisirative
organization. A major dental with 525,00 deductible and 909% reimburseiment will be
provided.

The Board shall provide a term lile insurance policy m the face mmount of two (2) umes the
annual salary plus $1,000.

At the beginning of cach school year, cach administrator shadl be evedited with 12 days leave
allowance (o he used [or absence caused by tllness or physieal disabihiy of the admnmstrator.
Om June 30 ol cach school year unused sick days, including unused persenal days (relerence
Article VIT B, b) in excess of 135, shall be paid at the vaie of $50.00 per day.

Administrators shall recerve conlirmation of their accumulated sick days with the [irst paycheck
ol the school year.,




Al the end ol cach school year, all admmistrators may have any or all of their unused sick days
paid off (a maximum ol hlteen (15) days per year) at the rate of $50.00 per day.

Future admmnustrators sclected from the ranks of the bargaining unit shall be allowed (o carry
over a maximum ol 135 sick days. Those who have more than 135 sick days in the bank will
have the excess days paid ofl at the rate of $50.00 per day.

The Board shall provide LTD (30 days exclusion) for cach administrator. At the present time
LD will not compensate at a greater rate than the amount stated in their policy 66 2/3%,

The Board shall provide a full Fanily optical prograim for members ol the bargainig unit,

All benehts carned by the administrator will be paid (o lis/her designated beneliciary, in the
event ol Ins/her death, These benelits are acerned sick days, longevity and severance pay,

Ilach admimistrator who has heen employed by the Board for a period ol ten (10)
consceutive years shall be eligible lor severance pay upon death or retirement. Administrators
shall receive $200.00 per year lor every year ol service 1o the district,

Fach admmstrator shall recetve an annual longevily payment in addition to his/her annual
regular salary according to the lollowing schedule:

o DBegimung with the:
5" year $1700
7" year $2000
10" year $2300

Admimstrators must have completed lour (1) years of in-disirict administrative experience (o
qualily. The Tongevity pavment will be made the lirst regular pay date m July.

Upon Appropriate wiitten authorization from the admunistrator, the Board shall deduct
{rom the admimstrator's salary, and make appropriate remittance lor annuitics, credit
unions, savings bonds, charitable donations or city taxes. No new deduction programs will
be placed with Board approval.

Any admnnistrator, having 13 or more years ol service with Mt Morris Schools, in any
capacity, upon voluntarily leaving the system shall e paid his/her acerued sick leave at the
rate ol $75.00 pay per day, In the event ol the death ol this administrator, his/her
beneliciaries shalt reccive the acerued sick leave benelit.

Admmistrators shall receive a $1500 stipend for ofl-scheduled extra duties performed
during the school year, Supend will be made the first regular pay date in July.

I the audit results demonstrate the District has an unassigned fund balance that exceeds
159, cmployees covered by this contract shall receive a 196 olf-scale appreciation bonus,
T'o be paid on the second pay in February,




Article VI
Hours and Assignments

A list ol the admmistrative positions covered by this agreement are set down m Appendiy
A, which 1s attached o and included in this agreement.

Adnmmustrators shall be on duly, attending to school busmess during the hours necessary 1o
properly supervise and adminisirate his/her particular lunction within the school system as
determined by his/her job deseription and responsibilities and as directed by the
Supcerintendent. This shall include hours and/or days beyond the normal or beyond
contractual provisions specilying days worked when deemed necessary.

Administrators shall not be required to report during holidays when schools are closed.
Administrators shall not be required Lo report on bad weather days il they are able to
complete their responsibilities {from home. If necessary, admmistrators will be required (o
attend any mectings called by the Superintendent on bad weather days,

. It may be necessary for an admimistrator to work days in July in order (o meet lus/her
contractual obligation. Tt s the expectation that all admimistrators will report o work on
the first working day i August cach vear.,

Article VII
Vacancies, Promotions, Transfers, Reductions

The Assoctation agrees (hie Board shall have the night to make (he inal decision on the stalling of
all posinons covered by this agreement. Vacanaies which occur within the admmustratve stadl of
the school district and which provide opportumty [or promotion lor present stall members shall be
posted m cach butlding. Such positon shall be posted at least ten (L) working days prior to the
ilhing of the vacancies. Administrative vacancies may be filled on an emergency basis until such
procedure can be [ollowed. Where n the judgment ol the Supermtendent the best mterest of the
school district would be served, appomtments may be made by the Board without posting.




Transfers

Any achminastrator has the right (o request consideraton lor a transler Lo an open position.

Al

B.

.

A request may be mitiated with a writen request directed to the Supermitendent or his/her
designee.,

An individual requesting consideration of a transler should initiate such request by March 1
ol any school year,

"The final decision for a transfer and/or assignment rests with the Board of Fducation.

Admustrators who voluntanly have a change m assignment shall be compensated at the
appropriate rale of sand assimument.

Involumary T'ransfer

Adnunistrators who are given involuntary transfers shall be compensated cither at the rate of the
present position or the new posttion, whichever is higher.,

A

3.

Reduction in Force

The Association recognizes the Board's right 1o reduce the number ol adnunistrative
personnel,

An admmistrator shall retam his/her teacher tenure status as delined m the Michigan
Tenure Act. No admimstrator shall by virtue ol this agreement be deemed (o have
conlinung tenure as an administrator.

Article VIII

Leaves of Absence

Lcave ol absence with pay chargeable against the admimistrator's allowance shall be granted
lor the followmg reasons:

l. A maximum of five (3} days per school year for a entical illness m the immediate
family, Critical shall be defined as requiring medical attention nnmediately.

2, Ome day emergeney illness in the Tanuly requiring an adminisirator (o make
arrangements lor necessary medical or nursig care,

3. Up to three (3) days [or cach occurrence {or attendance at the [uneral ol persons
whosc relanonship to the admimistrator warrants such attendance, "Fhis shall apply
to hoth family and hnends.

I Hardship cases will be reviewed by the emergeney commitice composed ol two
delegates ol the Board ol Fducation and two delegales from the Association.




Lcaves ol absence with pay not chargeable against the admumstrator’s allowance shall he
granted {or the following reasons:

1. A maximum ol five (5) days il necessary for cach death in the immediate family
lor the purposes of attending a [uncral and any other matters related to the death,
Days used must be consecutive and must include the day of the [uneral service.
Immediate fanuly 1s defined as mother, father, step-parents, spousce, brother, sister,
children (neluding miscarriage), grandchildren, siep-children, mother-in-law, father-
m-lavy, brother-in-law, sister-m-law and grandparents. In addition, three (3) days lor
cach death ol an aunt, unele, grandparent-in-las.

2. An adminsstrator called Tor pary duty shall be compensated his/her regular
admimstrative satary, However, jury duty money received by the admimistrator shall

be tumed over 1o the Board of Fducation, A contimiation of the administrator's

pay for jury duty shall be Tmuited 1o sixty {60} days in any one (1} school year.

Court appearances as a witness m any court case connected with the adnmustrator's
cmployment, except when such case 1s filed by an mdividual admimstrator or the
Assoctanon or union related activities,

Tine for prolessional conlerences may be allowed il approved by the
Supermtendent. Fhe admmistrator planning 1o use a prolessional conference day
shall notily the Superintendent at least one week in advance of his/her absence.

Prolessional conlerence days shall be used lor the purpose of (1) visitation to view

other mstructional techniques or programs, (2) conlerences, workshops, or
semmars conducted by colleges, universities, and the Administrative Association
and/or alliliate departments thercol. Reimbursement ol expensces shall be paid 1o
the administrator when receipts are presented (o the business ollice.

Thme necessary 1o take the Selective Service physical examination,

At the begmming ol every school year cach administrator shall be eredited wath Hive
(3 days (o be used [or the admimstrator's personal busmess. A personal

business day may be used lor any purposc at the discretion ol the administrator,
An adminstrator planning to use a personal leave day or days shall nouly the
Supermtendent at least hive () days in advance when possible. Personal leave shall
not be taken immediately prior to any holiday or immediately lollowing any holiday
without the approval of the supermtendent. Personal leave days shall not be used
consccutively without the approval of the supermtendent. If unused, the personal
days will be converted to the sick day(s) at the end of the current school year.

Leaves ol absence without pay mayv be granted (o admmistrators who have three (3)
consceulive years as an administrator with the Me. Morris School system, No more than
one admimstrator in any one year will be granted leaves ol absence without pay.
Administrators must carry lilteen credits or the full tme equivalent as defined by an
accredited umversity per quarter or cquivalent,

Study related to the adminstrator's licensed licld, Limit one year,
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Study to meet eligibility requirements for a license other than that held by the
admmistrator in the ficld ol regular or special education, Limit one year.

Study, rescarch or specrad teaching assigniment involving probable advantages to the
school system. However, a joint commitice ol the Board of Ldueation and
Association representatives may decide whether the study, ete.1s of great value
whereby some portion ol the leave may be paid by the Board, upon the agrecment
ol its implementation, when linished, in the Mt Morris School, The regular salary
merement occurring dunng such pertod shall be allowed, Limit one year.

A military leave of absence shall be granted (o any admmistrator who shall be indueted or
shall enlist Tor military duty in any branch of the armied lorees of the United States. Upon
return [rom such leave an administrator shall he placed at the same position on salary
schedule as he/she would have been had he/she heen employed m the distriel during such
period,

A leave ol absence of up 1o tvo {2) years may be granted to any administrator upon
application lor the purpose of serving as an olficer ol the Association or onits stall on a
stale or national level.

A maternity leave ol up to twvelve months shall be granted (o any adminstrator who
becomes pregnant. Pregnancy related illness or disability shall be treated as any other
illness or disability. "The admmistrator may usce sick leave lor those work days on which she
1s unable to perlorm her job.

A child care leave ol up to one year shall be granted (o any adnunsirator who adoplts a
child il such lcave 1s necessary to complete the adoption requirements,

The Board agrees that an admimistrator returning lrom leave during the school year in
which he/she lelt shall be returned to the samie position he/she had prior o the leave. An
admmistrator returning from the leave n a subscequent school year shall be placed in the
samce or similar position. Any person on leave must notily the Board by registered nrail of
his/hier mtent to return lor the next school year by Mareh 15 ol the school year in which
he/she is on leave or he/she may forfeic all veeall rights. An admmustrator who makes a
lalse application shall Torleit all rights to re-cmployment.

Arlicle IX

Local, State, National Association Representation

The Board agrees 1o pay local, state and national prolessional association duces lor the
adimnustraters. Forms will be [urshed by the admimstrator.

Genesee County Elementary and Middle School Principals Assoctation or Genesee
County Secondary School Principals Association.

Michigan Elementary and Middle School Principals Association or Michigan
Association ol Sccondary School Principals,
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National Association ol Flementary School Principals or National Association ol
Sccondary School Principals.

Admiistrators may be allowed o represent the School Districl at local and state and
nattonal association meetings with expenses reimbursed within budgetary lmits as per
Artcle V.

Article X

Evaluation of Teachers

Awritten evaluaton of all teachers will be completed annually inaccordance with Taw, District
procedures and mmelines will also be adhered (o when completing tcacher evaluations.

Article X1

Gricvance Procedure and Arbitration

A, The parties hereby agree to and adopt the lTollowing method and process {or resolving all
matters ol dispute, problems, or dillerences that may arise during the term and based on
the application or interpretation of the express written terms of (his agreement, except as
othenwise provided below and clsewhere.

It agreed that Article XTI shall not be applicable to or be utihzed (o question, protest, or
mlluence any ol the [ollowing:

E Any Board decision or acton based on Article HI ol this Agreement;
2, The decision, rule, regulation, policy, cligibility, benelit decision, or conlract terms

ol any msurance carrier providing coverage described clsewhere in this Agreement;

3. Where the Board is without authority to take the action sought or legally it cannot
acly

L. II'an appeal can be made under the tenns of the Michigan Act |, 1973, (I'xtra
Session);,

h The termimation or lailure (o re-cmploy any probationary cmployee.

Nothimg contamed herem will be construed as inutig the right ol an cmplovee having a grievance
Lo diseuss the matter mlormally with the Board and having the gnevance adjusted without
ntervention ol the Association, provided the adjustment is not inconsistent with the terms ol this
Agreement and that the Association lias heen given opportunity 1o be present at such adjustiment.

B Sep One
An employee or one (1) member of a group ol employees may lile a grievance with the
appropriate Board representative within the ten (10) days immediately following the cvent
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B.

or condition which gives rise to the grievance. A meeting shall be held o attempt 1o
resolve the matter prompily within the live (5) days immediately following submission of
the gricvance, Dunng tis mecting all the known [acts and the Agreement's written termds)
claimed 1o have been violated will be stated. The disposition of the gricvance will be issued
within the live (5) days nnmediately following the Step One mecting,

I the Step One grievance 1s submitted mowriting, 1 will contam the aggrieved cmployee's
signature, all the related facts, and the agreements written termids) clanmed to have been
violated. The disposition (o a Step One wrilten grievance will be entered on the same
gricvance lorm and be signed by the Board representative rendermg i,

The aggrieved employee and his/her Association representative and two (2) Board
representatives may be present at the Step One mecting,

Step Two

I the gricvance is not settled at Step One, 1t shall be submitted in writing (o the
Superintendent at Step "Two, on the Torm provided above i Step One, within (he five (5)
days immediately Tollowing the rendermg ol the Step One disposition. A mecting shall be
held within the five (3) days mmediately Tollowing submission ol the grievance. The Step
Two disposition ol the grievance will be issued in writing within the five (5) days
unmediately lollowing the Step Two meeting. A designee, other than the Board
representative rendering (he disposition in Step One, may lunction [or the Superintendent
it the event of his/her unavailability.

The aggrieved employee and an Association representative may be present at the Step Two
meeting unless otherwise mutually agreed.

Aller this, the Association may submit, in writing, its position on the grievance 1o the Board
ol Education orits review,

Article XII
Protection of Admunistrators

[ any administrator 1s complained agamst or sued as a consequence ol his/hier having acted
i a legal fashion on behall of and at the direction of the district, the district shall render
assistance, including legal dircetion, 1o the administrator in connection with the handling of
such incidence ansing out ol the perlormance ol lis/her assigned school duties when the
performance is within the limits ol the distriet policy or rules. It shall be the responsibility
ol the administrator to bring any such complaiuts to the attention ol the district i wriling
within twenty-lour hours upon notification of the complaint or suit.

In the event any criminal action is instituted agamst a member of the Association lor any
act or omission m the performance of lus/lhier duties and such proceedings be dismussed or
result in [inal disposition in favor or such member of the Association, the Board shall
reimburse that person lor reasonable counsel lees and expenses ol the trial, (Nol 1o
exceed 8500.)




The Dhstrict shall render legal counscel fees m the amount of iteen hundred dollars
($1500) alter the administrator has exhausted the maximum legal [ee benehits of Tus/her
professtonal assoctation,

Article XIII

In order to nsure a smooth operation ol the school distriet it is understood that indmidual
Adminstrators who are not on probation shall reecive two year continuing contracls,

An administrator will not sufler loss ol sick days or compensation resulting rom a disability
receved in the performance ol his/her joby or participation v or attendance al any school
related activity or school sponsored activity, unless the disability shall be permanent
rendering the administrator unable to return to work, The Board reserves the right (o
scleet the physician and medical Tacility (o determune the extent of the individual disability.
Any combmation of LI, retirement, social security, workman's compensation cannol
exceed 66 2/39% ol the administrator's regular pay. The cost of living provision ol the
Soctal Scecurity Act is an exception to this rule.




APPENDIX A

A, The lollowing is a list of those admmistrative positions covered by this agreement. The
mere listing of the Tollowing positions does not maply that all positons must be Lilled or that
positions cannot be eliminated m accordance with contractual or legal procedures,

scenior Fhigh Prineipal

Semor High Assistant Principal
Middle School Prineipal

Middle School Assistant Principal
Llementary Principal

Athletic Divector

13. The Board will negotiate the placement ol new posifions in the bargaining unit and

compensation as per Appendix 13,

APPENDIX B

A Board paid annuty will be paid annually as designated below:

High School Principal 52,300
Middle School Principal $1,900
Al Odher Princtpals 81,700

WORK DAYS

Flementary Prineipal 218 days
Middle School Principal 223 days
Fligh School Principal 228 days
Assistant Principal 218 days
Athletic Directlor 218 days

13 weeks
L1 weeks

45 weeks
43 weeks
15 weeks

Work days must include all scheduled student school days as well as teacher work days.



Salary Schedule:

High School Principal

Step #1
Step #2
Step #3
Step #4

Middle School Principal

Step #1
Step #2
Step #3
Step #4

Elementary Principal

Step #1
Step #2
Step #3
Step #4

2017-18
$92,376
$93,300
$94,233

$100,117

2017-18
$90,322
$91,227
$92,139
$98,909

2017-18
$88,271
$89,154
$90,045
$94,996

High School Assistant Principal

Step #1
Step #2
Step #3
Step #4

2017-18
$88,443
$89,329
$90,219
$95,136

Middle School Assistant Principal

Step #1
Step #2
Step #3
Step #4

2017-18
$88 443
$89,329
$90,219
$93,488

2018-19
$92,376
$93,300
$94,233
$100,117

2018-19
$90,322
$91,227
$92,139
$98,909

2018-19
$88,271
$89,154
$90,045
$94,996

2018-19
$88,443
$89,329
$90,219
$95,136

2018-19
$88 443
$89,329
$90,219
$93,488

2019-20
$92,376
$93,300
$94,233
$100,117

2019-20
$90,322
$91,227
$92,139
$98,909

2019-20
$88,271
$89,154
$90,045
$94,996

2019-20
$88,443
$89,329
$90,219
$95,136

2019-20
$88,443
$89,329
$90,219
$93,488




APPENDIX C

AL Once an admimistrator retires under this plan, lns/her right to benelts hercunder becomes vested
and may not be termmated or changed without the administrator’s consent,

This agreement shall be elfectve as ol July 1, 2017, and shall continue i effect for three (3) years untl (he
30th day ol June 2020,

Admingstrators' Association Representatives Board of Education
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