TENTATIVE AGREEMENT
BETWEEN
THE BAY CITY ASSOCIATION OF SCHOOL ADMINISTRATORS
AND
THE BAY CITY PUBLIC SCHOOLS

The parties have reached a tentative agreement as outlined below:

ARTICLE 10.00 "COMPENSATION” AND APPENDIX “A”
The Salary schedule will reflect a 0% salary schedule increase with a freeze on
steps/longevity as reflected at the end of the 2010-11 school year.

For the 2011-12 school year only, two (2) paid “float” days will be provided with dates
to be agreed upon between the member and immediate supervisor. All intentions will
be made to utilize float days on non-student days. Should these two (2) days not be
used, they may be added into the personal sick leave balance of the member (at their
request).

ARTICLE 13.00 “INSURANCE PROTECTION”

Section 13.15 shall now read: “Beginning July 1, 2011 and For the term of this
Agreement, the Board shall provide complete health care protection on a full twelve
(12) month basis with either a single, two-person, or full family benefit status as
selected by the employee during the open enroliment period. Parties have agreed to
offer multiple health care coverage options provided in the attached level of benefits.

Effective July 1, 2011, the monthly Board paid premium for health insurance shall be
80% of the "Base Plan” premium cost of the benefit level selected (Full Family, 2
Person, Single Coverage). The monthly member paid premium for health insurance
shall be 20% of the “Base Plan” premium cost of the benefit level selected (Full Family,
2 Person, Single Coverage). The following “Base Plan” level of co-pays, deductibles and
level of Co-insurance are a 100% expense of the member. The “Base Plan” is:
$300/$600 Deductible, 20% Coinsurance Percentage up to a potential Max Paid Out of
Pocket $900/$1800, $40 Office Visit Co-pay, $50 Urgent Care Co-pay, $250 ER Co-pay,
(See attached benefit level description for the (Bronze) Base Plan which will be included
in the Appendix of the contract). Included in the “Base Plan” health insurance are
prescription benefits that have established co-payment levels of $10/$20/$40/$80
which are the responsibility at 100% paid by the member based on the prescription
category (See attached benefit levels description for prescription coverage in the
Appendix of the contract).

Should the member select one of the offered health insurance options other than the

"Base Plan” and the option they select is at a higher annual premium cost, the
employee is responsible (in addition to their 20% cost outlined above) for 100% of the




differential cost between the plan selected and the “Base Plan”. Under all health
insurance options offered by the Board, all co-pays, levels of deductibles and levels of
co-insurance are the responsibility of the member.

Bi-weekly payments for the employee’s portion of insurance benefit costs shall be made
through a Section 125 payroll deduction (pre-tax benefit) as established by the District
and as allowable based on available compensation level. If the member elects not to
select the payroll deduction via a Section 125 (pre-tax benefit) plan, an election form to
deduct on a post-tax basis must be signed by the member. If the member’s required
contribution to pay premiums for the insurance option selected is increased or
decreased during the plan year, the payroll deduction will automatically be adjusted to
reflect the increase or decrease. The Board shall have the right to recover any unpaid
premiums by the member (in addition to any other remedies provided by law) by
deducting the premium amount in arrears from any wages remaining to be paid to the
employee. If remedies described above are not available, the District reserves the right
to terminate healthcare coverage of the member who is unable to make their portion of
the premium current.

There will be no double insurance coverage allowed. Whenever the employee’s spouse
and family are covered by a fully-paid hospitalization insurance, this section is void.

Section 13.20 shall now read: “The Board shall provide dental insurance options
through either a fully-insured or self-insured program. Options available are full family,
single, or two person levels of benefits. The monthly Board paid premium for dental
insurance shall be at 80% cost of the established premium based on the level of benefit
selected. The member paid premium for dental insurance shall be 20% of the
established premium cost based on the level of benefit selected. The dental coverage
levels of Co-insurance as described in the summary of benefits are 100% the
responsibility of the member. The dental insurance plan is included in the Appendix of
the contract.

Bi-weekly payments for the employee’s portion of dental insurance benefit costs shall

be made through a Section 125 payroll deduction (pre-tax benefit) as established by

the District and as allowable based on available compensation level. If the member
elects not to select the payroll deduction via a Section 125 (pre-tax benefit) plan, an
election form to deduct on a post-tax basis must be signed by the member. If the
member’s required contribution to pay premiums for the insurance option selected is
increased or decreased during the plan year, the payroll deduction will automatically be
adjusted to reflect the increase or decrease. The Board shall have the right to recover
any unpaid premiums by the member (in addition to any other remedies provided by

law) by deducting the premium amount in arrears from any wages remaining to be paid
to the employee. If remedies described above are not available, the District reserves
the right to terminate healthcare coverage of the member who is unable to make their
portion of the premium current.”




Section 13.40 shall now read: “Bargaining unit members who qualify for health
insurance coverage and who choose not to be provided with such coverage shall
receive a cash option payment of $100.00 per month under Section 125 of the Internal
Revenue Code. The amount of cash option payment under Section 125 of the Internal
Revenue Code may be applied by the employee toward an annuity plan currently
payroll deducted by the Board.

In addition a fund will be established to share savings related to an employee’s decision
to select an annuity payment in lieu of selecting District provided health insurance
coverage.

An amount equal to 40% of the District’s portion of the health insurance premium
relinquished by the employee will be added to a fund for any individual that selects the
annuity option over the number of individuals (total of 2) that had selected the annuity
option in the 2010/2011 fiscal year (See attached illustrated example).

Furthermore, the level of health insurance premium used for this calculation will be
based on the employee’s previous choice of coverage prior to selecting the annuity
option, single coverage, two person coverage or full family coverage as defined in the
“Base Plan”.

Payment of any savings over the fixed monthly annuity payment of $100 dollars per
month will be paid in a lump sum amount no later than June 30t of the fiscal year in
which the annuity option was selected in a separate check. The member may choose a
cash option payment or a 403b annuity governed by Section 125 of the Internal
Revenue Code.

If an employee selects the annuity option or requests a change in coverage at a time
other than open enroliment, the amount added to the annuity fund will be adjusted to
reflect this change.

In the event an individual who has a spouse employed by the District (and who is
currently primary insurance holder) moves from the primary insurance holder to the
annuity option, this individual will not be included in the annuity savings calculation.

The member will need to complete a declination form when making a decision not
selecting insurance coverage.”

Section 13.45 shall now read: “The Board shall provide vision insurance options through
either a fully-insured or self-insured program. Options available are full family, single,

or two person levels of benefits. The monthly Board paid premium for vision insurance
shall be 80% of the established premium cost based on the level of benefit selected. /
The member paid premium for vision insurance shall be 20% of the established
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premium cost based on the level of benefit selected. The vision coverage levels of Co-
insurance as described in the summary of benefits are 100% the responsibility of the
member. The vision insurance plan is included in the Appendix of the contract.

Bi-weekly payments for the employee’s portion of vision insurance benefit costs shall be
made through a Section 125 payroll deduction (pre-tax benefit) as established by the
District and as allowable based on available compensation level. If the member elects
not to select the payroll deduction via a Section 125 (pre-tax benefit) plan, an election
form to deduct on a post-tax basis must be signed by the member. If the member’s
required contribution to pay premiums for the insurance option selected is increased or
decreased during the plan year, the payroll deduction will automatically be adjusted to
reflect the increase or decrease. The Board shall have the right to recover any unpaid
premiums by the member (in addition to any other remedies provided by law) by
deducting the premium amount in arrears from any wages remaining to be paid to the
employee. If remedies described above are not available, the District reserves the right
to terminate healthcare coverage of the member who is unable to make their portion of
the premium current.”

ARTICLE 5.00 "RIGHTS OF THE BOARD OF EDUCATION”

Add the following: “An emergency manager appointed under the Local Government and
School District Fiscal Accountability Act is authorized to reject, modify, or terminate this
Agreement as provided in the Local Government and School District Fiscal
Accountability Act.

This clause is included in this agreement because it is legally required by state law. It
is noted the union does not agree or acknowledge this provision as binding and
reserves all rights to assert this clause as unenforceable.

A.1.50c Paragraph 2 shall now read:

"All Current Improvement classes must be college graduate level courses and/or State
Board approved Continuing Education credits (SBCEUs) and must directly relate to the
Administrator’s professional assignment. If there is any question as to the
appropriateness (qualification or professional requirement) of a particular course, a
decision on whether to accept or not accept the credit will be made by the Director of
Human Resources. This decision will be final and not subject to the grievance
procedure.”

ARTICLE 21.00 "DURATION OF AGREEMENT”

Section 21.10 shall now read: “This Agreement shall be in full force and effect from
September 1, 2011 to midnight August 31, 2012 and shall continue in full force and
effect from year to year thereafter unless either party serves notice in writing upon the
other party at least one hundred twenty (120) days prior to the expiration date of this
Agreement that it desires to terminate and/or negotiate a new Agreement.”
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OTHER INFORMATION

The parties agree to create a revised evaluation tool/process that complies with new
legislation/regulations from the State and Federal government.

References to the Human Resources Department shall be changed to the “Personnel
and Employee Relations” Department.

The parties agree the Board of Education shall electronically post the agreement on the
District website; printed copies of the contract will be provided to employees upon
request.

The parties agree not to allow a BCASA member to fill the central office administrator
position of Assistant Director of Personnel & Labor Relations effective July 1, 2011.

Based upon the contract expiration date of August 31, 2011 (in which insurance
benefits are currently a provision) and their compensation schedule of 26-pays, the
parties agree to change insurance benefits during the term of this agreement with an
effective date of July 1, 2011. For this change, the parties agree that two (2) non-
report days will occur during the Winter Break and will become a provision of the
contract.

All other contractual language will remain intact for the duration of this agreement.

“BAY CITY PYBLIC SCHOOLS THE BAY CITY ASSOCIATION OF
SCHOOL ADMINISTRATORS

b-13-/] b-1(3-1/
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Big Table Annuity Proposal

BCASA
2010/2011 Health District will
Number Taking 2010/2011 Annual Insurance Annual cover 80% of 40% of District
Annuity Annuity Payment Option Premiums Premiums Premium Cost
2 S 1,200.00 Single S 6,695.40 S 5,356.32 S 2,142.53
2 Person $  14,656.92 $ 11,72554 S 4,690.21
Full Family S 17,099.64 S 13,679.71 S 5,471.88
Proposed Annuity Bonus Payment Examples
One Addition Single
2011/2012 One-Time
Number Taking 2011/2012 Annual Annuity Bonus Additional June
Annuity Annuity Payment Amount Payment
3 S 1,200.00 S 214253 S 714.18
One-Time
Number Taking 2011/2012 Annual Annuity Bonus Additional June
Annuity Annuity Payment Amount Payment
5 S 1,200.00 S 12,304.63 S 2,460.93
Four Additional Full Family
2011/2012 One-Time
Number Taking 2011/2012 Annual Annuity Bonus Additional June
Annuity Annuity Payment Amount Payment
6 S 1,200.00 S 21,887.54 S 3,647.92




