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PREAMBLE

This agreement is entered into by and between the Board of Education of the
Alpena-Montmorency-Alcona Educational Service District, hereinafter called the
“Board,” and the Alpena-Montmorency-Alcona Federation of Teachers, Local #4693,
affiliated with the Michigan Federation of Teachers/AFT/AFL-CIO, hereinafter called the
“Union” or the “Federation.”

It is hereby agreed as follows:
Witnesseth

The general purpose of this Agreement is to set forth terms and conditions of
employment and to provide for the operation of the Board's/Employer’s business under
methods which will further the safety of the employees, realization of the maximum
quality and quantity of work, protection of the property and avoidance of interruption of
services. The parties to this Agreement will cooperate fully to secure the advancement
and achievement of these purposes.

Providing high quality educational services for the students of the AMA ESD is the
paramount aim of this school district. The Board of Education, administrative staff and
the Federation employees have definite responsibilities in providing such services. The
Board of education under law, has the responsibility for establishing the policies for the
District; the administrative staff has the responsibility for carrying out the policies
established.

To these ends, the Board and the Federation encourage to the fullest degree friendly
and cooperative relations between the respective representatives of the Board and the
Federation at all levels and among Federation employees, we hereby declare:

WHEREAS, the Board under law, has the responsibility for establishing the policies
for the District, and

WHEREAS, the administrative staff has the responsibility for carrying out the policies
established, and

WHEREAS, the Board and Federation recognize and declare that providing quality
educational services for the constituencies of the Alpena-Montmorency-Alcona
Educational Service District is their mutual aim, and

WHEREAS, the parties to this agreement have the responsibility for providing prompt,
accurate and efficient services and conduct consistent with all policies
established by the Board, and

WHEREAS, the Board has a statutory obligation under the Public Employment
Relations Act to negotiate with the Federation as the representative of its
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professional staff personnel as defined herein, with respect to wages, hours and
terms and conditions of employment, and

WHEREAS, the parties have reached certain understandings which they desire to
confirm in this Agreement.

In consideration of the following mutual covenants, it is hereby agreed as follows:

ARTICLE |

Recognition

A. The Board hereby recognizes the Union as the exclusive bargaining
representative for all full- and part-time personnel (identified in section B)
including those whose duties are directly associated with the delivery of direct
classroom or ancillary support services in the District employed by the Board.

Excluding: all supervisory personnel, administrative employees, any temporary
part-time or substitute employees, secretarial/clerical/support employees,
custodial/maintenance employees, food service employees, co-op or internship
employees, data processing/technology employees, specially funded seasonal
program employees, GSRP employees, as well as any other non-certificated and
administrative personnel not herein named.

B. Regularly employed part-time professional staff employees working at least
seventeen and one-half hours per week and working a minimum of sixty
continuous scheduled days shall be entitled to benefits on a prorated basis. For
those insurance coverages which the carrier excludes part-time staff
participation, the staff member shall have their monthly share of insurance costs
reduced by an amount equal to the prorated individual premium of those
insurances from which they are excluded.

C. Staff who are employed in addition to the above list whose job description
requires an earned bachelor's degree or higher and/or certification, or staff hired
to fulfill the requirements of a specially funded state or federal project on a school
year basis, which requires a bachelor’s or higher degree, shall be included in this
unit.

D. Employees hired to fill temporary professional staff vacancies of more than sixty
continuous scheduled days in that assignment shall abide by the following
sections of this contract: Grievance Procedure, Evaluations, Salary Schedule,
Rate of Pay, Travel, and Insurance.

E. This Agreement shall be applied uniformly to all employees within the bargaining
unit.



F. The term “employee” when used herein shall refer to employees included in the
unit for bargaining as set forth in the paragraph above, and reference to male
employees shall include female employees. The term “Board”, or “employer”, or
“designee” when used herein shall refer to the Board of education,
Superintendent, or his designee.

G. ltis the responsibility of the employee to maintain current, valid certification,
license, and approval from the appropriate state agency, to maintain status as a
bargaining unit member.

ARTICLE Il

Rights and Responsibilities

Board Rights:

A. The Board, on its behalf and on the behalf of the constituencies of the District,
hereby retains and reserves unto itself, without limitation, all powers, rights,
authority, duties, and responsibilities conferred upon and vested in it by the laws
and the Constitution of the State of Michigan and the United States, including,
but without the generalities of the forgoing, unless expressly provided otherwise
in this agreement the right:

--To the executive management and administrative control of the school system
and its properties and facilities and the duties of its employees;

--To hire, promote, transfer, assign, and retain employees in positions within the
district;

--To establish special programs for students, all as deemed necessary or
advisable by the Board, and to determine the scope and depth of services to be
provided to the various constituencies of the District;

--To determine the methods, means, and personnel by which operations of the
district are carried on;

B. The exercise of the forgoing powers, rights, authority, duties, and responsibilities
by the Board; the adoption of policies, rules, regulations, and practices in
furtherance thereof; and the use of discretion and judgment in connection
therewith shall be limited only by the specific and express terms of this
agreement and then only to the extent such specific and express terms hereof
are in conformance with the Constitution and laws of the United States.



Federation Rights:

A. The Federation and its members shall have the right to use school building
facilities at all reasonable non-duty hours for meetings. Separate bulletin boards
and other established methods of communication, as designated by the
administration, shall be made available to the Union and its members at no cost
to the Board.

B. The Board agrees to furnish information to the Federation in response to
requests from time to time concerning the financial resources of the district,
tentative budgetary data, and allocations thereof as normally available to the
public which will assist the Federation in preparing for negotiations.

C. Itis agreed by the Board that Federation members shall be granted leave time
for no more than ten days total, with individual members using no more than four
days each for Federation activities. Any substitute teacher costs incurred by the
District will be reimbursed to the District by the Federation. Such leave time shall
not be used to support strikes, slowdowns, picketing, or other job actions within
or outside of the District. A minimum of five days notice must be given to the
immediate supervisor for planned activities.

Employees’ Rights:

A. Pursuant to Act 379 of the Michigan Public Acts of 1965, the Board hereby
agrees that every employee shall have the right freely to organize, join, and
support the Union for the purpose of engaging in collective bargaining and lawful
concerted activities for mutual assistance and protection. The Board agrees that
it will not directly or indirectly discourage or deprive or coerce any employee in
the exercise of any right conferred by law or by this Agreement by reason of their
membership in or participation with the Union or its activities.

B. The Board of Education shall comply with all Federal laws and regulations
prohibiting discrimination and with all requirements and regulations of the U.S.
Department of Education. It is the policy of the Board that no professional staff
member or candidate for such a position in this District shall, on the basis of race,
color, religion, national origin, creed or ancestry, age, gender, marital status, or
disability, be discriminated against, excluded from participation in, denied the
benefits of, or otherwise be subjected to, discrimination in any program or activity
for which the Board is responsible or for which it receives financial assistance
from the U.S. Department of Education.

C. Nothing contained herein will be construed to deny or to restrict rights of an
employee under the Michigan Revised School Code or by the laws and the
Constitution of the State of Michigan and the United States.



D.

Employees shall be entitled to full rights of their citizenship and no religious or
political activities of any employee (or lack thereof) outside the scope of
employment shall be grounds for discipline or discrimination with respect to the
professional employment of such employee.

ARTICLE 1ll

Payroll Deductions

Payroll Deductions:

A.

Upon appropriate written voluntary authorization by the employee, the Board will
deduct from the salary of the employee, and make appropriate remittance,
monies specified for:

1. United Way

2, Tax Deferred Retirement Plans

3. Health Savings Accounts

4, Other Administration/Board Approved Insurances

. Tax Deferrals

a. Employees may elect to participate in tax deferred retirement programs
under Section 403 (B),(including Roth) and Section 457 of the Internal
Revenue Code, consistent with the ESD Policy and IRS regulations.

All professional staff member paychecks will be direct deposited.



A.

Step

10
11

LA
LB
LC

LD

Professional

Salary Schedule

BA

44,417
46,248
47,681
49,474
51,237
53,017
55,155
57,296
59,433
61,928
64,885

67,242
70,602
70,949

71,365

ARTICLE IV

Year 2019-20

MA

51,892
53,777
55,337
57,280
59,241
61,152
63,230
65,820
68,152
70,877
73,594
77,283
79,641
82,365
82,712

83,126

MA+15

72,595
75,392
79,151
81,508
84,095
84,441

84,856

mpensation

MA+30

85,828
86,175

86,590

EDS

55,462
57,471
59,198
61,273
63,428
65,491
68,005
70,529
73,044
76,017
78,978
82,891
85,248
87,557
87,903

88,321



Step

10
11

LA
LB
LC

LD

BA

45,306
47,173
48,635
50,464
52,262
54,077
56,258
58,442
60,621
63,166

66,182

68,587
72,014
72,368

72,792

Year 2020-21

MA
52,930
54,852
56,444
58,425
60,426
62,376
64,495
67,136
69,515
72,295
75,066
78,828
81,234
84,013
84,366

84,789

MA+15

76,899
80,734
83,138
85,777
86,130
86,553

MA+30

87,545
87,899

88,322

EDS

56,571
58,621
60,382
62,498
64,697
66,800
69,365
71,940
74,504
77,537
80,558
84,549
86,953
89,308
89,661
90,088



Year 2021-22

Step BA MA MA+15 MA+30 EDS

0 46,212 53,988 57,703
1 48,117 55,949 59,793
2 49,608 57,573 61,590
3 51,473 59,594 63,748
4 53,307 61,634 65,991
5 55,159 63,623 68,136
6 57,383 65,785 70,752
7 59,611 68,479 73,379
8 61,834 70,905 75,995
9 64,430 73,741 79,088
10 67,506 76,568 82,169
11 80,405 82,349 86,239
LA 69,958 82,858 84,800 88,692
LB 73,454 85,693 87,493 91,095
LC 73,815 86,054 87,853 89,657 91454
LD 74,248 86,485 88,284 90,088 91,889

Employees hired after July 1, 2011 will not be eligible for the following columns for
BA+15, BA+30, or MA+30.

Employees hired after July 1, 2014 will only be eligible for the following columns: BA,
MA, and ED.S



Current employees being paid on Columns BA+15, MA +15 and MA+30 may remain on
those columns. Any movement to a new column can only be to degree columns MA
and EDS.

For purposes of this section, longevity steps are defined as follows:

LA = 12-15 years of experience
LB = 16-19 years of experience
LC = 20-23 years of experience
LD = 24 or more years of experience

Experience is defined as years of service in district plus credited service received
for initial placement on the salary schedule at date of hire.

It is understood that those staff who have received payments under the 1990-93
longevity provision shall maintain experience credit granted and continue to
accrue years of creditable service from that point forward.

2. All professional staff working 183 days shall elect by the first Friday of their
working contract to receive their pay in twenty-one or twenty-six biweekly
installments.

3. Requests for changes in the base rate must be made to the immediate
supervisor and the Superintendent. The statement will include: 1.) The reasons
for the requested change; 2.) The former level and rate of pay; and 3.) The
requested level and rate of pay. Staff member will provide the Superintendent
with university transcripts and/or official grade reports to support the request for
change in the rate of pay.

Changes in base rate of pay shall be made effective to the beginning of the
contract period or the first pay period after January 1 after evidence of course or
degree completion is provided to administration, whichever is later.

A professional staff member assigned to a position covered by this agreement
which required working in excess of the work calendar in this agreement shall
have their salary computed based on the current daily rate of pay times the
number of working days.

B.  Insurance

1. Beginning July 1, 2019, the Board shall make available a High Deductible
insurance plan, with the following stipulations:

In 2019-2020, the Board pays the lesser of S-$432, 2 Person-$1,037, FF-$1,296
or an amount that leaves the district below the State mandated cap as calculated
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by the district business office.

In 2020-2021, the Board pays the lesser of S-$441, 2 Person-$1,058, FF-$1,322
or an amount that leaves the district below the State mandated cap as
calculated by the district business office.

In 2021-2022, the Board pays the lesser of S-$450, 2 Person-$1,079, FF-$1,349
or an amount that leaves the district below the State mandated cap as calculated
by the district business office.

The Board will contribute money into an HSA for each insured full-time
professional staff member along the following guidelines:

$2,000 for full family coverage

$1,500 for 2 person coverage

$1,000 for single coverage

50% of the corresponding Board contribution will be deposited in January and
50% will be deposited in July of each year of this agreement for current
employees.

It is further agreed that if the definition of a High Deductible Health Care Plan
changes, requiring higher deductibles to be eligible for an HSA, that the current
plan deductibles will increase to the minimum required for eligibility. The HSA
contribution will be prorated for employees hired after January 1.

The District’s ability to implement cost savings adjustments with health insurance
is restricted by the following considerations:

a. In the event that alternative coverage or programs are being
considered, Board shall meet with the Federation negotiators to review
and clarify all matters of concern, and with their approval, implement
any changes.

b. Any cost savings measures implemented by the District, whether in the

form of higher level deductibles or some other cost savings measures, will
be funded by the district.

C. Confidentiality of claim experience will be maintained as in the past by the
District, and any service providers.
d. The Board shall provide a written copy of the changes or a copy of the

insurance policy to each affected staff member.

The Board shall provide a cash option in lieu of health insurance benefits. To
accomplish this, the Board shall formally adopt a qualified plan document
pursuant to Section 125 of the Internal Revenue Code. In the event six or more
professional staff members elect the cash option, the payment will be $400 per
month. If the number falls below six, the payment will be $225.
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The cash option received by the staff member may be utilized to purchase a
tax-deferred annuity. To purchase a tax-deferred annuity, the staff member shall
enter into a salary reduction agreement.

The Board of Education shall provide, without cost to the employee, full-family
dental insurance coverage. This coverage will be provided through an insurance
program or alternatively through a self-funded/third party administered program.

Dental coverage is as follows:

Class | & Il - 100%
Class lll - 80% crowns, bridges, dentures
Class IV - 50% orthodontics under age 19

Maximum Benefits $1200/year each person except for orthodontics.
Lifetime maximum $1500 each person under age 19 for orthodontics.

Effective with the date of this agreement, the Board of Education will provide a
$37,500 term life insurance policy for all full-time professional staff. For the
purposes of this section only, full-time shall be as defined by the contract with the
insurance carrier.

The Board shall provide individual liability and malpractice insurance coverage
for staff members, including at minimum, incidental medical malpractice, errors
and omissions, and comprehensive general liability coverage. Such insurance
shall provide $1,000,000 per occurrence protection for staff members from claims
arising out of the lawful execution of their duties as AMA ESD employees,
subject to the limitations and exclusions as set forth in the Board'’s liability
insurance contract. The Board shall provide a copy of the insurance policy
providing said coverage, to the Federation upon request.

The Board of Education shall make available a full family Vision Insurance
program.

For the period beginning July 1, 2019, benefit levels will be equivalent to those provided
in Appendix A.

This coverage will be provided through an insurance program or, at the Board’s option,
a self-funded program.

8.

The Board of Education shall make available a long term disability insurance
program to include a monthly disability benefit covering the full calendar year,
with a ninety calendar day waiting period. Monthly benefit amounts shall be
equal to 66 2/3% of the employee’s monthly salary, to a maximum monthly
benefit amount of $5,550 per month. It is agreed that monthly benefit payments
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are subject to acceptance of claim by the carrier. The benefit period for sickness
or accident shall be as follows:

Age at Time of Disability Benefit Duration
Less than 60 to age 65
60 — 64 5 years
65 - 69 to age 70 but not
less than 1 year
70 and over 1 year

The benefit period for mental or nervous disorders will be limited to a maximum of two
years unless the employee is confined to a hospital or institution.

The Board of Education shall pay 100% of the monthly premium amounts through the
end of this contract for all full-time professional staff. For the purposes of this section,
full-time shall be defined by the contract with the insurance carrier.

9. Termination of Employment — Health Insurance. Subsequent coverage may be
requested, and will be made available as required under PL 99-272 of 1986
(COBRA).

C. Tuition Reimbursement

Professional staff, other than those on education leave, who earns graduate credit
outside of normal working hours from an approved college or university, shall be
partially reimbursed for their tuition cost with the following stipulations:

1. All approved leaves of absence are considered to be outside of normal working
hours. Persons on education leave do not qualify for tuition reimbursement.

2. Staff member must obtain written course approval by the supervisor before
course start date to be eligible for reimbursement.

3. Reimbursement for a maximum of ten semester credit hours (or equivalent
quarter credit hours) per fiscal year (July 1-June 30) will be granted for courses
successfully completed during that fiscal year. Evidence of successful course
completion must be given to the Supervisor to process payment.

4, Rate of reimbursement will be seventy percent of actual cost of tuition for
approved class or classes.

D. Mileage and Travel Expenses
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The Board of Education shall reimburse employees who are required to drive
their personal vehicle the IRS approved rate effective on January 1 and August 1
each year.

Approved miles shall include:

a. All mileage between work stations if a staff car is not available.
b. All mileage to and from conferences, seminars and in-services, if
approved by the immediate supervisor and if a staff car is not available.

Each staff member shall have a base work station designated by their immediate
supervisor. This base work station shall be designated at the beginning of the
school year. Changes in base work station may occur after consultation between
the staff member and the staff member's immediate supervisor.

Exceptions to the above rules must be approved by the immediate supervisor.

Approved out-of-district travel expenses for meals, lodging, parking, gas and oil
for staff cars, and conference registration fees shall be reimbursed upon
submission of receipts from such travel.

Professional Development

The AMA ESD Board of Education is supportive of professional development and
encourages Federation Staff Involvement. The Board of Education will make
every effort to budget available resources to enable staff to attend professional
development activities that support the AMA ESD goals and are approved by the
Board of Education or its designee.

Employment Incentives

Nothing in this Agreement shall prevent the Board from offering incentives to
attract new employees for bargaining unit positions. Such incentives may
include, but shall not be limited to: signing bonus, reimbursement for moving
expenses, assistance with repayment of outstanding student loans, and any
other incentives as are determined appropriate by the Board. The Board agrees
to notify the Association in the event that a newly hired bargaining unit member
receives an incentive.

Performance Based Pay

A merit pay provision has been developed by Administration and approved by the
Board of Education. The Provision is noted in Board meeting minutes. It was
not negotiated as a part of this contract.
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ARTICLE V

Working Conditions
Individual Contracts:

Individual contracts shall be offered by May 15 of each year. The employee shall
return their signed contract by June 1. The Employer shall notify the Union if an
employee has failed to return their signed contract. The employee shall then
have ten days to respond to the Union and the Employer. Failure to respond by
June 15 shall be considered a resignation. In the event the salary schedule is
still under deliberation on May 15, the contract will indicate the appropriate step
and level with no dollar amount indicated. If the salary schedule is still under
deliberation on the first working day of the new contract period, the staff member
will be paid at the new step and level based upon the last approved salary
schedule until a new salary schedule has been agreed upon.

Work Schedule:

1. Variance in job requirements and in school hours from district to district
necessitates a flexibility that can best serve the needs of the Educational
Service District and the services it offers.

2. The supervisor will have the responsibility to build a schedule for staff and
it is expected that significant variances in the schedule will be coordinated
by the supervisor.

3. An employee’s regular work schedule shall not exceed seven hours per
day.

No information gathered against an employee by any electronic covert
surveillance equipment shall be admissible as evidence in any action against an
employee except in the case of criminal activity.

Any complaint by a parent directed against an employee shall be called to the
attention of the employee if the complaint is serious enough to result in or
become the basis for any investigation or action against such employee.

Job-Sharing:

1. With Board approval, any employee may voluntarily share their position
with one or more employees in the bargaining unit provided the other
employee (s) meet the necessary qualifications/certification/licensure
requirements.
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2. Job-sharing requires the written consent of the employees and the
employer.

3. Compensation and insurances shall be prorated for the employee but shall
not exceed one F.T.E.

F. Assignments:

1. Administration will consider the aspirations and interests of employees when
making staff assignments.

2. Employees shall be given written notice of their tentative assignment for the
forthcoming school year no later than July 1 of the current school year. In the
event that changes in schedules are made, all professional staff members shall
be promptly notified.

G. Job Descriptions:

1. Employees will be provided a job description for their position upon hiring and as
requested. Amended job descriptions will be updated and communicated to
affected employees.

ARTICLE VI

Employee Discipline

This Article does not apply to positions requiring a teaching certificate and those
regulated by the Teacher Tenure Act .

Employees shall comply with all rules, regulations, and directions presently in effect
and, from time to time, adopted by the Board or it representatives which are not
inconsistent with the provisions of this agreement. An employee may reasonably refuse
to carry out an order which threatens their physical safety or wellbeing or that of a
student.

When an employee is found to be in violation of this contract or any rule, regulation, or
direction of the Board of Education, discipline, when necessary, will be applied
according to a progressive scale of severity as follows: verbal warning, written
reprimand, suspension with pay, suspension without pay, discharge. The severity of the
infraction may result in the skipping of steps of progressive discipline.
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Employees have the right to have a Federation representative present when they
believe that discipline is to be involved in a formal conference, provided that such
disciplinary proceedings need not be delayed for an unreasonable time until such
representative can be present, and in no event shall the Board be restricted from taking
such protective actions as the Board may determine to be necessary to protect the
rights of students and others pending the holding of the formal conference. For
purposes of this section, a formal conference is defined as one that has been
prearranged.

If discharge of an employee is to be considered because of inadequacies observed in
the employee’s professional work, through the evaluation process, action must
minimally be preceded by:

1. Observations of the inadequacies by more than one administrator through
the evaluation process described elsewhere in the Agreement.

2. Direction that the employee must improve and the consequences of failure
to do so.

3. Opportunity for the employee to make improvements.

4, Assistance from administrators and district resources to help the

employee improve.
ARTICLE VII

Vacancies and Contracted Services

This Article does not apply to positions requiring a teaching certificate and those
regulated by the Teacher Tenure Act

A. Notification of Vacancies:

Notification of Professional Staff and Administrative vacancies requiring the
addition or replacement of personnel will be made by the Administration to the
Professional Staff. The notification will include a general description of the
vacancy and the requirements for the position. During the summer months when
school is not in session, the notification will be included in all paycheck
envelopes or mailed to the individual Professional members.

Subject to statute, Professional Staff members expressing an interest in a
Professional Staff vacancy will be given preference over an equally qualified
candidate from outside the ESD. Certification, qualifications, and seniority will be
factors in hiring an ESD Staff member for a different position within the ESD.
Such assignments will be made from the district (ESD) employees when
possible.
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For summer employment positions, employees working in those positions during
the regular school year will be given preference over other candidates as long as
said employee is not on an Individual Development Plan due to unsatisfactory
performance and does not have disciplinary records in their personnel file within
the past three school years.

All summer employment positions will be posted on the main bulletin boards in
the central office and Pied Piper. All summer employment positions are not
subject to any of the terms and conditions of the contract.

Contracted Services:

It is the intent of the ESD Board and Administration NOT to supplant present
Professional Staff members with contracted services unless required or permitted
by law. In the event that the Board should contemplate contracting of work
covered by Professional Staff definitions within the master agreement, the
negotiators for the Professional Staff and those for the Board shall meet to
review the necessity for such contracting if required by law.

ARTICLE VI

Layoff and Recall

This Article does not apply to positions requiring a teaching certificate and those
regulated by the Teacher Tenure Act .

Reduction in Personnel

No employee shall be laid off pursuant to a necessary reduction in personnel
unless there is a decrease in students enrolled in the school district, changes in
federal and/or state requirements, changes in the fiscal (Local vs. ESD)
responsibility, or there are other budgetary considerations which shall have a
detrimental effect on the district.

No employee shall be laid off pursuant to a necessary reduction in personnel for
any school year or portion thereof unless said employee shall have been notified
at least sixty days prior to the commencement of the layoff period.

B. Seniority

Upon request, a seniority list shall be prepared by the Board and submitted to the

Union for written approval.
If the fiscal responsibility for a professional staff person’s position is assumed by
a local district and then later reassumed by the Educational Service District, that
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person shall be considered to have continuous service from the date of original
employment at the Educational Service District.

Length of continuous service will not be considered interrupted or affected by
authorized leaves of absence with full or partial pay or authorized leaves of
absence without pay for illness, education or disability. Leaves of absence
without pay for other than iliness, education or disability shall result in a
proportionate decrease in length of continuous service with the following
exception: child care leave of more than one year shall result in a proportionate
decrease in length of continuous service for the time off over and above one
year.

Employees who move to an administrative position at the Educational Service
District shall not have seniority rights to a professional staff position if they are
laid off from the administrative position. However, if the person returns to the
professional staff via an open position, the staff member shall have accrued
seniority based upon total years of service to the Educational Service District in a
professional staff capacity. The person shall be appropriately placed on the
seniority list based upon cumulative years of professional staff service.

Should further reductions be necessary, the procedure for determining the order
of retention for all employees shall be:

a. Any employee currently working in the targeted layoff category who
requests a layoff will be laid off first.

b. Those employees with the highest rating on their most recent performance
evaluation in the district who possess the necessary
certification/qualifications or state approval shall be retained; provided that
such certification/qualification or approval qualifies an employee for a
position and said position is not claimed by an employee with greater
ratings on their most recent performance evaluation who meets the
certification/qualification/approval requirements of this paragraph; and
provided that tenured employees are retained over probationary

employees:

c. If two or more employees are found to have equal ratings on their most
recent performance evaluation, the employee with the most seniority shall
be retained.

d. All seniority is lost when there is both a severance of employment and a

break in service, unless this is due to layoff. In such cases, provisions of
the seniority clause shall prevail.



Layoff Periods

1.

The layoff period shall be defined as the length of time during which the
employee is relieved of regular work duties.

The Board shall give notice by certified mail of any professional staff
vacancies.

The layoff period for a non-tenured employee shall be equal to the length
of time such employee has been employed by the district. After the layoff
period has expired, all recall rights are forfeited.

It is the responsibility of laid off employees to maintain a current address
with the Board of Education.

Laid off employees shall be recalled to the first vacancy for which they are
certified and qualified in reverse order of layoff.

A laid off employee shall be considered laid off until he/she is reinstated in
the district, refuses an offer from the Board for a full-time position for
which he/she is certified/qualified/state approved/licensed, or fails to
respond within fifteen calendar days of receipt of a written offer of a
position made by the Board.

Notification of recall shall be in writing with a copy to the Union. The
notification shall be sent to the employee’s last known address.

A laid off employee shall be given fifteen calendar days to notify the
Board that he/she is interested in a position and an address through which
he/she may be contacted. Failure to notify within fifteen calendar days
can be considered a resignation. If an employee notifies the Board as
required above and declines a full-time position for which he/she has been
recalled, said employee shall lose their seniority and recall rights.

Sickness and leave benefits shall be reinstated at the time that an
employee is scheduled to begin resumption of their duties.

No new employees within the bargaining unit shall be employed by the
Board while there are employees in the district who are laid off, unless
there is no laid off employee with the proper certification, qualifications,
state approval, or licensure to fill a vacancy. This item does not apply to
positions requiring a teaching certificate and those regulated by the
Teacher Tenure Act.
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ARTICLE IX
Staff Evaluations

Professional staff evaluations will be conducted in accordance with Michigan law and
Board Policy.

ARTICLE X
Personnel Files

A. The employee will be given the opportunity to review material that is to be placed
into their personnel file. The employee may submit a written notation regarding
any material, and the same shall be attached to the file copy of the material in
guestion.

B. An employee must be requested to sign material related to evaluation and
discipline in their file. Such signature shall be understood to indicate their
awareness of the material, but in no instance shall said signature be interpreted
to mean agreement with the content of the material.

C. If an employee should refuse to sign material to be placed in their file, it shall be
signed by that employee’s Union representative. This signature shall indicate that
said employee has been made aware of this material, but has refused to sign it.
This item applies only to Bargaining Unit members.

D. Each employee shall have the right, upon request, to review the contents of own
personnel file.

ARTICLE Xl

Grievance Procedure

A. Definitions:

1. A grievance is a claim by a professional staff member or the Union that
there has been a violation, misinterpretation, or misapplication of the
expressed provisions of this agreement.

2. The term “days” shall mean calendar days.

B. The number of days indicated at each step should be considered a maximum
and every effort should be made to expedite the process. Time limits may be
extended with mutual consent in writing of the parties involved. In the event a
grievance is filed on or after June 1, the time limits may be reduced in order to
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effect a solution prior to the end of the school year or as soon thereafter as
possible.

C: The following matters shall not be the basis for any grievance filed under the
procedure outlined in this Article.

1. All disputes over decisions regarding probation, tenure, non-renewal of
contract and discharge of professional staff covered under the Michigan
Tenure Law are to be handled under said law.

2. All disputes over decisions regarding probation, tenure, non-renewal of
contract and discharge of professional staff not covered under the
Michigan Tenure Law are to be handled under the terms of the Tenure
section of this agreement.

3. Approval or denial of any Educational Leave.

4. Notwithstanding the provisions of this section, the terms of any contract or
policy issued by an insurance company hereunder shall be controlling as
to all matters concerning benefits, eligibility and termination of coverage
and other required matters.

D. Written grievances as required herein shall contain the following:

1.The written document shall be labeled as a grievance;

2. It shall be signed by the grievant or grievants;

3. It shall be specific;

4. It shall contain a synopsis of the facts giving rise to the alleged violation.

5. It shall cite the section or subsections of this contract alleged to have been
violated,;

6. It shall contain the date of the alleged violation;

1 It shall specify the relief requested.

Any written grievance not in accordance with the above requirements may be rejected
as improper. Such a rejection shall not extend the limitations hereinafter
set forth.

E. The Federation shall designate one representative from the grievance committee
to handle grievances when requested by the grievant at Step One Oral
Discussion. The Board hereby designates the supervisor of each building to act
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as its representative at Steps One and Two as hereinafter described and the
Superintendent or his designated representative to act at Step Three as
hereinafter described.

A written grievance may be lodged and thereafter discussed with the
administrative representative at each step of the grievance process by a staff
member accompanied by a Federation representative or by a Federation
representative in the name of the Federation.

Procedure:
1. Step One — Oral

a. A staff member or the Federation believing a grievance exists shall within
ten days of its alleged occurrence, or the first discussion of the issue with
the Administration, orally discuss the grievance with their immediate
supervisor in an attempt to resolve same.

2. Step Two — Written

a. Should the matter not be resolved informally, the grievance may be filed
with the immediate supervisor within ten days of the meeting in
Step One.

b. Within ten days of the receipt of the written grievance, the
immediate supervisor shall render their decision in writing,
transmitting a copy of the same to the grievant and to the Union.

3. Step Three — Written: Superintendent Level

a. Within five days after the delivery of the decision at Step 2, the
grievance may be appealed to the Superintendent by filing a written
copy of the grievance along with any decision from step two with
the Superintendent.

b. Within ten days after receipt of the grievance, the Superintendent
shall meet with the grievant and a Union representative for
discussion of the grievance.

C. The Superintendent shall render their decision within ten days of
the discussion with the grievant, transmitting a written copy to the
grievant and the Union.

4. Step Four — Written: Binding Arbitration
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Within ten days after the receipt of the written decision, the Union
may appeal the decision to binding arbitration under the rules of the
American Arbitration Association.

Powers of the arbitrator are subject to the following limitations:

1. He shall have no power to add to, subtract from, disregard,
alter or modify any of the terms of this agreement.

2, He shall have no power to establish salary scales or to
change any salary.

3. He shall have no power to change any practice, policy or
rule of the Board nor substitute his judgment for that of the
board as to the reasonableness of any such practice, policy,
rule or any action taken by the Board.

4. He shall have no power to decide any question which, under
this agreement, is within the responsibility of the
management to decide. In rendering decisions, an arbitrator
shall give due regard to the responsibility of management
and shall so construe the agreement that there will be no
interference with such responsibilities, except as they may
be specifically conditioned by this agreement.

5. He shall have no power to interpret state or federal law.

6. He shall not hear any grievance previously barred from the
scope of the Grievance Procedure.

7. If either party disputes the arbitrability of any grievance
under the terms of this agreement, the arbitrator shall have
no jurisdiction to act until the matter has been determined by
a separate arbitrator. In the event that a case is appealed to
the arbitrator on which he has no power to rule, it shall be
referred back to the parties without decision or
recommendation on its merits.

8. More than one grievance may not be considered by the
arbitrator at the same time except upon expressed written
mutual consent and then only if they are of similar nature.

9. Where no monetary loss has been caused by the action of
the Board complained of, the Board shall be under no
obligation to make monetary adjustments and the arbitrator
shall have no power to order one.
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10.

Arbitration awards or grievance settlements will not be made
retroactive beyond the date of the occurrence or
non-occurrence of the event upon which the grievance is
based.

Ci: General Principles:

9

The Board and the Union shall not be permitted to assert in
arbitration any ground or to rely on any evidence not
previously disclosed to the other party.

A grievance may be withdrawn at any level.

When hearings and conferences are held during duty hours,
all persons who are requested to be present at the hearing
or conference pursuant to this Article whose duty hours are
affected shall be excused with pay for that purpose.

No decision or adjustment of a grievance shall be contrary to
any provision of this Agreement.

Failure to initiate or process a grievance within the time limits
specified shall deem the grievance as withdrawn. If
administration fails to respond to a grievance within the time
limits specified, the grievance shall move to the next step
effective the date the timeline was surpassed.

The Employer and the Union each shall bear the full costs
for representative counsel in the arbitration.

The arbitrator’s fees shall be shared equally by the Board
and the Union.

The relevant facts comprising the issues to be arbitrated and
the remedy or remedies sought shall be jointly stipulated by
the Board and the Union, or if the parties are unable to agree
to such stipulation, each party shall submit a written
stipulation of the issues to the arbitrator in advance of the
hearing.

The primary purpose of this grievance procedure is to secure

equitable solutions at the closest supervisory level possible.
The parties mutually agree that these proceedings shall be
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kept as confidential as may be appropriate at each level of
the procedure.

G. No written grievance shall be resolved without prior notification to
the Union and opportunity given to the Union to be present.

H. There will be no reference to the filing of or participation in a
grievance in the personnel file of a staff member.

L The Federation shall have no right to initiate a grievance in the name of a
staff member or staff members.

J. The duty to arbitrate does not survive the expiration of this contractual
agreement.
ARTICLE Xl
Leaves
A. Sick Leave

Each professional staff member will receive a bank of ten paid sick leave days at the
beginning of each full ESD year of employment to be used in case of personal iliness,
injury, or in the event of emergency illness of the family (herein defined as spouse,
children, step-children, parents or any member of the immediate household). Staff
members beginning after the start of the school year will have sick leave prorated for
the first year of employment. Sick leave for other extended family must be requested in
a conference with the immediate supervisor. Unused sick leave days shall accumulate
up to and including 90 days.

In the event that a professional staff member resigns or otherwise has their employment
terminated before completing the current contract, sick leave days for that contract year
shall be pro-rated. Management reserves the right to request a doctor's statement from
a physician that is agreeable to both parties. It shall be the responsibility of the ESD to
pay for the physician’s statement.

Notification of illness or sick leave should be given by the employee as soon as

possible. Notification must be given to the central office or to Pied Piper by no later
than

7:45 a.m. of each sick day.

Accumulated sick leave days may be used for personal iliness or disability related to a
staff member’s pregnancy prior to delivery and immediately following the pregnancy
period or as otherwise required by law. If, in the opinion of a doctor, complications from
the pregnancy have arisen necessitating more time off than the normal period of six
weeks following delivery, the employee shall notify their supervisor of continued sick
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leave or shall file a request with their supervisor under All Other Leaves in this
agreement.

In recognition of service to the Educational Service District, staff who have worked a
minimum of six consecutive years as a professional staff member shall be eligible for
the following cash awards:

1. Each year after the sixth year, the staff member shall be eligible for an
amount equal to 35% of their daily rate of pay times the number of unused
sick days for that year. Daily rate of pay shall be calculated by dividing
the school year contractual salary by the number of contracted days
worked.

2. If the staff member is not at the maximum number of days ninety, the staff
member can choose to either bank the days or receive the pay stipulated
in step 1 above.

3. Payment will be made in the last regular pay of the contract period and is
subject to all applicable taxes and deductions.

B. Work Related Injury Leave

In the event of work related injury, sick leave can be used up until the date Worker’s
Compensation payments start. Days the staff member is paid by the ESD Worker's
Compensation carrier will not be counted against sick leave.

Continuation of insurance benefits will be provided for four monthly billing periods during
the period in which the leave is granted. A professional staff member shall be eligible to
maintain insurance benefits for the balance of the leave period provided that he/she
pays all premium amounts due. It is understood that continuation of insurance benefits
shall be subject to terms and conditions of insurance company'’s policy. Upon return
from work related injury leave, the professional staff member shall be placed in their
former position if that position exists or in a position of like and similar nature for which
he/she is certified and qualified, if the former position does not exist.

C. Leave Days

A staff member shall be granted up to two days leave with pay per year. These days
are to be taken in increments of full or one-half days only. The employee must request
the leave in writing and submit it to their supervisor. Unused leave days may be added
to the employee’s sick leave bank at the end of the year.

D. Education Leave

Any professional staff member who has been employed for seven consecutive years by
this district is eligible for an education leave for professional improvement for a period of
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up to two consecutive semesters. Education leave may be granted for any of the
following reasons:

1. Formal study at an accredited college or university toward an advanced
degree.

2, Research work under the guidance of competent research personnel.

3. Special program accepted by the Board of Education upon

recommendation by the superintendent.

Education leave must be applied for four months prior to the date the leave would
begin. The Board of Education shall act upon the education leave request within

six weeks of the application being submitted. During said education leave, the

staff member shall be considered to be employed by this district, shall advance on the
salary schedule the same number of steps he/she would have advanced had he/she
been regularly employed, and shall have a contract including all insurance benefits and
providing compensation at the following rate:

1. Forty percent of the regular salary. This amount is to be paid at regular
payroll intervals during the education leave.

2. Twenty percent of the regular salary payable only upon return to the
district. This amount is to be paid within six weeks of the date of return.

3. Insurance and other benefits will be paid for the employee on leave in the
same manner and subject to the same conditions as if the employee was
working in the district.

Staff on education leave status shall be allowed credit toward retirement for time
spent on such leave in accordance with rules and regulations established by the
Public School Employee’s Retirement Fund. A professional staff member shall
indicate through a written agreement the intention of returning to the ESD staff. Upon
return from education leave, the professional staff member shall be placed in their
former position, if that position exists, or in a position of like and similar nature for which
he/she is certified and qualified, if the former position does not exist. The granting of
educational leave may be made upon review by a committee of peers and the
Supervisor and upon the recommendation of the Superintendent and the authorization
of the Board of Education. Only one Professional staff member will be granted an
education leave during any given period of time.

E. Bereavement Leave

Staff members absent from duty because of a death in the immediate family
(defined as: spouse, significant other, children or step-children, loss of
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pregnancy, employee’s and spouse’s parents or step-parents, employee’s and
spouse’s brothers and step-brothers, employee’s and spouse'’s sisters or
step-sisters and/or maternal or paternal grandparents or grandchildren) will be
granted a paid leave of up to four days per occurrence. Length of bereavement
leave, and leave for deaths of others may be granted with the approval of the
Supervisor in conjunction with the Superintendent. These days are non-
cumulative and are independent of sick days.

Child Care Leave

This section is not intended to diminish the employee’s rights under FMLA. An
unpaid leave of absence shall be granted upon application to any professional
staff member for the purpose of caring for a newly-born or adopted child. The
maximum initial leave period shall be for twelve calendar months. Continuation
of insurance benefits will be provided for a maximum of four monthly billing
periods during the period in which the leave is taken. A professional staff
member shall be eligible to maintain insurance benefits for the balance of the
leave period provided that he/she pays all premium amounts due. Itis
understood that continuation of insurance benefits shall be subject to terms and
conditions of insurance company's policy. The initial leave period may be
extended at the discretion of the Educational Service District Board upon request
of the staff member.

The application for child care leave shall be filed with the immediate supervisor at
least sixty days prior to the commencement of the leave and shall include a
specific date for termination of the leave. Failure to return from a child care leave
on the date specified shall be conclusively deemed a resignation unless an
extension is mutually agreed upon by the Board and staff member. Upon return
from child care leave, the professional staff member shall be placed in their
former position, if that position exists, or in a position of like and similar nature for
which he/she is certified and qualified, if the former position does not exist. The
leave shall be for the specific purpose of child care and can be revoked by Board
action at a hearing if it can be proven that the staff member has obtained
additional full-time employment, or if the staff member’s spouse is unemployed
and able to care for the child.

Length of continuous service will not be considered interrupted or affected by a
child care leave. Experience credit for placement on the salary schedule and
sick leave benefits shall be granted for that time actually worked during the
year(s) in which leave was taken. Experience credit and sick leave benefits
accumulated prior to the leave shall be maintained but shall not accrue during
time off from work for child care leave.
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J.

Paternity | eave

A male staff member shall, upon his request, be granted up to five days leave
during the first six weeks after his baby is born. He may use sick days to receive
pay for these days off. Staff members may use their scheduled days off at this
time as all or part of these five days or in addition to these five days by mutual
consent of the staff member and the supervisor. If iliness of the mother or baby
occurs, leave will be granted according to sick leave policy.

Jury Duty Leave

In the event a staff member is required to serve jury duty, the person will be
granted this paid leave.

All Other Leaves

If leaves other than those defined above are desired, each request must be
made in writing and discussed with the Supervisor. Each case will be brought to
the attention of the superintendent by the Supervisor and will be reviewed and a
decision reached. In the event the request requires a change in the individual
employment contract, the ESD Board will make the final determination.

Continuation of insurance benefits will be provided for four monthly billing periods
during the period in which the leave is granted. A professional staff member
shall be eligible to maintain insurance benefits for the balance of the leave period
provided that he/she pays all premium amounts due. It is understood that
continuation of insurance benefits shall be subject to terms and conditions of
insurance company’s policy.

Family Medical Leave Act (FMLA)

The District will comply with all provisions of the Family Medical Leave Act (FMLA).
FMLA leave shall run concurrently with any other medical or disability leave for the
employee or for a medical or disability leave associated with the Professional staff
member’s spouse, parent or child.

ARTICLE Xl

Negotiations Procedures

Either party may request to amend sections of this agreement by submitting such
request to the other party in writing.

Negotiations for a new agreement shall begin at a time, date, and place mutually
determined by the Board and the Union but not later than February 1 of the

29



expiration year of the contract. Either party may initiate such request and
negotiations shall proceed at the earliest time practicable following the request.

C. Neither party shall have any control over the selection of the bargaining
representatives of the other party and each party may select its representatives
from within or outside the school district. It is recognized that no final agreement
between the parties may be executed without ratification by a majority of the
membership of the Board and by a majority of the membership of the Union, but
the parties mutually pledge that representatives selected by each shall be
clothed with all necessary power and authority to make proposals, consider
proposals, and make concessions in the course of negotiations, subject only to
such final ratification.

D. Ratification of a contract between the Board and Local 4693 is to be determined
solely by the Board and Local 4693 membership.

ARTICLE XIV

Administration-Federation Study Committee

An Administration-Federation Study Committee is hereby established for the purpose of
reviewing matters affecting professional staff and for maintaining regular communication
between the Federation and the Administration.

The Committee shall be composed of three Federation members and the
Superintendent. Ad Hoc Sub-committees may be created and supervised by the
Administration-Federation Study Committee to consider specific problems. The initial
meeting of the committee shall be called within fifteen school days of whatever date one
of the parties submits an agenda to the other party.

The Superintendent agrees to accept, reject or refer for further study the
Administration-Federation Study Committee’s agenda items.

ARTICLE XV
Calendar

Calendars for the 2019-2020, 2020-2021 and 2021-2022 school years shall be
developed and mutually agreed upon by both parties.

A. Regular Calendar

Calendars for all staff shall include one hundred eighty three work days and one
hundred eighty five scheduled days. The regular work day shall consist of seven hours.
If additional work days are required by state or federal mandates, staff working those
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additional days shall be compensated at their per diem rate (Master Agreement salary
schedule salary figure divided by 183). Each staff member will be allowed two
scheduled days off to be mutually agreed upon by the staff member and the immediate
supervisor.

Subject to approval by the immediate supervisor and the Board of Education (or its
designee), each professional staff member may elect to spend three overnights at
conferences/workshops. Any conference or workshop attended at the request of
administration will not be counted against the three overnights.

B. Emergency School Closings

In the event that a school closing prevents a professional staff member from
reporting to their assigned school, the staff member shall report to the
Educational Service District office unless otherwise instructed by the supervisor.

If Pied Piper is closed, professional staff must report to Pied Piper, unless
otherwise instructed by the supervisor.

If a professional staff member is unable to report because of inclement weather,
the staff member shall call in and indicate to the supervisor whether a sick day or
a leave day is to be used for the absence.

For the first six days that all four local school districts serviced by AMA ESD are
closed due to inclement weather, professional staff shall report to work or take a
sick/leave day as outlined. However, for all additional days that all four local
districts are closed under this condition, professional staff shall not report to work
and shall be required to make up the day through an extension of the work year
calendar as scheduled by the supervisor.

In the event that the Educational Service District office is closed, all professional
staff will be excused.

C. Other Schedules

Should a professional staff member not be able to follow the professional staff
calendar because of school schedules or other extenuating circumstances, the
supervisor and staff member may agree, in writing to a change. This change
must be agreeable to both parties and copies must be filed with the personnel
office, the union and the staff member within five days of this agreement.

D. Other Scheduling

The school district may reschedule days lost in ESD programs which the state
does not count as days of student instruction. The rescheduling of these lost
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days shall not entitle the employees to additional compensation unless the staff
member(s) work more than the total number of working days provided in the
calendar.

ARTICLE XVI
No Strike Clause

During the term of this agreement, the Federation shall not authorize, cause, or engage
in, or sanction any employee or group of employees, strikes, picketing, or refusal to
perform the duties of employment by any employee or employees and no employee
shall cause or participate in a strike, picketing or refusal to perform the duties of their
employment.

The Board shall have the right to discipline any employee for taking part in any violation
of this Article to the maximum extent provided by law.

If the Federation or any employee does not adhere to or abide by this Article, the
Federation or the employee(s) in violation shall be liable for any and all damages,
injuries and cost incurred by the employers for work stoppages and strikes other than
for unfair labor practices.

This Article is in effect during the life of this agreement and any mutually agreed
extension thereof.

The Federation will not directly or indirectly take reprisals against an employee who
continues, or attempts to continue, his contractual duties, or who refuses to participate
in any of the activities prohibited by this Article.

ARTICLE XVII
Waiver

The parties acknowledge that during the negotiations which resulted in this Agreement,
each had the unlimited right and opportunity to make demands and proposals with
respect to any subject or matter not removed by law from the area of collective
bargaining and that the understandings and agreements arrived at by the parties after
the exercise of that right and opportunity are set forth in this Agreement. Therefore, the
Board and the Federation, for the life of this agreement, each voluntarily and
unqualifiedly waives the right and each agrees that the other shall not be obligated to
bargain collectively with the respect to any subject or matter referred to or covered by
this Agreement and with respect to any subject or matter not specifically referred to or
covered in this Agreement, even though such subject or matter may not have been
within the knowledge and contemplation of either or both of the parties at the time that
they negotiated or signed this Agreement.

32



ARTICLE XVl

Miscellaneous

A. If any provision of this Agreement or any application of this Agreement to any
employee or group of employees shall be found contrary to law, then such
provision or application shall not be deemed valid and subsisting, except to the
extent permitted by the law, but all other provisions or applications shall continue
in full force and effect.

B. As stipulated under MCL 423.215 (7), an emergency manager may be appointed
under the local financial stability and choice act, PA 436, MCL 141.1541 to
141.1575, to reject, modify, or terminate the collective bargaining agreement as
provided in the local financial stability and choice act, 2012 PA 436, MCL
141.1541 to 141.1575. This provision is included as required by law but as a
prohibited item was not negotiated as a part of this contract.

C. Four original signed copies of this agreement shall be provided, with the
Board receiving two and the Federation receiving two. The Board of
Education shall provide each member of the bargaining unit with one photocopy
of this agreement at no cost. Additional copies may be duplicated and distributed
at a cost determined by the Board. New employees shall be covered by the
same terms.

ARTICLE XIX

Duration of Agreement

This agreement represents the entire agreement between the Board and the Union in
respect to wages, hours, and other conditions of employment which shall prevail during
its term. It supersedes and cancels all prior practices, whether oral or written, and
expresses all obligations of and restrictions imposed upon the Board and Union.

This agreement is subject to amendment, alteration, or addition only by written
agreement between the parties. The waiver of any breach, term or condition of
this agreement by either party shall not constitute a precedent in the future
enforcement of its terms and conditions. The Board shall deal with all matters
not expressly covered by this agreement through the exercise of its management
rights without prior negotiations during the term of this agreement.

This agreement shall become effective in full force on July 1, 2019 and
remain in force until 12:00 a.m. midnight, June 30, 2022.
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IN WITNESS WHEREOF, the parties hereto have caused this agrﬁ\ment to be
:

executed by their duly authorized representatives on this /

day of AR CH , 2019.

AMA Federation of Teachers Board of Education

By /Cy{/(/( % WAV By Wil M,Qéj
Chief Spokesperson - Chigf Spokesperson

S ﬁ“\ (F

BYMx_\_ By (Jﬂi\ / Ly

Negatlations Representative District Negotiator

By

Negotiatio epresentative

@™ )LLA.

Nej)tia'tions Representative
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Professionals

Blue Vision®™ with VSP Choice Network 12/12/12
Benefits-at-a-Glance

This is intended as an easy-to-read summary and provides only a general overview cf your benefits. It is not a contract Additional limitations and
exclusions may apply. Payment amounts are based on BCBSM's approved amount, iess any applicable deductible and/or copayicoinsurance. For a
complete descripton of benefits piease see the applicable BCESM cartificates anc riders. if your group 18 underwritten ar any other plan documents
your group uses, if your group is self-funded. if there is a discrepancy between this Benefits-at-a-Glance and any applicable plan document, the plan
document will control.

Blue Vision benefits are provided by Vision Service Plan (VSP), the largest provicer of vision care in the nation VSP is an independent company
providing vision benefit services for Blues members. To find 2 VSP doctor, call 1-800-877-7185 or log on to the VSP Web site at vsp.com.

Note: Members may choose between prescription glasses (lenses and frame) or contact lenses, but not both

VSP network doctor Non-VSP provider

Member's responsibility (copays)
Eye exam No copay | Member respansidle for difference between |

I | approved amount and provider's charge
Prescription glasses (lenses and/or frames) | No copay . Member responsible for difference between

) | ) o approved amount and provider's charge

Medically necessary contact lenses [ No copay Member responsible for difference between
Note: No copay is required for prescribed | approvec amount and provider's charge
contact lenses that are not medically necessary

Eye exam 5
Complete eye exam by an ophthalmologist or No copay Reimbursement up tc $45 less {(member I
optometrist. The exam includes refraction, responsible for any difference)

glaucoma testing and other tests necessary tc |

determine the overall visual health of the patient [ " One eye exam in any period of 12 consecutive months |

Lenses and frames

Standard lenses (must not exceed 60 mm in ['No copay (one copay applies to both lenses Reimbursement up to approved amount 1‘
! diameter) prescribed and dispensed by an and frames) based on lens type (member responsible
| ophthaimologist or optometrist Lenses may be for any difference) |
| molded or ground, glass or plastic. Also covers

prism, slab-off prism and special base curve

lenses when medically necessary ‘

Note: Discounts on additional prescription | |

glasses and savings on lens extras when . i et R G o gy
| obtained from a VSP doctor One pair of lenses. with or without frames, in any period of 12 consecutive months |
" Stanoard frames $200 allowance that is applied toward frames | Reimbursement up to $70 less (member

Note: All VSP network doctor locations are | (member responsible for any cost exceeding | respensible for any difference)

required to stock at least 100 different frames | the aliowance) (one copay anples toboth |

within the frame allowance.

coﬁm;éu't-li"e rnu_n:hs

" One frame in any peried of

Contact lenses )
Medically necessary contact lenses (requires | No copay | Reimbursement up to $210 less (member
prior au_lnorizanon approva! from VSP and must ! o | responsible fo- any difference) |
meet criteria of medically necessary) ] i Ore pair of contact lenses in any period of 12 consecutive mantns _|
Elective contact lenses that improve vision ! $200 allowance that is applied toward ‘ $105 allowance that is applied toward |
| (prescribed, but do not meet criteria of | contact lens exam (fitting and materiais) and | contact lens exam (fitting and materials) and
| medically necessary) | the contact lenses (member respensible for } the contact lenses (member responsible for |

| any cost exceading the allowance)
One pair of contact lenses in any period of 12 cor ive months

S .

Blue Vision with VSP Choice Network12/12/12 Rev Date 16 Q1 V°



Memo of Understanding

DATE: March 19, 2020
RE: Emergency School Closings

Under ARTICLE XV (B), page 31 of the Master Agreement it states:
Emergency School Closings
In the event that a school closing prevents a professional staff member from
reporting to their assigned school, the staff member shall report to the
Educational Service District office unless otherwise instructed by the supervisor.

If Pied Piper is closed, professional staff must report to Pied Piper, unless
otherwise instructed by the supervisor

If a professional staff member is unable to report because of inclement weather,
the staff member shall call in and indicate to the supervisor whether a sick day or
a leave day is to be used for the absence.

For the first six days that all four local school districts serviced by AMA ESD are
closed due to inclement weather, professional staff shall report to work or take a
sick/leave day as outlined. However, for all additional days that all four local
districts are closed under this condition, professional staff shall not report to work
and shall be required to make up the day through an extension of the work year
calendar as scheduled by the supervisor:

In the event that the Educational Service District office is closed, all professional
staff will be excused.

As of March 19, we will have reached a total of six days that all four local districts have
closed. (Feb 10, 18, March 16, 17, 18, 19). This includes closure due to a combination
of inclement weather and Executive Order of the Governor due to the Covid-19
pandemic. This is an unprecedented event that calls for clarification of the defined
reason for emergency school closing and make up of work time.



The proposed language change to paragraph four is as follows:
For the first six days that all four local school districts serviced by AMA ESD are
closed due to inclement weather or any other reason, professional staff shall
report to work or take a sick/leave day as outlined. However. for all additional
days that all four local districts are closed under this condition, professional staff
shall not report to work and shall be required to make up the day through an
extension of the work year calendar as scheduled by the supervisor. In the event
that circumstances arise for professional staff to work during closure under
this condition, as scheduled by the supervisor, the time worked will be tracked to
offset and reduce any extended year work. Professional staff will not be
expected to make up days beyond June 30, 2020.

Under mutual agreement between the AMA ESD Board of Education and the AMA ESD
Professional Federation, Local #4693, the language is amended as stated above, effective
March 19, 2020 and expiring June 30, 2020.

JM -

Board of Education/Chief Spokesperson DATE

(Jm

AMA Professional Federation/Chief Spokesperson DATE

3/19/2020




Memo of Understanding

Between the AMA ESD Professional Federation, Local #4693 and the
AMA ESD Board of Education.

DATE: December 11, 2020
RE: COVID-19 Sick Leave

The Families First Coronavirus Response Act (FFCRA) and the Emergency Paid
Sick Leave Act (EPSLA) affords qualifying members paid leave related to
COVID-19. FFCRA is expiring December 31, 2020; it remains unclear at this time
as to whether it will be extended. For the safety and well-being of students, staff
members and the community at large, this MOU is provided in the absence of any
extension of FFCRA/EPSLA or related paid COVID-19 leave for the period of
January 4, 2021 to June 30, 2021. Furthermore, this MOU shall not be considered
precedent setting.
A. Qualifying Reasons for AMA COVID-19 Leave:
a. An employee is entitled to take leave related to COVID-19 if the
employee is unable to work, including unable to telework, because the

employee is:
i. Subject to a federal, state, or local quarantine or isolation order
related to COVID-19.
iil. Advised by a health care provider to self-quarantine due to
concerns related to COVID-19.
iii. Experiencing symptoms of COVID-19 and seeking a medical
diagnosis.
iv. Caring for an immediate family member subject to a quarantine
order or have been advised to self-quarantine.
v. Caring for his or her child, and the school has been closed or
child care is unavailable, due to COVID-19.
vi. Experiencing symptoms similar to COVID-19 specified by the
Secretary of Health and Human Services.



B. Amount of AMA COVID-19 Leave Available:

a. Up to two weeks (80 hours, or a part-time employee’s two-week
equivalent) of paid sick leave based on the higher of their regular rate
of pay, or the applicable state or Federal minimum wage, paid at:

i.  100% for qualifying reasons

C. Therefore, under mutual agreement between the AMA ESD Board of
Education and the AMA ESD Professional Federation, Local #4693, as
signed below, it is agreed that the details outlined in this memo of
understanding shall constitute a shared understanding, effective January 4,
2021 and expiring on June 30, 2021. In the event state or federal agencies
provide an expansion or renewal of the FFCRA, or implement a different
policy that provides employees with paid sick leave, this agreement will
become null and void--with the following exception:

a. Any leave used under this agreement shall be applied to count against
any other COVID-19 related leave granted by state or federal agencies
to the extent allowable by law. For example, if an employee uses two
days of leave under this agreement and an extension of EPSLA is later
granted for ten days, said employee will have eight days remaining.

b. In the event any state or federal agencies provide an expansion or
renewal of FFCRA that is less than the 2 weeks of AMA COVID-19
Leave days as stated, AMA ESD will maintain an allocation of AMA
COVID-19 Leave days that brings the combined total to a sum of 2
weeks. For example, if FFCRA is renewed for one week, then one
week of AMA COVID-19 Leave would be added to bring the total to
two weeks, (with an adjustment for any used days as outlined in C(a)).

Scoll. Reynolits 12/11/2020

Board of Educzition/Chief Spokesperson DATE

Olivia Leckr 12/11/2020

AMA Professional Federation/Chief Spokesperson DATE




Memo of Understanding

Between the AMA ESD Professional Union, Local #4693 and the
AMA ESD Board of Education.

DATE: March 4, 2021
RE: employees in the dual role of administration and professional staff

1. ARTICLE I, Section A, on page 2 of the Master Agreement references that,

a. The Board hereby recognizes the Union as the exclusive bargaining
representative for all full- and part-time personnel... Excluding: all
supervisory personnel, administrative employees...

2. With this in mind,

a. Administration held informal conversations with the Union leadership
in the spring of 2020, in an effort to determine the Union support for
designation of a position that held duties of both a professional staff
and administrative nature to be designated solely as administrative.
Mutual understanding was developed between AMA ESD
administration and Union leadership but never memorialized under a
Memo of Understanding. The details of the split role were
communicated to all AMA ESD staff via email on April 20, June 18
and December 8, 2020. No future discussion or opposition to this
arrangement was mentioned at any point by the Union leadership.

b. On February 24, 2021, after the Administration notified the Union of
intent to abandon potential expansion of a split role approach to
another union position, the Union leadership responded that the Union
was now of the belief that an administrator performing professional
staff duties would be a violation of the CBA.

c. Considering that both the Administration and Union had worked
collaboratively and with good faith to develop a prior mutual
understanding, it became clear that a formal agreement was necessary
to bring this matter to resolution.



3. Therefore, with regard to the existing administrative position that currently
provides services of a professional staff member:

a. Both parties mutually agree to allow the existing position of
administrator and school psychologist to continue solely under an
administrative contract for the remainder of the 2020-21 contract year,
June 30 2021.

b. Under this dual role, the administrator shall have no authority or
responsibility to evaluate/discipline members of the Union.

c. No extension or expansion of this agreement shall be authorized
without the development of an entirely new, signed mutual agreement.

d. This Memorandum of Understanding does not constitute the
establishment of a precedent, custom, practice, or binding working
condition as to the interpretation, enforcement, or application of the
current labor agreement between the parties, or any successor labor
agreement between them as to any situation or circumstance other
than the matter specifically addressed in this document.

4. Therefore, under mutual agreement between the AMA ESD Board of
Education and the AMA ESD Professional Union, Local #4693, as signed
below, it is agreed that the details outlined in this Memo of Understanding
shall constitute a shared understanding, effective immediately but set to
expire on July 1, 2021 unless additional terms of agreement are otherwise
developed.

Seottt Reypolis 03/04/2021

Board of Education/Chief Spokesperson DATE

Olin Ly 03/04/2021
AMA Professional Union/Chief Spokesperson DATE
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