January 24, 2013

bargaining agreement to succeed the agreement which expired on August 16, 2011.

A, Wages
L. The parties have Edmputed and approved ealary scheduled to be used'f_or each of the. n
o - school years Identlﬂed in the attached documents ' ) _ ’i‘\ ‘l})\
SN The schedules that ere attached shall apply to the school years Identlﬁed onthe ' & 'D )
I _document KO R T I VI 0 A \ '
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. - %mmﬂmwdﬂd’mm Attachment 1 ca!cu!etlons are Inaccurate ’
_ 2,;. These adjustments in wage ; and scale compensatfon descr:bed In. attachment 2 shaﬂ B
Z "~ become effective at the comimencement of the first full pay periad in February, 2013
- and remain In effect through June 30, 2015. "
3 Every member of the barga!ning unit shal! be moved ohe step abo\Je their current step
N for the 2013~2014 schoul year, . -
t‘r.: - For school yeat 2015 2016, TFT members will Feturn to the current 30 year pay scale
. and will remain on the step they were at at the beg:nnfng of the 2013 2014 schooE year.
See attachment 3 .
“For the 2016-2017 schoof year, the TFT pay scale will be collapsed to 15 years. Ifthe -

2016 school year and feachers will receive & 1 step increase and the collapse will occur

- 2016 year In a deficit conditlon. For the purposes of this section, the Employer has a
deficit if total revenues to the General Fund are less than the total of good faith- ,

Memorandum of Agreement
Between
The Taylor Public School Board of Educatmn .
' And
The Taylor Federation of Teachers, AFT Local 1085, AFT Michigan, AFL-CIO

This memorandum reflects the agreement of the parties with respect-to a collective

TSD remalns in a DEP for the 2016-2017 school year, the pay scale will stay at the 2015- _

lmmedlatelv after the conclus;on of the DEP See attachment 4"

The employer may request to negot|ate Wages inthe event that it completes the 2015

expenditures from the General Fund plus the total of any avallable surplus To be
time!y, a request must be made not later than August 1, 2016, %{I—IIBIT
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The Union may assert that all or any part of the Employer’s expenditures were not in
good faith and that the deficit was unnecessary. In that event, the Unlon, only, may
submit the dispute to final and binding arbltration. The Arbltrator shall be Mark Glazer

or some other person who Is mutually agreed upon. The arbitration hearing shall be
conducted within 21 day of the Union’s request for hearing. The Labor Arbitration Rufes

of the American Arbitration Assoclation shall govern the process other than the
selection and appolntment of the arbitrator. The arbitrator shall determine the course

of the proceedings and decide on the admissibility of evidence.

The declsion of the arbltrator shall be issued as soon as practicable following the
hearing. The arbitrator shall decide (a) a good faith deficlt ex[sts or {b) a good faith

deficit doas not exist,

If a good faith deflcit Is found to exist, the parties shall begin negotiations with regard to
employee compensation to be paid during the 2016-2017 school year. If a good faith
deficit is not found to exist then the terms of the collective bargalning agreement shail

apply as written.

If requlred bargammg shall commence as soon as practicabie foEiowlng the arbltrator’s
decision. Either party reserves the right to emp!oy resolution devices prowded by the

Public Employment Relatfons Act, MCL 423,201 et seq.

Lane changes will remalin in effect for the duration of the Agreament under conditlons
A'provfded in the current agreement

a. All credit hours on file with the Board of Education by February 15, 2013 will be

added to the membetr’s pay scale.

h. Credit hours turned in to the Board of Education after February 15, 2013 will be
paid beginning with the 2015-2016 school year.

Any TFT member who hotifles the TSD of their intent to retire effective no later than
September 30, 2013 wiil not be subject to any reductions in wages for the 2012-2013 &
2013-2014 school year. Those severing empfoyment'aftm July 1, 2013 but before
September, 2013 will not receive a step increase for the 2013-2014 school year.
Notificatlon must be given ta the TSD by March 1, 2013. A teacher who notifies the
district In writing by March 1, 2013 of their intent to retire effective no later than
September 30, 2013 and who actually severs employment with TSD on or before
September 30, 2013 for the purposes of reti_remeht will not be subject to any reductions

in wages for the 2012-2013 and 2013-2014 school years.
This agreement shall become effectlve according to its terms upon ratification by the

last party. {(\
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Pending Litigation

o2

The Unlon shall dismiss,, with prejudice, its charge filed with the Michigan Employment
Relations Commission pending as case C 11 H-157 when:

1. This agreement Is ratified by each of the parties

Terms and conditions in the collective bargaining agreement which expired on August
16, 2011 which are not changed by this memorandum remain in effect as written to the

extent permitted by law. '

No member of the bargalning unit shall be disadvantaged or deprived of any rightasa -
consequence of the absence of a collectlve bargaining agreement from August 16, 201.1

to the effective date of this agreement as permitted by law.

G. Final Db_cument

1. This agreement shall become effective according to its terms. The parties shall as soon
as practicable agree on the text of a printed version of a final document which shalt be
presented for slgnature and distributlon. The Taylor School District and the Taylor
Federation of Teachers shall equally share the cost of the reproduction of the collective

hargaining agreement.
2. ~ The parties recognize the value of a revision and editing of the collective bargaining
" agreement for the purpose of making it concise and eliminating obsolete provisions.

The Union shall be responsible for creating a revised document which shall be presented
to the Board of Education as soon as practicable. Neither party shall be ob?igated to

" approve this document.
H. Duratlon |
This agreement shail become effective Immedlately upon ratification by the last party
ratifying and shall remain in effect until October 1, 2017.
R Union Security

1. The Taylor Board of Education and the Taylor Federation of Teachers agree to the unlon
security clause and annual payroll withholding authorization. The union securlty clause
will be ratifled separately from the collective bargaining agreement by the Board of

Fducation and the Taylor Federation of Teachers. /m Uuu/
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1. After school Professional Learning Communities will begin immedlately after station

time.

{Insert contract clauses)

T8 Qi+




January 24, 2013
ARTICLE Il UNION RECOGNITION

Article ll, Section G ~ Addition to Language

The Board shall make available to the Union upon its request any and all information, statistics
and records relevant to negotiations, or necessary for the proper enforcement of the terms of
this Agreement, to the extent to which material is readily available or Is reasdnable attainable.

" The board shall, by June 1° of each year, forward coples of all member evaluations and
related notes partaining to the completion of mimmally effectiue and meffectlue avaluations

to the TFT
Article 11, Section V -~ Union Recognition

For the duration of the Agreement, and to the extent allowed by law, the following wiil be
referred to the Board Committee. The union President and Executive Secretary, upon

- vacating their positions, shall be placed in the exact job assignment and status with which
they vacated to perform their duties as union President and Executive Secretary. If the
position no longer exists {closed building, elimination of program, etc.) the District agrees to '
place these persons in a position of their cholce for which they are qualified, unless

prohibited by law.

If the foregoing language is determined by a tribunal of competent jurisdiction to be contrary
to law, the parties agree to meet and confer with respect to additlonal Board procedures
_ Thfs shall not establish a precedent at explration of this agreement.

ARTICLE IX, SECTION E EMPLOYEE MEETINGS .

1. In each school, a monthly faculty meeting maybe held upon 48 hour notice from the
przncipal The meeting will be held on a predetermined {regular) day. The monthiy
faculty meeting shall not exceed one hour and fifteen minutes. The principal shall
establish the agenda for the meeting. This meeting may be held before or after school -
as indicated by the teachers at the beginning of the school year. Itis further agreed that
if the meeting is held after school the meeting will start 10 minutes after the scheduled
dismissal time. If the meeting Is held before school the 10 minute station time may be
used as part of the meeting time. Staff meeting times are to be used only for -
communicating bundmg/dlstrict informatlon, Staff meetings shall not be usad for

.profess!onal development, PLCs, etc,

During a teacher work day, {not including teacher record days) when students are not
scheduled, a faculty meeting not to exceed two hours in length may be scheduled.

During a % day teacher work day, a faculty meeting not to exceed one hour may be
scheduled. The ptincipal shall establish the agenda for the meeting. 77/%[}/
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As compensatlon for open house, TFT members will receive two hours of release tima.
The day and time will be by mutual agreement between the TSD and the TFT annually

when the calendar is developed.

ARTICLE X DAILY WORK SCHEDULE

Article X, Section €~ Record Days, Parent Canferences, Release Days

TFT members will have the option of working off site to-do-the-mid-yearrecord-day on all

record days. On the final record day of the year, teachers must complete the check out process

in person.
Article X, Section H, Subsection 2 -- Class Size Limitations
Add:

‘Class overloads shall be determined on a dally basis. When a class size, after the tenth
~ student day for the first trimester and the fifth student day for the second and third
trimester, exceeds the fimit, the teacher shall be paid: {insert current language) '

2.,

Article X, Sectlon J, Subsection 3 -- Teacher Programs

All e!eméntary school students will be provided instruction In physical education and
music/art. Grades K through 6 (if 6t is self-contained) will receive an average of one

hundred fify-[150) seventy (170) minutes per week calculated over the school year of
physical education/music/art instruction ot any combination thereof. Beginningin

. . |

N 3

Add:

The TSD agrees that all secondary media centers will recelve a minimum of a half
week (.5) of library service provided by a certified media speciaiist. One certified
‘media speclalist will split the work week equally betwean both high schools and one
_between both middle schools for the sole purpose of operating the media center.

13.

Article X, Section K - Special erducation Programs ' wﬂ'ﬁp
A7
s

6. "Anclllary Special Education staff in each building will have an approptiate space made }}

avallable to provide the privacy necessary for evaluations and interviews and have

access to a workdng computer, ' }/ ,
_ /{ y \
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The TSD agrees to set Spec:al Education caseloads following the State Reguiatmns,
State Walver or RESA Waivers whichever is larger. Overloads or ‘walver from RESA wnl!

he pald as follows:
1. Full Evaluations will receive 1% of Bachelor’s base.

2 Re-Evaluations will recelve % of 1% of Bachelor’s base
3, $1.00 per day per student

10.

Spectal Education teachers wilt be issued a swipe card to access the building in which

11,
tha Special Education Office Is housed.

: A&lc[e X, Section §, Subsection 1 — Absence from Duty

Add:

S An Automated Educational Substitute Operator (Aesop) phone/internet service or
comparable service will be used to record absences and assigh substitutes, '

Artlcle XX, Section T, Subsection 18 — General Information

Cost for certification, reglstration, or license required for continued employment shall
be pald by the District. No certificatlon, registration or license reimbursement will be
given for the 2012-2013, 2013-2014 and 2014-2615 school years.

18.

Article X, Section A, Section 11— Teacher Plénnlng Programs

Delete:
Ne%werkéuaemsm

. Teagh - blogks
Network-dutles——2-blocks
Planmng—uwi—bleek

ARTICLE Xi- VACANC!ES POSTING, PREFERENCING

ARTICLE XI, SECTION B, SUBSECTION 7-PRESCHOOL TEACHER STAFF
ASSIGNMENTS, SALARY AND PROGRAMS

7 For Preschool Teacher Staff Assignments, Sslant-and-Program: Starthg with the 2002-2003 school year all
preschool teachers new to the program will work 154 days and-will-be-pald—75%-of—the-TFT-salary-schedule:

Beginning with the 2012-2013 sthool year alli54-day preschool teac_hers will be pald using the following formula
hased on the number of days they work not to exceed the number of K-12 teacher work days, (Salary Schedule 77//
pay divided by the number of K-12 teacher work days times the number of days the preschool teacher !3

- 7 S
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scheduled to work. All-cuerent—praschool-teachers-will_vork-the—same-amount-of—days—as—tho—K-12-teachers.

{eurrenth-483-days)-and-willremaln-on-th-e—current-salary-schedule-All preschool teachers wil have a minimum
of 127 student days. ;hw@ek—ehhammim%edweﬁmmwwﬂkwmmmwwmmw The

two weeks of required homse visits scheduled for the first and second semester will count toward the 127
student days. As the current preschool teachers {those employed for the 2001-2002 school year) vacate
preschool positions, these posttions will be replaced by 154-day posttions. All preschool teachers wihl have the
~ same contractual rights and benefits as the K12 teachers unless otherwise stated In the contract Under
current grant funding amounts there shall be no fewer than five (5) 183-day preschool teachers. If the grant
funds are cut, the preschool program shall malntaln a minlmum of three full-time teachers or '

1/2the certified staff, whichever is a greater number.

The Preschool Program will achieve a balance of three 183-day teachers and the rémainlng staff will be 154
day teachers by the 2006-2007 school year. If there ate mare than three 183-day pbéitions stllf in the program
by the 2006-2007 school year, the administratlon may choose to repiace these extra 183-day positions
" with 154- day posmons If the Administration decldes to make this change, the excess teachers in the 183- .
day pesltions will have the right to take a 154-day position or may bidon a posting or may bump (bump Isth
preschool or K-3, 2nd In grades 4-6, and 3rd In another division, If certified and qualzf ed) Hthis change isto -

: occur, the declsion must be made by March 15, 2006.
Full contractual teachers: In addition to teaching and home visits, the teachers that work the full °

contractual year will help the facllitator with grant work, program upkeep, Interviews, recrulting and ali other
duties necessary to malntain the grant for the program and will attend approprfate in sewices as determined

bytheAssistant Superlntendent of Elementary Curriculumm,
154-Day Teachers; = Teachers employed In the 154-day positions wili be responsible for their

classrooms, home visits and teaching dutles such as parent conferences, in-service, etc. Itis further agreed :
that these teachers will recelve six [6) sick days and four {4) personal business days each year.

Preschool Calendar: The preschool calendar, starting and ending times and length of the teaching day will
be determined each year by the TFT and TSD. Alteratlons to the calendar may only be made by mutual
agreement between the adminlstration and TET. It Is agreed that the preschool calendar will follow the K6
calendar In regard to conferences, vacations days, etc. For the purpose of parent conferences, the
preschiool wilt be in the afternoon and evening for the fall conferences, Winter conferences will have one '
day in addltion to the e!ementary conference schedule which will be held in the morning and afterncon,

" The preschool teacher dav will be the same length as the typlcaf K-6 teaching day. Ifit Is necessary to
schedule-home visits ottslde of the scheduled workday they must be pre-approved by the Assistant
Superintendent for Elementary Instruction, Teachers may recelve comp time asdetermined by the Assistant

Superintendent for Elementary Instructlon, _ _
: "l \_/\‘/
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This program must be self-supporting and may not fmpact the K-12 budgetand its existence s dependent
upon grant funds. The program will designiate at Jeast 10% of the yearly budget by capital outlay, nutritional
snacks, transpartation, program suppiles and any unforeseen expense, Carryover money is to be app!fed

toward this 10%.

ARTICLE XI, SECTION B- SUBSECTION 9
REPLACE ARTICLE X!~ SECTION B - SUBSECTION 9b:

“If there Is a reduction In the number of academic asslstants, the least senlor person In
the affected bullding will be lald off. No new academic assistant shall be hired in a
position ‘In the building until all laid-off academic assistants from that building have

heen given an opportunity for recall."

ARTICLE XIlI-AGREEMENT ON PROFESSIONAL LEAVESAND
OTHERINTERRUPTIONS OF PROFESSIONAL SERVICE

- ARTICLE XV1), SECTION G — MEDRICAL INSURANCE

~ Proposed
La nguage:

Any layoff pursuant to this Article shall suspend the duration of the layoff the individual
employment contract of the teacher. The Board's obligation to pay salary for any laid-off
teacher's individual or supplemental employment contract as well as all benefits under
this collective’ bargalning agreement (éxcept where hoted) shall terminate at the end of the
calendar month during which layoff commences, provided that a teacher terminated during
a school calendar year may continue under the group insurance provisions of the contract for
the period prescribed by law, by payment of the monthly insurance costs (COBRA}.
Payment must be timely. The district shall continue health Insurance coverage
throughout the months of July and August for those members who are lafd off at the
end of any school year. The member's portion of health care cost sharing will be
deducted from the member's final pay of any school year unless the member notifies
the TSD of thelr decision to forgo health care coverage for the months of July and August

within two weeks of lay off notification,

ARTICLE XVI SALARIES

¥ herFaylor Sehool Distriet inl it ool i i
tincluding-henus,stpends,-ete:)-or-health-benefits the-TrTcontract-will-be-medified-to
Incerporate theimprovements—iduring-the period-of deficitelimination-any-otherunlt
mmmmm%wmmmmﬁmw&ame

reflect-thelesserpercentage: _ o
! ) '
-{,777?1 ), \/
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Replace Title of Art, XVI “Salarles” with the following:
“Compensation” .

Article XVi, Section A, Subsection 7 - Attendance ncentive

Add after last sentence:
7.e.  All unused sick days will accumulate In the teacher’s sick bank.

7.f.  No attendance incentives will be offéred for the 2012-2013, 2013-2014, and 2014-
2015 school years. _

Articla XV, Section A, Subsection 8a— Salar!es

Full time academic asslstants (6 hours per day or more) shall recelve five {5) slck days per
vear. Half time academic asslstants shall recelve 2 % sick days per year. At the end of each
school year all bariked days will ramain In the member’s bank for use In future years. No

payment of banked days will be oﬁered at separatlon of emp!oyment .

Academic Teaching Asmstant salar!es shal! hot decrease for the duratmn of the collective -
bargaimng agreement.

Article XVI, Section B, Subsection 4a — Salary Pay Options

Delete: _
4.3, In cohtract amount - base salaty/tengevity

ARTICLE XVI, SECTION E

Amend Article XV1, Sectlon E to read as follows:

The following high schoo! learning disciplines will have the services of a department

chairperson with the noted stipend paid at MA step 11 and any future “on Scale” pay

increases will be used to calculate the stipends:

Special Educatlon .. s et e chaa e cnsapparapanist s ses sre s snse s 3 20
Business & Living SI(I”S (Home Economics, ndustrlalArts) creremsreressrresrrsreres 30
Fine Arts {Music, Att, Drama Foreign Lahguage, Theatre Arts Speech) w590
" Physical Education ... ,5% :
Mathematics .. 8%
Sciences% |
LANBUAEE ATES crevvesvssevaissesssseesssssssssss s s assssesssssssissossrss i o s saesissssssssssensstsssssnssosisnanns s 30 y/'
 SOTIAL STUAIES woosremeeessesssssesstomrsseesmneresessmssss vossestsss b asssssesesss ssassssssssassossassmsssssssasesons s 8 40 4)
. 2
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Article XVI, Section E, Subsection 4 -Salaries

DELETE

Article XV, Saction H, Subseaction ’Za, Saverance Pay

ADD: {After last sentence}
2.a. Teachers who notify the District, in writing, by March 15" of each school year that

he/she plans to retire at the end of that school year will receive a $1,000 retirament
incentive. Any exception to this deadline may be reviewed case-by-case. This -
retirement incentive and the severance payment due to the teacher will be paldin
three (3) equal payments spread over three (3) years fmmediately following retirement
and be deposited into a 403B Plan by July 15"" of each of the three years. No early -
notification of retirement incentive will be pald for the 20122013, 20132014 and

| 2014-2015 school years.

~ Article XV1, 8

ADD:
f. Preschool ATAs, funded through the GSRP will work a minimum of 160 days per

school year.

Article XVi, Section K,'Subsection 3 - - Academic Stipend Compensation
With the following: | ' ' '

Academic Stipend Compensation: ' ‘
' FOFENSICS COACH wuvmrrrsesessmerssrenseprssssssseeessisssines s ssssinsmepssssssssscssasssessssssns 490
DEbAtE COACH evverreersseersserescseesmmememst st messssasssremsessaresmsssssassssassssssrsessennsses 1398
*DECCA Advisor [HS) vwmimnomnnnni cverrersassnenssasssrseressssssasnssnanssrnacenss 90
' A . 13%

Band DIreCtor {HS) wurmemmsismsimmsmsassrsismmescessssssesssssssssisstinsasas s assissasases —
Band Dlrector (M/JHS) llllllllll [LIYICT R RTINS L] ] ) ABXARATA ; llllll llllllllllll’lll-lllllIlllllllll(!ll!l!llis% .

Asslstant band DIFECOr (HS) wuumsmmssmsmssssmsssssmsstssssssspmss s
oS (HS ~ 1 SCHOO wossersmrsssssreresemeisssssssssmsimssismsssrsrssirins 896
* Chorus (HS—2 Schools) s evraeathbesa bR s bg RS A R S
Chorus (M/IHS} v
Drama {HS = MIN, 0F WO PIaYs) et s s

DIAMA {M/THS) rivevresesansemmesssesisssssomssmsnssmssss s stssissssemsssamsasseasssssssessiasn
{Remalhder of schedule per predecessor agreement)

. ‘ o
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Article XV, Section I, Subsectlon 3 ~ Academic Stipend Compensation

#1OSA !l Assistant Advisor {2 pOSIHIONS) v s 3%

Article XV, Section Q — Mileage Compensation

Add: {After last sentence)
Q.  Approved school mileage compensation shall be adjusted each January per LR.S.

allowable rate. . -
No mileage reimbursement will be given for the 2012-2013, 2013-2014, 2014-2015

school years axcept for the Homebound Teacher, Occu pational Theraplsts, Physical
Therapists, Social Workers, Schoal Psychologlsts, P;eschool Teacher and School

Nurses.

ARTICLE XVii — MEDICAL INSURANCE

Article XVII, Section D = Long Term Disability

It is hereby agreed that the Taylor School District will continue to pay the district portion of
health care coverage for members of the Taylor Federatlon of Teachers, AFT Local 1085 for a
period of two (2) years while on Long Term Disability. The following conditions wlll apply:

1. If denied Long Term Disability, members would not be eligible for health jnsurance. _
2. Members would be ellgible for health Insurance not cash in Heu of health insurance benefits.
3. The Taylor School District may require that the member apply for Social Security Disabllity. .
4. If the member became eligible for Social Securlty Disability benefits and became ellgible for
medical insurance, the Taylor School District Insurance would cease as of the effective date of
the new coverage. ' _ ' |

5. The TET member will be billed for any amounis due and owing as contributions toward the
cost of health insurance. If the member fails to make payments three (3) months in a row, the
Taylor School District will terminate their coverage and no grievance could be filed. '
6. The member will sign a document at the time of application for Long Term Disability benefits,
stating that any contributions toward the cost of health insurance that the member fails to pay
would be withheld from future paychecks, severance payouts, etc, should the insurance

coverage be terminated for nonpayment of such amounts
7. If Insurance Is termlinated, Taylor Federation of Teachers members would recelve a COBRA

notification and would be allowed to elect our health Insurance under COBRA laws.

. %{
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BOARD POLICY WITH REGARD TO TEACHER EVALUATIONS

Timing, Length and Peer Incluslon
For the duration of this Agreement and to the extent allowed by law, the following will
be referred to the Board Committee. The TSD agrees that teacher involvement in the
evaluation process Is [mportant to thé development of the educator. The TSD further agrees
that evaluations shall be used as a tool to help teachers improve and be effective.
Taylor School District Plan for Teacher Evaluation Timeline and Procedures 2012-2013 Formal

Observation for Teacher:
1. Unscheduled haif day (maxlmum of 2 hours at the elementary level).

2, Attendance Rubric:
Excluding FMLA, chronic and excused absences, absences n 1 excess of 15 may affect a

teacher’s evaluation.
3 The bullding principal shall mest to schedule the da\/ and t[me of one formal :
observation. An additional forma! ohservation may be unscheduled.
The length of each formal evaluatlon shall not exceed seventy (70) minutes atthe

secondary level.

5. The teacher shall be notifled in writing of thelr rating W|thin one (1} week of each formal
observation, or at any time they become rated as Ineffective or minimally effective.

6. [f a teachar Is rated as Ineffective or minimally effective another observation shall be
scheduled prior to the end of the school year. The higher rating shall be used to
determine effectiveness.

7. The TFT shall be notified of any teacher who has been rated as ineffactive or minimally
effactive withln two (2) weeks of the first formal observations. The TFT may request

that the teacher rated as ineffective or minimally effective be evaluated by an alternate

administrator of the TFT’s choosing and/or a peer evaluator of the TFT's choosing.

8. Each teacher shall receive the rubric and evaluation toot that will be used no later than
the first day of schoo! each school year. ' : '

9. The TFT will receive a listing of the person responslb!e for conductlng the evaluation of

each member no later than September 30" of each school year.

If the foregoing language is determined by a trlbunal of competent jurisdiction to be contrary
to law, the parties agree to meet and confer with respect to additional Board procedures.

This shali not establish a precedent at explration of this agreement.

Other: o S
All parties will revlew contract to ensure compllance with faww /;/ 5/\ _
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RemainingﬁZ(}IZ«Zl}m Sehool Year

BA/BS MAIMS- MIO/DMSWES  ABD- DR

Step

i2, . b
5 4. The pay schedule wlll reﬂect a-10% cut forthe remamder of the 4 /

0\' _}; { 2012-2013 schoofyear The amounts to be calculated wIII be - . \f;b :
| @v/ e j{ mHECtEd onthe February 22, 2013 pav, L @) -

s Pay schedule above reflects a10% cut for romainder of 20 12~2013 school year
and shows amount remaining to be paid -
i

ATTACHMENT 1




2013-2014, 2014-2015 Pay Scale

Step BA/BS MAIMS  M3O/DM/SW/ES ~ ABD DR
P-1  § 3108330 § 34,35030 § 3554070 § 37,76670 § 6340140
P2 § 3301200 $ 3584070 § 37,768.50 § 3968000 § 63401.40
p3  $ 3584070 § 3776860 $ 30,699.00 $ 4163220 $ 6340140
P-4 § 3776850 § 3960000 § 4162580 § 4380580 $ 6340140
5 § 3000000 § 4162500 § 4380590 $ 4547070 § 6340140
8 & MB2770 § 4380690 $ 4647070 § 4740030 $ 8340140
7§ 4380590 § 4648240 § 47,40030 § 4034070 § 6340140
8 § 4867500 $ 4740030 $ 4934070 § 5126780 § 63,401.40
o § 5025960 $ 5126760 $ 5319720 § = 5512410 § 6340140
10§ 5182380 $ 5652630 $ 6849460 § 6045840 $ 6340140
1§ B4848.70 § 6257620 § 6454260 § 6650820 § 6945210
12 - § 66123205 6288840 § 64,865.70 § 6684030 §$ 680,799.50
43§ 66397.70 $ 6320070 $ 6516790 $ 67,7240 $ 70,148.00
14§ 5567220 § 6351390 § 6561100 §  67,60640 § 70,403.40
5§ 5504580 § 6382740 $ 65834.10- §  67.637.60 § 7084080
16§ 5622660 $ 6414660 § 6616360 $ 687770 § 71,9540
17§ 6850560 § B446520 § 6640200 § 6851700 § 7154010
18§ 5678550 § 6478560 $ 66,82140 $ 68,85630 $ 7180870
19§ 5108450 § 6510330 § 67,160.80 $ 60,19470 § 72,267.40
20§ 5734440 § 6542100 § 6747830 § 6063480 § 7261110
i - § 6762620 § 6574410 § G67,80080 § 6987530 § 7298570
92§ 5790330 § 6606180 § 68,137.20 § 7021440 § 73321.20
23§ 6818410 § 6638040 $ BB46750 $ 7055180 § 73087490
24 & 5048400 § 6669090 § 6879610 $ 7089120 § 74,020.50
25  § 5028300 § 6755040 § 6066640 $ 7177140 $ 74,383.20
26§ 5956200 § 678770 $ 6200480 § 7211070 § 7473890
07§ 5084370 § 6619660 § 7032510 § 7244820 § 7500240 .
08  § 6012270 § 6851700 $ 7085360 .§ 7276750 § 75446.10
29§ 6022350 § GBEE470 $ 7080210 § 7294680 § 76,799.80
30§ 6032250 § 6679420 § 7085240 § 7390700 § 76,154.40

o Teachers will receive a I step ihcreaée in the 2013-2014 school year
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ABD

44,110.00
46,258.00
48,451.00
50,533.00
52,677.00
54,823.00
66,964.00
61,240.00

73,808.00
74,267.00
74,636.00
76,008.00
78,376.00

- 78,130.00
78,507.00
76,883.00
77,261.00
77,639.00
78,016.00
78,391.00

" 78,768.00
79,746.00
80,123.00

- 80,498.00
80,875.00

©81,230.00

41,063.00

- 67,176.00:

75,763.00

81,062.00 -
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DR

70,446.00-

70,448.00
70,446.00
70,446.00
70,446.00
70,448.00
70,446,00
70,446.00
70,446,00
70,446,00
77,169.00

77,556.00

77,940.00
78,326.00
78,712.00
79,108.00
79,495.00

79,803.00

80,286.00

80,670.00 .
81,073.00.

84,468.00

81,861.00
82,256.00

£2,648.00
83,041.00

83,436.00.

83,820.00
84,222.00
84, 616 0o

s Teachcrs will remain at the step they wore at to beginning of the 2013—2014

2015-2016 Pay Seale
MA/MS  M3O/DMISWIES
3817700 $  30,823.00
3082300 3 41,965.00
419685.00 $  44,110.00
44,1000 $ 48,261.00
4825100 % 48451.00
4845100 $  50,533.00
50,636.00 § 52,677.00
B2677.00 $  54,823.00
66,064.00 $  59,108.00 -
62,807.00 § 64,994.00
60,528.00 $ 71,714.00
60,876.00 $  72,073.00
70,223.00 & 72,431.00
70,571.00 $  72,780.00

70,910.00 % 73,149.00
7127400 $  73516.00
7162800 § 73,880.00
7108400 $  74,246,00
72,337.00 $ 7481200
72601.00 § 74.9877.00
73,048.00 $ 75344.00
7340200 § 75708.00
73.756.00 $  76,076.00
7411100 §  76,430.00
75068.00 $ 77.408.00
75,410.00 §  77,772.00
76,774.00 $ . 78,139.00
76,13000 §  78,504.00
76283.00 $  78,669.00
76,438.00 § 76,836.00

school year
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2016-2017 Pay Scale

Step BAIBS MAIMS | M30/DMISWIES ABD bR

P41 |$ 35537 |% 38177 [§ _ 30823 1% 41,9838 70446
P2 |$ 36980 |$ 30823 [$ 41065 % 44,110 |8 70,446
P3 |3 30323|% 41,765 [§ 44,410 |$ 46,258 |§ 70446
P4 |$ 41465 (% 44,110 {$ 46281 ($ 4845613 70,446
65 1% 43710 (8 45851 [$ 4806113 50533 |§ 70446
6 |$ 45953 |% 480511$ 50333 |8 6267718 70446
7 |$ 48,151 |9 50,336 |$ 52277 1% 54823 1§ 70,440
8 |3 504508 52477 |$ 54723 |§ 56,064 1§ 70448
9 |s 53210|$ 64,794 13  657,000)% 59250 |$ - 70,446
10 |3 58282 60,707.|% 61,803|% 65176 |§ 70446
11_|$ 60043|$ 058288 678148 70897)% 77,169
42 |$ 63448 |$ - 72776|% 7487318 75267 |§ . 78,585
13 |$ 63753 |% 73023 74078|§ 77636 |3 79665
14 |$. 64058[$ 73328 75336 (% 79,230 (% . 82616
15 | 67,025{$ 76438[%  768364% 81230} 84,618

‘2016-24017 Pay Scafe Clause

o Ifthe TSD remains in a DEP for the 2016-2017 school year, the Pay Scale will
stay at the 2015-2016 school year & teachers will receive a 1 step increase
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